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Chapter 1 
Mayor’s Foreword 
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1 . MAYOR’S FOREWORD 



The year 2010 is noteworthy in that it is a seminal 
year in the history of South Africa, being the year in 
which the Republic of South Africa will be hosting 
the first FIFA World Cup Tournament on the African 
continent, the year which marks the 50*^ 
commemoration of the Sharpeville massacre and 
also the year declared by the State President, Mr. 
Jacob Zuma, as the Year of Action. 

Our 2010/2011 Integrated Development Plan and 
Budget may not, and dare not, be the same as the 
preceding ones as it must reflect the action 
prescribed by the State President, Mr. Jacob Zuma, 
and also due to the inherent reality that it is the last 
I DP, before the Local Government Elections, that 
determines our mandate as a Municipality. 

It is for this reason that this current IDP and Budget 
must and will be externally focused, driven by 
community needs and geared towards meeting 
community aspirations gleaned from stakeholder 
consultations and engagements throughout the past 
years. 


In order to deal with the envisaged growth in our 
economy, LED and Supply Chain has prioritized 
capacity building for the financial year 201 0/1 1 , with 
an Incentive Policy, pencilled for council approval 
pending public participation targeted for April 2010. 
A Business Week is scheduled for May 2010, with 
Sedibeng Procurement Strategy aimed at 
accommodating designated groups scheduled for 
October 2010. A lot is being done in this area, and a 
lot more is in the pipeline, a report on Tourism 
Development and Research targeting Institutions of 
Higher Learning has been served, whilst at the 
same time, designated groups including ex- 
combatants have been involved, with tour operators 
having been identified. Continuous training with the 
involvement of THETA has been provided. Women 
and the Youth have completed training in 
Agricultural Cooperatives conducted by the 
Stakeholder Committee, with the Vereeniging Fresh 
Produce Market being engaged. Tangible 
programmes for the participation of Designated 
Groups needs to be finalized as a matter of 
urgency. 

Land as a commodity, geared towards renewing our 
communities, is diminishing, with the advent of a 2% 
decrease due to huge developments on the 
Emfuleni Riverside, whilst township and rezoning 
applications have increased by 2%. There has been 
no land released as land in private hands has not 
been released because of the slow pace of the 
“Willing Buyer-Willing Seller” principles. The price of 
land has also gone up as a result of increasing 
property prices globally. 
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Inclusionary Housing Policy is in circulation with 
final promulgation soon, with Breaking New Ground 
process aimed at promoting equal service delivery. 
The need for training and employment of 
designated groups during the construction of the 
regional sewer works cannot be left to chance, and 
this has to be carried out in line with the EPWP 
principles, including but not restricted to the 
employment of designated groups in secondary 
spin-offs such as the water recycling and re-use of 
sludge. 

This IDP, must in the main, seek to and provide 
solutions to pressing issues such as the road 
construction programme in conjunction with the 
Department of Public Transport, Roads and Works, 
the road maintenance programme, the expansion of 
licensing services in Sedibeng and the Multi 
Purpose Vehicle Hub, which has been mothballed in 
Small Farms, despite the fact that the sod was 
turned. 

The use of ex-combatants in conducting Current 
Public Transport Record cannot be 
overemphasized, this with the view of developing 
much needed local skills. The need to develop an 
ICT connectivity master plan is long overdue, as is 
the centralized call centre service, all of these to be 
concluded with the intensive and deliberate biase 
towards the inclusion of designated groups. All of 
the above will count for nothing, unless we have a 
capacitated and motivated staff complement, whose 
potential can only be released through a quality 
workplace skills plan. This plan needs to be 
informed by the need to address the shortage of 
critical skills in the Sedibeng District as opposed to 
the upward mobility of a personal nature without the 
attendant skill retention strategy. 


It is with the above in mind, coupled with the 
overarching needs of our communities, that will see 
an IDP and its application that will ensure a content 
and proud citizenry of Sedibeng that will be proud to 
call this our beautiful region, their home. 

We can no longer withhold what needs to be 
delivered under the pretext that there is still another 
year to go. Our communities demand action and the 
State President has committed us to action. This 
IDP signals our GDS milestones and takes us to the 
next Local Government elections in 201 1 . 

With the above assertion, this IDP comes at the 
time when municipalities throughout the country in 
general and the Province in particular are faced with 
protest marches, with the Sedibeng District 
Municipality being no exception. Under the guise of 
service delivery dissatisfaction, communities have 
gone on rampage, destroying both public and 
private properties, led by a blazon criminal element. 
To that end, the need for this final IDP in the series 
of five years, must surely seek to address some, if 
not most of the perceived shortcomings, flowing 
from genuine community concerns. However, the 
Municipality must not be sidetracked by spurious 
demands paraded as genuine community concerns. 

Our IDP therefore, must first and foremost reflect 
our commitment to goals in our quest to meet the 
2006 Local Government Elections Manifesto of the 
ruling party, which was subsequently adopted as 
our guiding light for the Municipality for the five 
years including the period under review in this IDP, 
where we have committed ourselves to the following 
key deliverables: 
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• Local government offices have to become 
more effective in meeting the needs of the 
citizens, 

• Sporting and recreational facilities must be 
built. 

• Local services like waste removal must be 
improved. 

• Free basic services must be provided to 
communities and; 

• Water and electricity must be accessible. 

To this end we have, through independent bodies, 
such as the Department of Cooperative Governance 
and Traditional Affairs, been found as Sedibeng 
District Municipality, to be one of the four 
Municipalities in the entire Country who have it's our 
service delivery imperatives. 

Our IDP, in its strategic thrust, must give expression 
to our first generation Sedibeng Growth and 
Development Strategy, which in itself, is a 
generational pathway for the holistic development of 
the Region, which we all call our home, and thus we 
remain steadfast in our commitments to both the 
short-term and long-term vision of the GDS and 
IDP. Alignment of the two with the 2006 Election 
Manifesto, which is the guiding light of the 
Municipality, finds expression in the projects 
entailed in this document. For the final thrust, in the 
year before the next elections, we are committed to 
the deliver without fail on these programmes. 

It is through these above projects, that we seek to 
leave a lasting legacy to the communities of 
Sedibeng that will set the tone for a caring, people- 
centred, people-driven and developmental local 


government of the area for generations to come. 
These Flagship Programmes are further enhanced 
by the following District Based Institutional 
Programmes to be executed in tandem with our 
Local Municipalities. 

As we continue on our march to deliver on our 
Manifesto commitments, we pledge ourselves to 
continue to work with our people to leave no stone 
unturned in fulfilling our objectives by accelerating 
and doubling our efforts to bring about a better life 
to all our people. We will do so in an accountable 
and ethical manner, as we have been proven to do 
over the years. 

The Award to our Municipality as the Ambassador 
of Clean Audits, having received clean audits for the 
last four consecutive years, is indicative of such 
commitment. This award signals that despite 
serious misperceptions of maladministration and 
gross financial mismanagement, we have 
accounted for every penny of public funding 
entrusted to us. We will continue in that vein and 
manner again this year. 

We look back with pride as we approach the final 
phase of the current term of our political office. It is 
this achievement, coupled with our confidence, 
commitment and loyalty which will see us standing 
proud at the end of our political term. 
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Chapter 2 
Introduction 
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2. Introduction TO THE SEDiBENG IDP (201 0/11) 


The Sedibeng District Municipality’s five year IDP, 
which is in line with the 5 year Local Government 
Strategic Agenda, was delivered in 2007 and was 
reviewed in 2008/9. This is the fourth review of the 
five year IDP. 

The 2009 review will be responding to our first year 
review and not losing sight of the five year IDP, this 
IDP review updates information of the previous IDP 
where new information has been sourced and 
where performance parameters have changed 
taking into account the following aspects; 

■ Incorporating and adjusting to the new or 
amended priorities from National and Provincial 
government guided by the context that this year 
is end of term for other spheres of government; 

■ Identifies changed and new circumstances and 
resulting gaps and looking at the required 
changes to planning deliverables, there is an 
updated budget for the 2009/10 financial year 
based on the amended deliverables. 

The review thus addresses the following: 

■ MEG for Local Government's comment on 
Sedibeng’s Municipal IDP (2008/9); 

■ Commitments by Provincial and National 
sectors to Sedibeng during IDP analysis week; 
and 

■ Progress with regard to a new initiative, namely 
the Vaal 21 initiative which seeks to bring 
together all the municipalities adjoining the Vaal 
River to collectively leverage on the potential of 
the River for development. 

Annually, as per the legislature requirement, 
municipalities must submit their IDPs to the MEG for 


Local Government for comments. The SDM 
2008/09 IDP was submitted and comments, in 
terms of Section 32 (2) of the Municipal Systems 
Act (MSA), were made by the MEG. These 
comments are clustered according to the five 
National Key Performance Areas (NKPAs) against 
which the municipal IDP was analyzed. These 
include the following: 

• Local Economic Development and Growth; 

• Service Delivery and Infrastructure 
Development; 

• Financial Management and Viability; 

• Institutional Development and 
Transformation; and 

• Democracy and Good Governance. 

During the year under review, the SDM made 
various interventions to specifically address the 
comments made by the MEG. The table below 
indicates that SDM does take the comments made 
by the MEG seriously and that intervention took 
place to attend to these comments made by the 
MEG. 
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Chapter 3 

MEC’s Comments 2009/10 IDP and 
Public Participation 
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3. COMMENTS MADE BY MEC FOR LOCAL GOVERNMENT ON THE 2009/10 
IDP AND PUBLIC PARTICIPATION PROCESS 
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The establishment of the Global City Region (GCR) • 
observatory and academy are but a few examples 
pointing to the fact that Gauteng is forging ahead with 
the GCR vision. A critical ingredient of the GCR is the 
willingness and ability of municipalities to plan 
together. However inter-municipal planning, both at • 
the service delivery and local economic development 
levels remains poor, even among the metros which 
constitute the economic triangle within the GCR 
footprint. As an intervention, a process and platform 
should be set in place, with the assistance of office of . 
the Premier, to (a) explore possible areas of common 
interest, (b) develop agreement on programme 
design, project prioritization, resource allocation, and . 
sequencing of interventions (one space economy), 
and (c) monitor implementation. , 


> 

> 
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Intervention 


Strengthening of Political Management Team Offices 
(Offices of the Executive Mayor, Speaker and the Chief 
Whip) with Office of the Municipal Manager to perform 
a function of strategy development, do planning, 
monitoring, and Evaluation. 

Work with Locals to establish regional Project 
Management Unit to consolidate regional priorities on 
infrastructure development, do programme design, and 
consolidate budget contribution from District and 
Locals as well sequencing of programmes. 

Working together through efficient aligned and 
integrated intergovernmental planning on strategic 
infrastructure and developmental priorities. 

Build capacity by investing in skills development and 
human capital. 

Acquiring of new knowledge and institutional research 
capacity 

Review the alignment of local Growth and 
Development Strategy and Provincial Growth and 
development strategy. 

Foster a shared focus on key developmental priorities 
and accelerate service delivery. 

Effectively coordinate the implementation of 20 PTP. 
Alignment of Provincial and local strategies over long 
term period of 30 yrs. 

Contextualize the following strategies within the 
Gauteng Global City Region short and long term 
vision; Safety and security, transport and 
infrastructure, integrated safety and transport plan, 
sustainable human settlement, investment tourism 
Promotion .Infrastructure provision and environment 
and sustainability. 

Aligning Joint Activities/Programmes and Planning 
through: 

Joint Mayoral Committee Meetings. 

District-wide Mayoral Izimbizo 
Intergovernmental Forums 
Regular oversight visits to Local Municipalities 
There is a regional thrust, in conjunction with the 
Provincial Department of Local Government and 
Housing towards the Vaal 21 Initiative for the creation 
of the River City with Municipalities on the banks of 
the Vaal River for joint planning and common interest 
District-wide event driven programmes are developed, 
e.g. African Festival and Human Rights Programme. 

In the economic development area, the District has 
developed a Growth and Development Strategy that 
has been cascaded into Local Economic Development 
Strategies to attract investments in the area of 
Agricultural development, retail, industrial development 
strategy- sector strategies; and 
The inter-departmental planning has been identified as 
key focus area. 
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Gauteng is the smallest province in South Africa in 
terms of land area, yet the most populous with the 
biggest economy of the country - attractive to both 
local and foreign migrants. One of the consequences 
of this dynamic is the surge of informal settlements, 
particularly in economic hubs. IDPs continue to be 
silent on any initiatives put in place by municipalities 
to plan for migration in relation to, among others, 
service delivery and growth targets. Planning and 
budgeting must therefore henceforth account for 
moving targets; future requirements in service 
delivery and infrastructure as well as housing, at a 
regional context (outflows and inflows). 
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For a number of projects and interventions, the issues 
of availability and/or acquisition of land within the 
targeted municipal space are consistently cited as a 
critical hampering factor. IDPs point to limited 
understanding of patterns of ownership, challenges of 
affordability where it should be purchased, and time 
lags in transfers. As a critical factor in the production 
of the built environment and fixing of economic 
activity in space, bottlenecks of land availability and 
acquisition should be unlocked. Linked to this, a 
number of municipalities are confronted by challenges 
of land evictions and/or land invasion. Both of these 
are part of the contributing factors towards the surge 
of informal settlements whose service backlog is 
growing. As an intervention, audits & strategies 
should be synergised at an intergovernmental level 
(provincially coordinated); land use management 
systems need to be implemented in a manner that re 
orientate and development patterns in line with 
national, provincial and local strategic priorities. Lastly 
efforts should be in place to exploit all acquisition 
mechanisms available maximally and to draw 
linkages between land restitution (claims) process 
and land development priorities 
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The United National Millennium Development Goals 
(MDGs) continue to serve as a vital target which 
municipalities should consistently aim to meet in the 
delivery of services. Closely linked with addressing 
the MDGs is ensuring that informal settlements 
receive the required attention. More specifically, there 
is a need to move from the 2009 formalisation target 
to the 2014 eradication target. This entails a shift 
towards housing interventions in line with the in-situ 
upgrading and/or relocation approaches as set out in 
the formalisation phase. Moreover, there is a need for 
increased percentage investment in infrastructure 
maintenance as failure to do so will perpetuate 
backlogs. 


In Sedibeng there are 35 informal settlements and 27 
of them have been formalised and the remaining 8 will 
be formalised by first quarter of the 2010/11. The 
migration pattern is dominated by students attracted to 
Vaal University of Technology, North West University 
the Vaal Campus and the various Sedibeng Technical 
Colleges. The Knowledge Management is participating 
in the migration studies reference group to look at the 
migration patterns and studies in the Province initiated 
by the Province, the Johannesburg Metro and other 
Municipalities. 

Development planning, land use management policies 
are in place to lead and drive development, urban 
edge and township establishment process take into 
account the migration patterns. 

Municipalities have concluded their respective land 
audit whose purpose was to establish patterns of 
ownership, land sales, and lifted moratorium on land 
sale as well as improved time lags in transferring land 
for development. 

Municipalities are in the process of passing enabling 
bylaws to curb land invasions and in other 
municipalities there enforcement units that have been 
set up in the Locals to monitor land invasions. 
Preserved and protecting strategic land belonging to 
municipalities to influence and dictate development. 
The District has made interventions including court 
actions to prevent land evictions. The engagement of 
LED, Land Use and properties department is of critical 
importance to increase access to land for development 
For economic development related programmes the 
land audits of locals will be further sourced out and 
recommendations will be made. 

In addition, the speedy development of the Land Use 
Management Systems (LUMS) as well as the 
integrated Geographic Information System (GIS) 
District makes it possible to have access to land 
information by the municipalities. 

Most land parcels in the region are privately-owned 
and access to such data and information is critical 
addressing land developments. 

Infrastructure development through upgrading of roads 
and storm-water drainage is targeting formalization of 
informal settlement with infrastructure 
Locals do make provision in their budgets for 
infrastructure maintenance 

Gender mainstreaming targeting the empowerment of 

women throughout the District 

Rural development and agrarian reform directed to the 

creation of sustainable food production 

The District is committed to a shack down programme 

once the housing development has been started but it 

is a politically challenging programme to exchange 

houses given to beneficiaries with their corrugated or 

iron zincs however, more communication, information, 

education and awareness programmes are planned 


Our area, our people, our institution and service delivery 


17 


Intervention 


(0 (0 
E V 

0 ) o ^ 
^ t <u 
0) o 
0. c 


MEC’s Comments on the 2009/10 IDP 


South Africa is currently experiencing a very severe 
energy crisis manifested both in the power outages as 
well as rising fuel prices. In responding, it will be vital 
for municipalities to understand the crisis not in 
electricity-specific terms but to adopt a more holistic 
understanding, which will enable the development of 
interventions that can address the crisis in its many 
dimensions. As part of seeking alternative sources of 
energy, it will be important that there be efforts aimed 
at contributing to the reversal of heavy reliance on 
fossil fuels (non-renewable) through the identification 
of alternative renewable and clean energy sources 
(wind, solar) 


The following programmes have been identified as 
intervention strategies towards the energy crisis as well as 
towards reducing our carbon foot-prints or towards 
responding to the climate change reality. These 
programmes have continuously been translated into IDP 
projects. 

• Development of the energy and climate change 
strategy for the Sedibeng region. 

• Development of the 2"'^ generation Environmental 
Programme of Action (EPoA) for the Sedibeng region. 

• Development and implementation of the Industrial 
Outreach Programme. 
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Other interventions should include a reduction in 
emissions towards a low carbon economy and 
reduced energy consumption. An integrated and 
efficient public transportation system, preferably with 
an increase in rail usage as well as enhanced access 
to energy by poor households will also be vital to 
address the energy crisis. All of these are efforts that 
will require multi-stakeholder cooperation as they 
cannot be delivered by local government single- 
handedly. Municipalities must therefore lead this 
initiative by lobbying other stakeholders in ensuring 
that these interventions are effected within their 
respective municipal spaces. The draft Gauteng 
Integrated Energy Strategy, recently completed, 
provides a framework around which to structure 
energy initiatives and a starting point from which 
municipalities will be able to engage stakeholders on 
energy-related issues. 


The Minister of Cooperative Governance and 
Traditional Affairs has recently launched operation 
clean audit, whose aim is to ensure that all of 
government obtains clean audits by 2014. This is yet 
another pointer to the commitment to ensuring good 
financial management and viability. Six of the 15 
municipalities in Gauteng have received unqualified 
audit opinions. Whilst there is a national target of 
achieving clean audits by 2014 the province is 
working towards obtaining this by 2010. Thus 
municipalities must work closely with DLGH which, in 
collaboration with the South African Institute of 
Chartered Accountants (SAICA), will be putting 
measures in place to ensure (a) The Improvement in 
the functionality of audit committees and oversight 
committees in municipalities, (b) Rolling out the 
implementation of Section 79 Committees in 
municipalities, (c) Strengthening the functionality of 
the Municipal Public Accounts Committees (MPAC), 
(d) Implementation of information technology (IT) 
solutions in municipalities to support areas such as 
document management systems which is critical for 
audit purposes. 


This programme is aimed at engaging with and 
lobbying the industries in the Sedibeng region in 
ensuring that these interventions are effected, and in 
particular, the intervention of cleaner production 
practice. 

Development and implementation of the Education, 
Awareness, and Community Outreach Programmes. 
These programmes are aimed at rolling out these 
interventions at the ordinary community level, e.g. 
wetland rehabilitation, cleaner way of making fire 
(BnM) for space heating and cooking, etc. 
Development and implementation of Energy 
Efficiency Intervention in Municipal Buildings. This 
programme is auditing the energy use of municipal 
buildings and advising on intervention strategies. 
Provision of technical support on energy efficiency 
measures for the Sedibeng Regional Sanitation 
Scheme. 

Convening of the Sedibeng Regional Climate Change 
Workshop. 

Sedibeng District Municipality has obtained unqualified 
audit reports in four consecutive years including 
2008/09 financial year 

Lesedi Local municipality obtained unqualified audit 
reports for five years in a row including 2008/09. 
Midvaal Local municipality obtained unqualified audit 
reports for five years in a row including 2008/09. 
Emfuleni Local Municipality moved from a disclaimer in 
2007/8 to a qualified audit opinion in 2008/9 
Detail action plans has been drawn up by all 
Municipalities to action identified areas on matters of 
emphasis in order to eliminate all queries raised in the 
auditor’s report. 

Interventions initiated at a IGR CFO’s forum with 
Provincial Treasury’s and SAICA input relates to 
continuous improvements on Financial Sustainability 
specific to Revenue collection optimization, the 
Management thereof and Financial Mobilisation; 
Governance of Municipal Finance; Building capacity to 
manage Municipal Finance; Financial Reporting; 
Budgeting and Planning of Municipal Finances and 
Supply Chain Management. 

MPAC has been established to ensure oversight on 
Council’s compliance processes. 
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In the bid to build a just and humane society, 
government has embarked on a number of initiatives 
to alleviate poverty and local government has a 
critical role to play in this regard. Significantly, 
municipalities must utilise instruments such as 
indigent policies to mitigate the impact of poverty 
within communities. To this effect, municipalities are 
encouraged to embark on indigent-register-updating 
initiatives, central to which will be an outreach 
programme aimed at identifying all indigent 
households within the municipal space, thus ensuring 
that the relevant citizens are correctly registered and 
receive aid. 


There are NGOs in our region that are funded directly 
from Province to undertake programme around poverty 
alleviation initiatives. 

The District cannot monitor, evaluate, supervise and 
establish their impact on poverty alleviation as there 
are not direct or indirect reporting lines to 
municipalities. 

Both SASSA and the Province must provide the impact 
reports of the poverty alleviation programs that are 
implementing in our region. 

District-wide indigent Policy is in place? 

The indigent policy is administered through ward 
committees and CDW in conjunction with ward 
councilors. 

Indigent families have been registered and captured 
into Local Municipality Systems. 

Deserving students/learners have been awarded 
bursaries for further study through the Mayoral Bursary 
Fund. 


Donations have been made to indigent families on 
regular basis for family bereavements and other 
causes. 


The indigent policy are developed and implemented by 
the locals targeting indigent household and the elderly 
Indigent burial policies are in place in our Locals to 
help destitute families who cannot bury loved ones 


District utilizes its grants from DORA and DLG&H to 
support local NGO’s and CBO’s. 
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Agriculture continues to be a critical sector of our 
economy. Large scale agricultural development 
initiatives are critical both as a source of food security 
and a stimulus of local economies. Local government 
must thus continue to explore competitive and 
comparative advantages in the agricultural sector and 
exploit these to boost local economic development. 
Furthermore, agricultural development should be 
explored as a source of food security in the bid to 
reverse the frontiers of poverty (Also see bullet 4 in 
section 3 below). 


SDM is one of the agricultural hubs of Gauteng 
Province. 

The sector is being given the attention through 
supporting programmes aimed at the strategic value 
add and agro-processing activities. 

The SDM is annually budgeting towards technical 
support of the projects through the locals. 

A stakeholders committee is established through LED 
comprising Emerging Farmers, Youth In Agriculture 
(YARD), Women In Agriculture (WARD,) Ex- 
Combatants and Cooperatives primarily to focus on 
agricultural development. 
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During the analysis of the draft IDP 2009/10 it was 
noted that there was no evidence of district 
interventions to lead efforts regarding alternative 
energy mechanisms. The final IDP indicates that 
interventions such as energy audits, the identification 
of key road intersections for conversion of solar PV 
and efficient street lighting are at various stages. 
However, the IDP is silent on any advances made in 
relation to the development of an integrated district- 
wide energy strategy which will address the energy 
crisis. Efforts should be put in place to incorporate 
energy efficiency as an integral part of the Vaal 21 
initiative. 


Measures should further be put in place to link the 
energy interventions with the provincial energy 
strategy (see section 1 bullet 5). 
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In the 2007/08 Auditor General’s (AG) report a 
concern was expressed regarding the fact that while 
district municipalities continue to receive unqualified 
audit opinions, the local municipalities within the 
district are struggling either with qualifications, 
disclaimers or adverse opinions. As part of the AG’s 
recommendations, district municipalities should be 
encouraged to join hands and initiate support 
programmes to assist their locals in striving for 
unqualified opinion. The initiatives that both the 
district and DLGH have in place to support ELM are 
noted. In addition to the establishment of the budget 
panel, the district is further urged to develop 
monitoring mechanisms to continuously measure the 
impact of existing support mechanisms towards 
improved financial management and sustainability. 


The IDP points to a 5 year effort by the district to 
upgrade and convert the R82 road into a highway. In 
terms of progress reported the District’s IDP points to 
a number of agreements that were never met by the 
Department of Public Transport and Public Works in 
the province. As a way forward, it is recommended 
that a meeting be arranged by the District with the 
new Department’s leadership so as to find a lasting 
solution to the R82 issue. 

As part of pursuing a Globally Competitive Gauteng, 
the province has embarked on an initiative towards 
achieving a Metro System of Governance across the 
province. Noting the fact that Sedibeng currently does 
not meet the requirements for becoming a Category A 
municipality (a Metropolitan municipality) the district 
IDP must be utilized as an instrument to pursue the 
long term objectives of the Metro System of 
governance initiative as headed by DLGH. 


Sedibeng is implementing the industrial outreach 
programme. This programme is aimed at engaging 
with and lobbying the industries in the Sedibeng region 
in ensuring that these interventions are effected, and in 
particular, the intervention of cleaner production 
practice. 

Sedibeng is implementing the education, awareness, 
and community outreach programme. These 
programmes are aimed at rolling out these 
interventions at the ordinary community level, e.g. 
wetland rehabilitation, cleaner way of making fire 
(BnM) for space heating and cooking, etc. 

Sedibeng is implementing energy efficiency 
interventions in municipal buildings. This programme 
is auditing the energy use of municipal buildings and 
advising on intervention strategies. 

Sedibeng is providing technical support on energy 
efficiency measures for Sedibeng Regional Sewer 
schemes. 

Sedibeng will be convening a regional climate change 
workshop. 

The CFO forum was established where all the Local 
Municipalities as well as Provincial Treasury are 
represented. Problem areas related to the Locals 
operation clean audit are discussed on a regular basis 
in measuring the implementation of the AG action 
plans approved by the Municipal Manager and the 
respective Audit Committees. All mitigating measures 
are actioned and are followed-up monthly by the IGR 
CFO’s forum in conjunction with Provincial Treasury, 
SALGA Gauteng and DLGH. 

Revenue Enhancement Strategy has been distributed 
to all Locals for implementation; 

District initiated a process to ensure that the region 
operates in a unified and standardize IT Financial 
Integrated System with Locals; 

District initiated a process for the development of a 
Long Term Financial Strategy with the Locals; 

SDM, through the Transport & Infrastructure 
Department, is continually engaging and meeting with 
the GDRT at various forums, viz: MEC/MMC Meeting, 
Strategic Coordinating Committee chaired by the HoD 
of GDRT, Gauteng Strategic Road Network Master 
Plan chaired by GDRT Planning Department. The 
SDM is continuously using these forums to raise and 
follow up on matters that pertain to key strategic 
development programmes in the south of Gauteng. 

The Sedibeng District Municipality is working with the 
Locals to meet the criteria for re-establishing itself as a 
Metro after application did not make the threshold and 
it was turned down. It is for this reason that our IDP is 
anchored in the Vision 2021 and the District GDS. 

The other possibility that the District and the Locals are 
considering is a bigger Category B as a second option 
to have uniform norms and standards around service 
delivery. 
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Build an effective and accountable state and active • 
citizenship (improve citizen feedback); focus on 
improving the capacity and efficacy of the state 
(through the planning commission, vision 2025 and 
utilizing the spatial development framework as an 
instrument for joint planning and alignment); improve • 
the delivery and quality of public service (single public 
service to be finalized, improve technical skills in 
critical areas of basic service delivery and develop a . 
core set of indicators); development of a common 
dataset; integrate and monitor the work of State . 
Owned Enterprises (SOEs); finalize the powers and 
functions review; unqualified audit opinions for 
municipalities in the province and build partnerships , 
and strengthen democratic institutions (strengthen the 
work of community development workers (CDWs)). 
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The MTSF places emphasis on improved support • 
systems and structures (i.e. infrastructure, training, 
regulations, marketing support, and finance) for 
economic activities with potential to create work. 
Other interventions may include sourcing mineral 
processing and extraction diversification for export; 
accelerated (fast-tracked) public work schemes 
(construction, community work, cultural activities); • 
support for lead sectors (automobile, chemical, metal 
fabrication, tourism, clothing and textile, forestry, light 
manufacturing and construction) and focus areas with . 
growth potential to promote the production of capital 
and intermediate goods; rural development and 
agrarian reform and integrated and sustainable urban 
development. 


The District continues to engage on the appropriate 
Governance Model including contributing in the 
ongoing debates on the powers and functions, two-tier 
system in local government sphere, policy and 
systems review. 

Service Delivery case study focusing on delivery and 
quality of public services will be undertaken, to chart 
improvement areas 

WEB 2.0 technologies will be utilized in order to 
improve citizen feedback 

Public participation process has been made through 
IDP review process and ongoing izimbizo held in the 
districts 

A Research Unit is envisioned for the region to build 
capacity in developing needs through the effective 
public participation and feedback mechanism, analyze 
our developmental path and its priorities and set up an 
effective Monitoring and Evaluation mechanism 
including support the work done by the Ward 
Committees. 

Sedibeng District Municipality is developing a strategy 
for staff retention (ensuring that senior management 
complete/ see through their contracts) and succession 
planning- 

Municipal data set project is prioritized in the 2010/1 1 , 
The District continues to engage on the appropriate 
Governance Model including contributing in the 
ongoing debates on the powers and functions, two-tier 
system in local government sphere, policy and 
systems review. 

Speaker’s offices are engaging on the best 
mechanisms to strengthen and develop the relations 
including reporting lines of the CDWs to municipalities. 


The SDM LED has developed responsive programmes 
and strategies to strengthen the economic 
opportunities. These include the establishment of 
various stakeholders’ involvement like steel sector 
forum, construction forum, informal traders’ strategy, 
and focused groups like ex-combatants, local 
contractors, youth in agriculture and emerging farmers. 
The SDM through locals is also implementing the tax 
incentive policy towards expansion of several business 
zones. 

The service provider has been appointed to develop a 
strategy to effectively advice on projects of light 
manufacturing and other steel related projects. 
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To be anchored in a detailed and upcoming 
integrated infrastructure development strategy; the 
infrastructure investment programme aimed at 
increasing the access, quality and reliability of public 
services will be a central pillar to development; create 
a strengthened role for Development Finance 
Institutions and the private sector in project financing; 
build, renew and maintain electricity infrastructure 
(generate, distribute, and reticulate) towards self- 
sufficiency and alternative sources of energy; improve 
logistics infrastructure (with an emphasis on 
increasing rail usage); develop accessible, efficient, 
reliable and affordable public transport infrastructure; 
the Land Use Management Bill (which will also assist 
in addressing land-related challenges raised in 
section 1) is soon to be finalised in line with the 
sustainable human settlements formation programme 
and addressing basic services targets (water, 
electricity, sanitation) as well as the maintenance of 
existing infrastructure. 


Sedibeng District municipality and the Locals are working 
together to develop comprehensive Infrastructure Master 
Plans including development strategies, 

Sedibeng District is working with municipalities in the 
Northern Free State (Fezile Dabi District) to do joint 
planning and coordinated development and investments 
around Vaal 21 initiatives, 

Sedibeng District municipality has made input and its 
comments during the public comments process on the Bill 
and will implement its prescriptions once passed as law. 
All the local municipalities have developed their respective 
draft LUMS and are awaiting for the regulations and 
guidelines from the Province. 

Municipal transformation in Sedibeng is looking at 
transformation goals, training and development and 
stability in Local Government. 

Electricity Infrastructure : The SDM is playing a 
coordination and regional planning role in matters of 
electricity infrastructure development. The SDM is 
participating at the REDs Forum/Meetings as a regional 
coordination stakeholder. 

• Sedibeng is implementing energy efficiency 
interventions in municipal buildings. This programme 
is auditing the energy use of municipal buildings and 
advising on intervention strategies. 

• Sedibeng is providing technical support on energy 
efficiency measures for Sedibeng Regional Sewer 
schemes. 

Logistic Infrastructure : the Passenger Rail Agency of 
South Africa (PRASA) is undertaking a study towards 
upgrading the capacities of the Vereeniging and 
Residensia Train Stations. SDM is currently busy with a 
programme to facelift the Taxido at the Vereeniging Train 
Station. 

Affordable Public Transport Infrastructure : SDM has 
completed its Integrated Transport Plan whose results are 
being used to advice and influence the Government and 
Private Sectors programmes of public transport 
infrastructure development. 
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Spatially differentiated (understand areas of economic 
potential and poverty concentrations and the National 
Spatial Development Perspective (NSDP) is likely to 
be reviewed); fast-track land reform; provide 
institutional support (incl. water harvesting, irrigation 
schemes, implements and inputs); shielding valuable 
agricultural land; ensure 60% satisfaction of food 
requirements through own production by 2014; 
improve rural transport (including logistics); skills 
development (develop rural further education and 
training (FETs) centers and agricultural colleges); 
rural town revitalization (develop a rural nodal system 
and the neighbourhood development partnership 
grant (NDPG) is to be extended to rural towns); 
improve light manufacturing, tourism and cultural work 
opportunities in rural areas and develop cooperatives 
in rural areas (including a one-stop shop to provide all 
the necessary support for cooperatives). 
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Sedibeng Territorial Review Report with the 
Presidency is finalised and all considerations were 
done to (understand areas of economic potential and 
poverty concentrations and the National Spatial 
Development Perspective (NSDP). 

Fast-tracking of Land Reform lies with the Province 
and National Governments. 

SDM LED has a dedicated unit dealing with 
institutional support by budgeting to locals by providing 
technical support to agricultural projects. 

Economic development projects are mainly agriculture 
and investigations are still underway to assist the 
farming communities with other areas of manufacturing 
and agro-processing programmes. 

The cooperatives development a programme is in 
place and a number of progress reports presented 
shows that the LED is currently working closely with 
civil society structures and the DTI to advance the 
cause of the cooperatives development. 

The Sedibeng cooperatives conference is planned to 
take place in the financial year of 2009/201 0. 

Rural development strategy for the district will be 
launched in 2010/11 financial year. 
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Improve the quality of outcomes through enhanced 
educator and management skills and improve 
learning environments (including the provision of 
adequate infrastructure) from early childhood 
development (ECD) centers to Higher Education and 
FETs. 
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Improve access and quality (in relation to 
infrastructure, human resources, shortened response 
times, etc). A National Flealth Insurance system will 
be phased in. 
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The efforts have been made through collaboration with 
companies in the development of skills especially 
within manufacturing and contractor development. 
Every year in January, Councilors are deployed to 
schools to ensure that schooling starts off very 
smoothly and intervene where there are bottlenecks 
working with SGBs and school management 
ECD facilities are assessed periodical by the 
department of Education for appropriate learning 
environment; those registered and unregistered. 
Environmental Health practitioners also assess 
environmental compliance and issue compliance 
certificate or provide improvement guidelines for those 
who do not comply. 

Practitioners are trained, also on life orientation and 
Children’s rights. 

All clinic facilities are providing comprehensive 
Primary health care. 

Free Primary Health care is rendered to all 
communities. 

10 Mobile clinics have been made available to serve 
rural areas. 

National Health Insurance system not implemented 
yet. Processes to implement will unfold in line with 
National guidelines. 

The District faces the challenge to safeguard 
PHC/EMS delivery in the context of Provincialization. 
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Key 

Performa 
nee Area 

MEC’s Comments on the 2009/10 IDP 

Intervention 

Intensified fight against crime and 
corruption: 

Municipalities to develop and implement 
anticorruption strategies. A possible review of the 
Community Policing Forums (CPFs) to transpire. 

Towards the establishment of the Regional CPF Board, 
The Executive Committees were elected through the two 
SAPS Clusters within the region. The Regional CPF 
Executive Committee will be elected from the two 
Clusters. Members from the Regional CPF Board will then 
be seconded to serve on the Provincial CPF Board. 

The role of the Regional CPF Board will be to co-ordinate 
all activities related to the functions and activities of the 
CPF to ensure effective and efficient services within the 
communities. 

Risk Management Plans in place 

Internal Audit function on an ongoing basis 

Audit Committee term ended but the nomination process 
has started 

Anti-Fraud and Corruption strategy adopted 


The provision of comprehensive social assistance 

• Free Primary Flealth Care Services are provided 

>■0 0) 

and social insurance (social transfers, unemployment 

through Primary Health Care Clinics across the 

w 5 .ts 

Q) .= c 

insurance fund (UIF), basic services, etc); 

Districts 

£ (0 3 

S « E 

development and strengthening of community 

• School Governing Bodies (SGBs) go through induction 

“ 5 i 

organizations (school governing bodies (SGBs), 

and training after having been appointed. 

I? 8 

street committees, CPFs, etc) and nation-building. 

• Social insurance assistance is primarily the Provincial 

^ c 
= (0 


and National mandates (competencies), our role is to 

m O' 


ensure that communities access such services and 



participate meaningfully in community organizations 

u 


(school governing bodies (SGBs), street committees. 



CPFs, etc) and nation-building. 


Climate change, biodiversity loss and the energy 

In addition to the energy crisis intervention strategies 

(A 

crisis structure the context; build local energy 

mentioned in page 5 above, the following are further 

■o 

manufacturing capacity; creation of green jobs (e.g. 

additional intervention programmes that are also 

c 

(0 

wildlife management, waste services, ecosystems 

responding to the environmental protection and 


rehabilitation etc.); creation of an incentives & 

biodiversity conservation. 

o 

c 

disincentives regime for environmental protection and 

• The review and update of the Sedibeng Integrated 

0) 

biodiversity conservation; water for growth and 

Waste Management Plan. 

(0 

development strategy; climate change mitigation 

• Development and implementation of the Sedibeng 

(0 

strategies and considering the triple bottom-line. In 

Industrial Waste Exchange Programme. 

E 

the Gauteng case, water is already a scarce resource 

• Facilitation and supporting the implementation of the 

o 

(with predictions of exhaustion of the resource by as 

Buyisela (Eco-Towns) Program in Emfuleni. 

3 

o 

early as 2013), making the sustainable use and 

• Development and implementation of the Clean and 

(A 

0) 

efficient management of water resources an urgent 

Green Programmes. 

0) 

priority. 

• Development and implementation of the Sedibeng 

£ 


Biodiversity and Open Space Management Program. 

c 


• Development and implement the Sedibeng Township 

(Q 


Wetland Clean-up and Rehabilitation Program (Alien 

3 


plant vegetation removal and Ecosystem 



improvement). 



Development and implementation of the Sedibeng 



Environmental Management Framework and Plan. 


Enhanced participatory democracy (review of CDW 

• The utilization of the WEB 2.0 technologies is a 


programme, resource ward committees and put in 

potential study for effective feedback and increasing 


place effective feedback mechanisms); improve 

participation across communities 

0) 

revenue collection system; the need to develop and 

• Knowledge Management focus area is on conducting 

oi 

enforce by-laws and improved service delivery. 

a case study on Public Participation 



• Various media platforms are in place in enhancing 



participatory democracy 
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3.1 Sedibeng IDP and Budget Public Participation processes 2010/11. 

Collective and coordinated public participation is the keystone in ensuring democracy and good governance. 

Therefore, SDM has embarked on a comprehensive public participation process with its Locals in the IDP 
development process. Public participation primarily focused on stakeholder engagements in the form of 
organized formations/sectors at regional level, whereas local municipalities concentrated on local stakeholders 
including ward based participation. The IDP process plan is followed as adopted by the Council and comments 
from public participation are included in the draft documents of the IDP when submitted to Council for final 
adoption together with the budget. The following are some of events bearing witness to public participation in the 
SDM: 


■ Emerald 1 and 2 Women Conferences 

■ Public Participation Summit 

■ Round table discussions on Public Participation 

■ Gender policy and mainstreaming strategy public hearings 
“ Youth Workshop on Public Participation 

■ Mayoral Izimbizo 


The above events augmented the stakeholder engagements reflected in the IDP Review framework and process 
plan: 


3.1. SEDIBENG DISTRICT MUNICIPALITY: IDP FRAMEWORK AND PROCESS PLAN (PROCESSES) 2010/11 


Phases 

Activity 

Time - Frames 

Responsibility 

Preparations 

Develop IDP Process Plan and 

Framework with Budget 

July 2009 

IDP Office (SDM) 

IDP Strategic Breakaway with Locals 
(Finalisation of IDP Process Plan & 
Framework) 

August 2009 

IDP Office (SDM) 

Submission of IDP Process Plan & 
Framework to Section 80, Mayoral 
Committee & Council for Approval 

August 2009 

Section 80 Committee, 
Mayoral Committee & 
Council 

Analysis 

IDP Review Analysis 

September - 
November 2009 

All Municipalities (SDM & 
Locals 

Consolidation of Analysis 

November 2009 

IDP Office (All 
Municipalities) 

Presentation of Analysis Phase to 

Mayoral Committee 

November 2009 

IDP Office 

Strategies 

Sedibeng Mayoral Lekgotia & 

District Wide Lekgotia (alignment) 

February 

April 2010 

SDM/ All Municipalities 

Projects 

Identification of Projects based on 
identified Strategies 

December 2009 
- February 2010 

All Municipalities (District 
& Locals 

Approval of Projects 

January - 
February 2010 

All Municipalities( District 
& Locals) 

Integration 

Integration 

November 2009 
- February 2010 

All Municipalities (District 
& Locals 

Finalisation of 

Present Draft IDP & Budget to Section 

80, Mayoral Committee & Council 

March 2010 

IDP Office All 

Municipalities SDM and 
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Phases 

Activity 

Time - Frames 

Responsibility 

draft 



Locals 

IDP and Budget 

Preparations of Adverts 

March 2010 

IDP Office (All 
Municipalities) 


Publicity Public Participation Process 
( Putting documents in public domain for 
commenting) 

March 2010- 
April 2010 

SDM 


Sector Engagement on draft IDP & 

Budget 

March 2010- 
April 2010 

IDP Office & Speaker’s 
Office 


Public engagement on draft IDP & 

Budget - Izimbizo’s 

May 2010 

IDP Office/ Speaker’s 
Offices Executive Mayor 


Consolidation of IDP comments from the 
Public 

May 2010 

All Municipalities 

Approval of IDP 

& Budget 

Submit Final IDP to Section 80, Mayoral 
Committee & Council for Approval 

May 2010 

IDP Office 

(All Municipalities) 

Submission of IDP for Comments (MEC) 

May 2010 

MM & Executive Mayor 


MEC’s Comments 

June 2010 

IDP Office 

Submission of 

Consolidation of SDBIP 

June 2010 

SDM 

SDBIP 

Submission & Approval of the IDP at 
Council 

June 2010 

Council 


Summary: Comments/ Inputs received from IDP Public Participation Meetings - IDP Review 2010/1 1 


No 

Meeting Details 

Comments (Relevant to District in Local Meetings) 

1 

Date: Thursday, 09 Nov 
2010 

Time: 14h00- 17h00 
Venue: Main Flail, 
Vereeniging 

No Present:200 
Attendance Register 
attached: 

• Lack of targets, monitoring system and annual report on 
municipality performance to ensure women empowerment. 

• Gender items should be included in the Council agenda as a 
standing item. 

• Embark on research programme on youth for empowerment. 

• Stake on projects (tendering) focusing on women, youth and 
people with disability. 

• Ensure art and culture adequate facilities. 

• Ensure Sedibeng Spiritual Centre establishment 

• Gender Coordinator must sit in high decision making bodies of 
the Council. 

• Fast track employment equity to address gender in-balances as 
created by apartheid. 

• Fast track and gender mainstreaming be itemised in all 
departmental meeting includes in the Council agenda in all 
municipalities. 

• Develop special focus programme on students and youth be 
given first priority and target by 2012. 

• Orphanage Centre for Sedibeng should be considered. 

• Lack of access to facilities by people with disabilities, 
implementation and report back thereof. 

• Women are not represented in the economy Gross Domestic 
Product Sector. 

• Lack of informal economy intervention and establishment of 
flee market in Sebokeng and Kwamasiza. 

• IDP Analysis should reflect mainstreaming of designated 
groups, skills development and training through upgrading of 
community development centres. 
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• Breakdown of skills demand per sector as well as youth, 
women and people with disability. 

• Analysis should include reflection of distribution of services in 
health services, electricity and waste removal. 

• Evaton and informal settlement as priority areas for installation 
of electricity network, promotion of solar powered robots, 
municipal building includes maintenance of parks in the entire 
district. 

• Gross Domestic Products (GDP) per capita Expenditure to 
cover all sectors of the society in Municipalities Budget 
expenses. 

• Inclusion of NAFCOC in newly established steel forum. 

• Verification of stakeholders data base especially business 
sector. 

• Upgrading of government facilities to accommodate designated 
groups in particular people with disabilities includes access to 
public transport. 

• Widening of CCTV coverage to all areas in Sedibeng. 

• Demolishing of dilapidated buildings to reduce crime hotspots. 

• Street names and upgrading of roads for emergency purposes 
should be prioritise and considered. 

• Maintenance of grave yards/gravesites, improvement of hostels 
and sports facilities includes Zone 7 stadium(Develop a 
strategy that will cover the development of all sporting codes). 

• Fast track repatriation of ex-combatants. 

3 

Date: May 2010 

IDP Review 

Stakeholder submission 
Depart: Office of the 
Speaker 

No of submission: 5 
stakeholders 

Attendance Register 
attached: Yes 

• National African Farmers Union of South Africa: 

• Powers and limitations of committees to be clearly indicated. 

• Monitoring and evaluation of the Committee by Mayoral 
Committee be stated. 

• Committee to be part of the future meetings with Vereeniging 
fresh produce market. 

• Tangible and practical programmes for agricultural 
development be put in IDP. 

• Monitoring budget for agricultural development in Sedibeng and 
budget for stakeholder committee programmes and tasks to be 
in IDP i.e money set aside for agricultural development. 

• Sedibeng Development& Anti-corruption 
Organisation(SEDACO)(Ward 40) 

• Old building of Residensia Clinic can be renovated and be used 
again. 

• All roads in the area are very small and have dongas. 

• Old Residensia Court and Post Office building can be 
renovated and be used again. 

• 

• Sedibeng Widows Deveiopment Association(SWIDA) 

• Women issues submitted through all consultation forum are not 
reflected in the IDP(Women in Dialogue, Women Conference, 
gender draft policy hearings and Women Council sitting etc) 

• Municipal budget is not gender sensitive and lack equity 
compliance. 

• No priority projects for women empowerment and 
mainstreaming. 

• Training and development, economic empowerment remain a 
challenge. 

• Senior management remains men dominated while junior 
management have many women. 

• Executive Mayor has made commitment on gender matters at 
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the Women Council sitting and unfortunately they are not 
covered in the annual report. 

• Public attending Council sitting without participation and inputs 
until the meeting is closed. 

• African Independent Churches Association Councii 

• Find attachment 

• Sedibeng Peopie Living with HIV and Aid Forum (SEPWAF) 

• We are greatful to be part of I DP public participation process. 

• Inject enough financial resources to our support groups. 

• Empowerment of HIV positive individuals 

• Employment of people living with HIV and Aids and home 
based care workers as part of extended public works program. 

• Reopening of the closed TB hospital in Sharpeville. 

• Mainstreaming HIV and AIDS programme into the broader 
programmes. 

• Integrated big business and emerging business sector so as to 
integrate 1st and 2"'' economy of the region. 

• Title deeds should be issued to Council owned and dilapidated 
shopping complexes in townships to current occupants/leases 
to support small business initiatives. 

• Monuments should be opened on weekends so as to 
encourage and promote tourism in the District. 

• Law Enforcement should improve so as to curb illegal 
connections, dumpings and illegal trading by foreigners by 
imposing stiff by-laws. 

• Provision of training of Tourist Guides so as to promote 

Sedibeng as tourist destination. 
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Chapter 4 

Revised Analysis 2010/11 
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OUR AREA 


4.1.1 Demographics 

The Sedibeng District Municipality is a Category C 
municipality found in the Gauteng Province. It is the 
only area of the Gauteng Province that is situated 
on the banks of Vaal River and Vaal Dam in the 
Southern-most part of the Province, covering the 
area formerly known as the Vaal Triangle inclusive 
of Nigel and Heidelberg. It includes the towns of 
Vereeniging, Vanderbijipark, Meyerton and 
Heidelberg as well as the historic townships of 
Evaton, Sebokeng, Boipatong, Bophelong, 
Sharpeville, and Ratanda, which have a rich political 
history and heritage. 


Total size of geographical area(km 2 ) 


Sedibeng 

District 

Municipality 

Emfuieni 

Locai 

Municipaiity 

Midvaai Locai 
Municipality 

Lesedi Locai 
Municipaiity 

4,185 

968 

1,728 

1,489 


(Source: Global Insight, 2009} 


The SDM covers the entire southern area of 
Gauteng Province, extending along 120 km axis 
from East to West. The total geographical area of 
the municipality is 4,185 square kilometres (km). 
The SDM comprises of three Category B 
municipalities, namely, Emfuleni, Lesedi and 
Midvaal Local Municipalities and is surrounded by 
the following municipalities: 

• City of Johannesburg (Johannesburg ) to 
the North; 

• Ekurhuleni (East Rand) to the North-East; 

• Nkangala (Mpumalanga) to the North-East; 

• Gert Sibande (Mpumalanga) to the East; 

• Northern Free State (Free State) to the 
South; 

• Southern District (North-West) to the West ; 
and 


• West Rand to the North-West. 



Map 1: Sedibeng Municipal Boundary 

Source: Municipal Board (Demarcation 2007) 

4.1 .2 Development Nodes and Corridors 

The higher order development nodes within SDM 
are experiencing urban decay for instance the 
CBD’s with decentralized centre’s which is poorly 
structured and defined. There is a lack of properly 
designed higher order development nodes within 
historically disadvantaged areas. Urban areas such 
as Sharpeville/Bophelong are located in areas with 
medium potential access to economic activity. The 
Vereeniging/Vanderbijipark node does not have a 
significant link with the central economic core area 
(Johannesburg). 

4.1.3 Major Provincial and Arterial Roads 
(Development Corridors) 

The district has an extensive road network at both 
the national and regional level, including the N1 toll- 
road, the R59 in the West and the N3 in the Eastern 
section of the district, which traverse the district and 
connect with the Ekurhuleni and City of 
Johannesburg Metropolitan. All major routes are 
predominantly on a North-South axis and tend to 
converge on the City of Johannesburg. Regional 
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main roads operating on a district tend to radiate out 
from or converge on the commercial centres of 
Vereeniging and Heidelberg. The R42 provides the 
main East-West linkage across the district. The 
highest concentration of roads is situated in the 
West, in Emfuleni in accordance with the high 
population density, extensive residential areas, 
proximity to large services centre (for example, 
Vereeniging and Vanderbijipark). It also provides 
connectivity to Johannesburg and the Free State 
Province (SDM, 2003a). The following identified 
roads provide important linkages and should be 
optimized to link historically disadvantaged 
communities to areas of major employment. These 
include: 

• Provincial Route R29 - main East-West 
linkage running parallel to the N17 in the North- 
Eastern part of the study area, linking 
Devon/Impumelelo with Vischkuil/Endicott and 
further West with Springs in Ekurhuleni. 

• Provincial Route R42 - this is the main 
East-West linkage through the region, stretching 
from the N1 at Loch Vaal in the South-West through 
Vanderbijipark, Vereeniging, Heidelberg, and Nigel 
to Vischkuil/Endicott in the North-Eastern part of the 
study area and onwards towards Delmas in 
Mpumalanga. 

• Provincial Route R59 - the main North- 
South linkage through the study area, linking 
Vereeniging/Vanderbijipark with Meyerton and 
northwards towards Alberton in Ekurhuleni. 

• Provincial Route R82 - a secondary 
North-South link, linking Vereeniging with De Deur 
and Walkerville and Johannesburg towards the 
North. 


• Provincial Route R54 - the main link 
between Sebokeng, Vereeniging and Vaal Marina in 
the South. 

• Provincial Route R553 - [Golden 

Highway] - an important North-South link between 
Vanderbijipark through Sebokeng/Evaton towards 
Johannesburg in the North. 

• R57 from the N1 Southwards - towards 
Metsimaholo Local Municipality. 

• R28 linking North-West Province from the 
West with Vereeniging. 



Map 2: Major Provincial and Arterial Roads 

Source: Municipal Board (Demarcation 2007) 

Spatial Composition and Land Use 

The main land use within the Sedibeng District is 
briefly discussed hereunder. 

4.1 .4 Urban Residential Areas 

Residential land uses include both formal and 
informal residential suburbs. The defined residential 
areas within Emfuleni include the areas of Evaton, 
Sebokeng, Bophelong, Boipatong, Tshepiso, and 
Sharpeville, which are all previously disadvantaged 
township areas, as well as the previous white 
suburbs of Vanderbijipark and Vereeniging. A 
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number of informal settlements occur in and around 
the previously disadvantaged township areas. 

The residential areas in Midvaal include Risiville, 
Meyerton and extensions and Henley-on- Klip, 
which are all situated along the eastern side of the 
R59 freeway. Some informal settlements occur 
along the western side of the R59 freeway in 
Midvaal. Residential development in Lesedi is 
confined to Heidelberg/Ratanda and 
Impumelelo/Devon. 

Formal housing development in the previously 
disadvantaged township areas has in the past 
consisted almost entirely of mass housing projects 
driven by government with public funding, and it is 
not foreseen that this trend will change in the 
foreseeable future. Due to the depressed local 
economy, private sector housing development has 
been slow during the last decade, consisting mostly 
of small housing schemes within or abutting the 
existing medium and high-income residential areas. 

In view of the above it is submitted that the majority 
of new housing development in the study area over 
the short to medium term will be subsidy-linked 
housing schemes initiated with state funding - 
private sector housing development will play an 
insignificant role in respect of generating additional 
infrastructural and community services demands. 
The total area of residential development since 
2004 has risen from ± 13 392 ha to ± 16 921 ha 
(from 2,9% to 4,6%) due to the large areas of 
residential developments in the entire district, 
especially in the Emfuleni locality. This growth 
shows a sign of positive growth and provides 
investment opportunities. 


4.1.5 Industrial/Commercial Development 

Industry in Sedibeng takes up a relatively large 
amount of land, which demonstrates the 
significance of industrial activities, especially in 
Emfuleni. These industrial activities are mainly 
around Vanderbijipark and Vereeniging and relate 
to the steel and petrochemical industries. 

There is also a line of industrial activity along the 
R59 from Kliprivier (Heineken Development) to the 
Meydustria area. The most important industry in this 
area is Samancor. Most of the industries in the 
Meyerton/Vereeniging/Vanderbijipark area are 
heavy/noxious industries and thus potentially have a 
high environmental impact on the residential areas 
in the proximity. 

The only other significant industrial activity in the 
district takes place in Heidelberg, consisting of the 
BAT cigarette manufacturing plant, the Eskort meat 
processing plant and some other lesser industrial 
concerns. 

Commercial activity [which can be defined as 
warehousing, distribution and transport businesses] 
is found interspersed with industries in all the major 
industrial areas. 

The total area taken up by industrial/commercial 
land uses in the district has also risen from ±3 920 
ha to ± 4 014 ha [0,8% to 0,9%]. 

4.1.6 Commercial Activity 

Commercial activity which can be defined as 
warehousing, distribution and transport businesses 
is found interspersed with industries in all the major 
industrial areas. A new industrial/commercial 
industry is Heineken Brewery along the R 59 
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corridor, which is strategicaily iocated to boost job 
creation and empioyment opportunities in the 
Midvaai Local Municipality region. 

The total area taken up by industrial/commercial 
land uses in the district is +3 920 ha. [0,8% of the 
total area]. (Source: Sedibeng SDF 2009) 

4.1.7 Retail/ Business 

Retail/business is mostly concentrated in and 
around the existing CBD’s of Vanderbijipark, 
Vereeniging, Meyerton and Heidelberg, as well as 
some suburban shopping centres. This land use 
makes out only ±1% of the total area of district. 

The CBD's of Vereeniging and Vanderbijipark show 
significant signs of urban decay and are in need of 
urban renewal initiatives. (Source: Sedibeng SDF 
2009) 

4.1.8 Rural Residential [Small Holdings] 

The rural settlement pattern in the district is 
characterized by a large number of small 
holdings/small farms settlements ranging from 1 - 5 
ha properties located around the fringes of the 
urban areas, especially in the western part of the 
district, in Midvaai and Emfuleni. Agricultural holding 
areas in Lesedi are limited to the Vischkuil/Endicott 
area in the northern part abutting the N17 national 
road, and some settlements on the edges of Nigel 
northeast of Heidelberg/Ratanda. 

Diverse land uses are found on the agricultural 
holdings, ranging from rural residential, through 
small scale farming to extensive, informal industrial 
and commercial activities. A relatively large 
proportion of the agricultural holdings are vacant. 

Rural residential areas has dropped from +3,0% to 

2.8 due to the number of sub-division and the 


rezoning of properties since 2004 in the entire 
district [±18 582 ha to ±18124.]. 

4.1.9 Commercial Agriculture 

Commercial agriculture has also dropped from 
±33% to 32,6% due to draught that was 
experienced in 2007. During 2007/8 there was veld 
fires that reduced the productivity of the agricultural 
activity in the district in general. Agricultural activity 
is dominated by large-scale commercial farming 
operations [crop production including maize, grain, 
sorghum, wheat, soya and dry beans, ground nuts, 
sunflower seeds and vegetables, and animal 
production including milk, beef, mutton and lamb, 
eggs and poultry]. Sedibeng is a very important 
resource to Gauteng in terms of food production, 
and this fact should be taken into consideration in 
the spatial planning of the area 

The performance of the agricultural sector is very 
dependent on climatic conditions and may fluctuate 
from year to year. The agricultural sector does 
however present opportunities for downstream 
economic activities and ]ob creation in terms of 
further processing of agricultural produce [e.g. 
Karan Beef, Eskort, all of which are going concerns 
within Lesedi]. 

4.1.10 Vacant Land 

The provincial eLand decision support system 
indicates that there is ±98000ha of developable 
vacant land situated in Sedibeng District. ±4900ha 
of this developable vacant land is situated within the 
urban edge as currently demarcated by Gauteng 
Province. 
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A more detailed vacant land audit was undertaken 
within the urban edge as part of the SDF exercise, 
based on 2007 aeriai photography augmented by 
physical site visits. In terms of this more detaiied 
iand audit, deveiopabie vacant iand within the 
current provinciaiiy - demarcated urban edge has 
risen from +6220 ha, of which 4544 ha [73%] to 
+6629 ha, of which 4686 ha [76%] is situated in 
Emfuieni, 1085 ha [17,9%] is situated in Midvaai 
and 591 ha [10,1%] is situated in Lesedi. 

Abovementioned figures indicate that there is 
enough vacant land within the current urban edge to 
accommodate substantiai future urban deveiopment 
within the district 

4.1.11 Environment 

Sedibeng has an estimated total river length of 2 
863 km, a total dam coverage of 4 570ha and a total 
wetland coverage of 4486ha. Of the total dam 
coverage, 72% (3290ha) is taken up by the Vaal 
Dam, which thus contributes to approximately 1% of 
the land use in the Sedibeng District Municipality. 
Sedibeng consist of the following rivers: 

• Suikerbosrand River and Blesbokspruit on 
the Eastern part; 

• Klip River and Suikerbosrandspruit on the 
Middle part of Sedibeng; and 

• Leeuspruit and Rietspruit on the Western 
part of Sedibeng: 

All these above-mentioned rivers drain into the Vaai 
River. Therefore the management and quality of the 
rivers are important to the region. 

4.1.12 Nature Reserves and Conservancies 

There are two proclaimed nature reserves in 
Sedibeng district, nameiy the Suikerbosrand Nature 


Reserve in Midvaai and the Alice Giockner Nature 
Reserve in Lesedi as weii as severai conservancies 
in the region. 

The SDF review of 2009 has outiined that Sedibeng 
District Municipaiity is home to severai areas of high 
biodiversity. Although environmentally sensitive 
areas are found throughout the District due to the 
grassiand nature of the municipai iandscape, areas 
of “irrepiaceabie” and “highly significant” biodiversity 
are primarily concentrated along the north - south 
alignment foiiowed by the Escarpment. 

Furthermore, the District incorporates some of 
South Africa’s most precious grasslands and 
wetlands. As mentioned, the grassiands and 
wetiands not oniy play a crucial role in maintaining 
the ecoiogicai integrity of an area, but acts as 
iandscape amenities that heip with hydroiogic 
management, fiood attenuation, water quality 
management, etc. Consequentiy, grassiand and 
wetiand areas have a high conservation vaiue. 

Flence, to ensure the optimai protection and 
sustainabie utiiisation of the District’s naturai 
environmentai resources and areas of high 
biodiversity value, the SDF proposes that the 
eastern extents of the District constitute a 
Biodiversity Management Zone; the establishment 
and protection of the regionaliy significant ecoiogicai 
corridors and environmental heritage areas 
identified by the Gauteng Biodiversity Conservation 
Management Plan (2006); and the consolidation 
and extension of existing nature reserves and 
conservancies. 

Importantly though, to ensure that one land use 
does not dominate other uses to the detriment of 
the local and regional economy, forestry and 
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tourism related activities should be allowed to take 
place within the proposed Biodiversity Management 
Zone, midst all necessary environmental 
procedures have been complied with. Hence, where 
areas of high economic potentiai and deveiopment 
need overiap with areas dispiaying high 
environmental sensitivity, special planning and 
environmental management should be done. 

The Suikerbosrand Nature Reserve 
The Suikerbosrand Nature Reserve is situated 
on the northeastern edge of Midvaal Local 
Municipality, in the Suikerbosrand hiils. These hiiis 
contribute substantialiy to the naturai beauty in and 
around the Sedibeng area. The nature reserve is 
well managed and the eco-system is fuliy protected 
in this area. The reserve has huge eco-tourism 
potentiai and is promoted as such. Economic 
activities within the reserve span a wide range of 
eco-tourism related activities, including game 
viewing, hiking, mountain biking, hunting, and other 
types of outdoor activities. 

Capital development in the reserve amounts to 
±R12 000 000 and job opportunities for at least 100 
people are provided. +30 Labourers are empioyed 
in the reserve. The local communities harvest 
thatching grass, which provides them with an 
income. It is important to note that substantial 
extensions to the reserve, towards the north of it, 
are being implemented currently. 

The Suikerbosrand Reserve is under threat from 
urban sprawl. Low cost informal housing on the 
outskirts of the Katorus area has almost reached 
the northern boundary of the reserve and the 
situation is not well controlled. Communities 
residing in this area do not have infrastructural and 
other services and are impacting negatively on the 
local environment. 


The Alice Glockner Nature Reserve 

The Aiice Giockner Nature Reserve to the south of 
Heideiberg/Ratanda, in Lesedi Local Municipality, 
has been upgraded during the last year. The 
reserve is primariiy known for the Heideiberg 
Copper Butterfiy, which is a red data species. A 
number of other interesting fiora and fauna and 
geologicai futures can be found in the reserve, whiie 
red data plants are currently being investigated. The 
Alice Giockner Nature Reserve forms part of a 
larger area for conservation envisaged by GDACE, 
including iinkages with the Suikerbosrand Nature 
Reserve and the miiitary iand to the northeast of 
Heideiberg. An alien vegetation eradication 
programme is already underway in the Alice 
Giockner Nature Reserve. Landowners adjacent to 
the reserve have been contacted to form an 
effective buffer area. Capital development is 
underway and amounts to ±R3 000 000. Staff and 
visitor facilities are being built. 

Essentially, within the proposed Biodiversity 
Management Zone, Ecoiogicai Corridors, and 
Biodiversity & Cuiturai Heritage Conservation 
Nodes, environmental heritage and conservation 
areas, biodiversity hotspots and ecologically 
sensitive areas should be actively protected, 
managed and enhanced, so as to ensure that they 
are not degraded by mining, forestry, agricultural 
and human settlement activities. 

4.1.12.1 Conservancies 

Existing Provincial Nature Reserves and 
Conservancies which should be consolidated and 
actively managed include: 

• Henley-on-Klip Conservancy 

• Thorntree Conservancy 

• Apple Orchards Conservancy 
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• Klipriviersuikerschrans Nature Reserve 

• Tswelopele Conservancy 

• Welverdiend Conservancy 

• Klipkraal Conservancy 

4.1.13 Existing LSDFs 

Existing Provincial Nature Reserves and 
Conservancies which should be consolidated and 
actively managed include: 

• Henley-on-Klip Conservancy 

• Thorntree Conservancy 

• Apple Orchards Conservancy 

• Klipriviersuikerschrans Nature Reserve 

• Tswelopele Conservancy 

• Welverdiend Conservancy 

• Klipkraal Conservancy 

Revised Local Municipal Spatial Development 
Frameworks 

All three local municipalities in the district have 
prepared spatial development frameworks as part of 
their IDP’s are briefly discussed hereunder: 

4.1.13.1 Emfuleni 

The Emfuleni SDF of 2009 is a rather detailed plan, 
indicating a variety of future proposed land uses, as 
well as development corridors, activity nodes and 
rural service centers. The biggest problem in this 
plan is that major urban development is foreseen 
outside the urban edge as currently demarcated by 
province. No indication as to development phasing 
and priorities is given in the plan. 

4.1.13.2 Midvaal 

The Midvaal SDF of 2009 indicates certain strategic 
development areas. The plan emphasizes future 
development along the R59 corridor. Minor 


delineation process to adjust the Gauteng urban 
edge, to include Doornkuil, Marina/Mamello, De 
Deur and Walkerville are proposed. It is foreseen 
that the majority of the Midvaal area will retain its 
rural character. 

4.1.13.4 Lesedi 

The Lesedi SDF of 2008 makes broad proposals 
relating to strategic development areas. It is 
proposed that future urban development will be 
concentrated mainly in Fleidelberg/Ratanda and in 
Devon/Impumelelo, while the rest of the area will 
retain its rural character. The area next to the N17 
has been identified as a “Zone of Opportunity”, 
pertaining to future local economic development of 
a rural nature. Certain adjustments to the current 
urban edge as demarcated by province are 
proposed, to include Jameson Park/Kaydale, 
Devon/Impumelelo, and a small area abutting 
Jordaan Park on the west and the R42 on the north. 

Emanating from the situational analysis, the 
identified main development issues in Sedibeng 
District can be summarized as follows: 

4.1.14 Locality on Provincial Periphery 

Sedibeng is situated on the southern periphery of 
Gauteng Province, away from the hub of economic 
activity, which is situated in the 
Johannesburg/Pretoria area. Based on its location, 
the district will find it difficult to compete with more 
centrally situated areas for new investment, which 
will hamper the economic growth rate. 

The SDF of 2009 has primarily concentrated on 
maintaining and strengthening the existing linkages 
between the district and the economic hub to the 
north. 
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4.1.15 Rural Nature of the area 

Sedibeng District can be categorized as a largely 
rural area, with low population densities, which has 
serious implications in terms of cost effective 
service delivery. The towns in the district are far 
apart and lack a common identity. 

Due to the long distance and low population 
densities, infrastructural and social service provision 
to the rural communities is very expensive, and 
innovative ways to provide basic services to these 
communities must be sought. The bulk of municipal 
service provision will be concentrated in the urban 
areas. 

4.1.16 Good urban services Infrastructure 

The existing services infrastructure in the urban 
areas of the district is reasonably good, and has 
spare capacity to accommodate further urban 
development. Services backlogs are experienced in 
certain areas, while services upgrading is also 
required in certain areas, notably the previous 
disadvantaged township areas. 

Future urban development should be concentrated 
in those infill/densification areas where spare bulk 
services capacity is already available. 

4.1.17 Economic Stagnation 

Economic growth in the district during the last few 
decades has failed to keep pace with population 
growth, and this has resulted in a general decrease 
in the standard of living. The spatial manifestation of 
the growing poverty in the area will include general 
urban decay, growth in informal settlements. 


decreasing service levels, increased informal 
economic activity, etc. 

The local economy is overly dependent on the 
heavy industrial sector [Sasol, ArcelorMittal, 
Samancor, etc.] and economic diversification is 
urgently required. Economic sectors that show 
potential for future growth include tourism and 
agriculture, and investment into these sectors 
should be actively promoted. 

The economic growth rate of the three municipal 
areas has a high degree of correlation while that of 
Midvaal and Emfuleni show similar growth rates. 
Economic growth for Lesedi has been the highest of 
all the municipal areas in the district and showed 
high growth between 2003/2004 to 2006/2007. 

Economic growth in Midvaal in 2007 was 
approximately 6.4%, while Emfuleni was 4.2% and 
Lesedi 4.7%. 

Economic growth in Emfuleni is vulnerable to 
fluctuations in the Manufacturing sector due to the 
high dominance of this sector in the local economy. 
Since 2002/2003 the local economy gradually 
started to show signs of improvement while positive 
growth was evident in 2005/2006. 

4.1.18 Socio-Economic Disparities 

There are huge socio-economic disparities between 
the different communities in the district, with high 
levels of poverty prevailing in the previously 
disadvantaged township areas. These disparities 
should be addressed as part of a holistic 
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development strategy to be followed by the district 
and local municipalities. 

Public Investment Initiatives should favour those 
projects that will result In upliftment of the previously 
disadvantaged communities and narrowing the gap 
between these communities and their more affluent 
neighbours. 

4.1.19 Environmental Constraints and 
Opportunities 

There are a number of major environmental 
constraints and opportunities in the district, which 
should be taken into account in the planning for 
future development in the area. Environmental 
constraints include the high levels of pollution, 
especially in the western parts of the study area, the 
visual unattractiveness of certain parts of the study 
area, adverse environmental conditions in the 
township areas, etc. 

Environmental opportunities in the district include 
the existing nature reserves, the conservancies as 
well as the various watercourses through the 
Vaalriver and Vaaldam, the Suikerbosrand ridges, 
and the agricultural potential of the study area. 

4.1.20 Environmental Health Management 

Environmental quality has been an ongoing concern 
in the Sedibeng Region for a number of years. The 
Growth and Development Strategy through the pillar 
of “Reviving Our Environment” finally gives the 
region the means to comprehensively address this 
issue and ensure that its citizens live in an 
environment that supports a positive quality of life 
for them, their children and future generations. The 
EPoA identified three priority areas for intervention 
to address major environmental challenges namely: 


only 3 are mentioned i.e. water, waste and air 
quality. 

• Water pollution; 

• Waste; and 

• Air quality. 

4.1.20.1 Water Pollution 

Sedibeng is faced with serious water pollution 
challenges in river systems and water bodies, 
notably the Kliprivier and Blesbokspruit which are 
polluted from runoffs from industrial areas, 
townships and waste water treatment works. 

The Kliprivier is one of the most polluted rivers in 
the Sedibeng District as a result of mining and 
industrial activities in the upper catchments, outside 
the borders of the Sedibeng. (Source: Strategic 
Environmental Focus 2008). 

The state of Sedibeng’s surface and ground water 
quality is influenced by activities within and beyond 
the boundaries of Sedibeng. External pressures, 
emanating from mining and industrial activities on 
the West Rand (Roodepoort and Randfontein) and 
East Rand (Germiston, Boksburg, Brakpan and 
Springs), are major contributing factors to the 
current state of surface and ground water quality in 
Sedibeng. The largest internal pressures are limited 
to the industrialised and urban areas in Emfuleni, 
including Meyerton, Vanderbijipark and 
Vereeniging. Rural areas in Midvaal and Lesedi, 
where agricultural activities dominate, have a 
lesser, but nonetheless important, influence on the 
surface and ground water quality. Heidelberg and 
Devon, which are the main urban areas of Lesedi, 
also contribute to surface and groundwater 
deterioration through urban associated pollution. 
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4.1.20.2 Waste 

Sedibeng’s history with regards to waste 
management is not that different to the South 
African situation in general. The issue of waste as 
with most local, provincial and national departments 
has many facets including economical, physical, 
social and political. Waste management has 
traditionally taken place on an ad-hoc basis to meet 
the current needs, with very little foresight into the 
future needs of an ever-increasing population. 
Identification of landfill sites has generally taken the 
form of unplanned site location with little or no 
thought of design to reduce potential impacts to the 
environment, neighbouring communities, etc. With 
the development of the minimum requirements by 
the Department of Water Affairs and Forestry 
(DWAF) for waste disposal by landfill the 
identification of landfill sites now take a much more 
pro-active approach in reducing further negative 
consequences related to an activity such as 
planning and design. 

Local authorities in Sedibeng have indicated that 
they have neither sufficient funding nor adequate 
trained staff, to effectively plan and execute their 
waste management functions in a sustainable 
manner. 


previously disadvantaged areas have been left 
without proper waste management services. 

4.1.20.3 Air Quality 

Sedibeng District Municipality is generally 
characterized by poor air quality, particularly within 
the Emfuleni and Midvaal Municipalities. A series of 
studies undertaken over the years have clearly 
indicated the negative impact of pollution on the 
health of people living and working in the area. As a 
result the Vaal area (including Emfuleni and 
Midvaal) was declared a Priority Area in terms of 
the National Environmental Management: Air 
Quality Act in 2006. 

The proposed Flighveld Priority Area will include 
Lesedi along with areas of Mpumalanga, effectively 
making the whole Sedibeng region a priority area in 
terms of known ambient air quality problems. 
Recent data from Department of Environmental 
Affairs and Tourism’s (DEAT) air quality monitoring 
stations in the Vaal shows particulate matter as 
being the key problem, with levels well over 
international standards. (Source: EPoA Version 0.2, 
2nd October 2007). 


Communities have also not been involved in the 
identification of the landfills, which has resulted in 
community resistance and/or limited support. The 
level of services varied by area and in particular the 

The table below illustrates the land cover categories by percentages of Sedibeng and the locals. 


Land cover category 



Sedibeng District 

Municipality 

Emfuleni Local 

Municipelltv 

Midvaal Local 

Municipalltv 

Lesedi Local 

Municipality 

Forest and Woodland 

0.0% 

0.2% 

0.0% 

0.0% 

Thicket & bushland (etc) 

2.9% 

1.6% 

4.4% 

1 .9% 

Unimproved grassland 

51.9% 

29.7% 

62.7% 

54.0% 

Improved grassland 

0.1% 

0.3% 

0.1% 

0.1% 
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Forest plantations 

0.8% 

0.2% 

1 .0% 

1 .0% 

Waterbodies 

1 .0% 

0.4% 

1 .9% 

0.3% 

Wetlands 

0.2% 

0.0% 

0.1% 

0.5% 

Cultivated: temporary - commercial irrigated 

0.5% 

1.0% 

0.4% 

0.4% 

Cultivated: temporary - commercial dry land 

31.6% 

39.7% 

20.4% 

39.2% 

Urban / built-up land: residential 

3.1% 

1 1 .0% 

0.7% 

0.8% 

Urban / built-up land: residential (small holdings: 
grassland) 

6.2% 

1 1 .3% 

7.5% 

1 .4% 

Urban / built-up land: commercial 

0.4% 

1.3% 

0.2% 

0.0% 

Urban / built-up land: industrial / transport 

0.8% 

2.9% 

0.1% 

0.1% 

Mines & quarries 

0.5% 

0.4% 

0.5% 

0.5% 

Total 

100.0% 

100.0% 

100.0% 

100.0% 


(Source: Global Insight, 2009} 


4.1.21 SEDIBENG ECONOMIC REVIEW 

4.1 .21.1 Dual nature of the economy 

Sedibeng District Municipality is characterized by 
dual economy, which is formal and informal. 
According to Wikipedia (2010) formal economy is 
defined as the economic activity that is regulated 
and monitored by the government, contributing to 
the Gross National Product (GNP) of the country, 
whereas the informal economy is an activity that is 
neither taxed nor monitored by a government, and 
is excluded from the government’s Gross National 
Product (GNP). 

4.1.21.1.1 Informal sector 

Informal sector covers a vast range of labour market 
activities, composing of two groups of different 
nature (Worldbank, 2010). Firstly, it is results from 
coping behaviour of individuals and families in 
economic climate where earning opportunities are 
limited. Secondly, informal sector is a product of 
rational behaviour of entrepreneurs that desire to 
escape state regulations. 


TWO TYPES OF INFORMAL SECTOR 

Coping Strategies 

(Survivalist) 

Illegal business activities 

Casual jobs, temporary 
jobs, unpaid jobs, 
subsistence agriculture 
and multiple job 
holding 

Tax evasion, avoidance 
of labour regulation and 
no company registration 


Source: The World Bank Group, 2010 


No record of support and intervention for the 
informal sector was mentioned throughout Sedibeng 
District Municipality however, an Informal Trader 
Strategy has been adopted to develop key 
programmes and support. 
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4.1.21.1.2 Formal Sector 


As defined above, formal sector economy is a well-structured, organized, accounted and regulated sector of the 
economy. Below, a detailed analysis of formal sector in Sedibeng District Municipality is given. 


4.1.21.2 Sectoral analysis 

The percentage contribution of economic sectors to the total GVA is used to measure how much each sector has 
contributed to the economy’s GVA. The lowest contributing sector to the district’s GVA was the mining sector, 
indicating that mining is not active in the district municipality. The table below illustrates the contribution of the 
three (3) sectors to the total district economy. 



2001 

2002 

2003 

2004 

2005 

2006 

2007 

2008 

2009 

1 Aariculture 

1 .6% 

2.3% 

1 .9% 

1 .6% 

1 .3% 

1 .4% 

1 .5% 

1 .6% 

1 .8% 

2 Mining 

0.3% 

0.3% 

0.2% 

0.3% 

0.3% 

0.4% 

0.3% 

0.4% 

0.3% 

Primary Sector 

1.8% 

2.6% 

2.2% 

1.9% 

1.7% 

1.8% 

1.9% 

2.0% 

2.1% 

3 Manufacturing 

43.2% 

46.0% 

44.5% 

44.0% 

43.7% 

43.7% 

45.5% 

46.0% 

40.8% 

4 Eiectricitv 

3.8% 

3.8% 

3.8% 

3.6% 

3.7% 

3.6% 

3.3% 

3.2% 

3.3% 

5 Construction 

2.2% 

2.1% 

2.3% 

2.4% 

2.5% 

2.8% 

2.9% 

3.1% 

3.5% 

Secondary Sector 

49.2% 

51.9% 

50.6% 

50.0% 

49.8% 

50.0% 

51.7% 

52.3% 

47.7% 

6 Trade 

8.7% 

8.0% 

8.1% 

8.2% 

8.1% 

8.0% 

7.5% 

7.1% 

7.4% 

7 Transport 

5.2% 

4.9% 

4.9% 

5.1% 

5.1% 

4.7% 

4.4% 

4.2% 

4.4% 

8 Finance 

12.3% 

1 1 .9% 

12.2% 

12.9% 

13.3% 

14.5% 

14.9% 

15.0% 

16.0% 

9 Community services 

22.7% 

20.7% 

22.0% 

21.9% 

22.0% 

20.9% 

19.6% 

19.4% 

22.3% 

Tertiary Sector 

48.9% 

45.5% 

47.2% 

48.1% 

48.5% 

48.2% 

46.4% 

45.7% 

50.2% 

Totai industries 

100 

100 

100 

100 

100 

100 

100 

100 

100 


(Source: Global Insight, 2009) 


4.1.21.2.1 Primary Sector 

The primary sector of the economy consists of the 
agricultural as well as the mining sectors. Mining 
contributes 0.3% while agriculture contributes 1.8 % 
to the Sedibeng GVA and together contributing 
2.1% which is an increase of 0.1% compared to the 
2008 figures of 2.0%. There has been a steady 
increase in the activity in this sector since 2001 from 
1.8% to 2.1 in 2009, with the growth rate of 0.3% in 
8 years. 


GVA Growth Rates in the Primary Sector, 2001-2010 


Average Annual Growth Rate, 2001 -2010 



-1 Agriculture 
-2 Mining 


(Source: Global Insight, 2009) 


4.1.21.2.2 Secondary Sector 

The secondary sector of the economy consists of 
manufacturing, electricity and construction. The 
manufacturing sector is the largest contributor to the 
economy of Sedibeng contributing 40.8%. Together 
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they contribute 47.7% of a total Sedibeng economy 
representing a decrease of 4.6% compared to 2008 
figures of 52.3%. 

GVA Growth Rates in the Secondary Sector, 2001-2010 
Average Annual Growth Rate, 2001 -2010 


—♦—3 Manufacturing] 

—■—4 Electricity 
— 5 Construction 


(Source: Global Insight, 2009} 



4.1.21.2.3 Tertiary Sector 

The tertiary sector is basically the services sector as 
well as the government and contributes 50.2 % to 
the Sedibeng GVA. This sector has seen an 
increase of 4.5% compared to 2008 45.7%. 


GVA Growth Rates in the Tertiary Sector, 2001-2010 



The primary sector is the least contributor to the 
Sedibeng GVA at 2.1% followed by the secondary 
sector at 47.7%. The main contributor is the tertiary 
sector at 50.2%. There seem to be a favourable 
shift towards both the secondary and tertiary 
sectors with both sectors making a combined 
contribution of 97.9% of the total Sedibeng GVA. 


4.1.21.3 Economic Performance 
Gross Value Added by Region, 2009 



(Source: Global Insight, 2009) 

The above figure gives us an analysis of Sedibeng’s 
GVA and its locals. The figure for Sedibeng and 
Emfuleni declined from 2008 to 2009. Midvaal and 
Lesedi has been constant from 2008 to 2009. 

Composition of Sedibeng GDPR by Municipality, 2009 

Sedibeng Gross Domestic Product by Region 2009 


4% 



(Source: Global Insight, 2009) 


The figure above illustrates the comparison of the 
locals contributing to the GDPR. Emfuleni local 
municipality is the biggest contributor to Sedibeng 
GDPR and followed by Midvaal LM and Lesedi LM. 
The huge decline in the Sedibeng GDPR shown in 
the figure below can be linked to the global 
meltdown crisis that was experienced for the past 
months. 
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Total growth rate of Gross Domestic Product by 
Region, 2009 


GDP-R Total Growth 

GP - DC42 Sedibeng District Munidpality 


■I n il. - Ill 



The decline in the Sedibeng GDPR shown in the 
graph 7 above in the period 2008 - 2009 can be 
linked to the global meltdown crisis that has affected 
both the local and international economies. 


However, the projections seem to point to an 
upwards swing in 2010 and beyond. 

4.1.21.4 Location Quotients 

A specific regional economy has a comparative 
advantage over other regional economies if it can 
more efficiently produce the same good. The 
location quotient is one way of measuring this 
comparative advantage by taking into account 
production and employment. If the location quotient 
is larger than one for a specified sector and region, 
then that region has a comparative advantage in 
that sector. This is because the share of that sector 
of the specified regional economy is greater than 
the same sector in the national economy. 



2001 

2002 

2003 

2004 

2005 

2006 

2007 

2008 

1 Agriculture 

0.45 

0.55 

0.54 

0.51 

0.50 

0.49 

0.47 

0.47 

2 Minina 

0.03 

0.03 

0.03 

0.04 

0.04 

0.04 

0.04 

0.04 

3 Manufacturing 

2.27 

2.33 

2.29 

2.32 

2.36 

2.39 

2.48 

2.45 

4 Electricity 

1.52 

1.55 

1.53 

1.51 

1.54 

1.51 

1.42 

1.39 

5 Construction 

0.93 

0.94 

0.99 

1.00 

1.01 

1.03 

1.00 

1.01 

6 T rade 

0.62 

0.59 

0.58 

0.58 

0.58 

0.57 

0.56 

0.56 

7 Transport 

0.54 

0.52 

0.51 

0.52 

0.52 

0.51 

0.50 

0.51 

8 Finance 

0.65 

0.62 

0.61 

0.62 

0.62 

0.68 

0.68 

0.69 

9 Community services 

1.06 

1.00 

1.03 

1.03 

1.03 

1.00 

0.95 

0.95 

Total Industries 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 


(Source: Global Insight, 2009 


4.1.21.5 Tress Index 

The Tress index indicates the level of concentration 
(or diversification) in an economic region. A Tress 
index value of 0 means that all economic sectors in 
the region contribute equally to gross value added, 
whereas a Tress index of 1 means that one 
economic sector contributes to all Gross Value 
Added. 

(Source: Global Insight 2009) 
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4.1.21.6 Labour Force Profile 

Population of Employed People across all sectors. 



Male 

Female 

Total 

Black 

153,212 

82.4% 

131,602 

85.8% 

284,814 

83.9% 

White 

28,695 

15.4% 

19,057 

12.4% 

47,752 

14.1% 

Coloured 

2,071 

1.1% 

1,822 

1 .2% 

3,893 

1.1% 

Asian 

1,939 

1 .0% 

897 

0.6% 

2,836 

0.8% 

Total 

185,917 

100.0% 

153,379 

100.0% 

339,296 

100.0% 


(Source: Global Insight, 2009} 


A total of 339, 296 of the population are employed 
across all sectors of the economy in Sedibeng; this 
represents 42.1% of the population of the region. 
Blacks account for 83.9% of the economically 
active, followed by Whites at 14.1%, Coloureds at 
1.1% and Asians at 0.8%. There was a decline in 
the total number of the economically active 
population from 375, 282 in 2007 to 339, 296 in 
2008, this represents 35, 986 job losses. Blacks 
accounted for 94.7% of job losses, followed by 
Whites at 2.3%, Coloureds at 2.1% and Asians at 
0.7%. 

The male population accounted for 54.8% while 
females comprised of 45.2% of the economically 
active population. The figures for males have 
increased by 1% whilst figures for women have 
decreased by 1.1%. 

4.1.21.7 Sectoral Employment 

Total Employment Composition 
GP - DC42 Sedibeng District Municipailtv, 2008 
1 1 Agriculture 



The above figure provides us with the total 
employment composition across all sectors of the 
economy, the manufacturing sector proves to be the 


larges employment sector with 24% and followed by 
the community services sector with 1 8%. 


4.1.21.8 Population of Unemployed 
People. 



Male 

Female 

Total 

Black 

42,347 

94.04% 

54,184 

95.37% 

96,531 

94.78% 

White 

2,203 

4.89% 

2,145 

3.78% 

4,349 

4.27% 

Coloured 

376 

0.83% 

407 

0.72% 

783 

0.77% 

Asian 

105 

0.23% 

79 

0.14% 

184 

0.18% 

Total 

45,032 

100.00% 

56,815 

100.00% 

101 ,846 

100.00% 


(Source: Global Insight, 2009) 


The above table shows unemployment by race and 
by gender in the Sedibeng region. The Black 
population accounts for 94.7% of the unemployed 
population with Black females recording the highest 
figures of unemployment in the region at 95.37%. 
The White population accounts for 4.27% of the 
unemployed Coloureds, Asians at 0.77% and 0.18% 
respectively. 


Unemployment rate, official definition (^/o) 
GP - DC42 Sedibeng District Municipality, Total - Total 



The above diagram shows labour force participation 
as well as unemployment rates in Sedibeng. There 
seem to be an increase in the labour force 
participation rate in the period 1996 to 2008. A 
similar trend can be observed with the 
unemployment rate in the period 1996 to 2002. 
Since then, unemployment has been on the decline. 
A drastic decline was experienced in the period 
2002 to 2004 and in 2005 to 2008. 
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4.1 .21 .9 Labour force overview 



4.1.21.10 Tourism 

The Sedibeng District Municipality has embarked on 
a major drive to promote and develop the Tourism 
Industry in the region as a direct result of the 
decline in economic activity in the Steel and related 
sectors of the region. 

4.1.21.10.1 Tourism Potential 

The Sedibeng region with its diverse tourism 
offerings, embedded in rich cultural and natural 
heritage products, has the potential to grow into a 
major tourism destination. Sedibeng district has 
been classified as an area with above average 
tourism potential. 

The classification is based on the following: 

Natural Resources, Cultural Heritage Resources, 
Scenic Attraction, Close proximity to Johannesburg 
and major travelling routes. Proximity to markets 
and airports. Strong infrastructure. Inland water 
resources. Tertiary Education Facilities and Quality 
medical facilities. 

4.1.21.10.2 Tourism Promotion and 
Development 


A Tourism Development Strategy for the area was 
developed and adopted in 2003 and principles, 
programmes and projects were encapsulated in the 
Sedibeng Growth and Development Strategy (2007) 
and the Sedibeng 2010 strategy (2007) 

The Tourism Strategies have got the following goals 
namely: 

• Develop a common understanding of the 
tourism industry, defining the roles and 
responsibilities of government in particular 
and the broader stakeholder groups, in 
growing the Tourism Industry in Sedibeng. 

• Develop and formulate strategies to be 
implemented by each stakeholder group in 
relation to their respective roles taking the 
strengths and weaknesses of the Sedibeng 
Tourism Sector into consideration 

• Build the capacity of the three major 
stakeholder groupings (Government, Private 
Sector and Community) to grow tourism and 
subsequently create economic and job 
opportunities. 

In order to realize these objectives, the following 
programmes have been identified: 

Tourism product development 

Quality assurance. Skills development. Routes 
development. Compilation of tourism packages. 
Business tourism 

Tourism Infrastructure development 

Signage, Amenities, Precincts, Roads 

Tourism information and research 

Tourism marketing and promotion 

Website, Promotional material. Exhibitions 

Tourism institutionai arrangements 

Reviving of local Tourism Associations, 

Establishment of a regional Tourism Qrganization. 
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Training and Capacity building and SMME Support. 

4.1.21.10.3 Tourism Products and Attraction 
Accomodations: 

Accommodation Audit 

The Tourism Department has conducted an audit on 
the graded and non-graded accommodation 
facilities in the region. This is an ongoing process. 

Graded Establishments 

59 establishments have already been graded in the 
region and 115 establishments have been identified 
for grading. These establishments’ details have 
been submitted for grading. 

Approximately 2900 beds have been identified for 
2010 for visitors to the region. 

4.1.21.10. Tourism Offerings and Packages 

Packages have been designed by stakeholders to 
ensure that the quality of leisure activities is of a 
high-standard for international tourists, but will also 
ensure that local residents will also be able to take 
advantage of these offerings. 

4.1.21.10.5 Marketing and Exhibitions 

The Tourism Department is involved with many 
exhibition events on an annual basis. This platform 
is an excellent marketing tool to raise the tourism 
profile of the region. 

A Generic Tourism Brochure, profiling the tourism 
offering in the region, have been printed and 
distributed. 


4.1.21.10.6 Capacity Building and Skills 
Development 

Sedibeng in partnership with Department of 
Tourism, Tourism Enterprise Partnership, Gauteng 
Enterprise Propeller, Gauteng Tourism Authority 
and tertiary institutions are conducting skills 
development and tourism awareness workshops on 
a regular basis to emerging and established tourism 
establishments. 

4.1.21.10.7 Infrastructure, Signage and 
Routes development 

11 Tour routes throughout the region have been 
developed and are included in a survey to quantify, 
design and erect tourism signage in the region. 
Two more routes are in the process of being 
developed. 

4.1.21.10.8 Institutional Arrangements 

Roles and responsibilities of Tourism Stakeholders 
(Public Sector, Private Sector and Communities) 
were defined in a process implementing the 
Gauteng Tourism Institutional Framework, which will 
result in the establishment of a Regional Tourism 
Organization. 

About two hundred and two (202) tourism related 
sites and products were identified in the Sedibeng 
District. In general the area contains a diverse 
range of tourism attractions and sites, providing for 
adventure, heritage, art, nature, sport, business and 
educational tourism. The bulk of tourism related 
sites consist of accommodation (34%), with the next 
largest being heritage & art sites and leisure & 
entertainment sites making up 26% and 22% 
respectively. The bulk of sites (50%) are located 
within the Vanderbijipark/Vereeniging areas. The 
second concentration of sites is located in 
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Heidelberg and the surrounding areas. Generally 
the area is well supplied with accommodation which 
appears to be well distributed and includes a range 
of quality and affordable levels, from luxury hotel 
and resort accommodation to self catering, B&B, 
caravanning and camping accommodation. 

There are 74 tourism sites (excluding 
accommodation and amenities) identified of which 
only 14% to 19% could be defined as full tourism 
products. The majority of those identified could not 
be defined as ready tourism products in terms of the 
definition of a tourism product as they lack support 
facilities. Access to the various sites was generally 
adequate; however, there is a need for better 
signage throughout the area. 
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OUR PEOPLE 


Our region of Sedibeng is moderately populated 
and the below mentioned statistics and comparative 
analysis of this district provide a base on which 
development within the municipality’s area of 
jurisdiction can be made. According to Global 
Insight figures, the total population of Sedibeng 
2009 is 805 436. According to Statistic SA 
Community Survey 2006, with its limitations, the 
total population of Sedibeng 800 819. The below 
figures provides us with and age breakdown of 
Sedibeng population, an age breakdown 
comparison with South Africa as well as the growth 
rate estimates. 

Population pyramid for sedibeng 2009 

Population Pyramid, Total, 2008 
GP • DC42 Sedibeng District Municipality 



otoeAtiM' '-HI 
4"“ 


(Source: Global Insight, 2009} 



(Source: Global Insight, 2009) 


The above graphs show us the age breakdown of 
the Sedibeng population as well as a comparison to 
South Africa. Furthermore, it shows that there is a 
higher population between the ages 10 - 14 
followed by 05 - 09. The smallest population is 
between the ages 70 - 74 followed by 75+. The 
population between ages 10-14 share a significant 
distribution of males and females. This may indicate 
that the population in the Sedibeng region may have 
an equal distribution of males and females in the 
future. 


Population Growth for Sedibeng 



4.2.1 Distribution of Popuiation per 

Municipaiity and Sub area 

Emfuleni Local Municipality represents 81 .2% of the 
entire Sedibeng District Municipality population, 
which effectively means that more people reside in 
the Emfuleni area. Approximately 27.6% land cover 
of the total district is made up of the townships 
where a majority of the population resides. Although 
Emfuleni represents the largest population of SDM, 
it is Lesedi that has the biggest land/geographic 
space followed by Midvaal. There is a great 
potential for these municipalities for investment that 
still require land. The table below illustrates the 
population distribution by gender and population 
groups in Sedibeng. 
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Distribution of Population per Municipality 



Sedibeng District 

MuniciHillir 

Emfuleni Local 

MuniciBSlitV 

Midvaal Local 

MuniciPIlBff 

Lesedi Local 

Municiieli^ 

Black 

Male 

335,493 

276,766 

26,030 

32,697 

Female 

329,905 

273,333 

25,346 

31,225 

White 

Male 

60,905 

43,785 

1 1 ,906 

5,213 

Female 

61,593 

44,944 

1 1 ,346 

5,303 

Coloured 

Male 

4,923 

3,669 

630 

623 

Female 

5,096 

3,883 

652 

561 

Asian or 

Indian 

Male 

3,805 

3,255 

182 

368 

Female 

3,719 

3,183 

163 

373 

Total 


805,436 

652,818 

76,255 

76,363 


(Source: Global Insight. 2009) 


Sedibeng is largely dominated by Sesotho speaking Population Density Sedibeng & Gauteng, 2001 - 2008 



Gauteng, whilst the population density in Sedibeng 


4.2.2 Population Density 

Population Density is defined as the number of 
persons per square kilometres. 



Sedibeng 

District 

Municip^ity 

Emfuleni 

Local 

Municipality 

Midvaal Local 
Municipalfty 

Lesedi Local 
Municipality 

Black 

159.00 

568.50 

29.72 

42.94 

White 

29.27 

91.70 

13.45 

7.06 

Coloured 

2.39 

7.80 

0.74 

0.80 

Asian 

1.80 

6.65 

0.20 

0.50 

Total 

192.47 

674.65 

44.12 

51.29 


(Source: Global Insight, 2009) 


has remained fairly constant over the same period. 
However the comparison in population density over 
the period 2007 to 2008 produced the same 
observation i.e. the population density has remained 
constant. 

In Gauteng the density levels were approximately 
554 km2 in 2001, this increased to 602 km2 in 
2008. Although there has been an increase in the 


density levels in Gauteng over the years, density 
levels seem to be settling down to a constant of 


approximately 600km2, particularly over the period 


2007 and 2008. 


In Sedibeng the density levels were approximately 
190 km2 in 2001 and this increased to 
approximately 192 km2 in 2008. Population density 
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levels In Sedibeng have settled to 91 km2 between 
2001 and 2008. 

4.2.3 Urbanisation 

Urbanisation measures the percentage of people in 
a region that are living in urban areas. 

Urban and Rural areas are defined as follows: 

• An urban area is one that has been legally 
proclaimed as being urban. These include 
towns, cities and metropolitan areas. 

• A semi-urban area is not part of a legally 
proclaimed urban area, but adjoins it. 
Informal settlements are examples of these 
types of areas. Semi-urban areas have 
been included with non-urban areas. 

• All other areas are classified as non-urban, 
including commercial farms, small 
settlements, rural villages and other areas, 
which are further away from towns and 
cities than semi-urban areas. 



Sedibeng 

District 

Municipality 

Emfuleni 

Local 

MunidpalRv 

Midvaal 

Local 

Munidpalty 

Lesedi Local 
MunicipalMv 

Black 

89.6% 

95.7% 

40.5% 

76.8% 

White 

84.7% 

91.1% 

66.3% 

71 .5% 

Coloured 

85.0% 

95.9% 

36.5% 

67.6% 

Asian 

92.1% 

96.0% 


89.0% 

Total 

88.8% 

95.1% 

48.2% 

76.0% 


(Source: Global Insight, 2009} 


The table above illustrates that Emfuleni has the 
highest number of people living in urban areas at 
95.1% with Midvaal reflecting the lowest rate at 
48.2%. Sedibeng urbanization figures have been 
declining from 93.6% in 2000, to 92.2% in 2007 and 
88.8% in 2008. 

This decline in the rate of urbanization is largely 
attributed to increased emergence of informal 
dwelling and growth in urban sprawl which is 
characterized by lack of or poor infrastructure such 


as access to water, electricity, sanitation and other 
important social facilities. 

Number of household by population Groups 



Sedibeng 

District 

Municipality 

Emfuleni 

Local 

Municipalty 

Midvaal Local 
Municipality 

Lesedi Local 
Municipality 

Black 

201,047 

160,992 

22,565 

17,489 

White 

43,378 

32,077 

7,933 

3,368 

Coloure 

d 

2,811 

2,021 

507 

284 

Asian 

2,033 

1,754 

98 

181 

Total 

249,269 

196,844 

31,102 

21,323 


(Source: Global Insight, 2009) 


4.2.4 Migration 

Growth in population is influenced through a 
triangulation of fertility (babies that are born), 
mortality (deaths) and migration (people moving in 
and out of the area). Migration plays an important 
role, especially in Gauteng, the largest recipient of 
in-migration in South Africa. Yet, unlike Gauteng as 
a whole Sedibeng is no longer a major recipient of 
new migrants and there are indications that young 
people are leaving the area to look for better work 
opportunities elsewhere in the Gauteng Province 
and the other Provinces. 

Historical patterns of migration into Sedibeng region 
came from Free State in the main, as this 
area/region is the first stop into Gauteng. Major 
migration into the region comes primarily from farm 
dwellers and poor people from rural areas, who 
migrate because of all sorts of abuses in the farms, 
thus migrate to seek better opportunities, especially 
jobs, better wages, improved amenities and housing 
as well as security of tenure. 

The current trends of migration at present show that 
the majority of people coming to this region are 
students who come to study at institutions of higher 
education. The main attraction of young people 
into this area is to further their studies at North West 
University Vaal Campus, Vaal University of 
Technology, Sedibeng Colleges as well as other 
independent institutions. 
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This influx of students migration into SDM has had a 
positive impact in the regional and provincial 
economy, since even the national trends indicate 
that after successful completion or even drop out of 
their studies, students hardly returns to their 
respective homes but seek jobs in that area. 

4.2.5 HIV and AIDS Prevelance 

The rapid expansion of treatment access in 
resource limited setting is saving lives, improving 
the quality of life and contribute to the rejuvenation 
of individuals, households, families, communities 
and the society. However, the low utilisation rates of 
the VCT services reduce the impact of treatment 
because individuals are diagnosed late in the 
course of HIV infection thus leading to poor 
prognosis. 

The District has developed a strategy that is aligned 
to the National Strategic Plan and Provincial 
Strategic Plan. The programme of action was then 
adopted by the District AIDS Council and the 
Mayoral Committee. Subsequently interventions 
were employed, the focus being the ward-based 
approach, to assist in the mitigation of HIV- 
prevalence among the communities of the region. 


Number of HIV Positive Individuals 



The graph above shows a steady decline in the 
number of people living with HIV, between 2004 and 
2008 in Sedibeng District. The new HIV- infections 
have decreased drastically from just below 100, 000 
in 2003 to just above 80,000 in 2008. This is further 
attested by the National HIV and Syphilis 
Prevalence Survey Report for 2008, which shows 
the district’s HIV-prevalence rates at 31.8% in 2008 
from 35% in 2006. It is evident from the results that 
HIV-prevalence rates among 20-24 years old, which 
is also the MDG 6 target indicator 18, stands at 
21.7% in 2008 compared to 22.1% in 2007. The 
results illustrate the positive impact of various HIV 
and AIDS programmes the District launched and 
are implementing in the past two to three years, 
including the ward-based approach to the mitigation 
of the socio-economic impacts of HIV&AIDS in the 
region. 

Although the AIDS-related illnesses are on the 
increase, the increase seems steady and 

statistically insignificant. The district is convinced 
that with the continuing decline in the HIV- 

prevalence, over time the AIDS-related illnesses will 
also slow down, especially with the full-scale 
provision of the antiretroviral drugs. 

4.2.6 Crime 

The crime statistics in the region has shown a 
steady decline, particularly between 2003 and 2007. 
This can be largely attributed to our CCTV and the 
CPF community patrollers in our townships. 

Crime rate in the region was higher between 1997 
and 2000 as indicated by the graph. The analysis is 
specifically on the violent and business robberies. 
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4.2.7 Human Development Index 

The Human Development Index (HDI) is a 
composite, relative index that attempts to quantify 
the extent of human development of a community. It 
is based on measures of life expectancy, literacy 
and income. It is thus seen as a measure of 
people’s ability to live a long and healthy life, to 
communicate, to participate in the life of the 
community and to have sufficient resources to 
obtain a decent living. The HDI can assume a 
maximum level of 1, indicating a high level of 
human development, and a minimum value of 0, 
indicating no human development. 



Sedibeng 

District 

Municipality 

Emfuleni 

Local 

Municipality 

Midvaal 

Local 

Municipality 

Lesedi Local 
Municipality 

Black 

0.52 

0.53 

0.45 

0.47 

White 

0.87 

0.87 

0.88 

0.87 

Coloured 

0.60 

0.62 

0.55 

0.49 

Asian 

0.77 

0.76 



Total 

0.60 

0.60 

0.64 

0.56 


(Source: Global Insight, 2009} 


Table 12 depicts the HDI composition by population 
group in the period 2008 -2009 for Sedibeng District 
and its Locals. HDI levels for Whites are the highest 
at 0.87 followed by Asians at 0.77, Coloureds at 0.6 
and Blacks at 0.52. The overall development level 
of Sedibeng District has decreased from 0.62 in 
2007 to 0.6 in 2008. 


4.2.8 Glnl coefficient 

The Gini coefficient is a summary statistic of income 
inequality, which varies from 0 (in the case of 
perfect equality where all households earn equal 
income) to 1 (in the case where one household 
earns all the income and other households earn 
nothing). In practice the coefficient is likely to vary 
from approximately 0, 25 to 0, 70. 



Sedibeng 

District 

MunicIpaRy 

Emfuleni 

Local 

Municipality 

Midvaal 

Local 

Municlpalty 

Lesedi Local 
Municipality 

Black 

0.59 

0.58 

0.54 

0.66 

White 

0.46 

0.46 

0.45 

0.46 

Coloured 

0.66 

0.66 

0.66 


Asian 

0.54 

0.54 



Total 

0.67 

0.64 

0.73 

0.72 


(Source: Global Insight, 2009) 


4.2.9 Poverty rate 

The number of people in poverty is the number of 
people living in households that have an income 
less than the poverty income. The percentage of 
people in poverty is the percentage of these people 
relative to the total regional population. It should be 
noted that the poverty income is defined as the 
minimum monthly income needed to sustain a 
household and varies according to the size of that 
household. The larger the household, the larger the 
income required to keep its members out of poverty. 



Sedibeng 

District 

Municipality 

Emfuleni 

Local 

Municipality 

Midvaal 

Local 

Municlpalty 

Lesedi Local 
Municipality 

Black 

45.2% 

47.6% 

23.1% 

41 .8% 

White 

5.4% 

4.6% 

4.8% 

12.8% 

Coloured 

16.9% 

19.9% 

8.1% 

7.6% 

Aslan 

5.7% 

5.0% 

2.2% 

13.0% 

Total 

38.4% 

41.0% 

17.2% 

37.0% 


(Source: Global Insight, 2009) 
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Poverty Overview 

GP - DC42 Sedibertg District Municipality, Total 





' GIOBALI^^.,1 fl 

The graph above illustrates a significant decline in 
the percentage of people living in poverty, from 
2005 to 2008 i.e. from 44.8% to 36.8% respectively. 
This represents a dramatic achievement in the fight 
against poverty in the Sedibeng region, represented 
by an 8% decrease in people living in poverty 
between 2005 to 2008. 

4.2.10 Poverty Gap 

A shortcoming of the poverty rate as an indicator of 
poverty is that it does not give any indication of the 
depth of poverty i.e. how far the poor households 
are below the poverty income level. Here, the 
poverty gap proves useful in that it measures the 
difference between each poor household’s income 
and the poverty line. It thus measures the depth of 
poverty of each poor household. In other words. 


how much extra all of the poor households would 
have to earn to raise themselves up to the minimum 
living level. 



Sedibeng 

District 

Municipality 

Emfuleni 

Local 

Municipality 

Midvaal 

Local 

Municipality 

' Lesedi Local 

1 Municipality 

Black 

530 

460 

25 

46 

White 

17 

11 

3 

4 

Coloured 

5 

4 

0 

0 

Asian 

1 

1 

0 

0 

Total 

553 

475 

28 

50 


(Source: Global Insight, 2009) 


Emfuleni has the highest poverty gap followed by 
Lesedi and Midvaal respectively. Blacks have the 
highest poverty gap at 460, followed by Whites at 
1 1 , Coloureds and Asians at 4 and 1 respectively. 

4.2.11 Income levels 

The following section shows how many houses are 
in each of the predefined income categories, 
starting at the lowest income category RO - R2 400 
per annum up to R2 400 000 per annum and 
includes payments in kind from employers, old age 
pensions, income from informal sector activities, 
etc. 


Income category 

Black 

■hite 

Coloured 

Asian 

Total 

0-2400 

1,527 

0 

83 

0 

1,610 

2400-6000 

4,707 

18 

71 

0 

4,797 

6000-12000 

21,144 

65 

610 

35 

21,855 

12000-18000 

23,926 

61 

409 

48 

24,444 

18000-30000 

31,999 

66 

312 

102 

32,478 

30000-42000 

26,871 

34 

271 

120 

27,296 

42000-54000 

20,377 

358 

188 

108 

21,032 

54000-72000 

18,743 

1,122 

194 

227 

20,285 

72000-96000 

15,136 

2,347 

160 

281 

17,924 

96000-132000 

12,212 

4,380 

141 

163 

16,895 

132000-192000 

9,829 

6,264 

128 

259 

16,480 

192000-360000 

9,087 

12,136 

145 

382 

21,749 
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360000-600000 

3,669 

8,607 

59 

180 

12,514 

600000-1200000 

1,407 

5,641 

41 

106 

7,195 

1200000-2400000 

358 

1,838 

0 

21 

2,217 

2400000+ 

54 

442 

0 

2 

498 

Total 

201,047 

43,378 

2,811 

2,033 

249,269 


(Source: Global Insight, 2009} 


4.2.12 Expenditure 

This is a measurement of the total expenditure within the region on the specified good or goods. 


Annual expenditure by product type (R 1000) 

Accommodation 

3,455,332 

Transport 

4,015,441 

Holiday 

176,621 

Computer 

149,762 

Domestic workers 

540,877 

Communication 

397,535 

Food 

6,970,025 

Education self 

681,742 

Smoking 

460,937 

Education bursaries 

78,262 

Personal care 

706,708 

Reading 

120,130 

other HH goods 

331 ,272 

Recreation 

394,979 

Household Services 

24,407 

MIsc Goods 

68,510 

Household Fuel 

142,673 

Misc Fees 

429,243 

Clothing 

1 ,353,547 

Taxes 

3,600,775 

Household Equipments 

1,175,945 

Finance 

1,521,014 

Medical schemes 

1,845,442 

other expenditure 

273,665 

Medical other 

297,525 

Total expenditure 

29,212,368 


(Source: Global Insight, 2009) 


4.2.13 


Level of education of the district 


4.2.14 Literacy 


The level of education is measured only for persons 
aged 15 and above. In other words, one needs to 
be older than 15 before they can be classified into 
one of the listed education categories. 



Functional literacy is defined as the proportion of 
persons aged 20 and above that has completed 
Grade 7. There is a 29% of non attendance of 
school or other educational facilities in Sedibeng. 
Children are exposed to Early Childhood 
Development through the introduction of grade - R 
in most of the primary schools. Training is offered to 
the care-givers to address literacy - rate. The 
Department of Education is providing A.B.E.T in all 
its institutions. 



Illiterate 

Literate 

% 

Black 

109,237 

314,946 

74.2% 

White 

3,420 

87,783 

96.3% 

Coloured 

1,073 

5,313 

83.2% 

Asian 

350 

4,916 

93.4% 

Total 

114,079 

412,957 

78.4% 


(Source: Global Insight, 2009) 
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4 . 2.15 Skills Development 

With regard to skills development for designated 
groups, no special emphasis was given; particularly 
between ages (14 -35) age cohort. In addition, no 
distinction levels of mental disability i.e. (low, mild, 
moderate, severe and profound) were provided. 

4.2.16 Development Diamond 

The development diamond gives an overview of 
development in the region compared to the national 


Human Development Diamond 



total. Four variables; the Gini coefficient, HDI, 
percentage of people in poverty and the literacy rate 
are used to depict the overall development in the 
region. 


The abovementioned diagram is an illustration of Development Diamond in the region using four variables; (a) Gini 
coefficient, (b) Human Development Index (HDI), (c) percentage of people living in poverty and (d) the literacy rate. 

Gini coefficient is used to measure inequalities, and literacy rate is used to measure numeracy, reading, and writing 
abilities about people, whilst the poverty rate measurement use the definition of indigent policy. Human Development 
Index (HDI) measures access to education, provision of quality of education, including Early Child Development 
(ECD), and access to health etc. 

The optimum gini co-efficient is zero, representing about an absolute equality in society and the above illustration point 
to the fact that in Sedibeng District Municipality, our Gini- coefficient is about 68 %, which is 0.68. The four quadrants 
represent our variables be greater, extent of illiteracy, poverty, underdevelopment inequality 

The diagram indicates the SDM level of illiteracy, percentage of poverty, underdevelopment and inequalities are better 
than the national averages in all variables. Therefore, the larger Development diamond, the less developed the region. 
The smaller (close to the center) the more developed the region is considered to be. 
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|4.3 OUR INSTITUTION 
4.3.1 Political overview 

Recently there has been a sporadic and 
disproportionate eruption of service delivery unrests 
in South Africa. Sedibeng region has not been 
immune to these civil unrests (Ratanda, Sebokeng, 
Sharpeville, Midvaal, Rust-ter-vaal, and Evaton). 
These service delivery protests are occurring 
despite government’s remarkable response to 
service delivery as part of its endeavours to improve 
the lives of the people. 

Service delivery protests are proliferation of 
underlying symptoms of service delivery 
dissatisfaction such as poor service delivery, high 
levels of unemployment and poverty. Not only are 
they service delivery in nature, but driven by these 
socio-economic factors that communities are 
experiencing. These protests are starting to take a 
sectoral approach, amongst the sectors that are 
most vociferous are labour, who despite the 
ongoing wage negotiations and tactics used to 
break wage negotiations deadlocks through strikes, 
find themselves involved in workplace grievances. 
So does the transportation sector involving taxi 
operators as well as drivers as a result of the bus 
rapid transport system and other related transport 
disputes. Youth discontent is on the simmer and 
manifesting them in defying government projects. 
The youth in their endeavors of seeking for 
employment and business opportunities, are 
starting to mobilize themselves more strongly 
around employment and business opportunities. 
The construction sector is also mobilizing them in 
challenging the utilization of local contractors in 
infrastructure development projects. This comes as 
a result that there is a growing concern that local 
businesses do not benefit from infrastructure 


development projects initiated by government in the 
region. The manner in which government executes 
its capital projects with the councilors at the 
epicenter of the project implementation in the 
wards, find councillors more than often at odds with 
the communities, political organizations as well as 
the civic movement. Public participation and 
stakeholder engagement can contribute immensely 
towards the service delivery dissatisfaction that is 
currently prevailing. The Public Participation Summit 
that was convened is a step in the right direction 
towards achieving democratic, developmental 
governance at a district level. The Public 
Participation Summit deliberated extensively on the 
following matters: 

• Solidify social cohesion 

• Developmental aspects of Public 
Participation 

• Governance approach to Public 
Participation 

• Two-tier system of Public Participation 

Governance is one area that can be improved, 
currently governance show Signs of inadequate 
oversight, supervision, and support intervention 
mechanisms. Ward committees are functioning 
inconsistently and communities are not receiving 
timeous and adequate feedback. Generally a lack of 
follow up of service delivery complaints and weak 
oversight and accountability on service delivery 
related complaints are raised by communities. Not 
all the Section 79 Committees are functioning 
effectively, MPAC and Petition Management 
Committee has stepped up their oversight and 
accountability, though not yet at an optimal level. 
Adequate oversight over the administration is 
lacking. The caucus of the ruling party has 
increased its political oversight. According to the 
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Turn-around strategy on local government, 
Indications are the following elements require 
vigorous attention (SA, 2009). 

Ensure that municipalities meet the basic 
service needs of communities, 

Build a clean, effective, efficient, responsive 
and accountable local government. 

Improved performance and professionalism 
In municipalities 

Improved national and provincial policy, 
oversight and support 

Strengthen partnerships between 
communities, civil society and local 
government 

4.3.2 Institutional Development and 

Transformation 

The Sedlbeng District Municipality was born out of 
the new system of local government, which came 
into being between 1998 and 2000, when the 
Parliament of South Africa enacted a number of 
statutes which entirely transformed the systems, 
institutions and processes of local government. For 
the majority of the population this was a dawn of a 
new era in which local government included their 
voice and inputs in government activities for the first 
time. 

Government put in place a vision of municipal 
structures that would be both democratic and 
developmental, and which would aim to fulfil 
government’s constitutional mandates. The 
government transformed the entire systems, 
institutions and processes of local government. This 
was to enable this sphere of government, closest to 
the communities which were previously 
disadvantaged; to have easy access to services as 


a whole and to have people oriented administrative 
structures and political office bearers. 

While addressing the vast service delivery 
challenges and backlogs created by the legacy of 
the past, the new municipal structures also had to 
face the challenges posed by rapid urbanization and 
in-migration unleashed by the collapse of the 
apartheid’s vision of spatial segregation and the 
increasing expectations for a better life for all South 
Africans. 

Government had to bring about new 
establishments, organizational structures and 
organizational designs which will have capacity to 
deliver municipal services and all delegated 
responsibilities as well as continuously build 
capacity to deliver. 

On the basis of empirical studies on local 
government’s achievements and challenges, 
institutional development and transformation are 
identified as strategic challenges that municipalities 
have to address now and in the future. 
Municipality’s performance will be assessed on the 
basis of institutional development and 
transformation during this period until towards the 
2011 local government elections. Performance 
Management Systems (PMS) for the institution and 
staff need to be aligned to the strategic objectives of 
the organization as this will also form part of the 
assessment of each municipality. 

4.3.3 The Legislative Framework 

A number of statutes were enacted by Parliament 
between 1 998 and 2003 to transform local 
government, amongst these were the Municipal 
Structures Act (1998), the Municipal Demarcation 
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Act (1998), the Municipal Systems Act (2000), the 
Local Government Elections Act (2000) and the 
Municipal Finance Management Act (2003) which 
also redefined the financial framework for municipal 
operations. 

4.3.4 Capacity Issues 

Local government structures had to expand their 
capacity to deliver a range of social services and 
decentralized functions from other spheres of 
government. This resulted in the need to recreate 
and develop structures, capacity and policy 
frameworks that will ensure achievement of 
objectives and mandates set out by the legislative 
frameworks and decentralization of functions. 

The targets set by the national government are 
cascaded to municipalities with an expectation to 
meet these targets and deliver services to all 
citizens. However there are sometimes challenges 
faced by municipalities with regard to 
implementation due to gaps between the skills 
required to perform and the existing capacity of 
these municipalities. 

The SDM has successfully achieved and managed 
to overcome a challenge of restructuring the 
organisation, then process was concluded in 2008 
and the new organogram was adopted and 
approved by Council. The organizational structure 
was amended to ensure effective service delivery 
as well as accommodate new functions the 
municipality is expected to perform in line with the 
implementation of the Growth and Development 
Strategy (GDS) as well as flagship projects such as 
the Vaal 21 and Precincts development. The 
alignment of the IDP and the GDS is an important 
aspect to ensure growth of SDM’s local economy 
and establishment of the region’s competitive edge. 


More resources need to be invested in this 
endeavour. 

4.3.5 Staffing 

Sedibeng District Municipality comprises of 847 
employees. Staffing is done in accordance with 
Council approved policy on recruitment and 
selection. 

Staffing processes are geared towards recruiting 
skilled and competent employees in order to 
effectively and efficiently achieve strategic 
objectives, thereby providing excellent service 
delivery. 

In the event where the dynamics of expansion of 
communities necessitate adaptation to meet the 
community requirements, the approved organogram 
may be amended and approved by the Municipal 
Manager as the Accounting Officer to accommodate 
additional needs. 

4.3.5. 1 Staff Retention 

One of the staffing challenges facing the SDM is to 
retain skilled staff. Retaining employees is a top 
priority for the Council. In order to contain/arrest the 
loss of skill and administrative leadership, the 
following retention strategies will assist: 

• Performance acknowledgement and 
recognition. 

• South African Local Government 
Association (SALGA) is in the process of 
standardising the industry Conditions of 
Employment, Salary structures, regulatory 
policies and practices. 
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• Processes are unfolding to create a Single 
Public Service (integration of Local 
Government Provincial Structures and the 
Central Government). 

• Municipality is intensifying its individual 
career development interventions as a 
strategy to retain staff. 

The Municipality has established an Employee 
Assistance Programme that caters for the wellness 
of employees. 

4.3.6 Institutional Arrangement 

The table below depicts the staff compliment and 
breakdown of the Institution per Cluster / function 
within Municipality for the period under review 
(Financial Year 2009/201 0) 


Clusters 

Staff compliment 

Office of the Speaker 

06 

Office of the Executive Mayor 

09 

Office of the Chief Whip 

05 

Municipal Manager’s Office 

10 

Corporate Services 

250 

Treasury 

34 

Community Services 

326 

strategic Planning & Economic Development 

44 

Transport Infrastructure & Environment 

163 

Total 

847 


The total annual salary expenditure is R227m for 
the above staff including the elected officials. 

4.3.7 Labour Relations 

The Local Labour Forum (LLF), a creation of 
centralized Collective Bargaining functional and 
meetings are held at agreed intervals. The LLF 
consists of two Industry recognized unions which 
are South African Municipal Workers Union 
(SAMWU) and Independent Municipal and Allied 
Trade Union (IMATU) 


During the period under review, IMATU does not 
participate in the LLF as it failed to sustain its 
workplace paid membership to the agreed threshold 
of 15%. Notwithstanding the absence of IMATU, the 
LLF has continued with its mandate flowing out of 
the Collective Agreement. Among its achievements, 
the Local Labour Forum has successfully initiated 
policies that were approved by Council. 

4.3.8 Unfilled Posts 

In 2005, the number of unfilled posts was 
approximately 30%. In 2007 this was addressed 
through the approval by Council and implementation 
of the new organisational structure. Although the 
Municipality faced challenges with regards to the 
evaluation of job descriptions and SALGA grading 
processes, the Municipality has managed to reduce 
the number of unfilled posts. 

• The brain drain of staff impacted seriously 
on the service delivery within the health 
sector in particular at the Local Municipality 
level in District. 

• Labour relations issues and resultant 
suspensions and dismissals of staff added 
to this high staff turn-over thus creating an 
impression that the issue of unfilled post is 
worse in SDM, whereas it is not. 

In terms of functions performed year on year since 
2002 to 2008, the functions performed by the SDM 
have decreased from 16 in 2002 to 8 in 2008 as the 
District decentralized the implementation authority 
to Locals as required by the powers and functions. 
See the Municipal Demarcation Board Report below 
on capacity assessment for the period 2008/209. 
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MDB 

Code 

Municipality 

Name 

2002 

2003 

2004 

2005 

2006 

2007 

2008 

DC 42 

Sedibeng 

DM 

16 

12 

17 

18 

11 

7 

8 

GT421 

Emfuleni LM 

27 

24 

23 

23 

27 

30 

28 

GT422 

Midvaal LM 

26 

27 

26 

23 

24 

20 

26 

GT423 

Lesedi LM 

25 

25 

27 

24 

31 

24 

27 


Number of Functions Performed by SDM - Year on Year 


The functions of the District which now include 
planning, facilitation and coordination have 
decreased from 47.06% in 2002 to 21.05% in 2008. 
According to the DPLG, linked to the problem of 
unfilled post are the deficiencies in the professional 
and technical skills that Municipalities require to 
effectively execute their capacities. The analysis of 
skills shortages by occupation for all Municipalities 
indicates the greatest shortages in the technical and 
associated professional categories at 7.1% and 4% 
respectively. 

The quality and effectiveness of the new institutional 
framework, organizational and political systems are 
the focus of the IDP and PMS in this political term. 
These should become useful tools for ongoing 
municipal management, service delivery and pro- 
active community development. 

Another challenge is to attract technical proficient 
skills to local government to build a cadre of local 
government professionals who are highly skilled 
and capacitated. This could be achieved through 
capacity building programs linked to personal 
development plans of the performance 
management and development system. 


For the period ending February 2010 the Council 
has the following vacant positions: 


Levels 

Designation 

Number 

Executive 

Directors 

Strategic Planning & 

Economic Development 

1 

Other Levels 

Job Level 2-13 

29 


Some of the positions mentioned above are 
currently being advertised (March 2010) and may 
be filled by 01 May 201 0. 

With the growth of the population and the 
communities within the SDM the demand for 
municipal services will reciprocally increase, 
necessitating the expansion of the staff 
establishment in order to meet the increased 
demand. The resultant vacancies will be catered for 
in the forthcoming financial years. 

4.3.9 Employment Equity Plan 

In terms of Section 20 of the Employment Equity 
Act, all designated employers, must prepare and 
implement the employment equity plan, which will 
achieve reasonable progress towards employment 
equity. 

The Municipality, in an effort to comply has 
developed an equity policy and plan to demonstrate 
its commitment to achieve equity in the workplace 
by promoting equal opportunity and fair treatment in 
employment. 

The establishment of the plan will assist the 
Municipality to set targets and implement corrective 
measures and eliminate all unfair practices and 
redress imbalances. So moving forward, the 
Council will ensure that the means are devised to 
employ interventions aimed at empowerment for the 
designated groups including people with disabilities. 
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The following table depicts the current profile of SDM for the period ending February 201 0. 


Breakdown of occupational classes for the period ending February 2010. 


Occupational Levels 

Male 

Female 


Total 

African 

Coloured 

Indian 

White 

African 

Coloured 

Indian 

White 

Male 

Female 

Top management (0-3) 

26 

03 

03 

08 

7 

00 

00 

02 

40 

09 

49 

Senior management (4 - 5) 

34 

02 

00 

09 

17 

01 

02 

07 

45 

27 

72 

Professionally qualified and 
experienced specialists and 
mid-management (6-7) 

58 

02 

02 

18 

36 

01 

03 

13 

80 

53 

133 

Skilled technical and 
academically qualified workers, 
junior management, 
supervisors, foremen, and 
superintendents (8-11) 

184 

05 

02 

07 

212 

04 

02 

10 

198 

228 

426 

Semi-skilled and discretionary 
decision making (12) 

06 

00 

00 

00 

00 

00 

00 

01 

06 

01 

07 

Unskilled and defined decision 
making (13-17) 

91 

01 

00 

00 

68 

00 

00 

00 

92 

68 

160 

GRAND TOTAL 

399 

13 

07 

42 

340 

06 

07 

33 

461 

386 

847 


4.3.10 Workplace Skills Plan -WSP 
4.3.10.1 Training and Development 


Training and Development is one of the Municipality’s strategy to have employees with appropriate knowledge, 
skills and behaviours to meet its business objectives in both the short and longer term. The Council in it’s an 
endeavour to create a learning organization, set aside a budget on an annual to cater for skills needs. 
Furthermore, training and development is aligned with the Council’s Performance Management and addresses 
statutory education and training including those that are related to compliance e.g. Occupational Flealth and 
Safety and Emergency Services Requirements. Moreover, our approach on training allows the Municipality to 
maximize its potential to utilize available national and other resources like Workplace Skills Levies to fund 
development initiatives. The table below illustrates organisational capacity building and skills development 
undergone by the employees for the period ending January 201 0 as part of the Workplace Skills Plan. 


Training & Deveiopment Programme 

No of Employees 

Occupational Group 

1 . Advanced Accounting Training 

18 

Licensing Clerks 

2. Internship Programmes (Finance) 

06 

Financial Interns 

3. Emergency Services 

09 

Basic Life Support Attendant 

4. Advanced Management Programme 

01 

Quality Control Offioer 

5. Projeot Management 

01 

Admin Assistant 

6. Management and Development 

04 

Personnel Offioers 

7. Examiner for Driving License 

04 

Clerk 

8. Entrepreneurship Programme 

01 

Youth Adviser 

9. Events Management 

01 

Events Offioer 

1 0. Creative conscious training 

01 

Telecommunioator 

1 1 . Pay Day Training/ Leave Administration 

09 

Managers/ Personnel Officers 

Conversational Skills for Women 

01 

Assistant Manager 


Our area, our people, our institution and service delivery 61 


Training & Deveiopment Programme 

No of Employees 

Occupational Group 

12 . 

Project Khaedu Change Management Programme 

04 

Assistant Manager /Coordinators 

13. 

Performance Auditing 

01 

Assistant Management 

14. 

Computer Practice for Unempioyed 

80 

Youth (Conducted 
@Youth Advisory Centers) 

15. 

Executive Programme for Office Administration 

40 

Administrative Assistant /Office Managers 

16. 

iSO : Occupational Health and Safety 

1 

Personnel Officer 

17. 

Municipal 


Managers/Directors 

18. 

Supply Chain Management for end users 

40 

Office Managers/Admin Assistant 

19. 

Master of Business Administration 

1 

Director 

20. 

Certificate for Management and Development Programme 

4 

Directors/Managers 

21. 

Advance Records Management 

3 

Records Clerk 

22. 

Business Administration 

1 

Director 

23. 

Meeting Disability targets in the workplace 

1 

Personnel Officer 

24. 

Building Mentoring EAP in the workplace 

1 

Personnel Officer 

25. 

Fire Fighting 

15 

Basic Life Support Attendant 

26. 

Basic Life Support Refresher 

45 

Basic Life Support Attendant 

27. 

Hazmat Awareness 

23 

Basic Life Support Attendant 

Total 

316 



4.3.11 Performance Management and 
Development System 

According to the Municipal Systems Act 2000, 
Chapter 6 (38) the municipality is required to 
establish a performance management and 
development system (PMDS). Therefore the 
municipality must establish a performance 
management system that is: 

• Commensurate with its resources; 

• Best suited to its circumstances; and 

• In line with the priorities, objectives, 
indicators and targets contained in its IDP. 

Promote a culture of performance management 
among its political structures, political office bearers 
and councillors and in its administration. The 

Municipal Performance Management 
Regulations, 2001 describes the nature of a 

Performance management and development 
system that municipalities must develop and 


implement. Furthermore it is stipulated in the 

Municipal 

Financial Management Act no 32 of 2000, 

Chapter 6 that municipalities must: 

• Establish a performance management and 
development system; as well as 

• Develop a performance management and 
development system; 

The PDMS sought to achieve the following: 

• To link the Sedibeng Growth and 
Development Strategy (GDS) 2025 and the 
IDP to departmental teams and individual 
performance; 

• To fulfill all applicable national, provincial 
and local government legislative 
requirements on performance management; 

• To improve the organisational performance 
by improving team and individual 
performance; 
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• To clarify expectations of what teams and 
individuals are required to achieve; 

• To develop the skills, competencies and 
abilities of individuals within the 
organisation; 

• To develop a sound working relationship 
between managers and Employees through 
the development of agreed objectives, the 
provision of feedback, counseling and 
coaching; 

• To identify and reward staff who render 
exceptional performance; 

• To identify staff who render unsatisfactory 
performance and provide appropriate 
remedial action; 

• To provide a mechanism for identifying and 
linking training needs to performance 
management; 

In this regard SDM has implemented a fully 
functioning performance management and 
development system. To ensure effective 
implementation of the system, performance 
management system training was conducted to all 
the departments during the financial year of 
2007/2008. 

All Section 57 employees signed their performance 
management contracts and were assessed through 
the quarterly reviews process and annual 
assessment process as required by legislation and 
their performance scores were submitted to the 
Remuneration Committee to decide on performance 
bonuses. 

A total of 40 Non- section 57 Senior Managers 
signed their Performance Agreements and were 
also assessed for the financial year of 2007/2008. 


Further training and consultation is taking place 
within the departments to assist with the signing of 
performance agreements as well as development of 
individual performance plans for the financial year of 
2008/2009. 

Some of the challenges experienced in the current 
financial year (2009/2010) include amongst others 
lack of linkage between individual key performance 
areas and organizational strategic objectives; 
inadequate performance reviews as well as 
reluctance to sign performance agreement 
contracts. 

In line with the above, the Council has put some 
measures to address the above: 

• Procurement of service provider to fast- 
track the process of contracting and 
importing data on an electronic system. 

• Provide continuous staff support and 
training; 

• Ensure alignment of budget and IDP. 

Monitoring and reviewing of performance 
management and development system is essential. 
Performance management is an ongoing process 
where the Manager/Supervisor and Employee work 
together to plan, monitor, and review an employee's 
work objectives or goals and overall contribution to 
the organization. 

To ensure successful implementation of the PMDS, 
all stakeholders including Labour Representatives 
were consulted to establish a common vision and 
understanding of the PMDS policy, system and 
procedures. PMDS workshops were conducted with 
all the departments within the Council to deepen 
their understanding and to ensure that Employees 
and Managers/Supervisors know how to complete 
the five annexures in the PMDS template, namely: 
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• Performance Agreement; 

• Individual Performance Plan; 

• Personal Development Plan; and 

• Quarterly Performance Reviews. 

PMDS for Section 57 employees is guided by Local 
Government: Municipal Performance Regulations 
for Municipal Managers and Managers directly 
accountable to Municipal Managers. For Non 
section 57 employees the PMDS is guided by the 
PMDS Policy adopted on 04 April 2007 and it 
includes Directors, Managers, Contractors, Project 
Managers, Consultants and General Staff. 

SDM has made great progress in implementing the 
PMDS where about 90% of the Council employees 
have signed their performance contracts and have 
been through assessment process for 2007/2008 
financial year. SDM will continue to instil a 
performance - oriented culture throughout the 
organization and annually review the PMDS policy 
to accommodate identified shortcomings during the 
implementation phase. 

4.3.12 Employment Assistance Programme 
(EAP) 

The Council is committed to the provision of an 
environment that is conducive to promote the 
emotional and social well-being of all officials. In an 
effort to demonstrate its commitment to the welfare 
of employees, an Employee Assistance Programme 
was established. 

Employee Assistance Programme (EAP) can be 
defined as a programme aimed at improving the 
quality of life of officials and their families by 
providing greater support and helping to face and 
address the impact of everyday work and personal 
problems. 


Employee Assistance Programme interventions 
include the following: 

• Counselling and referrals to professional 
providers to challenged officials with 
regards to their problems with the aim of 
achieving/maintaining high productivity. 

• Provision of programmes promoting healthy 
lifestyles and coping skills. 

• Training of frontline personnel (union 
representatives, supervisors and managers) 
to enable them to implement the 
programme successfully. The following 
interventions were conducted successfully: 

• Voluntary Counselling and testing (VCT): 48 
employees participated anonymously as 
well as 220 members of the public. 
Participating employees requested that their 
results remain confidential. 

• 16 Days of Activism against Women and 
Children Abuse. 

• A total of 84 employees consulted the EAP 
services for the current financial year. 

4.3.13 Batho-Pele 

The council is committed to people centred service 
delivery, embodying the eight (8) Batho - Pele 
Principles set out in the White Paper on 
transforming public services delivery. In 2004 
cabinet adopted a detailed revitalisation program to 
take the implementation of the Batho-Pele “Putting 
People First” Principles to a higher more effective 
level. In order to institutionalise Batho-Pele a Batho- 
Pele unit will be established, including a Batho-Pele 
“Flotline”. 
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M SERVICE DELIVERY 


The Municipal Systems Act, 32 of 2000 enjoins the 
Municipality to make provision for the receipt and 
consideration of petitions. The District has pursuant 
to the legal dictate adopted a policy on the 
management of petitions and has also constituted 
the Petitions Management Committee to inter alia 
consider all petitions lodged with the Municipality. 
The recent sporadic political unrest is as a result of 
lack of providing timeous response or feedback on 
the issues raised by different communities with 
regard to service delivery. Even though the 
committee has stepped in terms of intervening, the 
district has to properly coordinate its work and its 
locals which currently are experiencing challenges 
to get things to standard. In addition public 
participation on how to deal with the submission of 
petition requires more attention. 

Sedibeng is amongst the leading areas of Gauteng 
in providing sustainable human settlement patterns 
in which a lot of capital investment has gone into 
building of housing for the poor on one hand, and 
the mixed as well as private sector driven housing 
development and higher end property development 
on the other hand. These developments have 
equally increased a number of community facilities 
such as schools, clinics, police stations and other 
public facilities and Sedibeng has adequate 
provision of water, sanitation, electricity consistent 
with our growth and plans are in place to meet rising 
demand of these provisions to be in line and to 
meet the targets of Millennium Development Goals. 
Sedibeng District Municipality has done well in 
terms of the establishment of human settlements, 
although the demand and supply factor appear to 
negate this. The Demand Database launched in 
SDM proved that the demand to establish more 


settlements are a necessity. The barrier to new 
residential establishments is land acquisition and 
land ownership which will have to be addresses by 
government and private landowners. 

4.4.1 Health and Social Development 

There are 3 public hospitals in the Sedibeng District 
Municipality, namely Kopanong Hospital in 
Vereeniging, Sebokeng Hospital in Sebokeng and 
the Heidelberg Hospital in Heidelberg. In addition to 
the public hospitals, there are five private hospitals 
in the district, of which four are located in Emfuleni 
and one which is located in Heidelberg. 

As far as primary health care clinics are concerned, 
these are clustered in urban and service centers, 
while rural areas are served through mobile units. 
Emfuleni has a total number of 27 clinics, 99% of 
which are capable of providing comprehensive 
primary health care services. In Midvaal there are 
five clinics, two in Meyerton, one in Randvaal, one 
in De Deur, one in Eikenhof and a satellite clinic at 
Vaalmarina. In Lesedi there are seven (7) clinics 
clustered in the service centers of 
Heidelberg/Ratanda, Devon/Impumelelo and 
Vischkuil. The development of new residential 
areas, especially in Emfuleni in the area of 
Bophelong requires extension of new clinic facilities. 
There is also a need to increase clinic mobile points 
and establish health posts to make services 
accessible to rural and out laying areas. Old mobile 
units need to be replaced. 

The tables below illustrate the number of health 
facilities in the district per municipality and the type 
of services that a rendered at the facilities: 
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Number of Facilities per Local Municipality 


Sub-Districts 

Sateliite clinics 

Mobiie units 

Clinics 

CHCs 

District /Regional Hospitals 

District Totai 

Emfuieni 

0 

4 

21 

4 

2 

30 

Lesedi 

1 

3 

7 

0 

1 

12 

Midvaal 

0 

3 

4 

0 

0 

7 

Totai 

1 

10 

32 

4 

3 

49 


(Source: Sedibeng District Heaith Pian 2009/10) 


There are four Maternity Obstetric Units (MOU’s); 
these are all located in the area of Emfuleni Local 
Municipality, and there is therefore a backlog of 
Public MOU’s in the area of Lesedi and Midvaal. In 
light of this, the local Municipalities of Lesedi and 
Midvaal therefore lack fully fledged Community 
Health Centres. 

Expansion of services is taking place in all clinic 
facilities within the context of Provincialisation. 

The table below shows TB cure rate since 2004/05 to- 
date. 


Indicator 

2004/05 

2005/06 

2006/07 

2007/08 

2008/09 

2009/10 

TB cure 

57% 

66% 

68.1% 

72% 

74% 

77% 

rate 








There has been a steady improvement in TB cure 
rate from an average of 57% in 2004/05 to 77% in 
2009/10. This indicates exerted efforts to manage 
and control communicable diseases across the 
district. Outbreak response teams have been 
established to keep surveillance of all 
communicable diseases. During 2009/10 financial 
year a total of 42 confirmed cases of MINI were 
reported across the district. Awareness and 
immunization campaigns are continuing to educate 
the community and contain the spread of 
preventable conditions such as Measles and 
Cholera. Immunisation for children two (2) years 
and below has reached coverage of 95%. 

A range of environmental health services and social 
work services are rendered by all the local 
municipalities in the district. 

Four Hundred (400) volunteers have been trained 
under EPWP through department of labour. A total 
of 177 creches are funded through social 
development department. There is however a need 
to capacitate informal creches. The construction of 
a centre for the Aged day care service, orphans and 
vulnerable children as well as Early childhood 
development (ECD) is completed and functioning in 
the area of Lesedi. 

There has been a delay in Emfuleni to build a 
similar centre. Emfuleni need revisit the sites that 
were allocated professional fees. Meyerton old age 
home is not racially inclusive. 
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4.4.2 Education 

Given the importance of education in the 
deveiopment of human capitai for our 
deveiopmentai state, it is appropriate to consider 
some of the cruciai ways on how to increase the 
generai ievei of education as weii as to change the 
distribution of skiiis in this region. According to 
Giobai Insight, the most equitable and the most 
cost-effective investment the state can make in 
education is the provision of general schooling, 
especially primary schooling. 

There are 148 primary schools and 88 secondary 
schools in Sedibeng. Of the total 236 schools within 
Sedibeng, 90.3% are public schools and the 
remaining 9.7% are either private or semi - private 
schools. 

Some of the schools, especially those in the 
previously disadvantaged township areas and the 
rural areas, have various upgrading needs, eg. 
More teachers, access to water and sewerage, 
access to electricity, road access, and upgrading of 
buildings. 

As far as tertiary education facilities are concerned, 
the most important one is the satellite campus of 
North West University situated in Vanderbijipark. 
Other tertiary education facilities include the 
Sedibeng College and the Vaal University of 
Technology. 


Table 5: Learner - Teacher Ratio, Sedibeng & Gauteng, 
2007 & 2008 


Types of Schools 

Sedibeng 

Gauteng 


2007 

2008 

2007 

2008 

Primary 

32.0 

32.1 

34.3 

33.8 

Secondary 

30.4 

30.4 

31.8 

29.5 


(Source: Gauteng Dept, of Education, 2008) 


Table 5 provides a comparison of the learner - 
teacher ratio between Gauteng and Sedibeng for 


2007 and 2008. In comparison with the learner - 
teacher ratio for Gauteng, Sedibeng had a lower 
ratio for primary schools for both years; however the 
situation might have changed in 2009. 
Approximately 12% of schools or 38 schools exceed 
the recommended learner to educator ratio. The 
ratio for was larger for secondary schools in 
Sedibeng at 30.4 in comparison to 29.5 in Gauteng. 
This indicates that there is still room for 
improvement for Sedibeng in the learner - teacher 
ratio in the secondary schools. 

Non - attendance is at 29% for school and other 
educational facilities in Sedibeng. Children are 
exposed to Early Childhood Development (E.C.D) 
through Grade-R in Primary Schools to decrease 
levels of illiteracy; A.B.E.T was also introduced by 
the Department of Education in schools. 

There are formal and informal creches which are 
funded by the Department of Social Development 
and Health Department is assisting with nutrition of 
290 out of 960 children that needs this support 

4.4.3 Libraries and Community Haiis 

There are a total of 19 libraries and 22 community 
halls within Sedibeng. Midvaal and Lesedi are 
reasonably adequately provided for in terms of 
libraries and community halls, however serious 
shortages of these facilities exist within the more 
densely populated areas of Emfuleni. Furthermore 
there is a lack of these types of facilities, particularly 
libraries, within the rural areas, exacerbated by 
distance to urban areas and the lack readily 
available public transport. 

4.4.4 Youth Development 

A Youth development Policy has been developed to 
guide processes and programmes for Youth 
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development. To this end 4 Youth Advisory Centres 
were established in partnership with Usobomvu 
Youth Fund; now merged to form National Youth 
Development Agency. The centres are located at 
strategic points in the areas of Emfuleni and Lesedi 
to facilitate youth development. In 2009 a total of 24 
956 young people were assisted through the 
centres on services including among others; support 
and guidance on job preparation, career guidance , 
job hunting, business support and entrepreneship, 
learnerships, computer use and internet access. 

The centres are instrumental in providing valuable 
information and linking young people with various 
agencies; 7 235 young people were assisted on job 
hunting, and of these 258 were successful in job 
placement whilst 368 gained learnership placement 
with various companies and government 
departments. 

There is a need to establish such a Youth centre in 
the area of Midvaal and Evaton. Consultative 
processes have begun between the District and the 
Local Municipality of Midvaal. It is however not 
known whether National Youth Development 
Agency will provide support as, to-date no response 
on the application was received from UYF/NYDA. 

4.4.5 Designated groups development 

The historical exclusion and inequality inherited 
from the past including lack of skills has resulted in 
the designated groups having lower levels of 
employment, lower levels of income, lower levels of 
education and fewer chances of upward mobility. 
Total emancipation will never be achieved unless 
equity related matters and women empowerment is 
addressed. 


4.4.6 Public Safety Services 

There are 13 police stations situated in the district, 7 
in Emfuleni, 3 in Midvaal, and 3 in Lesedi. There is 
a shortage of police stations, especially in the more 
densely populated urban areas in the western 
portion of the district. 

Through the CCTV Project which started in 2005, 
about 15 CCTV Street Surveillance Cameras have 
been installed in Vereeniging CBD. Two CCTV 
Street Surveillance Cameras were also installed in 
Sebokeng, eight (8) in Evaton and one (1) in 
Sharpeville. With expansion phase of the project, a 
new system has been introduced in Sebokeng and 
Evaton, whereby the optic fibre video transmission 
network has been replaced with a wireless video 
transmission network which support the ICT 
Connectivity functions. The wireless network 
provides broadband solutions that can serve the 
Youth Advisory Centres, Schools and Primary 
Flealth Centres. It further supports IP Mobility 
through ADSL, ISDN, etc. and Voice over IP (VoIP) 
Communication Network at minimal costs. The 
expansion phase has given provision for six (6) 
CCTV Cameras to be installed in Sebokeng and 
another 6 in Evaton, Sharpeville will receive four (4) 
CCTV Cameras, Heidelberg (7), Ratanda (3) and 
Meyerton (4). 

Regional Victim Empowerment Centre (Lehae la 
Bophelo) is operational and situated at Itsose 
Primary School in Sharpeville. The centre is used to 
provide trauma counselling for victims of crime. To 
date, 667 cases have been treated at the RVEC 
during the period January - October 2009. There 
are further Victim Empowerment Centres situated at 
the Police Station to provide first hand service to 
victims prior to referral to “Lehae la Bophelo’. 
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To ensure that partnerships are sustained and that 
communities are safe, community based structures 
in safety and security are continuously capacitated 
through skills development workshops whereby the 
Community Policing Forums, Youth Crime 
Prevention Desks and Community Patrollers are 
trained in crime prevention measures. Through 
these structures, awareness programs on schools 
safety, road safety, crime prevention and cleaning 
campaigns are conducted throughout the region. 

As far as traffic licensing is concerned, there are at 
present 4 licensing offices within the boundaries of 
the district. These are located in Vereeniging, 
Vanderbijipark, Meyerton and Heidelberg. 

4.4.7 Disaster Management 

The Sedibeng Disaster Management Centre is 
established in the administration of the Sedibeng 
District Municipality to serve the area of the 
municipality as a whole. The department exercises 
its powers and performs its duties in terms of 
Section 44(1) of the Disaster Management Act, 
2002. The department specialises in issues 
concerning disasters, disaster risk management and 
promote an integrated and co-ordinated approach to 
disaster risk management within the region. 

The department currently runs the Sedibeng 
Emergency Communication Centre (10177), which 
serves as a central facility within the Disaster 
Management to provide 24-hour emergency 
communications to facilitate the issuing of early 
warnings and co-ordinated responses to incidents. 
The centre has just been revamped with advanced 
systems to effectively deal with the emergency 
calls. The centre serves the Midvaal and Emfuleni 
Local Municipalities. Lesedi currently handles its 
own emergency calls. 


The department further has a Multi Purpose vehicle, 
which highlights level of readiness in effective 
Incident Management, effective transportation 
means for people affected by disastrous incidents 
and effective management of mass events for the 
Sedibeng communities. The vehicle has the 
following features: 

• The Transporter 

It can seat over 55 people, has a canvas cover for 
protection; It can be modified to be utilized as a 
cargo body and can also be used as a tipper. For 
instance during floodings, if there is a need for sand 
to be transported for flood prevention, the 
transporters can be used. 

• The Water Tanker 

The tanker has the capacity to carry 5000 litres of 
water; It can carry drinking water and can also be 
utilized as a fire fighting vehicle. 

• Communication Pod 

o a weather station 
o CCTV 

o 20 tactical communication radio 
o Airband that can be linked to 
Emergency Management Air support 
o Generator 

o Air Conditioner and a fridge, 
o P.A system for information 
dissemination. 

As far as Fire & Rescue Services within the region 
are concerned, the operational competency lies with 
the 3 local municipalities. There are all in all 5 Fire 
Stations in Sedibeng (3 in Emfuleni, 1 in Midvaal, 1 
in Lesedi). There is also a satellite fire station in 
Devon, but it is not fully operational. 
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The Disaster Management and Fire-Coordination 
Unit at the district level only coordinate fire fighting 
services in terms of Sec 4 (1) j of the MSA, which 
include: which includes: 

i. Planning, co-ordination and regulation of 
Fire fighting Services 

ii Specialized fire fighting services such as 
mountain, veld and chemical fires, 
ill. Co-ordination of the standardization of 
infrastructure, vehicles, equipment and 
procedures, 

iv. Training of fire officers. 

4.4.8 Public Awareness, Education and Training 

Comprehensive mechanisms for addressing public 
awareness, education and training have been put in 
place: 

• PIER program; 

• Capacity initiatives for Disaster 
Management responders; and 

• Early Warning System on floods. 

4.4.9 SRAC&H 

Heritage Routes and Sites 

The SDM has a rich and diverse cultural and 
political history. Promoting and developing the 
heritage of our region is a key priority area for 
Sedibeng to attract more people to the area. There 
are eight (8) heritage routes identified in the district. 
One (1) heritage route has been developed. One (1) 
heritage route has been launched. There are 
currently thirty five (35) heritage sites in the district 
namely two (2) operational museums (Vaal 
Teknorama Museum and Sharpeville Fluman Rights 
Precinct) and 33 well maintained heritage sites. 


Below is a breakdown of the number of the heritage 
sites as per local municipality: 


Lesedi 

Midvaal 

Emfuleni 

Heidelberg Klip 

Church 

Witkop 

Blockhouse 

Vaal Teknorama 
Museum 

Heidelberg 

Bakoond 

Diepkioof Farm 
Museum 

Sharpeville Human 
Rights Precincts 

Heidelberg Old Jail 

Redan Rock 

Engravings 

Maccauviei Golf 

Course (Anglo Boer 
War) 

Heidelberg 

Volkskool (Primary 
& Secondary) 

John le Roux On 
& Off Ramp 

Peace Negotiation 
Site 

De Rust Victorian 
Manor 

Dr. Verwoerd 

Laerskool-Water 

Reservoir 

Concentration 

Camp Cemetery 

Heidelberg 

Standard Bank (60 
Strydom Street) 

Old Railway 

Bridge 

Graves of Leslie 
Family 

Heidelberg Club 
(HF Verwoerd 

Street) 


Mine Disaster 

Cenotaph 

Heidelberg: A. G. 
Visser House 


Constitution Square 

St. Ninians 

Anglican Church 
Complex 


G.W. Stow 

Memorial 

Methodist Church 


Peace Monument 

Triumvirate 
Monument & Town 
Hall 


Vereeniging Klip 

Church 



Night Vigil 

Massacre Site 



Boipatong 

Massacre Site 



Macamel Church 



Wilberforce 
Community College 


4.4.10 Sports Facilities 


According to a facility audit conducted on all sport 
facilities in Sedibeng, the following was a finding: 


Emfuleni Local 
Municipality 

Lesedi Local 
Municipality 

Midvaal Local 
Municipality 

Sedibeng 

District 

Municipality 

21 X facilities 

5 X facilities 

5 X facilities 

31 Facilities 


Sedibeng District Municipality currently has 31 
sports facilities many of which require upgrading. It 
is clear that there is an under-provision of sports 
fields and facilities, especially in the townships and 
rural areas. Sedibeng has a youth population (15-34 
years) of 263 902 of which 131 116 youth are male 
and 132 786 youth are female. The percentage of 
sports facilities to the youth population is 0.12%. 
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4.4.11 Basic Service Deiivery Leveis 

Sedibeng is the leading district municipality in terms 
of basic service delivery. Improvements in access to 
services were exhibited in respect of piped water 
inside the dwelling, refuse removal by local 
authorities, formal housing, sanitation and 
electricity. Sedibeng District Municipality has high 
water service levels, with 97.5% of the households 
having access to RDP water services. Emfuleni 
Local Municipality has the highest RDP water 
service levels at 98.1%, followed by Lesedi Local 
Municipality at 95.9% and then Midvaal Local 
Municipality with water service levels of 94%. 
Sedibeng has a water backlog of 2.4%, which 
accounts for 8.9% of the provincial backlog. Midvaal 
has the largest water backlog of 5.9%, which 
accounts for 24.5% of the district backlog and 2.1% 
of the provincial backlog. Emfuleni has the smallest 
water backlog in the district (1.8%), contributing 
61.2% to the district backlog and 5.4% to the 
provincial backlog. 

4.4.11.1 Housing 

According to Stats S.A Community survey 2007, 
approximately 83.2% of the population has access 
to formal housing and 14.1% has access to informal 
housing. The majority of new low cost housing 
developments have been located in Emfuleni. Large 
housing developments which have been 
implemented within the SDM primarily focus on 
subsidized housing to eradicate existing housing 
backlog. Larger subsidized housing developments 
are being established on the periphery/or as natural 
extensions to historically disadvantaged areas. 


Emfuleni Local Municipality Townships 



Construction 

Of 

Houses/Units 

Houses 

completed& 

allocated 

Houses 

Completed 

Tshepiso North 

Ext 1 

295 

91 

91 

Tshepiso North 

Ext 3 

1500 

971 

971 

Tshepiso Proper 

540+500 

540 

125 

Lakeside Ext 4 

380 

18 

326 (Need to be 
rectified) 

Boipatong (Old 
Xhasa) 

1098 

279 

106 

Boipatong 

Backyard 

750 

450 

450 

Kanana 

2053 

2030 

20 

Eatonside & 

Evaton Estate 

1599 

1599 

1599 

Sebokeng Zone 

24 

247 

55 

76 


Lesedi Local Municipality Townships 



Construction Of 
Houses/Units 

Houses 
completed & 
allocated 

Houses Completed 

Kaydale 

2290 

Feasibility 

study 

Pianning stage 

Impumelelo 

Ext 2 

1259 

846 

864 

Ratanda Ext 
1,3,5,6&7 

130 

98 

98 units only but no land 
available for completion 
of project (32 
outstanding) 

Tokoiohong 

Aqrivilage 

290 

None 

287 

Heideiburg Ext 
23 

95 

95 

95 

Kwazenzele 
Rurai Projects 

240 

None 

33 


Midvaal Local Municipality Townships 



Construction of 
houses 

Houses completed& 
allocated 

Houses 

Completed 

Lakeside 

Estate Ext 1 

1247 

1245 

1245 

Sicelo 

Shiceka 

Proper 

1089 

38 Temporally 
occupied 1051 
Allocated 

1089 

Kliprivier 

620 

Feasibility study 

None 

Mamello 

500 

Feasibility study 

None 


The Statistics SA Community Survey of 2007 
indicates that Sedibeng has high sanitation service 
levels, with 98.4% of the households having access 
to sanitation. Emfuleni has the highest sanitation 
service levels in the district (99.1%), followed by 
Midvaal (98.3%) and then Lesedi with 91.7% of its 
households having access to sanitation. Sedibeng 
has a sanitation backlog of 1.5%. Lesedi has the 
largest backlog in the district, of 8.2% and 
contributes 44.8% to the district backlog and 1.7% 
to the provincial backlog. Emfuleni has the smallest 
backlog (0.8%) and contributes 44.2% to the district 
backlog and 1.7% to the provincial backlog. 
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The Community Survey 2007 indicates that 92.1% 
of the households in Sedibeng have access to 
electricity. Emfuleni has the highest percentage of 
households with access to electricity (93.4%) and 
Lesedi has the lowest percentage of households 
with access to electricity (81.4%). Sedibeng has an 
electricity backlog of 7.8%. Lesedi has the largest 
electricity backlog in the district (18.5%) and 
contributes 19.9% to the district backlog and 0.7% 
to the provincial backlog. Emfuleni has the smallest 
electricity backlog (6.5%), accounting for 67.1% of 
the district backlog and 2.4% of the provincial 
backlog. 


In terms of refuse removal, 84.8% of the 
households in Sedibeng have access to refuse 
removal. Emfuleni has the highest refuse removal 
levels (85.8%), followed by Lesedi with (82.6%) and 
then Midvaal with 78.2% of its households having 
access to refuse removal services. Midvaal has the 
largest refuse removal backlog (21.7%) and 
contributes 14.4% to the district backlog and 1.1% 
to the provincial backlog. Emfuleni has the smallest 
refuse removal backlog (14.1%) and accounts for 
75.8% of the district backlog and 6.2% of the 
provincial backlog. 
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jfjificaffnij ffie CS2007 semes ieve/s for (fte core fi/ocl/on -IVster 

MDB 

Njirt 

Municipality N^niE 

RDF Water service 
levels (Actual number 
of houaehoWs) 
CS20Q7 

HH with RDP Water 
service levels (%) 

RDP Water backlog 
(%} within municipality 

RDP Water backlog as 
'iiofdisticttotal 

RDP IVater batrklog as 
% of province total 

DC42 

Secibenp DiatrctMunidpalily 

233257 

97.6 

2.4 

IOC 

B.5 

{■T421 

Emfulani Lscj Municpalitv 

19234B 

9B.1 

1.3 

61.2 

5.4 

G-T422 

Midvaal Loca Muniesaity 

22B1D 

■54 

5.9 

24.5 

2.1 

G-T423 

Leaedi Local Munioipaliv 

19640 

■55.9 

4 

14.1 

1.2 

7af)(e ioificafjfjg ffie CSiDC? service ievefs for (fte core fi/ncffon-Saoifafion 

MDB 

Nimt 

Municipality Name 

RDF Sanitation levels 
(Arttual number of 
hpusehol[js|CS2D07 

RDP Sanitation service 
levels (%) 

RDP Sanitation 
backlog {%} 

RDP Sanitation 
backlog asKof 
distrirtt 

RDP Sanitation 
backlog as 13 of 
province 

DC42 

Sacoanp DiatrctMunicpality 

237496 

984 

t.G 

IDO 

3.0 

C-T421 

Emhlani Loca Muniocalitv 

104813 

99.1 

0.3 

44.2 

1.7 

G-T422 

Midiraal Local Municipa ty 

23354 

98.3 

t.9 

10.9 

0.4 

GT423 

Leaadi Local Municipality 

15705 

91.7 

5.2 

44.8 

1.7 

7afi(e jfidicafifjg ffie CS2M7 service ievefs for ffie core fitocfon-Eecfr/cif/ 

MDB 

Municipality Name 

RDP Electricity 
CS2007 [actual) 

RDP Eler;tricity(%) 

RDP Electrirrily 
backlog (%j 

RDP Eleotricitv 
bacMcgas^tof 
district 

RDP Electricity 
backlog as 13 of 
province 

DC42 

Secibanp DIatret Municipality 

222175 

92.1 

7.8 

too 

3.5 

G-T421 

Emfulani Loca Municcallty 

183956- 

93.4 

9.5 

97.1 

2.4 

C-T422 

Midvaal Looa Muniopaity 

21E1S 

39.9 

10 

12.E 

D.4 

GT423 

Leaedi Local Municipality 

16672 

31.4 

18.9 

19.0 

D.7 

7afile i/jificafifjg ffte CS2M7 service ievefs for (he core fijoclion-flefi/se rmovsl 

MDB 

N^me 

Municipality Name 

RDP Refuse removal 
CS2IHITjat;tual| 

RDP Refuse removal 

1%) 

RDP Refuse removal 
backlog (!3| 

RDP Refuse removal 
backlog asStof 
district 

RDP Refuse removal 
backlog as 3i of 
province 

DC42 

Seebanp DIatrctMunicpallty 

204630 

54.3 

15.1 

too 

B.2 

G-T421 

Emhlani Loca Muniopality 

168767 

55.3 

14.1 

75.8 

6.2 

GT422 

Midttaal Local Municipaty 

13050 

73.2 

2f.7 

14.4 

1.1 

GT423 

Leaedi Local Municipality 

19033 

82.9 

17.3 

0.7 

0.3 


4.4.11.1 Informal Settlements 

Informal residential settlements can be defined as settlements that do not have any formal town-planning 
structure and have limited access to basic engineering services such as water, sewerage and electricity. 
There are thirty five (35) informal settlements in Sedibeng with six (6) being in the process of being 
formalized. 

4.4.11.2 Rural Housing 

Currently farm workers do not have access to formal housing, reason being there’s no township 
establishments as these areas are being regarded as being outside of the urban edge. The consequence 
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is that farm workers are staying in informal settlements in main. Provincial authorities do not want to 
support the establishment of townships for farm workers as this is “outside the Edge.” 

Transport 

The integrated transport plan (ITP) for Sedibeng 2008 to 2013 is focused on developing transport 
infrastructure and operational plan for the region for 2010 and beyond. Significant progress has been 
made in rolling out ITP. Below is a summary of progress made to date: 

• Collection and collating information on transport facilities location, utilisation and capacity; 

• Analysing routes and services; 

• Collating information relating to operating licenses and subsidised bus transport information; 

• Cordon Surveys done; 

• Reviewing relevant legal framework; 

• Analysis of planned developments; and 

• Review of Gauteng’s 201 0 T ransport Plan which has three levels: 

o Inter Provincial Services; 
o Inter City Services; and 
o Local or Intra-city services. 

Sedibeng’s ITP is fully supportive of the principles and content of the Gauteng's 2010 Transport Plan 
which we need key corridors that will feed into the Gauteng plan are R59 and R82 and major roads that 
need maintenance and or upgrade will be identified. Transport needs (network and mode) for 2010 
visitors/ tourists still needs to be considered and operational planning for transport management during 
events still needs to be developed. 

SDM adopted a 2010 strategy which identified areas of opportunity that will enable the people and 
communities in SDM to benefit from 2010 FIFA Soccer World Cup during the tournament but more 
importantly to use the opportunity of the World Cup to leave a lasting legacy. 
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5. SPATIAL DEVELOPMENT FRAMEWORK 


Introduction 

Spatial Development Framework is one of the main 
tools which will be utilized by Government and Local 
Government to ensure the eventual realization of 
the spatial vision and objectives of the Spatial 
Development Framework and the I DP of the 
municipality. Reference must be made to capital 
investment programmes, Government and Local 
Government’s spending on infrastructure, public 
works, community facilities, housing and the like. 
The location of these public projects should 
obviously strengthen and support the spatial 
philosophy, principles and vision as set out in the 
Spatial Development Framework. 

In this context, public and private investment should 
be focused on the optimal use of existing resources, 
as well as addressing service backlogs. In this 
regard, the projects put forward in terms of the IDP, 
indicated on the Project Plan, should enjoy highest 
priority in terms of public and private investment. 
Added to the above, the Land Use Management 
System should promote the objectives and 
strategies for spatial development set out in this 
section of the Integrated Development Plan, and 
provide for the following: 

• Promote the concentration of non-residential 
activities in nodes. 

• Promote appropriate mixed land uses in 
nodes, even at the scale of individual erven. 

• Promote appropriate mixed land uses in the 
Economic Development Spine along the R59 
and R82 Corridor 


• Protect the character and amenity of existing 
residential areas (urban and rural). 

• Protect rivers, wetlands, watercourses, 
drainage areas and areas of historical and 
cultural significance. 

• Manage densification and infill in accordance 
with the above-mentioned measures or 
specific policies or framework plans for 
specific areas. 

• Give effect to the implementation of the Urban 
Edge as put forward in terms of the Gauteng 
Spatial Development Framework. 

• Support for major development such as 
Doornkuil, Sharpeville, Eye of Africa and 
Viking Bay at Vaal Dam. 

• Support mixed uses at residential areas, 
which have been compromised, etc. 

5.1 Local Spatial Development Frameworks 

The Gauteng Spatial Development Framework 

identifies the Johannesburg/Pretoria axis as the 
main development focus in Gauteng. Sedibeng 
District is regarded as somewhat of a rural 
hinterland in this plan. The Sedibeng SDF proposals 
that show that the majority proposed land use in the 
district would be rural. 

The plan provides for some future urban 
development between Vereeniging/Vanderbijipark 
and Sebokeng/Evaton, and along the R59 as well 
as in Fleidelberg (Zone of Opportunity). 
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It is significant to note that there are currently no 
blue IQ or other high profile projects situated within 
Sedibeng District, except the 20 Prioritized 
Township Projects (20PTP) funded by the Gauteng 
Department of Public Transport, Roads and Works 
(GDPTRW), the Precinct Development under the 
Neighbourhood Development Partnership Grant 
(NDPG) funded by the National Treasury 
Department. 

5.2 Existing Locai Municipai Spatiai 
Deveiopment Frameworks 

All three local municipalities in the district have 

prepared spatial development frameworks as part of 

their IDP's are briefly discussed hereunder: 

• Emfuieni 

The Emfuieni SDF of 2007 was the basis for the 
review process District-wide SDFs. In Emfuieni, the 
existing SDF (2007) was a detailed plan, indicating 
a variety of future proposed land uses, as well as 
development corridors, activity nodes and rural 
service centers. 

• Midvaal 

The Midvaal SDF of 2007 indicated another area of 
strategic development where the plan is mainly 
focusing on future development along the R59 
corridor, minor adjustments to the Gauteng urban 
edge, to include Flenley-on-Klip, Vaal 

Marina/Mamello, De Deur and Walkerville are 
proposed. 

• Lesedi 

The Lesedi SDF of 2008 makes broad proposals 
relating to strategic development areas. It is 
proposed that future urban development will be 
concentrated mainly in Fleidelberg/Ratanda and in 
Devon/Impumelelo, while the rest of the area will 
retain its rural character. The area next to the N17 
has been identified as a “Zone of Opportunity”, 


pertaining to future local economic development of 
a rural nature. Certain adjustments to the current 
urban edge as demarcated by province are 
proposed, to include Jameson Park/Kaydale, 
Devon/Impumelelo, and a small area abutting 
Jordaan Park on the west and the R42 on the north. 

5.3 Main Development issues 

Emanating from the situational analysis, the 
identified main development issues in Sedibeng 
District can be summarized as follows: 

• Provincial Periphery 

Sedibeng is situated on the southern periphery of 
Gauteng Province, away from the hub of economic 
activity, which is situated in the 
Johannesburg/Pretoria area. Because of its 
location, the district will find it difficult to compete 
with more centrally situated areas for new 
investment, which will hamper the economic growth 
rate.. 

Development policy for the district should 
concentrate on maintaining and strengthening the 
existing linkages between the district and the 
economic hub to the north. 

• Rural Nature of the area 

Sedibeng District can be categorized as a largely 
rural area, with low population densities, which has 
serious implications in terms of cost effective 
service delivery. The towns in the district are far 
apart and lack a common identity. 

Due to the long distance and low population 
densities, infrastructural and social service provision 
to the rural communities is very expensive, and 
innovative ways to provide basic services to these 
communities must be sought. The bulk of municipal 
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service provision wiii be concentrated in the urban 
areas. 

• Good urban services Infrastructure 

The existing services infrastructure in the urban 
areas of the district is reasonably good, and has 
spare capacity to accommodate further urban 
development. Services backlogs are experienced in 
certain areas, while services upgrading is also 
required in certain areas, notably the previous 
disadvantaged township areas. 

Future urban development should be concentrated 
in those infill/densification areas where spare bulk 
services capacity is already available. 

• Economic Stagnation 

Economic growth in the district during the last few 
decades has failed to keep pace with population 
growth, and this has resulted in a general decrease 
in the standard of living. The spatial manifestation of 
the growing poverty in the area will include general 
urban decay, growth in informal settlements, 
decreasing service levels, increased informal 
economic activity, etc. 

The local economy is overly dependent on the 
heavy industrial sector [Sasol, Arcelor Mittal, 
Samancor, etc.] and economic diversification is 
urgently required. Economic sectors that show 
potential for future growth include tourism and 
agriculture, and investment into these sectors 
should be actively promoted. 

The economic growth rate of the three municipal 
areas has a high degree of correlation while that of 
Midvaal and Emfuleni show similar growth rates. 
Economic growth for Lesedi has been the highest of 
all the municipal areas in the district and showed 
high growth between 2003/2004 to 


2006/2007. Economic growth in Emfuleni is 
vulnerable to fluctuations in the Manufacturing 
sector due to the high dominance of this sector in 
the local economy. Since 2002/2003 the local 
economy gradually started to show signs of 
improvement while positive growth was evident in 
2005/2006. 

• Socio-Economic Disparities 

There are huge socio-economic disparities between 
the different communities in the district, with high 
levels of poverty prevailing in the previously 
disadvantaged township areas. These disparities 
should be addressed as part of a holistic 
development strategy to be followed by the district 
and local municipalities. 

Public investment initiatives should favour those 
projects that will result in upliftment of the previously 
disadvantaged communities and narrowing the gap 
between these communities and their more affluent 
neighbours. 

• Environmental Constraints and Opportunities 

There are a number of major environmental 
constraints and opportunities in the district, which 
should be taken into account in the planning for 
future development in the area. Environmental 
constraints include the high levels of pollution, 
especially in the western parts of the study area, the 
visual unattractiveness of certain parts of the study 
area, adverse environmental conditions in the 
township areas, etc. 

Environmental opportunities in the district include 
the existing nature reserves [Suikerbosrand and 
Alice Glocknerj, the various conservancies and 
watercourses through the study area, especially the 
Vaalriver and Vaaldam, the Suikerbosrand ridges, 
and the agricultural potential of the study area. 
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5.4 Synthesis 

The following are the sectoral dominance in the 
Sedibeng Region: 

• Manufacturing, 

• Government services, 

• Ancillary manufacturing activities. 

Due to the resource-based sectors, the local 

economy experienced and still experience 

fluctuations and vulnerability to commodity price 
and exchange rate fluctuations. The global 
fluctuations have major impact directly on 
employment in local economy of the region. The 
steel industry in the region has been greatly 
affected by the "global recession" and impacted 
negatively on the economic development of the 
region in particular as well as the country in general. 

5.5 Hierarchy of the SDFs 

The SDF report will be structured in a hierarchical 
manner to provide plans that will guide the 
municipality with guidance for development and 
land use control. 

The plans will be the following: 

• The District Spatiai Deveiopment 

Framework, which should be regarded as a 
strategic tool, providing broad spatial direction 
and context to development in the district as a 
whole. 

• Locai Municipality Spatiai Deveiopment 
Frameworks, which will need to be refined 
and aligned with the district SDF and which 
will contain the overall spatial objectives and 
strategy of the district followed through to the 
local level. 


• Precinct Deveiopment Plans, which are 
development policies/land use plans for 
specific areas within local municipality, and 
are refinements of the SDF proposals and 
policies. A number of areas within the district, 
which are subject to development pressure 
and are of strategic importance, requiring 
detail planning, have been identified and 
undertaken by the Neighbourhood 
Development Project Grant (NDPG). 

• Economic Growth and Development and 

the Growth and Development Strategy (GDS) 
for the district and the Local Municipalities. 

5.6 Legislative Compliance 

In terms of Chapter 5 of the Municipal Systems Act 
each local authority in South Africa is required to 
compile an Integrated Development Plan for its area 
of jurisdiction and Section 26 of the Municipal 
Systems Act it is furthermore stated that the SDF 
forms core components of an Integrated 
Development Plan. 

Other legislative frameworks that will be taken into 
account are: 

• The Municipal Systems Act, 2000 [Act No. 32 
of 2000] 

• Government Gazette No. 22605 dated 24 
August 2001 , 

• The Gauteng Planning and Development Act, 
2003 [Act 3 of 2003] 

• Development facilitation Act, 1995 [act 67 of 
1995] 

• Gauteng Urban Edge Delineation Policy of 
2007 
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5.7 District-wide integrated Objectives 

The spatial objectives and the spatial development 
principles need to be promoted. In the current IDP, 
the seven main spatial objectives have been 
formalized for the district as follows: 

• A continuous and sustainable open space 
network has been created throughout 
Sedibeng District, utilizing the natural features 
within the area, such as the ridges, rivers, 
nature reserves, etc. The two major elements 
within this system will be the greater 
Suikerbosrand area, as well as the Vaalriver 
area. 

• A system of functionally defined activity 
nodes has been promoted within the district. 
The main activity node will be 
Vereeniging/Vanderbijipark, while two 
secondary nodes already exist, namely 
Meyerton in Midvaal and Heidelberg/Ratanda 
in Lesedi. In addition to these nodes a 
number of rural service nodes should be 
promoted throughout the district. 

• Linkages between the identified nodes in the 
district have been optimized, as well as 
linkages between the disadvantaged 
communities and the main employment 
centres. In this regard a number of main road 
linkages have been identified, including 
Routes R29, R42, R59, R82, R54 and R553. 


The current commuter rail linkages still 
needs to be promoted as the main public 
transport corridors within the district and 
mixed-use high-density development should 
be promoted along the routes. 

• An urban development boundary/ urban 
edge should be demarcated and enforced in 
order to strengthen the existing urban areas 
and nodes, to contain urban sprawl, to 
promote more compact urban development 
and to protect the agricultural and ecological 
potential of the rural hinterland within the 
district. Future urban development should 
consist primarily of infill and densification 
within the proposed urban edge. 

• The existing major development 
opportunities in the district should be 
maximized through tourism development 
opportunities around the Suikerbosrand and 
along the Vaalriver, and economic 
development opportunities along Provincial 
Routes R59. The area abutting Route R59 is 
seen as a major future economic 
development corridor. 
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• High-density development should be 
promoted along main public transport 


5.10 Sedibeng Urban Edge Delineation 
(2009/2010) 

The urban edge is fundamentally a town-planning 
tool that was implemented to direct development 
towards compacting and densifying the urban form. 
The latter are important principles in the context of 
conservation, to avoid urban spill-over into natural 
areas. The urban edge should however not be the 
only tool to realise such objectives. It would appear 
that GDARD (former GDACE) (is far advanced in 
having other policy documents in place, which can 
inform its decision-making based on a broader 
foundation of conservation and protection principles. 


• Upgrading of services should be focused 
primarily on previously disadvantaged 


5.8 The District Urban Edge 

Previously, the use of the urban edge by GDARD in 
isolation of the said policy when evaluating 
applications resulted in the urban edge policy to 
appear like a management tool that forwards mainly 
the objectives of GDARD. It must be acknowledged 
that the positives strides made with regard to the 
objectives of the urban edge have been fruitful to a 
large extent due to the meticulous implementation 
of the policy by GDARD. In order for the urban 
edge policy to truly be effective and streamline 
provincial objectives, all provincial departments and 
municipalities alike should implement it universally 
and consistently. 

The respective areas proposed for inclusion within 
an amended urban edge linked to above the policy 
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consideration and criteria is indicated in the Table 


below and Map 8. 


Table 1 : Urban Edge areas in Sedibeng Region. 


Map No. 

Area 

Policy Consideration 

Motivation/Approved 

Midvaal LM 

1 

Vaal Dam 

Development 
(Stryfontein, Viking 

Bay, Harbour 

Town, Vaal 

Marina, Mamello) 

Sustainable tourism and 

leisure development 

Partly along the river to 

minimise the sprawling of the 

development, and to maintain 

sustainable development (area 

forms part of the development 

outside the urban edge 

boundary criterion). 

2 

Doornkuil 

New development node 

and affordable city 

Township development 

approved by Council and 

positive ROD from GDARD has 

been received. Township layout 

plan has been amended to 

protect the environmental 

sensitive land portions in the 

area. 

3 

Area between 

Risiville and 

Rothdene along 

the K205 Road 

(Kookfontein and 

McKay areas) 

Urban integration 

between Meyerton and 

Risiville 

Submission is done to form part 

of the future urban infill and 

expansion residential and CBD 

of Meyerton. (To be considered 

by GDACE as positive 

motivation). 

4 

North and east of 

Risiville (Uitviught 

and Risi AH) 

Development pressure 

and urban expansion 

An infill between Meyerton and 

Risiville. 

5 

Riversdale and 

Kookrus 

Densification and infill 

An infill between Meyerton and 

Risiville. 

6 

Area between 

Meyerton and 

Henley-on-Klip, 

and Glen Donald 

Industrial area 

Urban integration, infill 

and densification 

Not currently a critical area for 
the Local Municipality in this 

financial year but a strategic 

future infill. 
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Map No. 

Area 

Policy Consideration 

Motivation/Approved 

7 

Area north and 

west of Sicelo 

township 

Urban expansion 

Approved by GDACE in 2008 

submission. Expansion is 

required to accommodate 

population growth in the area. 

8 

‘Eye of Africa’ 

development 

Southern expansion of 

Alberton new sustainable 

node. 

Local Municipality has 

withdrawn this submission due 

to financial and maintenance 

reasons. 

Emfuleni LM 

9 

Area between 

the K54 Road 

and proposed 

K1 1 Road 

(linkage between 

Tshepong and 

Sonland Park) 

Infill and densification 

Approved And included in the 

2008 boundary. Expansion is 

required to accommodate 

population growth in the area. 

10 

Area to the west 

of the R57 Road 

and the 

proposed K1 88 

(west of 

Bophelong, 

Bonnane) to 

include areas 

such as 

Mantevrede, 

Staalrus AH, 

Lochvaal. These 

areas extend to 

the N1 Freeway. 

Maximisation of 

infrastructure 

Partly approved and included in 

the 2008 boundary. More 

submission was required from 

Emfuleni LM. Expansion is 

required to accommodate new 

economic developments, 

especially new business sites 

along Arcelor/Mittal area.. 

11 

Area to the west 

of Mittal Steel 

between the N1 

Road, R553 

(Golden Highway) 

Promotion of compact 

urban structure along 

strategic corridors 

Approved And included in the 

2008 boundary. Expansion is 

required to include small 

holdings of Northdene. 
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Map No. 

Area 

Policy Consideration 

Motivation/Approved 


and to the north of 

R57. These areas 

include 

Steelvalley, 

Drakeville and 

Linkholm AH 



12 

Inclusion of 

Tshepong 

Proper, Ext.’s 1 

and 2 

Compact urban structure 

Approved And included in the 

2008 boundary. 

13 

Northern 

extension of 

Dadaville 

Infill and integration 

(approved township) 

Submitted to allow expansion of 

the Roshnee/Dadaville 

population growth in the area. 

14 

Areas to the west 

(Johandeo), east 

(Quaggasfontein) 

and south of 

Sebokeng 

Infill and integration 

Approved And included in the 

2008 boundary. 

15 

Areas between 

Sebokeng and 

Vereeniging 

along the R28 

and R54 Roads 

(Sonland Park, 

Homer AH and 

Unitas Park) 

Infill and integration 

Partly approved in 2008 to 

include Boiketlong informal 

settlement. 

Lesedi LM 

17 

Area to the west 

of Jordaan Park 

Urban expansion 

(approved township) 

To be included as part of the 

Heidelberg growth point. 

18 

Area to the north 

of Heidelberg 

Ext. 9 

(Eendraght) 

Maximisation of 

infrastructure 

To be included for future 

developments depending on the 

available funds by the Local 

Municipality 

19 

Area between 

Infill and densification 

Approved And included in the 
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Map No. 

Area 

Policy Consideration 

Motivation/Approved 


Heidelberg and 

Ratanda 


2008 boundary. Expansion is 

required to accommodate 

population growth in the 

Ratanda area. 

20 

Area between 

Heidelberg Ext. 9 

(Bergsig) and 

Jameson Park 

Infill and densification 

Part of the strategic 

development along the transport 

corridors. To link Heidelberg 

and Jameson Park/Kaydale. 

21 

Agrivillage and 

Ratanda Ext. 8 

(south of 

Ratanda) 

Urban expansion 

(approved township) 

Approved And included in the 

2008 boundary. Expansion is 

required to accommodate 

population growth in the 

Ratanda area. 

22 

Houtpoort 

(Government- 

owned 

properties) 

Compact urban structure 

(existing township) 

Positive ROD included in the 

submission. Development 

included as part of the I DP 

deliverable. 

23 

Devon/ 

Impumelelo 

Rural development areas 

(approved township) 

Approved And included in the 

2008 boundary. Expansion is 

required to accommodate 

population growth in the Devon 

area. 

24 

Vischkuil 

Rural development area - 

infill and densification 

Consideration that the area is 

part of the rural development as 

proposed by GDARD. Part of 

the municipality for Rural 

Development Strategy. 

25 

Jameson Park 

and Kaydale 

Rural development area - 

infill and densification 

Strategic part to be considered 

by GDARD as it forms part of 

the Zone of Opportunity 


The proposed urban edge amendments were based 
on the following criteria: 
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5.8.1 Conservation of the Environment 

Sedibeng has environmental resources that can 
contribute to the promotion of tourism and related 
activities. The promotion of tourism should not be 
viewed to be in conflict with conservation, but rather 
as an asset to enhance the regional economy. 

It is therefore proposed that certain areas identified 
for tourism and leisure should be included in the 
urban edge. While this sounds like a contradiction, 
one should acknowledge that the key areas of 
tourism along the Vaal River are in Vanderbijipark 
and Vereeniging, already included in the urban 
edge. 

Environmental concerns will continue to be 
managed in terms of the relevant legislation and the 
EIA processes can suggest or ensure the relevant 
mitigation and conservation measures. 

5.8.2 Optimal Utilisation of Engineering Services 

With the segregation of racially based townships 
during the apartheid era, substantial bulk 
infrastructural networks were installed between the 
respective areas, with the implication that large 
tracts of land were left undeveloped between the 
areas with access to bulk infrastructure. 

Our development approach is to: 

• Identify and earmark vacant infill areas with 
the intention to promote and develop an 
inclusionary compact urban structure; and 

• Maximise development where existing 
infrastructure exists. 


Within this context however, a number of areas 
where no/ limited bulk infrastructure exists have 
been identified for inclusion into the Urban Edge 
owing to the following reasons: 

• To maximise the tourism potential along 
natural attributes; 

• To acknowledge areas which have been 
subject to development pressure where a 
number of applications have been approved 
by the respective Local Municipalities; and 

• To minimise the effect of fragmented localised 
engineering solutions on developments at the 
periphery of the existing urban areas. These 
localised engineering solutions have resulted 
in poor management, pollution of the 
underground water sources and the 
establishment of ad-hoc higher order 
developments. 

5.8.3 Optimisation of Pubiic Transport 

The Sedibeng SDF focuses development along the 
major transportation corridors of the N1, N3, nodal 
areas along the N17, R59 and R82 as well as inter- 
urban corridors (R54, R23, R28, R57, R103 and the 
R42) along which future integrated developments is 
proposed. With the inclusion of these corridors 
within the Urban Edge, it will facilitate and promote 
the optimisation of public transport and densification 
along the corridors. 

It is proposed that developments adjacent to 
corridors outside the Urban Edge be supported for 
tourism, commercial and densified residential 
development. Residential areas such as De Deur 
and Walkerville are proclaimed Townships along the 
R82 corridor, and need to be considered positively 
for future development (infill, densification and 
future extension). 
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5.8.4 Prevention of urban decay and promotion 
of urban integration 

With the racially based structuring of the urban 
environment in the past, a large number of 
townships were marginalised from adequate 
engineering, social and economic opportunities. 

All of the historically disadvantaged communities 
are included in the urban edge and forms part of the 
Top 20 Township Programme with the purpose to 
address the imbalances of the past. The Evaton 
Urban Renewal Programme was also initiated by 
the Department of Housing to address the 
residential, social, economic and engineering 
backlogs. 

In addition to the above, the respective Central 
Business Districts of Vereeniging, Vanderbijipark, 
Meyerton and Heidelberg have been identified to be 
revitalized. 

By extending the urban edge to certain areas, one 
is able to integrate previously disadvantaged areas 
with previously advantaged. This can halt urban 
decay and promote regeneration. 

5.8.5 Promotion of opportunities for 
redeveiopment, infiii and densification 

The proposed urban structure within the Sedibeng 
District is primarily structured to address infill, 
densification and re-development, thereby 
addressing the optimal use of existing transportation 
corridors and accessibility to higher order 
community and economic facilities. 

In addition to the above, a hierarchy of activities 
nodes have been identified throughout the District to 
address the establishment of higher order retail and 
social facilities in close proximity to historically 
disadvantaged areas. 


Not only is the focus to consolidate previously 
fragmented areas into a consolidated single city but 
to establish an environment that will facilitate 
investment. 

5.8.6 Creating new well located urban hubs 

Although the identified infill and densification areas 
plays a significant role in the establishment of a 
compact urban structure with the maximisation of 
infrastructure and the development of transportation 
corridors, these areas are viewed as natural 
extension areas to existing townships. 

Within the parameters of the existing urban 
structure, the establishment of new well-located 
urban hubs on greenfield land is limited. In view of 
the policy direction of the Department of Housing 
(Gauteng) to establish (ten) new cities in Gauteng, 
the Sedibeng DM has identified the Doornkuil areas 
as a possible site. It borders the Stretford Station 
and thus is accessible to public transport. 

It is intended that this new hub should provide 
inclusionary affordable housing options linked to 
adequate social and economic facilities and link to 
the urban renewal area of Evaton. This hub can 
provide job opportunities for the very poor and 
marginalised communities of Orange Farm, 
Sebokeng and Evaton. 

The above approach will also contribute to the 
restructuring of the apartheid city by creating a 
balanced and integrated urban environment. 

5.8.7 Upllftment of rural areas 

With the large rural environment within the 
Sedibeng District Municipality, a number of existing 
rural settlement areas was ignored in the 
delineation of the previous urban edge. These rural 
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settlements (Devon/ Impumelelo, Vischkuil, 
Jameson Park and Kaydale) play an Important 
function In the provision of housing opportunities for 
the rural dwellers, social facilities and economic 
opportunities. These are existing townships and 
housing projects are under way In Impumelelo Ext 2 
with a housing project being planned for Kaydale. 
The approach that Is required to support the 
development of the Sedibeng District Municipality 
needs to be well serviced by a well-established 
network of roads (North / South and East / West) 
and rail (See Map 8). 
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5.8.8 Corridor and Nodal Development 
Framework 

The SDF will highlight networks of the three local 
municipalities and how they influence economic 
growth. 

The SDF (including the draft nodal corridor 
development study undertaken by the Lesedi Local 
Municipality) has outlined the following objectives 
for corridor development within Sedibeng District 
Municipality: 

• To determine the infrastructure needed to 
promote development within the corridors and 
nodes; 

• To develop a plan to optimally capitalise on 
the development potential in each corridor 
and node; 

• To promote the maximum yield in as far as 
job opportunities within the corridors and 
nodes are concerned; 

• To retain and expand existing development 
opportunities and promote new investments; 

• To determine catalytic interventions along the 
corridors and nodes to maximise economic 
development. 

A strong movement network is required to create 
regional and local linkages and promote 
connectivity between nodes. The R59 is the most 
prominent road in the Midvaal area. This road 
should be promoted as an Economic Spine, with 
economic uses along the road, as well as the 
promotion of public transport and transport facilities 
along the road. The R59 should be promoted as a 
movement corridor within the Midvaal area and a 
link with surrounding nodes, service centres and 
tourism attractions. 


The location of the R59, Morris Road and the 
railway line as parallel movement networks in close 
proximity to each other lends itself to corridor 
development; therefore the Economic Spine is 
promoted along this potential corridor. Ribbon 
development along other roads is however not 
promoted, as these impacts on the mobility of the 
movement network. The R82 also provides for 
movement in the western part of the area. 

The proposals and guidelines along the R59 Road 
are expanded below: The Johannesburg /East Rand 
Complex and Vaal Triangle will remain the major 
nodes in the development corridor. Development 
should aim to capitalise on the inherent economic 
energy associated with Johannesburg and 
specifically the City Deep and Wadesville / Alrode 
Blue IQ projects. Economic regeneration of the Vaal 
Triangle is very important to the success of the 
development corridor. 

Four nodes were earmarked as designated 
development areas along the corridor (beads on a 
string). Each of these nodes was earmarked for a 
specific purpose, to allow for the clustering of uses. 
These nodes and the proposed uses are detailed 
below: 

(a) Meyerton: This will be the primary node 
along the corridor, with a mix of land uses. 
This area can accommodate heavy 
industries, large-scale manufacturing, 
commercial uses, retail, general business 
and urban residential uses. 

(b) The Nampak/Everite area: This node is 
situated at the gateway of the corridor and 

should therefore be protected in terms of 
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the type of uses and aesthetic appearance. 
Light industrial uses, mini-factories, offices, 
warehouses and commercial uses are 
proposed for this node. 

(c) Daleside/Witkop: This is an existing node, 
in need of upgrading and renewal. 
Commercial uses (such as transport uses), 
manufacturing, industrial uses and service 
industries for agriculture are proposed. 

(d) Henley-on-Klip: This node has strong 
residential and tourism development 
potential. Residential uses and hospitality 
uses in support of the tourism industry are 
proposed. 

Specific development guidelines will be applicable 
to land uses fronting onto the R59, to protect the 
aesthetic appearance of the Corridor. These 
guidelines will be applied through the approval of 
site development plans, addressing aspects such as 
access, landscaping, signage and fences. 

The development of a road network to support the 
development corridor and nodal structure is 
essential. The R59 fulfils the function of a Mobility 
Spine, while the K89 acts as an Activity Spine. To 
complete the road network, the implementation of 
an Activity Street east of the R59 is required, to 
provide direct access to land uses and unlock the 
potential of this area. The construction and 
upgrading of roads west of the R59 is not supported 
in the short to medium term, or at least until the 
area east of the R59 is fully developed. 

The development of the four nodes should be 
strongly focused on the stations to support 


passenger transport. This implies that there should 
be a concentration on non-residential uses and 
higher residential densities in and around stations. 

In the short to medium term the area west of the 
R59 should be reserved for agricultural purposes 
and rural residential uses, to strengthen the 
development corridor. Emphasis should be placed 
on exploring the opportunities in the agricultural 
sector, through production and local processing of 
products for the export market. Non-residential uses 
in these areas should only be permitted with the 
consent of the local municipality, subservient to the 
residential use. Incentives should be provided to 
encourage non-residential uses to upgrade and 
relocate to formal business/industrial premises on 
vacant land in Meyerton. In the long term it is 
envisaged that this area will also come under 
pressure for development and this should be 
supported once the area east of the R59 becomes 
saturated. The rural character of the area and 
proximity to the major economic opportunities in the 
province, make the area attractive for residential 
and tourism development. Rural residential estates, 
equestrian centres and hospitality uses would be 
supported throughout the area and especially in 
Henley-on-Klip. These developments should 
however be sensitive towards the rural character 
and appeal of the area. 

The Klip River is earmarked as the main open 
space system through this area. The river should 
be protected, especially from effluents from 
industrial development and should be incorporated 
as a design feature in developments. Agricultural 
and rural residential uses should be promoted along 
the river, to protect it from pollution. (See Map 9) 
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• Protect the existing rurai character and 
associated tourism potential of Midvaal; 

• Limit land use changes for business purposes 
to properties directly fronting onto the R82 
Activity Spine. The highest order land uses 
should be directly adjacent to the road, with a 
decline in the intensity and scale of uses 
away from the road; 

• Protect the farms and agricultural holdings in 
the area for agricultural and rural residential 
purposes; and 

• Promote the development of alternative 
north/south routes, which could compliment 
the R82 and R59. 


route; 


5.8.1 Development Framework of R82 

The following principles were applied in deciding on 

desirable and permissible land uses along the R82 

Activity Spine: 

• Protect the existing major nodes in the region, 
specifically the CBDs and industrial areas of 
Meyerton, Vereeniging and Vanderbijipark; 

• Protect the corridor status of the R59 and 
prevent competition between the R59 and 
R82; 

• Limit and manage development permitted 
along the R82 to: 

• Firstly ensure that the road is upgraded to 
improve safety and service standards; and 

• Secondly protect the mobility function of the 


5.9 Integration of SDF into the GIS. 


Benefits from using a GIS fall into the two categories of: efficiency and effectiveness. The integration of the 
SDF data into the GIS will assists in the efficiency and effectiveness of data to benefit the users at large. The 
GIS may be used to accomplish several tasks that were not previously done due to their size and complexity 
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(e.g., flow analysis in water and sewer systems, traffic analysis, investment, etc.). The task in a comparison 
between manual and GIS methods is that the benefits from using GIS applications can be substantial. Generally 
categorized as better planning, better or more effective decision-making, these applications support more 
effective investment of government resources in physical infrastructure where relatively small performance 
improvements can translate into large financial savings. GIS also provides an effective way to communicate and 
present programs of the institution spatially to the general public and other interested parties. 

The implementation of a SDF into Geographic Information System [GIS] across the district is another urgent 
priority. All the spatial data in the revised District SDF have been captured in a shapefile format (shp.file) as 
prescribed in the tender document. The local municipalities will have the digital data in for ease-of-use for 
mapping as each municipality has established its specific GIS systems. Sedibeng District is currently 
undertaking the co-ordination between the different local municipalities in terms of compatibility of local GIS. 
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Chapter 6 

Progress on Key Deliverables and 
Flagship Projects 2009/10 
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6. PROGRESS ON KEY PRIORITY AREAS FOR 2009/10 IDP 


There are seven Key Priority Areas (KPAs) that 
were adopted in the 2007 - 1 1 IDP for the Sedibeng 
region. Subsequently a number of strategies were 
formulated to deliver on these KPAs. Key 
deliverables were then identified to realise these 
strategies. In this section we report on the progress 
made in 2009/10 on these KPAs which are: 

6.1 Reinventing our Economy: 

Working together with our people and our local 
municipalities we have achieved more in fulfilling 
our constitutional obligation of giving priority to the 
basic needs of the community and to promote their 
social and economic needs by accelerating the 
process of basic services delivery infrastructural 
developments including supporting, consolidation 
and expansion of the economic sectors in our 
region. 

As part of the consolidation and the expansion of 
the metal, energy and construction sectors, working 
in partnership with GEDA we have established a 
Steel Forum. In addition a Service provider was 
appointed to develop the sector strategy. This will 
see the growth of the steel/metal, energy, 
construction and related industries in the region 
which is aligned to Asgisa and the Apex priority 
related to industrial policy to create employment 
opportunities in our region. 

We have provided strong and visionary local 
political leadership to the business community by 
launching a factory-to-factory visit whose aim is to 
consolidate and enhance the confidence of the 
business community in our area to the leadership of 


the government therefore encouraging the retention 
and growth of the existing enterprises. This is 
starting to bear positive results as it can be seen by 
expansion of some of the existing businesses. The 
retail sector is realising growth in that there is an 
investment to the tune of about R400million to our 
area intended at developing Makro and Builders’ 
Warehouses in Bedworthpark including further 
expansion of the Evaton Plaza. 

There is an interest shown in investing further in the 
retail industry in our region though the ERP’s 
Eastern Precinct, which includes the commercial 
housing project. The Coca-cola South Africa has 
also finalised signing of all necessary legal 
documentation with Lesedi Local Municipality to 
invest another R400million in the process for the 
drawing of the spring water from underground. The 
Karan Beef is also investing hundreds of million 
rand in the process to convert the gas coming out 
the animal excretion into a clean renewable energy. 
Moreover, an incentive policy to further attract and 
retain industries in the region as a mechanism to 
fight poverty through creating and retaining 
employment opportunities was developed and is in 
the process of implementation with the Locals. 

In responding to the call of empowering SMMEs in 
our region, the Sedibeng District Municipality has 
created an SMME database to improve the 
participation of SMMEs in our regional economy. In 
addition, an SMME Summit was held to engage with 
SMMEs so as to develop mechanisms to assist 
them to develop and grow. 
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The Sedibeng District Municipality and its Local 
Municipalities supply chain policies has been 
amended to accommodate cooperatives as well as 
ensure 30% bias to local cooperatives, contractors 
and corporates. 

We are also proud to mention amongst some of our 
key achievements registered in the period under 
review, which include the Zone of Opportunity, 
library, sports fields in Vischuil and KwaZenzele. 

6.2 Renewing our Communities: 

Whilst the Evaton Renewal Project will remain the 
government’s main urban renewal program in our 
region we are of a view that it is not receiving the 
attention it deserve. In addition to the above, the 
SDM and ELM committed to support and fully 
participate in Evaton Renewal Project by identifying 
and financing various projects in the broader 
program. As a results of the challenges and the 
need to be more economical in terms of time and 
finance we have deviated from our original position 
of sourcing R40million through loan with DBSA by 
resolving to source R20million from our reserves 
and invest it into the Evaton Renewal Project where 
R10.6m will be used to implement the labour 
intensive project of paving five streets previously 
identified. 

Our intention and commitment is to appoint through 
normal procurement process the project manager 
who will in return working hand in hand with the 
EDF and council select the local small entities to 
undertake project execution. The balance of this 
money will be used for further paving projects to be 
identified once the design has been approved by 
relevant authorities. In addition to various 
contributions it has done to the ERP the ELM is 
building a most needed service to this part of our 


region, the Fire Fighting Station which I believe the 
communities of Evaton in particular will find it useful. 

On the 1®* December 2009 our Political Steering 
Committee received a progress report from the 
service providers appointed to carry out feasibility 
study on possible precincts project/s that can be 
under taken by the council in the communities of 
Sebokeng, Ratanda, Mamello, Sicelo, Bophelong 
and Boipatong, as part of our endeavour and 
commitment to renew our communities. For the 
people of Sharpeville the projects are at the stage of 
being executed because the contractor to be 
appointed will be on site by the second week of 
January 2010. Through the 20 Priority Township 
Projects (20 PTP) financed and sponsored by the 
GPG as well as our own initiatives as informed by 
the IDP linked service delivery programmes, the 
SDM and its Locals have decided to include other 
townships in the programme. We are also proud to 
mention that under this programme we have tarred 
about twenty five interconnecting streets in the 
former black townships, and the programme is 
continuing. 

The Municipal Flousing Development Plan to 
facilitate future housing development and ensure 
inclusionary housing provision and unblock 
problems at places such as Mamello, River Glen, 
etc, has been completed and a Flousing 
Coordinating Forum established. This will now pave 
way for the Shack down programme in communities 
that are affected and ensure that roll-out plans are 
developed in Local Municipalities. The SDM in 
conjunction with our Midvaal Local Municipality has 
successfully intervened to achieve the approval of 
the investment to the tune of R7billion into the 
Doornkuil Project for development of eighteen 
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thousands units mixed housing project. There will 
be creation of over 30 000 temporary jobs during 
the construction phase of the project and 40 000 
permanent jobs post construction. The project will 
be implemented over a period of eight year. 

The R59 corridor is emerging strongly the future 
economic nodal point for our district municipal area. 
These can be seen growth of the two important 
sectors for the economic growth namely, the 
secondary sector represented by manufacturing and 
construction, as well as tertiary sector represented 
by the development of tourists products like the Golf 
Estates etc. To further facilitate growth as well as 
renewal of our communities in our Municipality, we 
must provide a sustainable transport infrastructure, 
and in that regard, we had a successfully Transport 
Summit, whose primarily objective was to provide 
progress report on the development of our 
Integrated Transport Plans and lobby for buy in of 
all stakeholders to the completion of our transport 
plans. 

Our ITP seeks to achieve amongst others, 
enhanced social upliftment, economic growth and 
improved quality of life of all our people through 
provision of integrated, safe, reliable, frequent, 
affordable, accessible and convenient public 
transport services, facilities and road infrastructure. 

6.3 Reviving our Environment: We are proud to 
inform you the people of the Vaal region that the 
process of the development and speedy 
implementation of the Sedibeng Regional Sewer 
Scheme to build a major new regional sewage plant 
that will serve the demand for sewer purification in 
the region and to feed treated waste water into the 
Vaal River system is on track. The Sedibeng District 


Municipality is continuing to play a strategic 
planning and regional coordination role at the levels 
of the Political, Technical, and Project Steering 
Committees. To date, the sewer plant site has been 
identified and approved for further technical studies. 
The MSA Section 78(1) decision has been taken, 
i.e. assessment of direct/indirect costs and benefits, 
capacity, re-organisation, impact on development, 
and views of organised labour has been 
established; and the decision to establish and 
appoint the Project Management Office has been 
taken and the company appointed. 

We have implemented the DEAT’s “Clean Fires” 
Programme in the Sedibeng Region to improve air 
quality in residential areas. This was achieved 
through: 

• Successfully launching the Clean Fires 
Campaign. Supporting the local Basa 
Njengo Magogo (BnM) campaigns through 
business plan development for funding; and 

• More than 300 community members and 
officials from the Sedibeng Region, City of 
Joburg, Fezile Dabi District Municipality and 
Ekurhuleni Metro Municipality were trained 
on the basic principles of Basa Njengo 
Magogo. The BnM methodology will be 
rolled out further at local municipality level. 

6.4 Reintegrating Our Region: 

Council will be spending R17m to erect tourism and 
directional signage, which will make our Region 
much easier, exciting and fun to drive in. The 
Tender will be advertised early next year. In addition 
to these we will be upgrading our traffic signs to 
enhance the safety and security of our people. 
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The appointment of the new administration both in 
Gauteng and Free State Provincial Governance, 
post elections 2009 has affected the progress 
achieved in terms of the Vaal 21; however the 
process has been put in place to get it back on 
track. 

6.5 Releasing our Human Potential: 

The District Sport Council in identified sporting 
codes was established, through this Council the 
SDM will be able to fully participate in provincial 
sports as well as nurture the potential of people of 
the Vaal through sports and recreation. As part of 
our commitment to sports development we will be 
investing millions of rand in upgrading of the three 
local sports facilities all found in ELM due to their 
strategic location as part of preparing them to be 
ready for use by the soccer teams of the countries 
that will stay in our area as the base camp during 
the 2010 World Soccer Tournament. 

We hosted the under seventeen four Nations Cup 
early this year. In our endeavor for sports 
development particularly soccer, the SDM has 
partnered with the captain of our National Squad 
Mr. Aaron Mokoena to form the Aaron Mokoena 
foundation. All our youth centres continue to 
improve the services rendered to the young people 
of our district. The increase in the number of 
internet knockings bears a testimony to the 
importance and the usefulness of these centres to 
our young people. Our youth, our leader of 
tomorrow, must use these centres to gain access to 
information and knowledge to assist them in 
shaping their future. 

Whilst we are proud of the achievement in so far as 
these services are concerned we have however 


appointed a service provider to conduct a study so 
that we can scientifically showcase the impact of 
these youth services to our young people. In the 
process of establishment of our regional arm of the 
National Youth Development Agency, NYDA we are 
bringing together all the youth services 
organisations linked to various sector departments 
under one central command. In addition to being 
the year for the World Soccer Tournament the year 
2010 is also special to the people of the Vaal in 
particular, the country and the world in general in 
that it is the 50’^ Anniversary of March 21®’ which 
came to be popularly known as the Sharpeville 
shooting. 

In collaboration with the local, provincial, national 
and international stakeholders the day will be 
celebrated in style. From our side the program that 
will run from February 2010 till September 2010 is 
already developed and will be presented to the 
various stakeholders for their contributions. This is 
part of our history and our heritage as nation. As 
Sedibeng we are also talking to the local big 
business to contribute towards the fund for the 
rebuilding of one house that was destroyed during 
the Boipatong Massacre of the I?”' June 1992. The 
agreement between us the survivors of that fate-full 
night is that we are going to assist them visit 
Robben Island and the official opening of the 
Parliament of the Republic of South Africa, as part 
of reconciliation process. 

We are committed and share a zero tolerance to 
crime in our region. In this regard we are 
continuously improving and upgrading our CCTV 
street surveillance system in Vereeniging, 
Sharpeville, Sebokeng and Evaton and are 
considering integration with other local municipal 
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systems for improved management in partnership 
with the private sector. 

To enhance and improve heaith service delivery, 
the Sedibeng District Municipality has requested 
and received 8 brand new additional ambulances as 
you would have seen them exhibited throughout the 
day. 

In our continued fight against the scourge of HIV 
and AIDS, we dare not rest for our fight is not over. 
The Sedibeng District Municipality is proud to be 
part of a campaign held in partnership with Seekers 
Tower, the District tested more than 20 000 people, 
mostly youth, during open Voluntary Counselling 
and Testing (VCT) days. We are also proud to 
mention that the District received unqualified audit 
for 2007/2008 financial year. This is an excellent 
achievement for our region and indicates our 
commitment to fight mismanagement in our 
administration. However we are aware of the areas 
of improvement and shall focus on these in the 
following year. 

6.6 Good and Financially Sustainable 
Governance: 

Our District and its Local Municipalities are 
continuing to receive unqualified reports from the 
Auditor General, and we must sustain that. In a 
show of confidence to the manner in which we 
manage public resources. National Treasury has 
allocated to us R168m, which will be paid over a 
period of four years, and of which R93m is expected 
to be transferred by the end of June 2010, of which 
over R60m will be spend on the Sharpeville 
Precincts in preparations for the 50*'" Anniversary of 
Sharpeville Massacre as well as the 2010 World 
Soccer Tournament. 


The overall performance across Council is good 
with improvements being delivered in most Council 
services when compared to 2008/2009 financial 
year. Council was judged by the Auditor-General 
during the previous financial year in which we got 
an unqualified report and we have been awarded an 
award of “Ambassadors for Clean Audit” recently 
by the Minister for Corporate Governance and 
Traditional Affairs, Hon. Sicelo Shiceka. We have 
also won a price on the category of the Record 
Management in terms of the Prevention of Access 
to Information Act. 

6.7 Vibrant Democracy: During the period under 
review, we have had not less than 14 oversight and 
outreach programmes, including I DP sector 
meetings covering, women, and business, ex- 
combatants and religious groups. 

We have successfully launched Youth and Women 
councils as part of our sector work in our process of 
deepening democracy. We have established the 
petitions’ Committee to afford our communities an 
opportunity to raise with the council any matter of 
their concern. 

6.7.1 Approach to 2010 World Cup Soccer 
Tournament: Though we are not a host city as 
Sedibeng we have adopted the 2010 Strategy in 
August 2008, in line with and informed by our 
Growth and Development Strategy. The aim of the 
Strategy is to position Sedibeng properly to benefit 
from the 2010 World Soccer Tournament mainly 
through tourism attraction exploiting our competitive 
advantage of a distance from Johannesburg. 

The Key Thrusts of the Strategy are the following: 

• Tourism development and promotion; 

• Safety and Security; 
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• Urban Renewal; and 

• Soccer Development. 

As reported earlier on the precincts projects, the 
upgrading of the CCTV Cameras project, the 
Development of the Sports. Facilities, the Promotion 
of Tourism products are all projects and 
programmes linked to our 2010 Strategy and 
beyond. In addition we have put up measures In 
place to ensure the safety of our people and our 


visitors during the tournament of the 2010 FIFA 
World Cup. 

We have developed an Integrated 2010 safety and 
security plan. Involving all stakeholders Including 
disaster management, emergency medical services 
and health services. 

All these efforts Including the International lobbying 
team have resulted In the successful hosting of 
Switzerland and Ivory Coast and Mexico training In 
MIdvaal. 


6.8 Strategies & Key Deliverables 

Below Is the progress made In 2009/10 In the Implementation of the strategies and deliverables per KPA as 
adopted In the 2009/10 IDP. 

6.8.1 Reinventing our Economy 

There are six strategies identified to guide development and implementation of key deliverables to reinventing 
our economy in the Sedibeng region through consolidating the existing sectors and exploring new sectors of 
growth. 

6.8.1. 1 Strategy: Support the Consolidation and Expansion of the Metal, Energy and Construction 
Sectors 

Five key deliverables were identified to ensure successful implementation of the strategy to support the 
consolidation and expansion of the metal, energy and construction sectors. 


KEY DELIVERABLES PROGRESS 

Consult and Coordinate the 

implementation of SDM incentive policy 
with the local municipalities; 

• SDM Incentive Policy concluded and only waiting to be presented 
to public participation for comments. 

Establish a forum within the steel 
industry; 

• Steel Industry Forum Launched. 

Explore and if feasible initiate and 
support the establishment of an 
industrial development zone; 

• The feasibility of establish of an Industrial Development Zone to be 
explored because the Sedibeng Territorial Review (Binding 
Constraints Study) is completed. 

The engagement on Vaal 21 initiatives 
must be followed up; and 

• The Provincial Governments of Gauteng and Free State are 
engaging to revive the Vaal 21 initiatives and Riverfront 
Development and only brand promotion has achieved required 
success 

• The Office of the Executive Mayor is working in conjuction with the 
Office of the MEC for Local government and Flousing to revatilze 
discussions with Fezile Dabi Municipality. A meeting will be sitting 
in the next quarter. 

Development of a Steel Industry Sector 

• Service Provider appointed by GEDA and 

Steel Industry Sector Strategy to be completed by June 201 0. 
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Strategy. 


6.8.1. 2 Strategy: Promote and Develop Tourism and Leisure Sectors 


Six key deliverables were identified to ensure successful implementation of the strategy to promote and develop 
tourism and leisure sectors. 


KEY DELIVERABLES PROGRESS 

Implement tourism and directional signage 
including on identified tourism routes; 

• Tourism signage plan handed over to the department of 
Infrastructure for implementation. 

• 45 Signs Erected for Individual Product owners (15 
Establishments) in conjunction with GTA; 

• Information on Tourism Signage submitted to Transport, 
Infrastructure and Environment Department 

• New Signage to be erected along 11 Tourism Routes has 
been quantified 

• 575 Tourism Signs have been designed for the region 

Implement Gauteng Tourism Institutional 
Framework by establishing and supporting a 
Regional Tourism Association; 

• TORS developed for Implementation of the Gauteng 
Institutional Framework. Advertisement in Newspaper; 

• Compulsory briefing session held, 3 Tenders Received; 

• Technical Evaluation completed. Bid Evaluation. Bid 
Adjudication; 

• Service provider appointed to Implement the Gauteng 
Institutional Framework 

• Interim arrangement: Joint meetings with Emfuleni Tourism 
Association; 

• Coordinator : Institutional and Special projects appointed; 

• Meeting with Emfuleni, Infrastructure Development, 
Sedibeng Tourism and Environment to align plans (Riverfront 
Development Plan and Precinct plans); 

• Interim arrangement: Joint meetings with Emfuleni Tourism 
Association 

• Midvaal and Lesedi Tourism Associations established 

• Interim Regional Tourism Organisation: meetings held 

• TORS developed for Legal Opinion and Establishment of a 
Legal Entity. Advertisement in Newspaper; 

• Compulsory briefing session held, 3 Ouotations received; 

• Technical Evaluation completed; service provider appointed 

Grow all tourism products together with 
private sector and other spheres of 
government; 

• Intention by Blue lO established to engage with SDM on 
water related projects; 

• Regular Meetings with Product Owners and stakeholders; 

• Successful Stakeholder briefing session on Vaal 21 held at 
Riviera Flotel; 

• Water Related Products have been identified along the river 
at Stonehaven-on-Vaal, Vaal Nest Boutique Flotel, Riverside 
Flotel 

• Tourism opportunities communicated to interested product 
owners and emerging tourism entrepreneurs; and 

• Tourism opportunities linked to the Civic Precinct identified 
and communicated to Tourism workgroup and Forum. 

• Regular Meetings with Product Owners and stakeholders; 

• Development of Birding Route:131 Bird Species identified in 
Sedibeng; 90 product owners identified for Birding Route; 
regular meetings held with stakeholders 

• Status Quo report on water related products done 
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KEY DELIVERABLES 


PROGRESS 


• Tourism Packages identified with assistance of RTO and 
private sector 

Include support for RTA (Regional Tourism 
Association) to that of LTA’s; 

• Visited Protea, Riviera, Riverside and Emerald and also to 
assist and familiarize with facilities and communicate 2010 
strategy and opportunities; 

• 95% of accommodation establishments identified and 
catalogued; 

• List of accommodation to be graded submitted to GTA and 
grading Council; and 

• Connectivity Forum Established and Tourism needs 
identified 

Focus on leisure activities in addition to water 
tourism; and 

• Facilitated meetings with MATCFI, GEP, TEP and Grading 
Council with product owners; 

• Audit of Establishments completed and submitted to 
MATCH; 

• Non-Graded establishments visited to communicate 
compliance procedures for Grading; 

• Coordinate and facilitate training programmes e.g. SA host, 
hospitality, legality in partnership with DEAT, DOL, GEP, 
TEP; 

• Tourism Volunteer Programme for 2010 launched 

• Homestay programme for 201 0 launched 

• Attend and exhibit at Durban International Indaba 

• Attend and exhibited at Soccerex 2009 

• Advertised in Local Newspapers and Tourism Publications; 

• Advertised in Gauteng Maps 

• Advert in Vaal Meander; 

• Sedibeng Tourism Awards to be hosted to promote and 
reward excellence in the tourism industry 

• Articles submitted to GTA for publishing in GO Gauteng; 

• Information collated for tourism website; 

Promote establishment of Conference Centre 
(approx 5000 seater). 

• The process requires a PPP model in which a Call For 
Expression of Interest or Call For Proposals can be made to 
get private sector involved. 


6.8.1. 3 Strategy: Promote and Develop the Agriculture Sector 


Two key deliverables were identified to ensure successful implementation of the strategy to promote and 
develop the agriculture sector. 


KEY DELIVERABLES PROGRESS 

Identify suitable land and crops for value 
adding agricultural activities and agricultural 
hubs and Implement in partnership with Rand 
Water and local municipalities and with 
expertise from ARC and other agricultural 
organisations and institutions; and 

• The SDM is currently reviewing the current projects to assess 
viability and develop interventions programmes where such 
need arises. 

• The stakeholders’ forum is being established with small, 
medium scale farmers to look at sustainability of projects. 

In conjunction with the locals and other 
spheres of governments facilitate the 
establishment of an all inclusive 
representative Sedibeng farmer’s forum. 
Support the process of land restitution and 
establish post settlement programmes for 

• The body representing the emerging farmers is on board and 
attempts are in progress to involve other farmers groups. 

• The facilitation support of post settlement programmes for 
new land owners is done on request depending on the 
recommendations of land affairs and new owners. 


Our area, our people, our institution and service delivery loi 


KEY DELIVERABLES 

PROGRESS 

new land owners. Continuously engage the 
Vereeniging Fresh Produce on opportunities 
of supply of produce by emerging farmers. 

• The engagements have taken with the Fresh Produce Market 
Manager and potential emerging farmers have been 
requested to prepare themselves for further engagements and 
inputs. 


6.8.1 .4 Strategy: Promote Opportunities for Increased Inciusivity in the Economy 

Six key deliverables were identified to realise the successful implementation of the strategy to promote 
opportunities for increased inciusivity in the economy. 


KEY DELIVERABLES 

PROGRESS 

Coordinate and facilitate training 

programmes for SMME's including the 
Gauteng Enterprise Propeller (GEP), 
Department of Labour, Tourism Enterprise 
Project (TEP) and relevant Sector Education 
and Training Authorities (SETA’s); 

• Coordination and facilitation is very slow. 

• Enterprise Development Programme done by BFIP Billiton is 
also of help. 

Develop and implement a concept of 
‘Business Week’ to segment and organize 
parallel tracks, varied exhibitions needs for 
general, different industries and business 
needs; 

• The Business Week concept has been developed and the 
activities/events are planned for the April/ May 2010 linked 
to Investor Conference for Precincts Projects and Mayor’s 
breakfast meeting with Business on the IDP consultations. 

Implement the BBBEE Summit outcomes and 
resolutions; 

• BBBEE Summit outcomes and resolutions are currently 
given priority and reviewal. 

Sedibeng District Municipality’s LED and 
Treasury Clusters to facilitate in partnership 
with other agencies a training and capacity 
for SMME’s, Cooperatives and emerging 
farmers 

Facilitate for the establishment of a united 
Sedibeng Business Forum; 

• Sedibeng District Municipality’s LED and Treasury Clusters 
have identified ten key targeted products on commodities to 
be undertaken before the financial year end will be as 
follows: 

• Construction as indicated on our IDP and as agreed; 

• Maintenance and repairs; buildings and office space, 
vehicles body works (panel beating). 

• These will be implemented through capacity and training 
needs tailored along targeted products. 

Facilitate and mediate in the divisions and 
problems affecting NAFCOC Sedibeng; and 

• The facilitation efforts are slow due to challenges facing the 
very different groupings within NAFCOC Sedibeng. 

Ensure that the SDM supply chain policies, 
procedures and practices facilitate 

procurement to SMMEs, Cooperatives and 
BBBEE. 

• The tender is out to appoint a competent service provider to 
develop a Sedibeng Procurement Strategy to respond to the 
needs of SMME’S and Cooperatives 
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6.8.1. 5 Strategy: Ensure Integrated Economic Development and Investment through the Vaal 21 Initiative 

One key deliverable was identified to realise the successful implementation of the strategy to ensure integrated 
economic development and investment through the Vaal 21 initiative. 


KEY DELIVERABLES 

PROGRESS 

Ensure integrated economic development 
and investment through the Vaal 21 initiative 

• Various sectors, stakeholders and strategies are currently 
being integrated to at least collaborate on areas of mutual 
benefits and interests whilst on the other hand work on 
packaging and quantifying projects for Vaal 21 and overall 
investments supported by Incentive and Investment Policy 


6.8.1. 6 Strategy: Consolidate, Review and Monitor the Sedibeng Growth and Development Strategy 
(SGDS) 

Four key deliverables were identified to realise the successful implementation of the strategy to consolidate, 
review and monitor the SGDS. 


KEY DELIVERABLES 

PROGRESS 

Complete the second Generation GDS and 
identify projects aligned to Vaal 21 projects; 

• The Second Generation GDS planned for May 2010 

Market and promote the SGDS with 
stakeholders, communities and investors 
locally, nationally and globally; 

• The SGDS is marketed directly to stakeholders and beyond 
Second Generation GDS more projects will be marketed. 

Establishing an appropriate forum and 
programmes to conduct a skills profile for the 
region, and the development of a plan to 
ensure a better match between skills demand 
and supply; and 

• There is no progress but companies have shown keen 
interests to work with the municipality in establishing an 
appropriate forum and programme to conduct a skills profile 
for the region. 

Monitor and periodically review progress on 
the implementation of the SGDS. 

• The GDS is monitored and reviewed through SDBIP since 
implementation and IDP are anchored on the GDS 

• GDS Report back and Implementation Summit is planned 
for May 2010. 


6.8.2 Renewing our Communities 

There are three strategies identified to guide development and implementation of key deliverables to renewing 
our communities in the Sedibeng region through provision of basic services, regeneration and property 
development to improve the quality of living for all. 


6.8.2. 1 Strategy: Ensure Integrated Spatial Development Planning and Promote Good Land Use 
Management 

Seven key deliverables were identified to realise the successful implementation of the strategy to ensure 
integrated spatial development planning and promote good land use management. 


KEY DELIVERABLES 

PROGRESS 

Ensure the ongoing and updating 
implementation of a Spatial Development 
Framework for the Region in such a way 

■ SDF review has been completed in conjunction with the three 
Local Municipalities namely Emfuleni LM, Midvaal LM, and 
Lesedi LM and adopted by Council 
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that it guide and direct long-term 
development and inform Master Plans for 
services; 

■ Review conducted in line with the annual IDP review. The IDP 
tender includes the review of the District wide SDF review 
(inclusive of Emfuleni LM, Midvaal LM, and Lesedi LM). 

Ensure that the urban edge proposals are 
accepted by GPG and included in future 
land use planning; 

• Parts of urban edge approved. Some under review; 

• Delineation of the Edge based on certain criteria (a plan 
indicating the proposed delineation); 

• Criteria for land uses to be permitted outside the Urban Edge; 

• 

• Measures for implementing and managing the Urban Edge, 
namely: 

• Statutory mechanisms to implement the Urban Edge; 

• Procedures and criteria for managing the Urban Edge; and 

Implementation and methodology. 

Develop and manage a Geographical 
Information System for the SDM which 
can be integrated to and be supportive of 
Emfuleni, Midvaal and Lesedi Local 
Municipalities; 

• Developed a fully-fledged GIS for Emfuleni and finalizing the 
implementation in Lesedi LM; 

• Midvaal LM GIS will be implemented in this financial year; and 
MLM has a functional GIS which is not integrated yet. 

Engage with all stakeholders on Land Use 
Management in conjunction with locals; 

• Several working group sessions were held between Provincial 
Government and Locals (including the Districts); 

• Spatial Working Group and the Land Use Working group are 
currently revising the Regulations in line with the Gauteng 
Planning and Development Bill and municipalities are required 
to make and inputs in this regard: 

o 

o The accessible means of recording land use; 

o Registered rights to property; 

o Established the broad norms and guidelines for 
land use planning; 

o Effectively managed public land and develop a 

responsive client friendly land administration 

service; 

o The accessible means of recording land use; 

o Registered rights to property; 

o Established the broad norms and guidelines for 
land use planning; 

o Effectively managed public land and develop a 

responsive client friendly land administration 

service; 

Support local municipalities to implement 
consolidated Town Planning Schemes; 

• Land use management guidelines in support of the development 
of the Town Planning Schemes have been finalized with the 
Local Municipalities assistance regarding new consolidated 
zoning scheme; and 

• Proposed time lines for the adoption of new Land Use Schemes 
are as follows: 

o Upon gazetting , Municipalities will have 18 months 
to prepare their Land Use Schemes; 
o Submit to the MEG and MEG has 90 days to assess 
compliance with the Norms and Standards; 
o Submission of the revised to the MEG to be 
published as Interim Land Use Schemes for 
comments; 

o Two years to do their verification of land uses and 
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migrating to the new schemes; and 
• Submission of the revised to the MEG to be published as Interim 
Land Use Schemes for comments. 

■ Further 90 days for amendment and alteration and gazetting as 
Land Use Schemes. 

Align deliverables to new Planning Act 
(GDPA) and ensure compliance; and 

■ Engagement with the Provincial guidelines and regulations 
regarding the compliance to GDPA 

Change Urban Edge process in line with 
continuous motivation, assessment and 
review method. 

■ Urban Edge delineation process has been submitted to the 
Province within the revised Spatial Development Framework 
and awaiting results of our submission. 


6.8.2.2 Strategy: Promote Residential Development and Urban Renewal 


Seven key deliverables were identified to realise the successful implementation of the strategy to promote 
residential development and urban renewal. 


KEY DELIVERABLES 

PROGRESS 

Complete and Implement MFIDP to facilitate 
future housing development & ensure 
inclusionary housing provisions and unblock 
problems at places like Mamello, River Glen, 
etc.; 

• A workshop was held and First Draft was developed; 

• Flousing Co-ordination Forum has been established; 

• Workshop was held for Ward Councillors on Roll out 
campaign to Communicate objectives of the Shack down 
programme to communities that are affected; and 

■ Roll-out plan with Local Municipalities have been 
developed. 

■ Alignment of the MFIDP in line with IDP is in the process 

Facilitate the Evaton Regeneration 

Programme and implementation of projects 
together with Emfuleni and the Gauteng 
Department of Flousing; 

• Council has recently approved the funding model for Street 
Paving project in Evaton. 

• ERP has been finally incorporated into the entire Sedibeng 
Precinct; 

• Comparative study tour has been undertaken and best 
practise has been experienced with other Renewal 
programs. 

• The Evaton Spatial Development Framework (SDF) has 
been completed and all outstanding projects from the 
previous year have been completed. 

• A total of 6587 stands in Evaton and Small farms were 
surveyed. 5615 stands have waterborne sanitation while 87 
stands are without waterborne sanitation and but without 
portable water connections. The specifications of the sewer 
connections were completed and the budget allocated. The 
Evaton Renewal Programme will be used as a vehicle to 
address any remaining challenges relating to sanitation. 
Work to resume in due course. 

• A Waste Management Programme was launched. 

• Flush toilets that are connected to a sewer network are the 
most common form of sanitation provision. The existing out 
fall sewers are under capacitated which results in an 
overflow. Approximately 12 000 households used this 
system based on census 2001 study. 1 1 000 households 
used Pit Latrines which constitute a health risk especially if 
used over a long period of time. This statistics reflected that 
sanitation was of a greater urgency in Evaton than the water 
network. Evaton townships has backlog in connections water 
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estimated at 23 000, Sanitation estimated at 15 OOOand 
Electricity estimated at 4 000 

• There are 1 1 000 formal houses in Evaton area, these were 
followed by 7 000 backyard shacks and 4 000 informal 
shacks. Evaton Central and Evaton small farms carrying the 
largest number of households in all categories measured. 
Although a largest component within Evaton constitutes 
formal houses, there remains a historic housing shortage of 
housing within Evaton, There was a housing backlog of 14 
000 units 

Facilitate the Top 20 Townships Programme 
especially with regards to spatial planning, 
infrastructure development and housing; 

• Five townships including Gauteng’s top twenty prioritized 
projects; 

• In addition to Sharpeville precincts development, it has been 
approved by SDM and its local municipalities that other 
townships be included, e.g. 

■ Sharpeville; 

■ Sebokeng; 

■ Boipatong; 

■ Bophelong; and 

■ Ratanda. 

■ SDM regularly attend to 20PTP coordinators forum 

Coordinate and facilitate the implementation 
of Shack-Eradication Programme together 
with GDoH and all the Local Municipalities by 
funding and implementing the programme; 

■ A workshop has been held with Ward Councillors to 
communicate the objectives of the programme and a lot is 
expected from the Locals since they would be the 
implementing agents of the programme but there are 
weaknesses around consistent By-laws and enforcement. 

Move from Developing MHDP to 
implementation of MHDP; 

■ The draft was developed by the Province and the delays 
were experienced due to end of term of the Provincial 
Government and the contracted Consultants’ contract 
lapsed without a process being concluded. The matter is 
receiving priority in the Province and it is anticipated that a 
new or a renew of a contract will be concluded by the new 
financial year. 

Work in partnership with the local 
municipalities to implement a number of 
precinct or residential development projects 
including: 

o A civic precinct in the CBD of 
Vereeniging; 

o Waterfront precincts along the Vaal 
River; 

o Heritage precincts at Sharpeville; 

o Heritage precinct and urban renewal 
of Boipatong; 

o A local development plan for the area 
in the surrounds of the Fresh 
Produce Market; and 

o Extension of Precinct Development 
projects to Evaton and NDP. 

• Technical advisors to develop business plan for Sebokeng, 
Boipatong, Bophelong, Lakeside/Doornkuil, Sicelo, Ratanda, 
Mamello, Impumelelo, Jameson Park, KwaZenzele been 
appointed. 

• Good progress on detailed project planning for Sharpeville 
precincts and Dickenson Park done including: 

• Detailed design framework/master plan for Dickenson Park; 
and 

• Heritage overview and mapping of heritage sites in 
Sharpeville and Vereeniging 

• Property survey of Vereeniging CBD; 

• Discussion with Gauteng Fund in respect of Waterfront 
Business Park; and 

■ Commitment from SRAC on supporting SDM with R1.3 
million for satellite art and craft hub has been offered. The 
report to request approval will be done through appropriate 
council channels. 

• Phase 2: Detailed Designs completed. The Process is at 
Phase % where business case is being built to access 

Capital Grant. By the End of May Business plan will be 
completed. Project Plan was submitted National Treasury in 
order to fund the quick wins. Waiting approved letter from 
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NDPG with regards to quick wins. 

A local development plan for the Doornkuil 
area in Walkerville. 

■ Council resolution approved on funds and appointed project 


6.8.2.3 Strategy: Plan for Effective, Efficient and Sustainable Infrastructure for Water and Sanitation 
Services, and Provision of Electricity 

Five key deliverables were identified to realise the successful implementation of the strategy to plan for effective, 
efficient and sustainable infrastructure for water and sanitation services, and provision of electricity. 


KEY DELIVERABLES 

PROGRESS 

Plan for effective, efficient and sustainable 
infrastructure for water and sanitation 
services, and provision of electricity. 

■ The development of the regional infrastructure plans for 
water, sanitation and electricity is very slow and 
directionless. 


6.8.3 Reviving a Sustainable Environment 

There are four strategies identified to guide development and implementation of key deliverables to reviving a 
sustainable environment in the Sedibeng region through increasing the focus on improving air, water and soil 
quality and moving from a producer and receiver of waste to a green city. 


6.8.3. 1 Strategy: Ensure the Minimisation of Waste and the Maximize Recycling of Waste 


Five key deliverables were identified to realise the successful implementation of the strategy to ensure the 
minimisation of waste and maximize recycling of waste. 


KEY DELIVERABLES 

PROGRESS 

Update our Integrated Waste Management 
Plan (IWMP) and develop a Waste 
Information System; 

• The ToR have been developed and are being circulated to 
the LMs for their inputs. 

• Engagement with LMs on the district plan (IWMP /WIS) 
formulation process is ongoing. The Waste IGR will need to 
be established. 

Ensure the rolling out of community 
campaigns such as waste management to 
improve our quality of life; 

• The Clean Up Campaign was conducted as part of the 
world environment day celebrations. 

• Ongoing programme that is integrated with the Provincial and 
National Environmental Events in the region. 

Facilitate tyre recycling and reuse activities in 
the Sedibeng Region; 

The IDP deliverable needs to be reviewed in consideration of 
our indirect role (coordination) to the function, as well as the 
incomplete legislative environment. 

Pilot environmentally sustainable measures 
in respect of landfill site management; and 

No Progress. 

The IDP deliverable needs to be reviewed in 
consideration of our indirect role (coordination) to the function. 

Ensure the development and implementation 
of a waste recycling strategy. 

• The appointment for the IWEX has been delayed. The 
unavailability (lost) of original documents led to the closed 
bid advertisement. The bid will be re-advertised. 
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6.8.3.2 Strategy: Create a Healthy Environment through Effective Environmentai Heaith Management 

Sixteen key deliverables were identified to realise the successful implementation of the strategy to create a 
healthy environment through effective environmental health management. 


KEY DELIVERABLES 

PROGRESS 

Ensure the delivery of an effective and 
sustainable municipal health services; 

• The Service Level Agreement for the rendering of MHS ( 
2009/2010 ) has been signed with the local municipalities 
who renders the service on behalf of the SDM. 

Ensure compliance to and the effective 
implementation of the SLA through good 
inter-governmental relations; 

The service is rendered in compliance with the requirements f 
the SLA. 

Monthly and Quarterly reports are submitted to the SDM. 

• The Management structure ( IGR : MHS ) is coordinated 
by SDM and is well functioning 

Ensure the rolling out of community 
campaigns such as Clean Fires to improve 
our air quality; 

• Basa Njengo Magogo rollout campaigns where conducted in 
Emfuleni Local Municipality covering a total of 20000 
households. The retention study indicates that there is still a 
need for further rollout; the department engaged Central 
Energy Fund (CEF) to assist with the funding for rolling out 
BnM in Lesedi and Midvaal. CEF supported our proposal and 
a call for proposals was issued in Dec 2009 closing on the 19 
January 2010.CEF sponsored campaign will cover 20000 
households 

Ensure the development and adoption of 
MHS bylaws; 

• Preparatory work to this effect is underway. A draft 
framework for the development has been developed. The 
project will get momentum as soon as the definition of 
optimal MHS for the Region has been finalised. This 
deliverable is part and parcel of the MHS Strategy 
development process currently underway. 

Develop and implement Air Quality 
Management Bylaws; 

Consultation process with the locals has been initiated. The 
process plan for by-law development process has been agreed 
upon. The first draft AQM by-laws has been circulated to locals 
for comments and technical input 

• The Section 78 process for MHS & AQM bylaws 
development will be synergized (integrated) for public 
participation purposes until promulgation. Again, the budget 
constraint will be a factor herein as well. 

Before 201 1 have a MHS unit in place 
focusing on priority issues and areas; 

• The development of the Municipal Health Service Strategy is 
40 % completed. Progress is in line with the original Project 
Plan and will be completed in August 2010 

Ensure the effective implementation of the 
Vaal Priority Area Air Quality Management 
Plan; 

• SDM is represented on the Vaal Priority Area 
implementation Task Team. The Manager AQM is the 
facilitator for working group 3 which deals with Iron and 
Steel, power generation and mining. The working group are 
responsible to monitor the implementation of the plan by the 
different industrial sectors. Information received during this 
process indicates that there is work done towards realizing 
the objectives of the plan. A report for the adoption of the 
plan will be forwarded to council. 

Support the development of the Highveld 
Priority Area Air Quality Management Plans; 

• SDM is represented and is continuously participating in the 
Multi-stakeholder reference group meetings. The project is 
currently at baseline development phase. There are delays 
on this project due to the extensive area to be covered by 
this plan 

Before 2011 have an Air Quality unit in place 

The study on Qperational and Resources Requirements for 

SDM to render an optimal AQM service has been completed. 
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that will be implementing the Vaal Air Quality 
Management Plan; 

The study has been adequate to understand the new function 
on Atmospheric Emissions Licensing Authority that will be 
assigned to the SDM by DWEA. The study outcomes defined 
the level of capacity that SDM should consider to perform the 
function. 

• There has been a moratorium on the filling of new 
(approved) posts and this has put a serious strain on the 
efforts to establish the AQM Unit. The motivation and 
proposal to recruit suitably qualified AQM personnel has 
long been submitted. 

Develop and begin implementation of an 
Energy Strategy for the Sedibeng region 
(including approaches to Energy Efficiency); 

• Energy Audits in selected municipal buildings (of SDM, MLM 
and ELM) have been completed. Energy savings 
interventions at Lesedi LM are completed through funding 
from SDM. Projects completion reports are available 

Ensure the development and establishment 
of an appropriate MHS system through good 
inter-governmental relations; 

TQR for this project has served at the Bid Specification 
Committee. It was resolved that the process will go ahead when 
budget is available for this project. 

• Funds have been allocated to this project in the revised 
budget process to proceed. 

Facilitate the implementation of the safety 
food programme during 2010; 

• The operational plan has been developed and funding 
request has been forwarded to the Local Qrganising 
Committee. 

Support the initiatives for the prevention and 
dealing with health incidents, e.g. cholera; 

The Sedibeng Qutbreak Response Team, consisting of all 
stakeholders has been established and is well functioning. The 
committee meets on a monthly basis. 

This committee will also form the basis for communicable 
disease control during the 201 0 FIFA World Cup in the Region. 

• The presence of Cholera is monitored on a continuous basis 
in the Region 

Develop and implement the Sedibeng Air 
Quality Management Plan that is in alignment 
with the Vaal Air Quality Management Plan; 

• The adoption of Vaal Air Quality Management Plan is in 
progress. The national department of Water and 
Environmental Affairs is yet to give an official response to 
SDM’s request. 

Develop and implement the Asset 
Management Plan for the Sedibeng DM air 
quality stations that are in Kliprivier, 
Sebokeng, Three Rivers, and Sharpeville; 
and 

A service provider has been appointed to develop the Asset 
management plan. The project is proceeding very well .A draft 
status quo report has been submitted for the departments 
comments 

Undertake the Section 78 process (MSA, 
2000) for deciding on mechanisms to provide 
air quality management service. 

• The completion of AQM Qperational and Resource 
requirements for SDM has satisfied to requirements of 
Section 78 of Municipal systems Act, 2000 

Ensure the delivery of an effective and 
sustainable municipal health services; 

• All the 2009/10 SLAs between the SDM and the LMs have 
been signed by the respective Municipal Managers. The 
SDM is developing a new MFIS Strategy whose intention is 
to review and improve, given the current development and 
service delivery realities, the existing SLA which was 
developed and concluded in 2004. 

Ensure compliance to and the effective 
implementation of the SLA through good 
inter-governmental relations; 

• The MFIS compliance schedule has been developed and is 
being applied. The MFIS Monitoring & Evaluation tool is in 
the process of development wherein the project tender has 
been signed off for advertisement. 

Ensure the rolling out of community 

• The BnM rollout campaigns were conducted in Emfuleni. 
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campaigns such as Clean Fires to improve 
our air quality; 

The SDM approached the Central Energy Fund (CEF) for 
funding the additional roll out campaigns in the rest of the 
region, and the application was approved wherein a tender 
was advertised by the CEF in December 2009 and is under 
evaluation and adjudication. 


6.8.3.3 Strategy: Build Partnerships to Ensure Integrated Environmental Awareness, Planning and 
Management 


Eleven key deliverables were identified to realise the successful implementation of the strategy to build 
partnerships to ensure integrated environmental awareness, planning and management. 


KEY DELIVERABLES PROGRESS 

Develop an updated database on 
environmental policy and legislative 
requirements of local government; 

The progress is slow. 

• Ongoing activity as and when new policy and legislation 
become available 

Develop the Sedibeng Environmental 
Management Framework; 

• The Development of the Regional EMF has been handled by 
the DWEA. An EMF contractual dispute between the service 
provider and DWAE has stalled the process. 

• Lesedi & Midvaal LMs' EMFs in place. SDM to provide 
necessary support for the development of ELM EMF. 

Ensure development and implementation of 
an effective Environmental Programme of 
Action; 

• Further consultation is required with the LMs for the 
development of the 2""^ Generation EPoA. This is due to non- 
adoption of the 1®’ Generation EPoA by the LMs even though 
they fully participated in the document development. The 

MM’S Forum and the EM’s Forum will be further employed in 
order to address this challenge. 

• Thus the Regional EPoA review workshop will be put on hold 
until such time that adequate preparatory work has been 
done 

Facilitate a cleaner production support 
programme for industry in Sedibeng to assist 
the private sector in implementing 
environmental best practice; 

• Proposed Concept (proposal) document for Cleaner 

Production has been developed. There are ongoing 
discussions with National Center for Cleaner Production for 
possible funding of the program. 

• Engagement with industry is required. This will be attained 
through the Industrial Outreach Program which is currently 
unfolding. 

Ensure proper environmental planning and 
compliance through good inter-governmental 
relations; 

• The Environmental coordination forum has been established, 
and is chaired by Gauteng Department of Rural 

Development. 

• SDM will be hosting a broad IGR including all Gauteng 
Municipalities in February 2010. 

Initiate/partner with sustainable programmes 
that create jobs and opportunities, e.g. 
working for water/wetlands; 

No progress. 

• The working for water/wetlands programs are Provincial and 
National programs and the SDM's role is very limited 

Ensure the development and implementation 
of an outreach strategy; 

• The IDP deliverable needs to be reviewed in consideration 
of our indirect role (coordination) to the function 
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Before 2011 have developed an approach to 
co-generation and energy saving e.g. solar 
street and traffic lights; 

The Development of the Regional EMF has been handled by the 
DWEA. An EMF contractual dispute between the service 
provider and DWAE has stalled the process. 

• Lesedi & Midvaal LMs’ EMFs in place. SDM to provide 
necessary support for the development of ELM EMF. 

Pilot environmentally sustainable measures 
in respect of street lighting (Ben Schoeman 
road in Sebokeng); 

No progress. 

• The I DP deliverable needs to be reviewed in consideration 
our indirect role (coordination) to the function. 

Support the development of the green city at 
Doornkuil; and 

• SDM is providing continuous technical (environmental) 
inputs through the UEMP Technical Advisor 

Clarify the relationship between Municipal 
Health Service, Environmental Health 
Service and Primary Health Service. 

• The matter will be addressed in the Municipal Health 
Strategy project which is process 


6.8.3.4 Strategy: Promote Conservation of Environmental Resources and Biodiversity 

Four key deliverables were identified to realise the successful implementation of the strategy to promote 
conservation of environmental resources and biodiversity. 


KEY DELIVERABLES 

PROGRESS 

Implement Sedibeng Tree Planting Initiative 
to assist local Municipalities with greening 
initiatives especially along pedestrian routes 
and in recreational areas; 

• SDM has participated in the Arbor Week Events. The 

Sedibeng Township Wetland Clean Up And Rehabilitation 
Program (Alien plant vegetation removal and Ecosystem 
Improvement), has been submitted to Indaloyethu for funding. 

• Emfuleni Parks and Waste Management departments have 
been consulted and are keen to participate in the program 

Develop a plan for wetlands and grasslands 
including conservation, rehabilitation and 
support for job creation projects to achieve 
their conservation and rehabilitation with 
focus areas on the urban wetlands of 
Sharpeville and Boipatong; 

• SDM has been accepted as a member of the International 
Council for Local Environmental Initiatives (ICLEI) 

Membership. SDM is also part of the Urban Task Team on 
Biodiversity/Grasslands chaired by South African National 
Biodiversity Institute. 

Facilitate greening projects. Working for 
Wetlands, Working for Water and other 
EPWP projects in the area of conservation; 
and 

No progress. 

• The working for water/wetlands programs are Provincial and 
National programs and the SDM’s role is very limited 

Facilitate the development of a bio-sphere 
conservation area in and around 
Suikerbosrand. 

No progress. 

• The IDP deliverable needs to be reviewed in consideration of 
our indirect role (coordination) to the function 


6.8.4 Reintegrating our Region 

There are five strategies identified to guide development and implementation of key deliverables to 
reintegrating our region with the rest of Gauteng, South and Southern Africa through improving connectivity 
and transport links. 
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6.8.4. 1 Strategy: Plan, and Provide for Effective, Efficient and Sustainable Road Infrastructure 

Eight key deliverables were identified to realise the successful implementation of the strategy to plan and 
provide for effective, efficient and sustainable road infrastructure. 


KEY DELIVERABLES 

PROGRESS 

Before 2011 have master/comprehensive 
plans in place to ensure delivery of new bulk 
infrastructure; 

• Local municipalities are preparing their master plans and 
have already procured services of consultants. The final 
studies will be used as base for regional bulk infrastructure 
plans. 

Work with provincial government and the local 
municipalities to ensure that outdated signs 
are removed, new signs are installed and 
tourism signage is installed and maintained for 
all tourist attractions in our region; 

• Audit on old signage throughout the region has been 
completed. Tender report on replacement of old signage 
will be put end advert before the end of March 2010. 

Ensure regional coordination and liaison in 
respect of road master planning through inter- 
governmental relation forum; 

• IGR meetings are regularly convened on quarter basis. 

Overhaul road and tourism signage on major 
local and regional roads and tourist 
destination; 

• Audit on old signage throughout the region has been 
completed. Tender report on replacement of old signage 
will be put end advert before the end of March 2010. 

Facilitation and coordination of the township 
roads upgrading strategy to make significant 
inroads into the upgrading of township roads to 
include street lighting and sidewalks; 

• The top 20 priority township roads have been completed in 
partnership with the province. Three additional roads will 
be built from SDM funds, two in Emfuleni and one in 

Lesedi Local Municipalities. 

Maximize the employment of local labour and 
target youth, people with disabilities and ex- 
combatants; 

• Through Community Liaison Officers and ward councillors, 
all capital projects under taken have catered for local 
labour, youth and ex-combatants. 

Facilitation and coordination of the 
improvement of certain sections of the regional 
road network, e.g. parts of R82, re-alignment 
of R42; and 

• The MMC have raised the matter with MEG for Roads and 
Transport. The road might be budgeted in the next 
financial year. 

Facilitate the development of the regional 
cemetery plan 

• The data of previous initiates on regional cemetery is 
currently being compiled. 


6.8.4.2 Strategy: Plan and Develop Accessible, Safe and Affordable Public Transport Systems and 
Facilities 

Six key deliverables were identified to realise the successful implementation of the strategy to plan and develop 
accessible, safe and affordable public transport systems and facilities. 


KEY DELIVERABLES 

PROGRESS 

Develop Sedibeng ITP which guides how we 
manage public transport, airports, freight and 
waterways; 

• On going regular contact with Service Provider 

• The service provider has presented an Fligh Level Overview 
of ITP during an IGR meeting dated the 25*^ Feb ‘10 

• For finalisation of the ITP critical challenges are: 

■ Resistance by the Taxi Industry for the collation of data 
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for CPTR 

■ Commitment of funds to finalise this data 
• Based on the above challenges the ITP is not yet completed 

Ensure the development of a proper transport 
planning methodology through good inter- 
governmental relations; 

• The 2nd IGR meeting was convened on the 25 th Feb ‘1 0 

• Deliberations were on both the ITP & Vaal Logistical Flub 

• Presentation on these issues were done by both Arcus Gibb 
& NWU respectively 

Work with the SARCC/Metrorail on the 
upgrading of rail infrastructure; 

• On-going discussion with PRASA has improved during both 

the Gauteng Rail Steering Committee & Gauteng Freight 
Logistical Forum convened on the 11 & 15 Feb ’10 

respectively. 

• Participation in these meetings showed a significant 
progress in relation to areas of co-operation with PRASA 

• The Department developed an interface with both PRASA, 
Matro-rail & Intersite although there are internal problems 
due to their restructuring process 

• Through Intersite Vereeniging Railway Station has been 
earmarked for refurbishment as per Rail Station Planning 
Precinct 

Develop and implement a 2010 transport plan 
to ensure that visitors and sport spectators 
can move around our region and to matches 
easily and safely; 

• Audit on accommodation and their transport requirements 
have been completed. The audit serves as a plan for 2010 
transport plan for the region. As the rail will be used as 
backbone of the plan, our plan integrates it. 

Implement turnaround strategy for the taxi 
ranks; and 

• The task will be performed by Corporate Services Cluster. 

Identification of key intermodal facilities for 
upgrading and development as 

precincts/economic hubs including bus stops, 
Taxido Junction, Bophelong Rank and 
Mpumelelo Rank Develop Sedibeng ITP 
which guides how we manage public 
transport, airports, freight and waterways. 

• The Taxido Junction will be upgraded during this financial 
year. The Department of Transport and Roads will assist in 
developing the Bophelong Taxi Rank and have placed 
those funds in their next financial year. 


6.8.4.3 Strategy: Promote Efficient Movement of Freight 

Four key deliverables were identified to realise the successful implementation of the strategy to promote efficient 
movement of freight. 


KEY DELIVERABLES 

PROGRESS 

Develop and implement a feasible and 
appropriate freight facility including in 
possible partnership with the North West 
University and its partners; 

• Gauteng Freight Logistic Forum was established on the 25 
Feb 2010 as a centrallized Freight Information Platform 

• On going discussions ensured that freight planning occur in 
an integrated manner 

• Gautrans proposed a shift in movement of freight from road to 
rail 

• Gautrans has also identified Meyerton as a suitable place to 
establish a Freight Logistical Flub 
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KEY DELIVERABLES 

PROGRESS 


• A thorough feasible and baseline study has never been 
commissioned in that area 

• Consulted NWU to determine facts based 
on their proposal 

• It has been empirically examined that such a study was based 
on both a Masters & Doctoral Thesis 

• This initiative is driven by the Interest Group seeking to 

establish a Vaal Logistical Hub 

• The ideal location for the study is next to Arcelor Mittal Steel 
in Vanderbijipark Works 

To date 3 meetings were held to collate the information 

Improve freight transport in the Sedibeng 
area; and 

• The GDRT has established the Gauteng Freight Forum 
and SDM is a stakeholder. The need for the 
establishment of the SDM Freight Forum will be 
explored. 

Work with various stakeholders to ensure the 
safety of freight, pedestrians and private cars 
along the R59 industrial corridor. 

• Joint campaigns with Emfuleni and Midvaal local 
municipalities and Provincial Community Safety Liaison 
has been undertaken. Public meetings were convened 
with people staying at nearby informal settlement, 
Sicelo. The meetings ware part of awareness programs 
on safe crossing along R59. 


6.8.4.4 Strategy: Render an Efficient and Corruption Free Vehicie Registration and Licensing Service 

Nine key deliverables were identified to realise the successful implementation of the strategy to render an 
efficient and corruption free vehicle registration and licensing service. 


KEY DELIVERABLES 

PROGRESS 

Improve the best practice model so that 
clients are better served and staff are 
more productive; 

• Productiveness remains positive despite the challenge of 
the shortage of personnel due to resignation, retirement, 
and promotion, and quality control is being done on an ad 
hoc basis. 

Before 2011 have improved capacitated 
staff and quality workplace skills plan; 

• Training opportunities were presented to all levels. The 
challenge is the continuous non-availability of space to train 
the our candidate examiners at the GPG’s training college in 
Tshawane. 

Improved risk management including anti- 
fraud and corruption policies and plans; 

• The risk management, security and emergency plans are at 
the drafting stages. 

Construct of a learner license 
examination hall and office 

accommodation at the Vereeniging 
License Service Centre; 

• The project has not started yet due to funding constraints 
from the Sedibeng Facilities Management Department. 

Build undercover waiting areas for clients 
at all License Service Centres; 

• The project has not started yet due to funding constraints 
from the Sedibeng Facilities Management Department. 

Support the establishment of a License 
Service Centre offering all the services in 
the northern area of Sedibeng; 

• The project is run by the GDRT and its status is not known. 

Ensure compliance to and the effective 
implementation of the SLA through good 

• The SDM is providing a licensing service on an agency basis 
on behalf of the GDRT. The SLA requires regular quarterly 
meetings to ensure smooth implementation of the SLA. The 
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KEY DELIVERABLES 

PROGRESS 

inter-governmental relations; 

GDRT, as the client, has not convened the quarterly 
meetings to date. 

Establish onsite capacity and resource for 
Bathe Pele coordination; and 

• Limited material received in this regard has been distributed 
to the LSCs for utilizing. 

Develop and implement an approach to 
address the non-technical skills gap. 

• There has been no progress in Licensing Management to 
identify and undertake Management Development 
Programmes although opportunities have long been made 
available. 


6.8.4.5 Strategy: Improve ICT Connectivity in Sedibeng 

Three key deliverables were identified to realise the successful implementation of the strategy to improve ICT 
connectivity in Sedibeng. 


KEY DELIVERABLES 

PROGRESS 

Develop an ICT connectivity master plan 
drawing on experiences of other cities in 
South Africa and elsewhere; 

• ICT Master Plan not developed but the individual projects 
relating to Connectivity are taking place in various clusters 
such as CCTV, Radio Link with Lesedi, GIS development 
has been finalized and linkages are to be embedded on the 
platform of the wireless connectivity 

Review the implementation of CCTV cameras 
in Emfuleni to establish how it can improve 
the service as well as how to leverage the 
provision of other services from the fibre optic 
cable already installed; and 

• Optic fibre network has been replaced with a Wireless 
Transmission network in Sebokeng and Evaton. 

• Six wireless cameras have been installed in Sebokeng and 
Evaton respectively. 

• Optic fibre network link has been laid underground in 
Boitshepiville area, including structures that will hoist the 

CCTV Cameras. 

• Four cameras to be installed in Boitshepiville area. 

• The CCTV Surveillance Centre has been re-designed and 
constructed to accommodate additional equipments and 
cameras. 

• The system supports ICT Connectivity by providing 
broadband services or solutions to the Youth Advisory 

Centres, Schools and Primary Health Centres. 

• It further supports IP Mobility through ADSL, ISDN, etc. and 
Voice over IP (VoIP) Communication Network at minimal 
costs 

Explore providing a centralized call centre 
service for all municipal services. 

No Progress 


6.8.5 Releasing Human Potential 

There are seven strategies identified to guide development and implementation of key deliverables to releasing 
human potential in the Sedibeng region through accelerated investment in people and increased focus on the 
development of social capital. 
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6.8.5. 1 Strategy: Nurture the Development of People’s Potential through Sport, Recreation, Arts and 
Culture 

Four key deliverables were identified to ensure successful implementation of the strategy to nurture the 
development of people’s potential through sport, recreation, arts and culture. The implementation of these 
deliverables will continue in the 2009/10 financial year and will include the following: 


KEY DELIVERABLES 

PROGRESS 

Support the District Council’s programmes; 

Regional Sports Council established, currently planning to 
launch in consultation with strategic partners and federations 
including the Gauteng Sports Council. To facilitate process, 

GPG will dedicate members of Provincial Council to workshop 
roles and responsibilities. TTF 

Coordinate the 2010 FIFA World Cup 
Strategy; 

• Business plan to host Public Viewing areas on African Cup of 
Nations Jan / Feb 2010 as build up activities toward 2010 

FIFA World Cup - The Public viewing event of the two semi- 
finals were held at Saul Tsotetsi on 22/01/2010 and the final 
on 31/01/201 0. NB full Report to MAYCO and Council. 

• The engagement tour to lobby the relevant countries were 
concluded successfully and a Report to MAYCO and Council 
is forthcoming. 

• Switzerland and Ivory Coast have confirmed their stay at the 
Emerald and Sun International respectively as their training 
base camps for 2010 World Cup: 

TRAINING BASE CAMPS: 

Switzerland - Emerald/lsak Steyl, 

Ivory Coast - Riverside Sun/George Thabe 

Mexico - Thaba ya Batswana (Jo’burg Metro)/ Waterstone 
College, Walkerville, Midvaal. 

Negotiations between Joburg Metro and SDM is in an 
advanced stage to consolidate a partnership to enhance 
the hosting process 

Implement a program to support artists and 
crafters, including and the establishment of 
the School of the Arts; and 

• Draft turn around strategy for museums and theatres including 
a programme to support artists and crafters is in process of 
being workshopped and finalised with relevant stakeholders. 

Establish a Craft Flub at the old Sharpeville 
Police Station. 

• In process of completing renovations at old police station in 
accordance with business plan. Skill development programme 
for artist and crafters on glass beading, silk screening, pottery 
and other crafts is underway. 


6.8.5.2 Strategy: Promote and Develop the Heritage of our Region 

Six key deliverables were identified to realise the successful implementation of the strategy to promote and 
develop the heritage of our region. 


KEY DELIVERABLES 

PROGRESS 

Develop a comprehensive heritage program; 

• Draft comprehensive heritage strategy and programme 
including alignment with Precinct heritage project finalised in 
consultation with relevant heritage forums, institutions of 
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KEY DELIVERABLES 

PROGRESS 


higher learning, locals and other stakeholders including 
Province and National for Council approval.. 

Support the geographical name change 
process; 

• Require political intervention and alignment of IDPs and 
funding to realise significant name change in respect of our 
category B Municipalities for implementation and public 
participation. 

Develop a Turn Around strategy for 
museums and theatres in the district; 

• Draft turn-around strategy for museums and theatres 

finalised as part of comprehensive heritage strategy and arts 
to the people program. For council approval. 

Implement a Turn Around strategy for 
museums and theatres in the district; and 

• Subject to Council Approval as discussed above 

Implement a program for identified 
commemorative days (i.e. Human Rights and 
Heritage months). 

• Implemented as resolved by council accordance with 
approved SDBIPS and progress reports. 


6.8.5.3 Strategy: Promote a Safe and Secure Environment 

Seven key deliverables were identified to ensure successful implementation of the strategy to promote a safe 
and secure environment. The implementation of these deliverables will continue in the 2009/10 financial year 
and will include the following: 


KEY DELIVERABLES 

PROGRESS 

Support Victim Empowerment centers; 

• A Regional Volunteers’ Database was updated to identify the 
volunteers who have left, and determine the number of the 
new volunteers in the system before the training can 
commence. SDM in partnership with Province (Community 
Safety) are in a process of arranging training for new 
members which should be completed by the end of April 

2010. 

Empower community volunteers on 
community safety; 

• About 80 Community Patrollers and 20 Ex. Combatants 
were trained in Security Patrolling, Basic Fire Fighting, Basic 
First Aid, and Crowd Control for 2010 World Cup activities. 

Implement the SDM Community Safety 
strategy; 

• Two community safety audits were conducted as follows: 

• 13 Jul. - Bophelong 

• 07 Aug. - Heidelberg. 

• A cleaning campaign held at the RVEC in Sharpeville on the 
28 Nov. 09. 

• Ten Schools Safety Awareness Programs were conducted at 
various schools within the region. 

• Two Joint Road Safety Education Programs were conducted 
in Sebokeng and Evaton along Moshoeshoe and Golden 
Highway Roads. 

• Community Safety Review workshop and Community Safety 
Awards event held on the 5 & 6 August 2009 respectively. 

Coordinate effective partnerships to ensure 
safer communities; 

• CPF Induction Workshops held as follows: 
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KEY DELIVERABLES 


PROGRESS 


• 

02 Jui in Evaton. 


• 

1 1 Jul. In De Barrage 


• 

16 Aug. In Bophelong. 


• 

05 & 06 Sept. In Boipatong. 


• 

Induction process inciudes the holding of the AGM and 
eiection of new Executive Committees of all the CPFs in the 
region. 


• 

CPF Audits conducted as follows: 


• 

10 Oct. 09 in Ratanda 


• 

1 1 Oct. 09 in Devon 


• 

17 Oct. 09 in Meyerton 


• 

Establishment of the CPF Interim Executive Committee in 
Meyerton on the 29 Oct. 

Expand the CCTV surveillance system within 

• 

Optic fibre network has been replaced with a Wireless 

the district; 


Transmission network in Sebokeng and Evaton. 


• 

Six wireless cameras have been installed in Sebokeng and 
Evaton respectively. 


• 

Optic fibre network iink has been iaid underground in 
Boitshepivilie area, including structures that wiii hoist the 
CCTV Cameras. 


• 

Four cameras to be installed in Boitshepivilie area. 


• 

The CCTV Surveillance Centre has been re-designed and 
constructed to accommodate additional equipments and 
cameras. 

Impiement the 201 0 safety and security 

• 

Two meetings have been held to address issues related to 

programme; and 


safety and security. 


• 

100 Community Volunteers have been trained for capacity 
building around 2010 world cup activities. 

Ensure the impiementation of calendar 
events and other identified projects. 

• 

Two Community Safety Broader Forum meetings were held. 

• 

An integrated Social Crime Prevention Action Plan for 
2009/10 was developed for multi-faceted implementation of 
identified programs. 


6.8.5.4 Strategy: Perform Disaster Management Efficiently 

Five key deliverables were identified to ensure successful implementation of the strategy to perform disaster 
management efficiently. The implementation of these deliverables will continue in the 2009/10 financial year and 
will include the following: 


KEY DELIVERABLES 

PROGRESS 

Review the district wide integrated 

• The Macro district wide Disaster Management Plan has been 
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KEY DELIVERABLES 

PROGRESS 

Disaster Management Plan; 

reviewed for the 09-10 financial year together with the 
Midvaal and Lesedi Local Municipalities’ Disaster 
Management Plans. The Emfuleni Disaster Management 
Plan is still in process. The department is currently reviewing 
plans for the National Key Points within the area (Arcellor 
Mittal and Rand Water). All the plans will then be 
incorporated in the District Macro plan to form the district 
wide Disaster Management Plan. 

Monitor the delivery of specialized Fire 
Fighting Services in accordance with the 
MoA; 

• In compliance with section 84 1 j of the MSA (2000), the 
department has trained the local fire fighting officials in the 
following courses for the period/financial year in question: 

• Fire fighting level 1 & 2 (12 personnel) 

• Flazmat technician (12 personnel) 

• Flazmat operations (14 Personnel) 

• Commercial diving course (4 personnel) 

• Fligh angle rescue course (4 people) 

• Furthermore, the department procured the following fire 
fighting equipment for the local municipalities: 

• B.A cylinders 

• Fire fighting foam 

• Spill-zobs 

• Swift water rescue jackets 

• The district wide Memorandum of Agreement was reviewed 
during the 09/10 financial year for the next five years for 
rendering of the specialized fire fighting services within the 
region. 

• In reimbursing the local municipalities on services rendered 
on behalf of the district, over R1 80 000.00 was paid towards 
claims. 

Implement the Centralized Communication 
Centre services; 

• The Sedibeng Emergency Communication Centre was fully 
revamped during the 09-10 financial year in order to offer 
effective and quick emergency services to the Sedibeng 
communities. The centre now has 4 call-taking consoles and 

4 dispatching consoles. 

• The centre handled effectively over 110 000 emergency 
incoming calls over the period in question. 82% of the calls 
were handled within the expected time frames. 

• The Emergency Communication Centre personnel were 
trained in the following courses: 

• Emergency Communication Centre course 

• ESS 

• Basic/ Introduction to hazmat course 

• First Aid level 1 and II 

• ECC Supervisory course (for supervisors) 

• Disciplinary procedure course (supervisors) 
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KEY DELIVERABLES 

PROGRESS 

Comply with the Disaster Management 
Legislation; and 

• The department during the 09-10 financial year held a 
Disaster Management Indaba, which was aimed at: 

0 strategizing on the measures for Disaster 
Management Funding 

0 Reinforcing and clarify roles and responsibilities 
between Local/district, Province and Private sector. 

0 Reflecting on the Disaster Management function 
and its responsibilities. 

0 Strategizing on the Disaster Relief provision 
measures. 

o Spelling out on the requirements for the Disaster 
Management Centre, its roles and placement 
within the Municipal Structure 

o Clarifying the chain of command and 

communication between Politicians, senior officials 
and Disaster Management officials. 

• Quarterly reports were submitted to province as per the 
legislative requirements. 

• The Disaster Management Advisory forum sittings took place 
as planned, however one sitting was held in the form of an 
Indaba where the forum members also took part. 

• On relief measures, the department has provided/distributed 
the following to destitute families within the region: 

• over 350 blankets to victims of shack fires in the region 

• over 8 food parcels to destitute families 

• 1 1 tents were erected as part of emergency/temporary 
shelter and relief. 

• The river rescue programme, to ensure safety along the Vaal 
River, was held during the festive season and it commenced 
from the 1l’^ of December up to the end of the festive 
season. 

• Over 68 special events emergency plans were drawn up for 
all known special events within the region. 

o Ensure the implementation of 
calendar events and other 
identified projects. 

• In ensuring implementation of calendar events, the 
department coordinated and run the following events during 
the 09-10 financial year: 

o During the International Disaster Risk (ISDR) week, the 
department held an evacuation exercise jointly with 
provincial health department at the Sebokeng Hospital, 
themed “Safety in Hospitals”. The there was in line with the 
ISDR week theme countrywide. 

0 The department further held a district wide awareness 
programme with the 3 local municipalities in the region 
during the International fire safety week. The focus was on 
promoting fire safety within homes, emphasizing on proper 
use of paraffin stoves, candles, electricity, gas and any 
other source of energy. The campaign further on focused 
on promotion of the 10177 emergency numbers and an 
emphasis was put on key information to have when calling 
for an emergency. 
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PROGRESS 


o Three more awareness programmes were held in all the 
three local municipalities during the international fire safety 
week. 

0 The department further completed the 2010 Disaster 
Management Plan, which has been forwarded to the 
Provincial Disaster Management Centre and further 
presented to the Sedibeng Disaster Management Advisory 
Forum. 

0 The department further coordinated the involvement of the 
district wide Public Information and Education Relations 
participation during the SAESI (Southern African 

Emergency Services Institute) conference, which was held 
in Gauteng. The participation involved running of 
awareness programs and displays for school kids that 
formed part of the conference. 


6.8.5.5 Strategy: Promote HIV and AIDS Understanding, Treatment, Care and Support 

Seven key deliverables were identified to realise the successful implementation of the strategy to promote HIV 
and AIDS understanding, treatment, care and support. 


KEY DELIVERABLES 

PROGRESS 

• Support the implementation of internal 
and external Workplace programmes; 

• Local municipalities have workplace policies and 
programmes in place. More than 60% of the businesses in 
the area have policies and are implementing their 
programmes, with increased recruitment and training of 
Peer Educators. 

• All municipalities have EAP officers 

• Monitor the implementation of the SDM 
AIDS Strategy (2007-2011); 

• The ward-based approach has seen the appointment of 34 
ward-coordinators in strategic wards. These ward- 
coordinators have contributed to the reduction of the HIV- 
prevalence from 35% in 2006 to 31 .8% in 2008, while the 
National HSRC reduction stands at 10.6%, a reduction from 
11% in 2005. 

• There is an increase in stakeholders’ participation in the 
HIV&AIDS programme. 

• Most departments and businesses have full time dedicated 
coordinators. 

• Facilitate the functioning of the AIDS 
councils (district and locals); 

• The District AIDS Council, chaired by the Executive Mayor, 
is fully functional and meets quarterly. 

• There is an increase in member sector participation and 
reporting has vastly improved. 

• Emfuleni Local Municipality has just launched it Local AIDS 
Council in November 2009 

• Coordinate the implementation of HIV & 
AIDS ward based programmes; 

• The district, through Local Municipalities, has appointed 34 
ward-coordinators on stipend. 

• More than 500 indigent households have received financial 
assistance for burials 

• Quarterly door-door campaigns have been conducted 
reaching more than 80% households. 

• The district has tested more than 20 000 people for HIV, 
through VCT campaigns. 

• The district has funded 7 Community Based Organisations 
(CBOs), for community HIV&AIDS empowerment. 
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PROGRESS 


• The district has empowered the elderly, people with 
disabilities, people living with HIV&AIDS and other 
stakeholders with accredited HIV&AIDS management 
course provided by Pretoria University. 

• Support the collaboration of HIV/TB 
programmes; and 

• Through the Department of Health, the district has 
supported workshops and targeted interventions to mitigate 
dual infection of these scourges. 

• Ensure the implementation of calendar 
events and other identified projects. 

• The district has hosted the World AIDS Day door-door 

campaign. Condom Week campaign and has also supported 
other programmes such as the women month and 16 days 
of activism. 


6.8.5.6 Strategy: Promote Efficient Deiivery of Primary Heaith Care and Emergency Medicai Services 

Five key deliverables were identified to realise the successful implementation of the strategy to promote efficient 
delivery of primary health care and emergency medical services. 


KEY DELIVERABLES 

PROGRESS 

Improve response times in EMS; 

• 82.9% average targets achieved on related Key deliverables 

KPIs(Six months). 

Improve quality of care by EMS personnel; 

• 25.36 emergency medical vehicles on average operational 
on shift; 

• 6 Basic Life Support Refresher training courses conducted 
with 43 staff trained; 

• 6 Driver Evaluation guidance courses conducted with 43 
staff trained; 

• 6 Basic Life Support for health Care Providers courses 
arranged with 53 staff trained. 

Implement Public Education programmes; 

• 20 courses conducted to empower communities in basic first 
aid with 1584 community members trained; 

• 3618 community members and 1 1 schools reached in public 
education. 

Improve EMS services in rural and outlying 
areas; and 

• 2 emergency medical vehicles dedicated per shift at 

identified satellite venues. 

Monitor the district health system. 

• Comprehensive Primary health Care is implemented in all 

37 clinics across the district. To guide the implementation 
processes, a District Health Plan was developed jointly with 
Province and local municipalities. Operational 

implementation of this plan in done in the main by -Province 
and the Local Municipalities. To promote integration of 
services, technical teams comprising of Provincial, District 
and the three Local Municipalities have been established. 
The District Health Technical team ensures equitable 
provision of services, whilst also providing technical support 
to the District Health Council chaired by the MMC for Health, 
Social Development and Community safety, to ensure 
availability, accessibility and quality health services to all 
communities. 

• District Health Council is functioning; meetings are taking 
place quarterly. 

• Five (5) Clinics have extended service hours to beyond 

1 6H00 to cater for working community members. 

• Eight (8) ARV sites have been operationalized throughout 
the District. 
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KEY DELIVERABLES 

PROGRESS 


• Thirty four (34) Primary Health Care Facilities have been 
established. 

• T.B Cure rate has improved from 74% in 2008/09 to 77% in 
2009/10 


6.8.5.7 Strategy: Promote Social Development of our Communities 

Seven key deliverables were identified to realise the successful implementation of the strategy to promote social 
development of our communities. 


KEY DELIVERABLES 

PROGRESS 

Develop a comprehensive social 
development strategy for designated groups; 

• Policies for People with Disability, Youth development, 

Women and Gender have been developed and adopted by 
Council. 

• Comprehensive strategy for Women and Gender has been 
developed. 

Implement the ex - Combatants programme; 

• Ex-combatant structure to link the ex combatants with the 
municipality has been established. The structure is helpful in 
coordinating the implementation of the Ex combatant plans 
and activities. Data on ex-combatants was compiled and in 
the process of verification with National. The municipality 
has employed 8 Ex combatant liaison officers to do field 
work relating to issues of ex-combatants. Areas of need 
relevant for ex-combatants have been analysed and the 
employed liaison officers are facilitating developed 
programmes around these areas. A Short term plan for Ex- 
combatant has been adopted by council and is being 
implemented to improve the lives of Ex -combatants. Ex- 
combatants policy has been drafted. Empowerment and 
skills development programmes in place. Skills audit for ex- 
combatants has been developed to guide skills development 
programmes. Eighty (80) ex-combatants have been 
employed at Emfuleni and Sedibeng District. Seventeen (17) 
Ex-combatant members were trained in Security 
programme. 

• 

Implement the SDM Donation Policy; 

• The adopted policy on Donations is being implemented and 
applications are awarded accordingly. A total number of 22 
applications for donations were processed and funded. 

Administer the SDM external Bursary Funds 
Policy; and 

• A policy on awarding of bursaries to young people has been 
developed to guide the process of awarding bursaries to 
needy deserving students to further their studies in tertiary 
learning institutions. Aboard has been formed to facilitate 
the implementation of the policy. 

• 36 Students were awarded bursaries for tertiary education in 
2009 academic year, 263 learners have accessed bursaries 
from the District Bursary as well as from various Bursary 
Awards identified through the Youth Advisory centres. 

Coordinate the Youth Advisory Centre 

Services programmes. 

• Four (4) Youth Advisory Centres were established in the 
areas of Emfuleni and Lesedi, and are providing 
comprehensive services which are making remarkable 
impact in addressing issues of youth development. The 
centres are linking and integrating programmes with broader 
youth development activities. A total of 24, 956 young 
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people were assisted and supported through the Youth 
Advisory Centres on services and products relating to 
among others: Learnerships, job placement, formation of 
youth cooperatives, computer skills training, internet use, job 
preparation, life skills training, entrepreneur support, internet 
access. The under mentioned are some of the outputs: 

• 22 Young people trained on Basic ICT skills; five (5) 
Cooperatives registered and submitted to the Department of 
Labour for funding; 1 2 young people trained on the National 
Digital repository Project, by Information Society and 

NIMSA; 2, 908 young people were trained on computer 
basic skills. 7, 2355 young people were assisted on job 
hunting and CV writing. Of these 158 were successful in job 
placement, whilst 368 gained learnership placement with 
various departments and companies. 

• Youth Coordinator from among the youth was appointed to 
manage youth programmes. 


6.8.5.8 Strategy: Promote Skills Development and Training 


Two key deliverables were identified to realise the successful implementation of the strategy to promote skills 
development and training. 


KEY DELIVERABLES 

PROGRESS 

• Develop comprehensive youth 
programme guided by Youth 
Development policy and Strategy 
including expansion of YACS. 

• The policy must determine 
appropriate institutionalization and 
division of responsibilities. 

• A comprehensive Youth Development Policy was 
developed and adopted . The policy has clearly 
indicated institutionalization process as well as role 
clarification for all stakeholders contributing to Youth 
development. 

• The fourth Youth Advisory Centre was operationalized 
and is fully functional in the area of Sebokeng in 

Emfuleni. 

• Applications have been submitted to UYF/NYDA to 
establish a fully fledged YAC AND expand the 
establishment of new YACs in the area of Midvaal and 
Evaton 

• Youth Coordinator from among the youth was appointed 
to manage youth programmes. A Youth Advisor was 
appointed in the Office of the Executive Mayor to 
support , facilitate mainstreaming and provide advise 
on Youth development issues 

• 22 Young people trained on Basic ICT skills; five (5) 
Cooperatives registered and submitted to the 

Department of Labour for funding; 1 2 young people 
trained on the National Digital repository Project, by 
Information Society and NIMSA; 2, 908 young people 
were trained on computer basic skills. 7, 2355 young 
people were assisted on job hunting and CV writing. Of 
these 1 58 were successful in job placement, whilst 368 
gained learnership placement with various departments 
and companies. 
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PROGRESS 

• Increase opportunities for young 
matriculants to further their studies 
through provision of Bursaries 

• 36 Students were awarded bursaries for tertiary 

education in 2009 academic year, 263 learners have 
accessed bursaries from the District Bursary as well as 
from various Bursary Awards identified through the 

Youth Advisory centres. 


6.8.6 Good and Financial Sustainable Governance 

There are thirteen strategies identified to guide development and implementation of key deliverables to good 
and financial sustainable governance in the Sedibeng region through sound administration, knowledge 
sharing, caring and growing employees and performance management. 


6.8.6. 1 Strategy: Ensure Financial Sustainable Local Government including Revenue Collection, 
Management and Financial Mobilisation 


Four key deliverables were identified to realise the successful implementation of the strategy to ensure financial 
sustainable local government including revenue collection, management and financial mobilisation. 


KEY DELIVERABLES 

PROGRESS 

Continuation for enhanced and 

comprehensive fixed asset registers on 
rental agreements with Locals; 

• Service level agreements compiled and awaiting final sign off 
of SLA's from Emfuleni, Lesedi and Midvaal. Project in final 
stages of being rolled up. 

Ensure completeness of revenue; 

• Monthly reduction of cashier shortages monitored through 
spot checks by visiting cashier points. 

• Daily cash flows compiled and monthly investment returns 
reconciled to account for optimal interest received. 

Explore additional revenue generating 
avenues for Council; and 

• Report on revenue generating options as per National 
Treasury requirement completed and reported to Council 

Improve revenue management. 

• Institutionalization of a revenue enhancement management 
strategy 


6.8.6.2 Strategy: Governance of Municipal Finance 

Three key deliverables were identified to realise the successful implementation of the strategy to ensure 
governance of municipal finance. 


KEY DELIVERABLES 

PROGRESS 

Ensuring 100% compliance with Municipal 
Finance Management Act; 

■ 5 Reports for July to November 2009 completed for 

reporting to MAYCO and Council 

Introduce improved policies and procedures; 
and 

■ Conduct analysis of financial policies in-conjunction to 
compliance with Auditor-General requirements. Report 
completed and submitted to Section 80 Committee of 
Finance in Jan 2010. 

Ongoing workshops on financial internal 
control procedure manual. 

■ Service provider appointed and project on track. Awaiting 
project plan from Service Provider to fast track roll out. 


Our area, our people, our institution and service delivery 


125 


6.8.6.3 Strategy: Building Capacity to Manage Municipal Finance 

Three key deliverables were identified to realise the successful implementation of the strategy to building 
capacity to manage municipal finance. 


KEY DELIVERABLES 

PROGRESS 

Put in place appropriate training and 
mentoring for all staff including financial staff 
in line with competency framework to develop 
and manage municipal finance; 

■ POP’S updated and completed for all staff and submitted to 
Corporate Services. Skills assessment conducted on a 
sample basis by National Treasury service provider to 
determine training requirements and competency needs of 
Treasury staff. Skills development plan in process of being 
compiled in line with skills assessment and in conjunction 
with FIR. 

Successful CFO IGR Forum interventions 
conducted with Locals, Provincial Treasury 
and DPLG; and 

■ 1®' Quarterly report for July - September 2009 and 2™ 

Quarterly for Qct -Dec 2009 completed and tabled at 
Section 80 meeting in Jan 2010 

Improvement on internal customer 

satisfactory surveys. 

■ First customer survey released in November 2009. Results 
being consolidated to establish level of satisfaction and 
intervention to improve service. 


6.8.6.4 Strategy: Financial Reporting 

Three key deliverables were identified to realise the successful implementation of the strategy to ensure financial 
reporting. 


KEY DELIVERABLES 

PROGRESS 

Ensure Clean Audit Programme to continue 
to achieve an unqualified audit; 

• Unqualified audit opinion received from AG. Action plan to be 
drawn up based on management letter received. 

Ensure appropriate IT Systems to support 
Financial Management in place including 
maximum inter-operability with Locals; and 

• Report on IT upgrade completed by CFQ and Task Team at 
IGR level for implementation at District and Locals 

Ensure successful review of GAMAP/GRAP 
implementation 

• Financial Statements completed and signed off by CFQ and 
MM. 


6.8.6.5 Strategy: Budgeting and Planning Municipal Finances 

Five key deliverables were identified to realise the successful implementation of the strategy to ensure budgeting 
and planning of municipal finances. 


KEY DELIVERABLES 

PROGRESS 

Qngoing review of existing tariffs while 
mindful of the need to keep tariffs affordable 
to the poor; 

• Unqualified audit opinion received from AG. Action plan to be 
drawn up based on management letter received. 

Develop a medium term expenditure 
framework and/or regional fiscal guide in 
alignment with National, Provincial and 
Municipal Budget allocations; 

• Report on IT upgrade completed by CFQ and Task Team at 
IGR level for implementation at District and Locals 

Move towards zero-based budgeting and 
activity based costing; 

• Financial Statements completed and signed off by CFQ and 
MM. 

Develop financial plan for the District; and 

• Unqualified audit opinion received from AG. Action plan to be 
drawn up based on management letter received. 
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KEY DELIVERABLES 

PROGRESS 

Ensure effective budget management and 
monitoring through the coordination of a 
Budget Panel in aligning IDP priorities to 
SDBIP deliverables. 

• Report on IT upgrade completed by CFO and Task Team at 
IGR level for implementation at District and Locals 


6.8.6.6 Strategy: Supply Chain Management 

Three key deliverables were identified to realise the successful implementation of the strategy to ensure supply 
chain management. 


KEY DELIVERABLES 

PROGRESS 

Manage contract and supplier database 
effectively; 

• Advert has been published in local and national print media 
and placed in the website as well as notice board. 

• Closing date was 19/10/2009. SCM has started with the 
verification process of applications received. 

• The recommendation report for approval of the new supplier 
database will be tabled at the Bid Adjudication Committee. 

Develop programme to support local SMME’s 
and Local Businesses to bid for government 
tenders; and 

■ Terms of References for procurement Strategy completed. 
Tender closed and is pending evaluation and award through 
SCM processes 

Introduce improved policy and procedures 

■ Conduct analysis of financial policies in-conjunction to 
compliance with Auditor-General requirements. Report 
completed and submitted to Section 80 Committee of 
Finance in Jan 2010. 


6.8.6.7 Strategy: Effective Management of Council Business 

Six key deliverables were identified to ensure successful implementation of the strategy to effectively manage of 
council business. The implementation of these deliverables will continue in the 2009/10 financial year and will 
include the following: 


KEY DELIVERABLES 

PROGRESS 

Effective secretarial services to Council, 
Mayoral and related Committee meetings; 

• Agendas prepared and timeously delivered for council 
committees; 

• Minutes are accurately captured & timeously produced; 

• Resolutions captured and assigned to relevant functionaries; 

• Secretariat beefed up by appointment of Committee Officers 
for more efficiency; 

• Agendas revamped to be more professional and user friendly; 
and 

• Business Writing Training conducted and continuing for new 
staff. 

Reviewing and monitoring effective records 
management systems (paper - based and 
electronic); 

• Records management strategy approved by Council for 
2009/2010; 

• Amended file plan approved by National Archives on 06/11/08; 

• Application for standing disposal of records sent to National 
Archives for approval; in principle approval obtained on 

2009/10; final approval to be obtained after appraisal of our 
Records by National Archives; 

• More equipment acquired for proper records management; 

• District wide IGR Records Management Forum active to 
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KEY DELIVERABLES 

PROGRESS 


ensure consistency throughout the district; 

• Sedibeng awarded the National Award for best Municipality 
Archives Management for 2009; 

• More staff appointed; and 

• Training on Basic, Intermediate and Advanced Records 
Management continues to consistently maintain high 
standards. 

Effective and efficient legal support relating 
to contract management; 

■ Provincial database still not finalised but currently identifying 
the most urgent bylaws to develop and finalise. 

Effective and efficient general legal support; 

• Contracts task group functional & meets regularly to ensure 
proper contract management and implementation of policies 
and risk management measures; and 

• Recommendations of internal audit being implemented. 

Effective internal communications; and 

■ Upgrade completed. Previously 3 sites linked to main 
switchboard; currently 13 sites are linked for more control and 
cost saving; 

■ LCR - Tender advertised and process of selection in 

progress; and 

■ PA System and Copiers procured; 

■ A ‘mock women council sitting’ session was held during 

Women Month Programme and briefings schedule was 
aligned to the corporate calendar. 

Produce an internal staff newsletter. 

• Newsletter - 7 issues published; and 

• Revamping of notice boards. 


6.8.6.8 Strategy: Render Effective IT Services 

Five key deliverables were identified to realise the successful implementation of the strategy to ensure rendering 
of effective IT services. 


KEY DELIVERABLES 

PROGRESS 

Manage and enhance the Sedibeng Wide 
Area Network (WAN) and Local Area 
Network (LAN); 

• 93% uptime of the WAN achieved. 

• Tender 8/2/2/1 5-2009 successfully awarded to Business 
Connexion for the supply and maintenance of WAN 
equipment. Twenty two (22) sites on maintenance contract 
with BCX. 

• An additional three new sites identified to be linked to the 

Sedibeng WAN - 

Heidelberg Museum, Heidelberg VTS center,Sharpeville Old 
Police Station 

• One link upgraded to 54 Mbytes/second link (MSDC). 

• Five sites identified for an upgrade path (BR to Proxim link) 

Vereeniging Civic/Vereeniging Theatre, Vereeniging Fire/ 
Technorama, Vereeniging Fire / Fresh Produce Market, 

Technorama / Vereeniging Traffic 

Langerand/ Sebokeng Fire 

Develop a Disaster Recovery Plan (DRP) to 
ensure data integrity and recovery; 

Progress report drafted for the proposed DRP process. 

Four options are being considered: 

• Replace existing servers on a 3 -i- 1 basis where 1 server 
is a backup for the three production servers 


Our area, our people, our institution and service delivery 


128 


KEY DELIVERABLES 

PROGRESS 


• Facilitate a rental process where DRP disk space (back- 
up and storage space) is secured with a specialist third 
party vendor 

• Lease servers from a vendor with full DRP and down 
time parameters contractually binding the service 
provider to certain guaranteed uptime periods. The risk 
of this option is high. 

Costing of the abovementioned options is currently taking place 
and a recommendation will be made as soon as all figures are at 
hand. 

■ DRP process path is subject to the successful 
implementation of the e-Venus project in conjunction with the 
Finance Department. 

Roll out specialised software enhancements 
and working with different internal 
departments to provide them with IT 
solutions to meet their respective IDP 
demands; 

Help Desk System 

• Server installed at Emfuleni Local Municipality 

• Server installed at Midvaal Local Municipality 

• Software successfully installed and rolled-out 

• Setup of system parameters and site specifics are 
currently underway 

• Finalization of project and hand over scheduled for April 
2010 

Venus Server Upgrade 

• Awaiting procurement of e-Venus system by the Finance 
Department 

■ Appointed vendor to supply full specification list and 
installation procedures 

Continuous investigation and 

Implementation of the latest information 
technology in line with national trends and 
standards; and 

• Training of staff members are taking place on a continuous 
basis. 

• A constraint facing the department is the availability of staff 
due to staff shortages, where production takes precedence 
over training. 

Review of the IT Memorandum of 
Agreement (MOA) with Locals to ensure 
interoperability and connectivity, but for each 
to manage their own IT assets and systems. 

• Emfuleni Local Municipality - Memorandum reviewed and 
confirmed. Status quo remains on the current agreement. 

• Midvaal Local Municipality - Memorandum reviewed and 
confirmed. Staff seconded to Midvaal LM. 

« Item to be finalized by the ED: CS at the Corporate Services 
IGR meeting. 


6.8.6.9 Strategy: Ensure Effective, Competent and Motivated Staff 

Six key deliverables were identified to realise the successful implementation of the strategy to ensure effective, 
competent and motivated staff. 


KEY DELIVERABLES 

PROGRESS 

Ensure a healthy and safe working 
environment; 

• A relevant workplace programme in progress of finalization 
(60%). 

Ensuring team building interventions as well 
as ongoing review of organisation and 
structure to align with changes in the strategy 
as well as harmonised labour relations; 

• Employee day was successfully held on 04 September 2010. 

• Organizations structure revised /amended to achieve service 
delivery imperatives 

• Operational and successful Labour Forum 
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KEY DELIVERABLES 

PROGRESS 


• T raining of workplace stakeholders 

• Councillors are to partake in one teambuilding session in 
each semester 

Accelerate programmes of Batho Pele to 
ensure service delivery 

• Educate communities: Know your service rights campaign; 

• Unannounced Visits: Monitor and evaluate Council services 
standard at Licensing and EMS. 

• Training on Batho Pele Change Management Programme for 
Managers. 

• Batho-Pele radio interviews at VUT and Thetha to promote 
the principles of BP. 

• KHAEDU training for managers. 

Continuous implementation of performance 
management and development system for all 
employees to enhance productivity and deal 
constructively with poor performance; 

• Concerted efforts are being made to implement PMDS 
agreements effectively and dispose of variances speedily. 

• PMDS policy in the process of being reviewed. 

Skilling and building the capacity of officials 
and Councillors through ensuring that each 
Employee and Councillors has a personal 
development plan cascaded up into a 
workplace skills plan. Particular attention 
needs to be given to women and young 
people in Council in line with National Skills 
Development Strategy; 

• Training interventions implemented in accordance with 
personal development plan. 

• Implementation of internships for at Finance (6 unemployed 
young people internships appointed). 

• Bursary awarded to employees in various Clusters. 

• PDFs for Councillors 

• A service provider has been appointed to this effect 

• Council Welfare and Support Officer has been appointed 

Implement our Employment Equity Plan to 
ensure the adequate representation of 
previously disadvantaged people, women 
and young people and people with disabilities 
at all levels of our staff; and 

• Policy and plan has been approved by Council in order to 
address workplace imbalances. 

• Employee day was successfully held and embraced a 
diverse workforce 

• Person from a disability has been appointed. 

Implement an effective Employee 

Assistance Programme including HIV and 
AIDS workplace programme and support to 
Employees and Councillors on financial 
planning. 

• HIV/AIDS awareness campaigns were conducted i.e. World 
Aids day, 16 Days of Activism against women and children 
violence and voluntary counselling and testing. 

• Continuous counselling of employees and referrals to 
external providers. 


6.8.6.10 Strategy: Develop and Maintain High Quality Municipal Facilities 

Five key deliverables were identified to realise the successful implementation of the strategy to develop and 
maintain high quality municipal facilities. 


KEY DELIVERABLES 

PROGRESS 

Develop and implement the turnaround 
strategy for utilities; 

■ Adverts are ready for procurement of service providers to 
assist with development of the Turnaround Strategy for 
management and operation of Taxi Ranks 

■ Service Providers are finalizing the Transaction for the 
selling of the Business of the Fresh Produce Market but 
awaiting council directive. 

■ Report regarding the findings of the Turnaround Strategy for 
Management of the Airports is being submitted to the 
Section 80 Committee-Corporate Services for consideration 
of the suggested options. 


■ Adverts area ready to procurement of service providers to 
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KEY DELIVERABLES 

PROGRESS 


assist in the development of a Model for management of the 
Utilities 

Develop a long term plan and model for the 
efficient management and maintenance of 
our facilities including possibilities of 
partnership to partner with private sector; 

■ A facilities Management development framework to 
underpin the design and implementation of suitable long 
term plan and model has been adopted. The next phase 
includes the development of the facilities Management Plan 
and implementation of computer aiding systems, which will 
include the electronic Help Desk System 

Ensure reasonable accommodation for 
people with disabilities; 

• All newly acquired buildings/offices are disabled friendly. 
Current buildings are being made to be friendly to persons 
with disabilities. 

Effective fleet management so that safe 
vehicles are available to staff and councillors; 
and 

■ The department has started a process of investigating as to 
whether SDM should have in-house or outsource fleet 
management. The outcome of this process will guide all 
other deliverables. 

Accessible, attractive and safe facilities for 
clients at our service points including vehicle 
registration and licensing centres, public 
safety facilities, museums and youth advice 
centres. 

• Security tender was re-advertised. The new tender supports 
local empowerment and will include options to maximize 
utilization of the municipal parking facilities and the 
strengthening of the access control to all municipal buildings 
and sites. 

• A study on the municipal buildings and sites is being 
finalized. The findings of the study will be utilized to formulate 
the municipal short to long term Accommodation Floor Plan, 
and to adopt optimal models to meet municipal 
accommodation requirements. 

■ Adhoc maintenance is undertaken on request; however this 
current system presents adverse limitations to minimize 
urgent maintenance requests and sustainability of resource 
utilization thereof. 


6.8.6.11 Strategy: Facilitate Access to Relevant Information and Promote Knowledge 

Six key deliverables were identified to realise the successful implementation of the strategy to facilitate access to 
relevant information and promote knowledge. 


KEY DELIVERABLES 

PROGRESS 

Develop and implement a Knowledge 
Management Strategy; 

■ Held a workshop on the Knowledge Management Strategy 
for internal staff including colleagues from Corporate 
Services and Speaker’s office but no workshop for 
Councillors was held 

Participate in District Learning Network to 
share experiences across districts; 

■ Community of Practice (COP) was launched but no 
coherent reports submitted about its activities and 
programme that add value in Learning and Experience 

Enter into MOU with VUT and NWU around 
development of skills for the SDM. 

■ No Progress as the draft MOU has not been developed and 
approved 

Use and strengthen local websites as a form 
of information sharing; 

■ No progress and no role in the editorial of the website and 
no archiving taking place of stale items from website to be 
retrieved as and when needed 

Facilitate the establishment of a Skills Forum; 
and 

■ No reported initiative to establish Skills Forum 

Research migration study in Sedibeng. 

■ No migration study conducted, no Reference Group to 
develop Terms of Reference to appoint a Service Provider 
or ask local universities to help in the study. 
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6.8.6.12 Strategy: Ensure Measurable Performance and Transparent Monitoring of the Municipaiity 


Two key deliverables were identified to realise the successful implementation of the strategy to ensure 
measurable performance and transparent monitoring of the municipality. 


KEY DELIVERABLES 

PROGRESS 

Establish Key Performance Indicators which 
will be measurable and measured on a 
regular basis; and 

■ SDBIP targets have been revised to be measurable by August 
2009 (Mayoral Comm), a new template was adopted and 
populated accordingly. 

Ensure that there are quality quarterly, mid- 
year and annual reports which are conveyed 
to stakeholders and constituencies 

■ Through collective work between MMs Office, IDP Office and 
PMT, stakeholders are currently and constantly engaged with 
all reports. Reports will also be loaded onto SDM Website for 
public access. 


6.8.7 Vibrant Democracy 

There are six strategies identified to guide development and implementation of key deliverables to ensure 
vibrant democracy in the Sedibeng region through good communication and stakeholder relations, marketing 
and branding, good intergovernmental relations and capacitation of councillors. 


6.8.7. 1 Strategy: Build High Level of Stakeholder Relations and Effective Communication and Branding 


Eight key deliverables were identified to realise the successful implementation of the strategy to build high level 
of stakeholder relations and effective communication and branding. 


KEY DELIVERABLES PROGRESS 

Revise communication strategy to ensure 
appropriate integration between internal and 
external communication, marketing and 
branding; 

■ Service provider appointed and the first phase of the revision 
has been done and about to do the final one for 2010/11 in 
May 2010 

Ensuring ongoing communication with our 
stakeholders; 

■ Infrastructure in the form of bulk sms. Insets and adverts have 
been flighted to ensure informed citizens 

■ Briefings that were conducted are: 

■ Business stakeholders at a meeting convened by 
NAFCOC 

■ Mayoral Road-show , covering Businesses and other 
Organs of Civil Society; 

■ Women stakeholders and the public on Gender Policy 
and Strategy 

■ 201 0 schedule for briefing stakeholders is integrated within the 
corporate calendar. 

Establish an integrated stakeholder 
database; 

■ An internal stakeholder database has been finalized and about 
to kick start external one in the new financial year 

■ Stakeholders were manually updated as per sector 

Ensure the branding of Sedibeng District 
Council as part of the branding of Sedibeng; 

■ The district has been branded well on number of occasions 
through various mediums e.g events, exhibitions, etc 

Develop and implement a number of key 
communication vehicles to the public 
including izimbizo, council meetings, taking 
council meetings to communities, 

newsletters, use of media adverts, etc.; 

■ Designed the DLs, press releases live reads and adverts 
through various mediums 

■ A dedicated page has been set-up, on which to promote the 
Speakers’ Office programmes whenever it is required; and (3) 
articles were submitted during the financial year. 

■ Utilised various media for: 
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KEY DELIVERABLES PROGRESS 


■ Mayor and the Speaker’s interviews 
■ Imbizos, Council Sittings and public meetings for the Executive 
Mayor 

Co-ordinate a District Communications’ 
Forum; 

■ The structure has been established and meeting once every 
two months 

Establish and build a Business Forum by 
sector and by size; and 

■ The matter has been referred to Executive Mayor’s Office 

Enhance participation of stakeholders in the 
implementation of the IDP, to achieve 
improved and sustained partnership with 
various stakeholders. 

• Conducted (3) three IDP Review public participation 
meetings for stakeholders targeting : 

• senior citizens, 

• business sector, 

• women/youth , PWD and ex-combatant. 


6.8.7.2 Strategy: Promote High Level of Intergovernmental Co-operation and Co-ordination 


Three key deliverables were identified to realise the successful implementation of the strategy to promote high 
level of intergovernmental co-operation and co-ordination. 


KEY DELIVERABLES PROGRESS 

Identify strategic 

objectives/programmes for IGR to 
take place; 

■ Through the SDM Corporate Calendar. SDM has establish IGR forum. 
Joint Municipal Manager, Joint Mayors, Joint Mayoral committee, IGR 
Meetings, Vaal 21 Initiative 

Promote inter-municipal 

relationships; and 

■ Convened 2 Speakers Forum - IGR programmes during the second 
quarter. 

■ Inter municipal relationship was promoted obtain SDM. 

Facilitate and coordinate 

international relationships to 
achieve the Growth and 
Development Strategy objectives. 

■ International Strategy not established 2007, Bilbao (Vaal 21 Project 
initiative and growth for the region. Vaal 21 Strategy development. 


6.8.7.3 Strategy: Ensure High Level of Corporate Governance 

Five key deliverables were identified to realise the successful implementation of the strategy to ensure high level 
of corporate governance. 


KEY DELIVERABLES 

PROGRESS 

Implement an enterprise risk management 
framework; 

■ In partnership with National Treasury, SDM is currently reviewing 
status of the ERMF. 

Implement a fraud and corruption plan; 

■ Assistant manager for Risk has been appointed to establish and 
manage Anti-Fraud - corruption hotline all 

Implement an internal auditing plan; 

■ 4'" Audit Committee to be appointed in April 2010, to review an 

interim internal Audit Plan. 

Establish a planning, monitoring and 
evaluation committee; and 

■ We have an internal Audit plan in place & a three year rollout 
plan. The audit plan is being implemented for Audit is done to on 
progress and to be done in April 2010. 

Monitor declaration and disclosure of 

■ Disclosure of interest and forms for Council and members 
officials are regularly filled and checked from time to time. 
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KEY DELIVERABLES 

PROGRESS 

interests. 



6.8.7.3 Strategy: Ensure Public Participation 

Six key deliverables were identified to realise the successful implementation of the strategy to ensure public 
participation. 


KEY DELIVERABLES 1 PROGRESS 

Strengthening ward committees through 
providing assistance programmes; 

• Community and stakeholder engagements held on a regular 
basis such as: 

Religious Groups 

Ratepayers 

Youth Groupings 

Community Organisations 

■ Participated in forum a Ward Based participation discussions 

■ Councillors were scheduled for EMLMDP (UP) and gender 
programme (DBSA) through SALGA 

" Quarterly reports have been compiled 

■ A deferred petition report was noted by council 

Report on petitions was prepared, however deferred since Petitions 
Management Committee did not sanction it 

Building the capacity of councillors to be 
effective public representatives; 

■ Councillors underwent training on Municipal Leadership 
Development Programme with the University of Pretoria and 
graduated in 2009. 

• Continued provision of councillors with information for community 
engagements 

• Speech writing for councillors for various engagements 

• A continuous programme is in place with ELMDP to enrol 
Councillors for capacity building 

• Six (6) new group of councillors have been enrolled 

■ A provincial SALGA capacity Building Coordinating Structure has 
been set-up 

■ Providing MMC’s with continued research information 

■ Distribution of relevant policy positions to councillors on an on 
going basis 

■ Floor spaces for the library services including the work station 
have been allocated. 

• Procured computers and furniture 

Implementing and co-coordinating a petition 
management system to effectively deal with 
petitions from members of the public; 

• Petition Management policy is in place 

• Petition Policy communicated to communities 

■ Public Participation on Petition Policy concluded 

Holding public meetings and putting 
documents into public domain as required in 
terms of the Municipal Systems Act and 
Municipal Finance Management Act; 

■ A public meetings programme is unfolding in the Region. 

■ Put documents into public domain; Libraries for comment 

■ Council approved 2005/2006 and 2006/2007 MPAC reports 
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KEY DELIVERABLES PROGRESS 

Arranging sectoral izimbizo and dialogues in 
relation to the GDS and IDP with designated 
groups including women, youth, the elderly, 
people with disability, etc; and 

■ An Imbizo programme is in place and enjoying full support of 
designated groups and communities. 

Facilitate establishment of Street Committees 

■ Engagements were held to strengthen ward committees 


6.8.7.5 Strategy: Strengthening Oversight and Accountabiiity 

One key deliverable was identified to realise the successful implementation of the strategy to strengthening 
oversight and accountability. 


KEY DELIVERABLES 

PROGRESS 

Develop a governance model that would 
enhance the separation of powers between 
the council and the mayoral committee; 

• Undertook an explorative to City of Jo’Burg on Governance. 

Ensure effective functioning of the Mayoral 
Committee and enhance high level of 
political understanding amongst committee 
members and strengthening oversight and 
accountability; and 

• A Corporate calendar drawn wherein all meetings, 
programmes of MAYCO are outlined. 

• Quidity system on resolution tracking is not functional at this 
stage, to this effect various clusters/department were 
requested to respond to Council resolutions, however not all 
clusters responded 

Ensure effective functioning of the Municipal 
Public Accounts Committee (MPAC). 

• A ToR was developed for MPAC 

• Reports for 2005/06 and 2006/07 were tabled and approved 
by council. 


6.8.7.6 Strategy: Mainstreaming of Issues Reiating to Designated Groups 

Three key deliverables were identified to realise the successful implementation of the strategy to address 
mainstreaming of issues relating to designated groups. 


KEY DELIVERABLES 

PROGRESS 

Ensure that programmes exist to empower 
and promote designated groups; 

■ Programmes are in place to this effect 

Facilitate development of appropriate 

policies and mechanisms to enhance 
participation of the designated groups; and 

■ Public hearings on Gender Policy and Strategy were 
conducted 

■ Gender Policy and Strategy 

■ (3) Three Public hearings were held involving all 
relevant stakeholders, in each local municipality 

■ Report on public hearings was tabled before Council 

■ Public comments were submitted to Council for approval 

■ Submission was made to local municipalities for 
alignment and approval 

Develop the capacity and understanding of 
officials on how to mainstream. 

• Four (4) Councillors took part in Gender Mainstreaming 
training programme by SALGA 
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6.9 Progress report on IDP Flagship Projects identified for 2009/10 Financial year. 

The following table provides a detail progress report on flagships projects planned for 2009/10 financial year. 


STRATEGY 


PROJECT 


PROGRESS 


• Vaal21; 


• Vaal 21 initiatives and bottlenecks have been 
elevated to Provincial Governments of Free 
State and Gauteng and feed back is still 
awaited but also linked to interventions 
around Regional Sewer with its benefits to 
development in both northern Free State and 
southern Gauteng 


• Precincts Projects; 


• Steel industries - support 
and social programmes in 
re-skilling; 


• The precincts projects are on track, with 
Quick Wins projects in the procurement 
stages and the Feasibilities. 

• There are few initiatives that have been 
offered by Arcelor Mittal but the coordination 
with potential beneficiaries is rather weak. 


Growth and 

development 


• FIFA 2010 offering & 

Marketing; 

• Small scale mining and 

beneficiation; 

• Integrated Information 

Communication Technology 
(ICT) Connectivity; 


• Value adding agriculture 

crops and industries, 

(agricultural value chain); 


• Regional Association; 


• Leisure Tourism and 
Business Tourism 

promotion; and 


2010 FIFA World Cup Offering have been 
consolidated and hence Switzerland, Ivory Coast 
having team based camps and Mexico training at 
Water stone College in Midvaal 

• No master plan in place but individual 
projects going on in various clusters such as 
CCTV, Radio Link to Lesedi and GIS but all 
will be embedded in the wireless connection 
in the new financial year 

• The visit to local industries by the Executive 
Mayor and MMCs has opened up possible 
opportunities that have not been followed up 
especially in Agricultural value chain 

• The legal or corporate form is being 
developed with the help of a legal firm to 
establish Regional Tourism Organization. 

• Product owners have invested a lot in 
marketing and have seen a phenomenal 
growth of business especially hosting 
conferences, retreat for big companies. 
Government meetings and leisure tourism into 
Sedibeng as evidenced by high occupancy 
rate 


• Business Conferencing facility is not yet 
realized since it depens on the private sector 
interest through proposed PPP. 
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STRATEGY 

PROJECT 

PROGRESS 


• Conference Centre. 


Ensure integrated 

spatial development 
planning and promote 
good land use 

management 

Promote Residential 
Development and 

Urban Renewal 

• Ongoing development of the 
SDF; 

• Motivating and influencing 
the Urban Edge; 

• Support to ELM in relation to 
application backlogs; 

• Support for Shack 

Eradication Programmes; 

• Support New Housing 
Projects in: 

■ Mamello, Tshepiso North, 
Obed Nkosi, Doornkuil, Kwa 
DIomo Dam and Rustervaal. 

• Support Informal 

Settlements Upgrading in: 

■ New Village; 

■ Sonderwater; and 

■ Boiketlong. 

• All Precinct Projects: 

■ ELM (Sharpeville, Civic, 

Waterfront, Boipatong, 

Bophelong) Plus Evaton 
now added; 

■ MLM (Sicelo, Mamello, 
Lakeside / Doornkuil); and 

■ LLM (Ratanda, Impumellelo, 

Jameson park, 

KwaZenzele). 

• Supporting 2010 

deliverables. 

• Annual review of the SDF of 2009/2010 has 
been completed, adopted and approved by 
Council. 

• Annual review of the urban edge proposals 
have been submitted to GPG for approval. 
Areas for delineation have been approved 
within the SDF review process. 

• The District has continually Supported local 
municipalities to implement consolidated 
Town Planning Schemes to fast-track the 
backlog of development applications and align 
deliverables to new Planning Act (GDPA) and 
ensure compliance; 

• Shack down Programme has been held back 
by Elections every time it has to be 
implemented by Lesedi has been very 
decisive and implemented the programme 
successfully but currently the Information, 
Education and Awareness has been put 
together by Sedibeng District Municipality to 
raise level of awareness amongst 
beneficiaries 

• Support is provided for these new Housing 
Development Projects but poor IGR with 
Locals has weakened an otherwise effective 
support that collectively we could be providing 
in the projects 

• The support for the informal settlement has 
been done on a need basis on housing needs/ 
projects and the other instances, it was court 
intervention done for evicted farm dwellers and 
Boiketlong residents 

• The Precincts feasibilities are proceeding 
exceedingly well except that in Lesedi, the 
appointed Consultants have gone through 
serious challenges and key personnel have left 
the company and Municipal Manager has 
already sent letter of termination on both 
programme management and feasibility study 
for Lesedi. 

• 2010 FIFA World Cup short objective of team 
based camps achieved 
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Youth development 

• Implementation of District 
Youth Development Strategy 
Plan; 

• Establishment of the Youth 
Unit; 

• Expansion of the Youth 

Advisory Centres; 

Establishment of the Fully 
Fledged Youth Advisory 
Centre; 

• Implement project linked to 
the NYS/ EPWP; and 

• Launch all NYS/ EPWP 
Youth Programmes. 

• Youth Development policy developed and in 
the process of implementation 

• Youth survey is unfolding to guide the process 
of Strategy development. 

• Youth Coordinator employed to coordinate 
youth development programmes as well as a 
Youth Advisor in the Office of the Executive 
Mayor; 

• The fourth Youth Advisory Centre was 
operationalized in Sebokeng. Applications for 
expansion in Midvaal and Evaton as well as 
for a Fully Fledged YAC were submitted to 
UYF/NYDA . The fully fledged YAC was 
suspended by NYDA. 

• Processes to start a Painting and Paving 
Project was started. Young people were 
identified; however project was suspended by 
Province. 

• Youth Car Wash Projects to be launched in 
June 2010 

• Job creation and Entrepreneurial 

Development to be launched in the entire 
district in June 2010. 

• Youth Advisory centres to be launched in 
Evaton and Midvaal in 2010 

Promote HIV and AIDS 
understanding, 
treatment, care and 
support. 

• Abstinence Week Campaign 

in February (community 
mobilisation towards 

secondary abstinence); 

• WALK THE TALK 

Motivational Campaign in 
June, (Youth Month 

motivational talks to 

institutions e.g. prisons, 

schools, hospices, hospitals, 

etc); 

• Sedibeng AIDS Cultural 

Festival in September: 
Included as part of Heritage 
Month Festival, (fund raising 
for Drop-in centres for OVCs 
and poverty alleviation 
programmes e.g. food 
gardens, bead-work etc); 

• Bucket of Love event 
(Children on ARVs) in 
December, (Toys, clothing 
etc.); 

• Quarterly Households Door- 

to-Door educational 

• This campaign was held during the last week 
of month of February 2010 and attracted more 
than 5000 people. 

• This project will be undertaken during the 
month of June 2010 

• The district hosted SACE during the last week 
of September 2009 and attracted more than 
3000 people. 

• The project was hosted at Kopanong Hospital 
on the 4 December 2009 and attracted 600 
children on ARVs. 

• Two campaigns have been conducted and 
reached more than 80% households and 
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campaigns, 

(STI/TB/HIV&AIDS, teenage 
pregnancies, substance 

abuse etc); 

• Locai media education 

campaigns, (community 

STI/TB/HIV&AIDS 
empowerment); 

• Project “WIN”, (targeted 

community mobilisation, 

Midvaal); 

• Bophelo/Impilo Project, 

(Targeted community 

mobilisation, Emfuleni); and 

• Khomanani Project 

( targeting Sicelo and 

Bophelong extension) 

referred more than 300 people to relevant 
departments for further assistance. 

• Sedibeng conducted weekly HIV&AIDS 
programmes with VUT and attracted more 
than 10 000 listenership 

• The project has worked in three rural areas 
(Mamello, Elandsfontein , and Khayelitsha 
and established structures, including support 
groups 

• The project has appointed 38 field workers on 
stipend and To date the project has reached 
more than 60% households 

• This project has appointed 32 field workers on 
stipend have reached more than 2000 people 

Promote a safe and 
secure environment 

• Expansion of CCTV Project; 

• Effective and efficient CCTV 
Surveillance Centres; 

• Formalization of 

Memorandum of 

Understanding with relevant 
stakeholders (SAPS, 

Business Sector and Local 
Municipalities); 

• Installation of mobile CCTV 
Cameras at identified 2010 
Viewing Places; 

• Establishment of a Regional 
Community Policing Forum 
and Centre; 

• Provision of stipend for 
volunteers for special events 
including 2010 activities; 

• Training of volunteers in 
community safety for 201 0; 

• Training of community 

volunteers in crime 

prevention and victim 

trauma counselling; 

• Expansion of CCTV Project; 

Optic Fibre network in Sebokeng and 
Evaton has been replaced with a Wireless 
Transmission network. 

Six CCTV Cameras have been installed in 
Sebokeng 

Six CCTV Cameras have been installed in 
Evaton 

A new Optic Fibre network has been 
installed in Boitshepiville area and is 
running underground and not aerial. 
Infrastructure is in place to hoist CCTV 
Cameras. Four cameras will be installed 
in this area. 

• Effective and efficient CCTV Surveillance 
Centres; 

The Centre is manned by members of 
SAPS and Emfuleni Traffic Service. 

Three convictions were made resulting 
from incidents captured through CCTV 
Cameras. 

About 35 arrests were made, as result of 
CCTV Cameras 

About 248 traffic fines worth R104 500.00 
were issues through CCTV System. 

• Formalization of Memorandum of 

Understanding with relevant stakeholders 
(SAPS, Business Sector and Local 
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• Expand and develop existing 

partnerships with 

Businesses and Business 
Forum; 

• Purchasing of equipments 
and vehicles for the VIP 
Protection Unit; and 

• Purchasing of K78 Trailer for 
Joint Operations and Road 
Safety. 

Municipalities); 

MOU was approved by Council. 

Sedibeng has already signed the MOU 
and it has been circulated to other 
stakeholders for signing. 

• Installation of mobile CCTV Cameras at 
identified 2010 Viewing Places; 

It will only be effective during the 2010 
World Cup period. 

• Establishment of a Regional Community 
Policing Forum Board and Centre; 

All structures were revived from both 
Sebokeng and Vereeniging clusters. 

Each cluster has got an Executive 
Committee elected. 

Process is underway to elect the Regional 
CPF Board. 

Office space for the Regional CPF Board 
has been secured at Itsose Primary 
School. 

Furnishing of the office will be done during 
the financial year 2010/1 1 . 

• Provision of stipend for volunteers for special 
events including 2010 activities; 

Negotiations are underway with Province 
(Community Safety) to make provision for 
stipend during the world cup period. 

• Training of volunteers in community safety for 
2010; 

100 Community Volunteers have been 
trained in Security patrolling, Basic First 
Aid, Basic Fire Fighting and Crowd 
Control. The composition of the 
volunteers included members of the 
Community Patrollers (80) and Ex. 
Combatants (20). 

• Training of community volunteers in crime 
prevention and victim trauma counselling; 

• Expand and develop existing partnerships with 
Businesses and Business Forum; 

Combat 21 in Lesedi Local Municipality 
were requested to assist by mobilising 
business partners to be part of the CCTV 
Project. 
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• Purchasing of equipments and vehicles for the 
VIP Protection Unit; and 

Six firearms, ten hand radios were 
purchased. 

About 15 VIP Protection Officers were 
trained in Firearms Competency. 

About 15 VIP Protection Officers were 
also trained and qualified as Law 
Enforcement Officers/Peace Officers. 

• Purchasing of K78 Trailer for Joint Operations 
and Road Safety. 

The deliverable has been taken out due to 
budget constraints. 

• 

Promote efficient 

deiivery of primary 
heaith care and 

emergency medicai 

services 

• Maximise EMS Services in 
rural and outlying areas. 

• 2 emergency medical vehicles dedicated at 
Devon, Evaton and other identified outlying 
rural areas to improve response time. 

Promote sociai 

deveiopment of our 
communities 

• Control and monitoring of 
Cholera outbreak and other 
communicable diseases; 

• Promotion of community 
participation in primary 
health care through active 
involvement of PHC facility 
committees; 

• Implementation of strategic 
mainstreaming plans for 
designated and vulnerable 
groups; 

• Facilitation for the 

implementation of Ex- 

Combatants Programme; 

• Implementation of Gender 
Mainstreaming Strategy; 

• Capacity building of the Ex- 
Combatants and people with 
disabilities; 

• District Outbreak response Team was 
established. Continuous water monitoring is 
going on. No Cholera cases were identified. 42 
Cases of MINI were reported across the district. 
Measles campaign for Children and young 
adults up to the age of 21 years was 
conducted. 

• 34 Primary Health Care Facility Committees 
were established. A workshop with various 
stakeholders was held to capacitate members 
and clarify roles. 

• Strategic plans for Women and Gender was 
developed and adopted. A draft plan for Youth 
is in progress and finalization is pending the 
Youth survey which is in progress. 

• .Plan of Action for Ex- Combatants is in 
progress for implementation 

• Speaker’s Office developed gender policy that 
was adopted by the Council. 

• Capacity development plan was developed with 
Department of Labour. 17 Ex- Combatants 
were trained on Safety and Security and are in 
the process of registering for accreditation. 30 

Ex- Combatants were trained on First level 
Leadership. 


Our area, our people, our institution and service delivery 141 


STRATEGY 

PROJECT 

PROGRESS 


• Provision of Social Health 
relief for the terminally ill Ex- 
Combatants; 

• External bursary Award to 
deserving needy students; 
and 

• Administration of donations 
policy. 

• 36 Students were awarded bursaries through 
the Sedibeng External Bursary Fund; a further 
263 were able to access bursaries as assisted 
through the Youth Advisory Centres. The 

Bursary Policy is currently under review. 

• 22 Applicants were awarded donation after 
screening by the in Donations committee. 

• The Donations policy is currently under review. 

Ensure financial 

sustainable local 

government including 
of revenue collection, 
management and 

financial mobilisation 

• Develop programme to 
support Local SMME’s and 
Local Businesses to bid for 
Government tenders; and 

• Implement the full operation 
of tender advisory centre 
programme. 

• Terms of References for procurement Strategy 
completed. Tender closed and is pending 
evaluation and award through SCM processes. 

• Terms of reference have been developed to 
furnish the 3^'^ floor foyer for the look and feel 
of Tender Advice Centre; this is done jointly 
with Facilities Management Department. 

Promote and develop 
the heritage of our 
region 

• Human Rights and Heritage 
festivals; 

• Sharpeville Precinct 

Development Project; and 

• 2010 Soccer World Cup. 

• Participated in the hosting of September 3 
uprising and hosted the Heritage month event. 

• The SLA for Heidelburg Museum has been 
signed. The report regarding the handing over 
of the Museum to Sedibeng will be submitted 
for approval in Feb 2010, after final 
consultation with Lesedi Local Municipality. 

• A draft report regarding the oral history, in 
consultation and partnership with Wits, is 
available 

• The first draft of the strategy is available 

Nurture the 

development of 

people’s potential 

through sport, 

recreation, arts and 

culture. 

• Sport mass participation 
programme to include 
establishment of multi - 
coded hubs: Ratanda, 
Devon, Sicelo, Sharpeville, 
Bophelong, Boipatong and 
at Saul Tsotetsi Sport 
Centre in Sebokeng. 

Including establishment of: 

■ A regional sports council; 

■ A regional colours 

programme; and 

■ A comprehensive water 
based sports program. 

• 1st municipality to establish a Regional 
Sports Council in Gauteng,chairperson 
thereof co-opted by MEC to serve on 
Provincial Sports Council. Sports summit 
held, report approved by council(C/Res 
15/1/5/4)for alignment with 09/10 IDPs by 
SDM and Locals to facilitate mass 
participation programme, including the 

establishment of multicoded hubs as per 
Provincial funding. 
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• Implementation of summit 
resolutions as approved by 
Council; 

• A possible soccer academy 
hosting 2010 Soccer Teams 
and a dedicated school 
programme to nurture youth 
development in partnership 
with GPG and GDE; 

• Key priorities to include: 

■ Partnership with Aaron 
Mokoena Foundation; 

■ Establishing Public Viewing 
Site - Civic Precinct; 

■ Upgrading George Thabe 
Stadium; 

■ Hosting of Provincial or 
National Tournaments; 

■ School of the Arts; and 

■ Finalising 2010 Safety and 
Security Plan in consultation 
with SAPS. 

• Alignment with Precinct 
Development projects and 
other local initiatives; 

• Establishment of craft Hub in 
Sharpeville Police Station in 
the interim; 

• Develop a comprehensive 
heritage strategy, aligned 
to National, Province and 
the Precinct; 

• Development Project Plan 
including: 

■ Database of anti-apartheid 

activists, victims and 

survivors; 

■ Approach towards heritage 
monuments, interpretation 
centres and museums; and 

■ Focus on Evaton, homes of 
Duma Nokwe and Gert 
Sibande and the upgrading 
of the Roman Catholic 
Church in Small Farms as 
heritage sites. 

• Soccer Academy Report approved by 

council, located within Sharpeville sports 
precinct, aligned with the Precinct 

development project in partnership with 
Aaron Mokoena Foundation/GPG/ GDE and 
other possible sponsors. 

• Report on 2010 FIFA World Cup offering 

report approved by Council. C/Res(3/2/3/2/1 ) 
FIFA Confedarations Cup hosted 18-28 June 
2009in partnership with Gauteng SACR as a 
built up avent in preparation for 2010 FIFA 
World Cup. Indoor-PVAs Ratanda 

multipurpose centre Sicelo White House, 
Mphatlalatsane and Civic thearters.Outdoor- 

28 June at Mphatlalatsane ANC Civic 
Constitutional square. 

• Needs analysis finalised by GPG, proposed 
Regional Craft Hub approved by council. 
CRes (2/10/3) SLA signed. 

• Heritage month festival hosted as approved. 
CRes (10/1/5). 

• Human Rights month festival hosted as 
approved. CRes (11/3/2/1) 

• Comprehensive Heritage strategy to be 
finalised as part of Heritage Precinct plan as 
proposed funded by NDPG, with quick wins 
to be finalised by March - 50th anniversary 
Sharpeville massacre including cemetery 
constitutional walk and heritage exhibition 
upgrade. Voices of the Vaal, an oral history 
project encouraging communities to talk 
about he history of Sharpeville started aimed 
at upgrading content in Exhibition centre and 
museum 

• Upgrading of the Roman Catholic Church in 
Small Farms as heritage sites is done in 
consultation with ELM 

• Focus on the homes of Duma Nokwe and 
Gert Sibande in Evaton will be done as part 
of the Geographic Name Change. 

Develop and maintain 
high quality municipal 
facilities 

• Fencing of the airport 
(palisade) Vereeniging & 
Heidelberg; 

• Heidelberg and Vereeniging projects 
completed. 
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• Paving of Taxi ways - 
Heideiberg; 

• Paving of the drive way & 
car parking Vereeniging 
Airport; 

• Replacement of leaking roof 
at Vereeniging Fresh 
Produce Market; 

• Upgrading of facilities for 
accessibility of disabled 
people; 

• Upgrading Theatres; 


• Upgrading of Constitutional 
Square, Market Street; 


• Upgrading of taxi rank 
infrastructure; 


• Corporatisation of the Fresh 
Produce Market; and 


Finalize second stage of 
turnaround strategy for 
Airports. 


Develop a Model 
Management of Utilities 


for 


The project has started and it is in progress. 

The first phase of the project has been 
completed. 


The process of fixing the roof of the Market is 
20% complete. 

A Tender specification for the plan has been 
completed. 


Theatres ablutions upgrade divided in three 
phases. Phase 1 complete, phase 2 to be 
completed before 30 June 2010, phase 3 to 
be completed by Feb 201 1 

The project is done as part of the broader 
precinct developments 


Adverts are ready for procurement of service 
providers to assist with development of the 
Turnaround Strategy for management and 
operation of Taxi Ranks 


Service Providers are finalizing the 
Transaction for the selling of the Business of 
the Fresh Produce Market but awaiting council 
directive. 


Report regarding the findings of the 
Turnaround Strategy for Management of the 
Airports is being submitted to the Section 80 
Committee-Corporate Services for 
consideration of the suggested options. 


Adverts are ready to procurement of service 
providers to assist in the development of a 
Model for management of the Utilities 


• Wire-less networks at Fan 
sites. 


Render effective IT 
services 


• Project initiated by the Communication forum. 
Forum chaired by the ED: SPED. 

• This independent project initiated at the forum 

• To date no information was given to this 
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department on the location of the fan sites 

• No clear direction has been given on the 
direction of the program, the requirement, 
expectation and vision 

• No funds is available on the IM Department's 
current votes 

Plan and provide for 
effective efficient and 
sustainable road 

infrastructure 

• Facilitation and coordination 
of the improvement of 
certain sections of the 
regional road network, e.g. 
parts of R82, re-alignment of 
R42. 

• The MMC have raised the matter with MEG 
for roads and Transport. The road might be 
budgeted in the next financial year. 

Plan and develop 
accessible, safe and 
affordable public 

transport systems and 
facilities 

• Develop Sedibeng ITP 
which guides how we 
manage public transport, 
airports, freight and 
waterways; and 

• Work with SARCC/Metrorail 
on the upgrading of the rail 
infrastructure. 

• On going regular contact with Service Provider 

• The service provider has presented an Fligh 

Level Overview of ITP during an IGR meeting 
dated the 25*^ Feb ‘10 

• For finalisation of the ITP critical challenges 

are: 

■ Resistance by the Taxi Industry for the 
collation of data for CPTR 

■ Commitment of funds to finalise this data 

■ Based on the above challenges the ITP is 
not yet completed 

• On-going discussion with PRASA have 
improved during both the Gauteng Rail 
Steering Committee & Gauteng Freight 

th th 

Logistical Forum convened on the 11 & 15 
Feb '10 respectively. 

• Participation in these meetings showed a 
significant progress in relation to areas of co- 
operation with PRASA 

• The Department developed an interface with 
both PRASA, Matro-rail & Intersite although 
there are internal problems due to their 
restructuring process 

• Through Intersite Vereeniging Railway Station 
has been earmarked for refurbishment as per 
Rail Station Planning Precinct 

Effective, Efficient, and 
Sustainable 
Infrastructure for Basic 
Services 

• Facilitate implementation of 
the Sedibeng Regional 

Sewer Scheme. 

• The site for the sewer plant has been 
identified and is in the process of concluding 
the land transfer agreement. 

• The funding requirement for the short term 
solution has been quantified and formal 
funding application has been forwarded to 
province. 

• The funding framework for the long term 
solution is to be completed during this 
financial year. 

Create healthy 

environment through 
effective environmental 

• Ensure the development and 
adoption of the Municipal 
Flealth Services Bylaws; and 

• Preparatory work to this effect is underway. A 
draft framework for the development has been 
developed. The project will get momentum as 
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health management 

• Establish an effective Air 
Quality Licensing Authority. 

soon as the definition of optimal MHS for the 
Region has been finalised. This deliverable is 
part and parcel of the MHS Strategy 
development process currently underway. 

Promote conservation 
of environmental 

resources and 

biodiversity 

• Develop and implement tree 
planting and greening 
initiatives. 

SDM has participated in the Arbor Week Events. 
The Sedibeng Township Wetland Clean Up And 
Rehabilitation Program (Alien plant vegetation 
removal and Ecosystem Improvement), has been 
submitted to Indaloyethu for funding. 

• Emfuleni Parks and Waste Management 
departments have been consulted and are 
keen to participate in the program 

Ensure the 

minimization of waste 
and the maximize 
recycling of waste 

• Pilot environmentally 
sustainable measures in 
respect of landfill site 
management. 

• the section 80 on environment, as well as 
environmental management in the region, 
were taken on a fact finding mission to 

Ethekwini Metro to view and learn on best 
practise models in waste management that 
includes land fill site management. 

Ensure effective, 

competent and 

motivated staff 

• PMDS Review; 

• Increase department 
capacity and reduce 
centralization of Labour 
Relations; 

• Institutionalize and 
implement the change 
engagement management 
programme of Batho Pele as 
follows:- 

■ Batho Pele Forum; 

■ Public Service Week; 

■ Africa Public Service Day; 

■ Batho Pele Day; 

■ Awareness; 

■ Unannounced visits; 

■ Batho Pele launch; 

■ Batho Pele Learning 

Network Internal; 

■ Know your service rights 
campaign; 

■ Distribute and display BP 

belief set and principles 
posters and charter at all 
SDM buildings and 

community centers; 

■ KHAEDO Project; and 

■ SDIP - Service Delivery 

Improvement Plan. 

• Policy review is process (gaps identified 15%) 

• Labour relations training undertaken for 
managers, supervisor and union 
representation. 

• The following was undertaken: 

■ Attended Batho Pele Forum; 

■ Public Service Week; 

■ Africa Public Service Day; 

■ Awareness; 

■ Unannounced visits; 

■ Batho Pele launch; 

• Batho Pele Learning Network 

• Know your service rights campaign. 
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Facilitate access to 
relevant information 
and Promote 

knowledge 

• Establish Skills Forum; 

• Promoting KM policy to SDM 
and its Locals; 

• Establish Research Unit; 
and 

• Establish Key data sets for 
SDM and its Locals. 

• This is an area of poor performance as Skills 
Forum has not been established or revived if it 
ever existed, Intergovernmental Relations with 
Locals is almost non existent, and Research 
Unit has not been established but research 
work located all over the place in the 
institutions and the Key Municipal data sets 
have not been established and decided 
largely due to poor or non existence of 
Intergovernmental relations on Knowledge 
Management. 

Ensuring a corruption 
free municipality 

• Develop and implement an 
approach to address the 
non-technical skill gap in 
Licensing Service Centers. 

• There has been no progress in licensing 
management to identify and undertake 
management development programmes 
although opportunities have long been made 
available. 

Build high level of 
stakeholder relations 
and effective 

communications and 
branding 

• 2010 marketing; 

• Marketing Vaal 21 ; 

• FIR Month Programme to 
Flagship Event; and 

• New Website usage. 

• Marketing of our 201 0 Offerings has been 
successful with Adverts and Media buy in 
magazines, in tourist information desks at the 
Airports, in daily and weekend newspapers. 

• Vaal 21 Marketing has become permanent in 
all publications and promotional material 

• New website was developed and is live now 
more informative and updated on regular 
basis 

Vibrant Democracy 

• Hosting of SALGA Inter- 
municipal games; 

• Establishment of SDM Anti- 
Fraud and Corruption 

Hotline; 

• Establishment of a Resource 
Centre for Councillors; 

• Establishment of a Media 
Centre; 

• Vaal 21 Initiative; 

• Support and facilitate 

• Sedibeng District Municipality successfully 
hosted 2009 O.R Tambo games at the Isak 
Steyl Stadium in Vanderbijipark, with SRAC 
Provincial Department participating in these 
games for the first time. Facilities used 
throughout the games were of high standard. 

• Assistant Manager: Risk has been appointed 
in the Office of the Municipal Manager, in 
order to fast track the process of establishing 
and managing this process. 

• Floor spaces for the library services including 
the work station have been allocated. 

• Procured computers and furniture 

• Working with the Office of the MEG for Local 
Government and Housing to revamp the Vaal 

21 River-City Project. 

• The Political and Technical Steering 
Committees of the Vaal 21 initiatives have 
collapsed due to the non commitment from 
the Fezile Dabi municipalities, however the 

SDM and its Local Municipalities are 
continuing with the identified projects through 
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implementation Youth 
development programmes / 
initiatives e.g. participation 
in elections, institutional 
arrangements “forums”, 
leadership development etc; 


the Precincts Development. 


• Council Welfare and Support Officer have 
been appointed. 


• Implement capacity building 
initiatives for the Executive 
Mayor, PMT & Members of 
the Mayoral Committee; 


• A provincial SALGA capacity Building 
Coordinating Structure has been set-up 

• Scheduled councillors for EMLMDP (UP) and 
gender programme (DBSA) through SALGA 


• Development of an SDM 
International Strategy; 


• Key Commemorative 
events; and 


• Switzerland Football Association and Voire to 
set up Base Camps in the District for the 
2010 FIFA Soccer World Cup as expression 
of our International Strategy 

• Research for the strategy completed. 

• Strategy in the process of being developed 


• Stakeholder relations. 


• Successfully executed all Commemorative 
event, such as : 

• September 03 Vaal Uprising 

• March 21 Sharpeville Massacre 

• June 16 

• Boipatong Massacre 

• Sebokeng Nangalembe Massacre. 

• Successfully executed the Journey of the 
Living with Victims of Massacres in Sedibeng 


Ensure 

participation 






public 




Governance model • 

pertaining to the separation • 

of powers between council 
and the executive with aim 
of strengthening oversight 
and accountability; 


There is continuous communication with IGR 
Stakeholders. 

1) visit to City of Johannesburg was undertaken 
Presentation on separation of powers was 
made at Eastern Cape Speakers Forum and 2 
delegation attended 


Tool to measure deepening 
democracy; 


Ward based planning 
system for decentralized 
planning in the local 
municipalities - Pilot project 
on Ward based I DP for 
Lesedi Local Municipality; 
and 


• Public Participation meetings/ briefings were 
conducted during the financial year targeting 
various stakeholders. 

• Roving public hearing on gender policy and 
strategy 

• Compiled the first quarterly ward committee 
report 

• Scheduled councillors for EMLMDP (UP) and 
gernder programme (DBSA) through SALGA 

• Took part in Ward Based participation forum 
discussions 

• Six (6) new group of councillors have been 
enrolled in the ELMDP & four (4) took part in 
Gender Mainstreaming training programme by 
SALGA and a provincial SALGA capacity 
Building Coordinating Structure has been set- 
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STRATEGY 

PROJECT 

PROGRESS 


• Petition Management 

System - Electronic log-in 
system for service delivery 
complaints/requests. 

• Piloted Emfuleni will be used 

• To be introduced in the next financial year as 
budgeted 

• A deferred petition report was noted by Council 

• 2005/2006 & 2006/2007 MPAC reports were 
prepared and submitted to the council for 
approval 
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6.10 FLAGSHIP PROJECTS 

The Vaal 21 initiative will be driven through a series 
of flagship projects which individually and 
collectively aim to: 

• Enable development e.g. a new regional 
sewer works, an air quality management 
plan and enabling upstream and 
downstream manufacturing in t 
he mineral and energy sector; 

• Accelerate growth e.g. new Heineken 
brewery, upgrading the R57, upgrading the 
airfields in Parys and Kroonstad; 

• Promote urban renewal e.g. Sharpeville 
heritage, sports and recreation precincts, 
Evaton Renewal, and beautification of 
various townships as well as CBD renewal; 

• Promote tourism and leisure e.g. 
Development of an urban waterfront 

• (Vereeniging & Sasolburg), Vaal Dam and 
Vredefort Dome developments; and 

• Some of the flagship projects are already 
being undertaken, others are in planning 
and some are proposed. Some are the 
responsibility of local government, others of 
partnership between different spheres of 
government and others are private sector 
projects. The list is not a cast in stone, but 
can be added on from time to time. 

6.10.1 Sharpeville and Vereeniging Precinct 
Framework 

Since the previous cycle of Integrated Development 
Plan (IDP), the district has further taken the 
approach of linking precinct development with 
townships precincts as a priority focus. The precinct 
urban development framework (known as Arup 


document, 2008) is approved and aligned with the 
IDP. It is outlining the development trends of the 
district urban areas and the proposed approach to 
future urban development in Sharpeville and 
Vereeniging. This will encourage coordinated urban 
development and improved economic growth in 
these urban areas. 

Urban renewal and framework is also looking at 
development adjacent to rivers and corridors. The 
status quo, feasibility analysis and business plans 
(technical assistant) will ensure that land 
development along the rivers and streams in 
Sedibeng are in compliance with all legislation and 
policies and that they are viable. Thus, status quo 
analyses and evaluation of existing land use 
management and development control policies for 
local municipalities and adjacent neighbouring 
municipalities is necessary (consultants have been 
appointed for this task) for Sharpeville and 
Vereeniging. 

Phase 1 : Proposed Urban Framework 

On the basis of the framework mandate, its various 
consultation and investigations, the three precinct 
projects listed and pictured below were identified 
and included in the IDP (Heritage, Civic, and 
Waterfront): 

• Regeneration of Civic Precinct in 
Vereeniging CBD; 

• Development of three interrelated precinct 
spaces in Sharpeville, namely: 

o Heritage precinct in vicinity of 
Sharpeville Monument; 
o Sport and recreation precinct in vicinity 
of George Thabe Stadium; and 
o Recreation precinct along shores of 
Sharpeville or Kwa-Dhiomo dam. 
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• Development of four related waterfront 
projects along the Vaal River In the vicinity 
of Vereeniging namely: 

o Upgrading Dickenson Park; 
o Development of Business Park to the 
Immediate left of Dickenson Park; 


o Development of Iconic water tourism 
hub left of R59 Bridge; and 
o Development of broad walk stretching 
to both sides of the River between 
Riviera Hotel and R59 Bridge. 



ZONES or 
Devp.orwofT 

1 CMC Pr«cM 

2 1 'ctWicg ^eclncl 

a VMHeHtQnl PrccMt 


Map 3: Zones of Development Showing 3 Precincts 

The document Identifies Important linkages between these precincts so that they not only contribute Individually 
but also collectively to urban regeneration, building sustainable communities and overcoming the legacies of 
apartheid planning to, contribute towards building a single city facing the river. According to the approved 
framework, all the precinct projects are planned to be sustainable. Three reasons as listed below. 



Map 4: Linkages between Precincts 
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• Firstly, it will : 

o Contribute to redressing the legacy of 
apartheid. They will be catalysed to 
overcome apartheid settlement patterns 
and will contribute to provide redress to 
communities who suffered from the brunt 
of apartheid exploitation and repression in 
the struggle for freedom in South Africa; 

o Contribute to achieving the political 

mandate of the Council in particular in 
relation to job creation, development and 
the building of sustainable communities; 

o Be people-centered: enable people to 

have free and open access to all 
amenities as well as being “organic”, 
relating to local experiences and history; 
and 

o Contribute to the successes of the 

Sedibeng 2010 strategy and leaving 
behind a lasting legacy. 

• Secondly, it will be: 

o Economically sustainable, not becoming a 

“white elephant” but instead being able to 
contribute to the economic development 
of the area; 

o Institutionally sustainable, not creating 

obligations on local government which 
does not have the capacity to deliver or 


which will require local government to 
devote a disproportionate amount of 
resources to; and 

o Environmentally sustainable, promoting 
the reuse and recycling of existing 
resources (e.g. grey water) using renewal 
resources (e.g. solar energy) where 
possible and embracing environmentally 
friendly design principles (e.g. maximising 
the use of natural light). 

• Thirdly, it is: 

o Visionary: They aim to have iconic and 
memorable features for local residents to 
have pride in for visitors to want to 
experience; 

o Fundable: They are not overly ambitious 
and are designed to attract public and 
private funds; and 

o Phaseable: Some may not be able to be 
completed in one phase but will be 
designed so that they can be completed 
and/enhances sequentially. 

Phase 2: Below are the Final Urban Designs 

Phase 2, which is aimed at detailed urban design 
planning and preparation of the implementation 
phase has come up with the following proposed 
development descriptions of each precinct. 
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6.10.2 Civic Precinct in Vereeniging CBD 


Concept Design for Civic Precinct 



Civic Precinct 


Map 5: Concept Design for Civic 
Precinct 


6.10.3 Heritage Precinct 

Concept Design for Heritage Precinct 
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Map 7: Concept Design for Heritage 
Precinct 


Detaiied Design for Civic Precinct 



VEREENIGING CIVIC PRECINCT 


Sedibeng 2010 upgrade 


Map 6: Civic Precinct in Vereeniging 


Detaiied Design for Heritage Precinct 



Map 8: Detaiied Design for Heritage 
Precinct 


Our area, our people, our institution and service delivery 


154 



Detailed Design for George Thabe Stadium - part of Heritage Precinct 
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VERSION 0,2 


Map 9: Detailed Design for George Thabe Stadium 
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VERSION 0.2 


George Thabe Sports Precinct 

and basic Mivicas proviemn 


Detailed Design for Sharpeville/Kwa Dhlomo Dam - part of Heritage Precinct 


SEDIBENG 2010 UPGRADE SHARPEVILLE DAM PRECINCT 28 JAN 2009 

VERSION 0.2 



Views of the Brewery in relation to amphitheater: 



0 
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Sharpeville Dam Precinct 


VERSION 0.2 


Map 10: Detailed Design for Sharpeville/Kwa Dhlomo Dam 
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6.10.4 Waterfront Precinct 


Concept Design for Waterfront Precinct 



Waterfront Precinct 

Map 1 1 : Concept Design for Waterfront 
Precinct 

6.1 1 Extension of the Precinct Deveiopments 


Detaiied Design for Waterfront Precinct 



URBAN DEVELOPMENT PROPOSAL- PARK PROPOSAL 


D ST 


Map 12: Detaiied Design for Waterfront 
Precinct 


Technical Assistance was granted by the NDPG to further investigate the possibility of creating an urban 
framework for the township selected below. The investigation should demonstrate business case/investment 
strategy. The end result of the study is to develop a business plan that is bankable in order to create precincts 
development partially funded by NDPG and leveraging through Private Sectors. 



West Rand 
District 
Municipality 


Ekurhuleni 

Metro 


Mpumalanga 

Province 


Mpumalanga 

Province 


Kwazenielle 

Oubohed: 2000 
PoPbUtton. 14.000 


City of Johannesburg 
Metro 


Ekurhuleni 

Metro 


• Meyerton 


Map 13: Extension of Precinct Deveiopments 
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• New facilities 


JAMESON PARK 


©'■ 
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A. Transport Node 

B. Retail Node 

C. Retail Node 

D. Retail Node 

E. Transport Node 

F. Civic Node 

G. Retail Node 

H. Communit/ Node 

I. Sports Node 
j. Recreational 
K. Civic Node 

L Educational Node 
H. Transport/Retail Node 

N. Agricultural Node 

P. Educational Node 

Q. Community Node 
OExisting Refurbishment 

Existing Refurbishmnet 
5 new facilities 
#New facilities 


A. Transport Node 
8. Retail Node 
C Retail Node 

D. Retail Node 

E. Transport Node 
f. Civic Node 

G. Retail Node 

H. Community Node 

I. Sports Node 
j. Recreational 
K. Civic Node 

L Educational Node 

M. Transport/Retail Node 

N. Agricultural Node 

O. Agricultural 

P. Educational Node 

Q. Community Node 
OExisting Refurbishment 

Existing Refurbishmnet 
S new facilities 


IMPUMELELO 


A. Educational Node 

B. Retail Node 

C. Transport Node 

D. Agricultural Node 

E. Reaeational Node 

F. Cultural Node 

G. Sports Node 

H. Retail Node 

I. Retail Node 

j. Transport Node 
K. Retail Node 
L Civic Node 

M. Reaeational Node 

N. Retail Node 

O. Residenoal Node 
OExisting Refurbishment 

Existing Rehjrbishmnet 
S new facilities 


Phase I 
Phase 2 
Phase } 
Phase d 


IMPUMELELO 


Phase I 
Phase 2 
•• Phase 3 
— Phase d 


Ratanda 

Ratanda is an old established township in Lesedi. 
While significant upgrading and provision of basic 
services has occurred, the need now exists to 
concentrate government and community 
infrastructure along a corridor and create a 
‘township CBD”. A design framework for the 
earmarked area is required, followed by business 
plans for proposed community infrastructure, 
including the: 

• Upgrading of Ratanda Stadium and 
environs into a multi-purpose sport and 
recreation facility; 

• Building Ratanda exhibition and monument 
into an iconic and professionally run 
exhibition centre. 


• Converting the Ratanda Multi-purpose hall 
into an arts, culture, indoor games and 
cinema complex; 

• Upgrade Ext 7 Sport grounds though 
installing improved lighting and developing 
a youth centre with extra facilities; and 

• Improve the link roads with improved 
lighting, street furniture etc. 

Impumelelo, Jameson Park and Kwazenzele 

These are three small areas in Lesedi which either 
lack or have dilapidated economic, community and 
social infrastructure. Design frameworks are 
required to pull together existing facilities into hubs 
or nodes which can include sport and recreation 
facilities, a government services hub and a multi- 
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purpose hall, with a focus on providing activities for 
young people. 

Evaton 

The Evaton Renewal project (ERP) commenced In 
2004/5 financial year as one of the two urban 
renewal projects Implemented by the Gauteng 
Provincial Government. It covers the greater 
Evaton, Sebokeng Zone 3, 6, 7, Beverly Hills, 
Evaton West, Palm Springs, Evaton North, and 
Evaton, Small Farms. As part of Its turnaround 
strategy, the ERP re-engIneered the project In the 
current financial year so that It could be properly 
positioned to address the fundamental Issues of the 
people of Evaton. 

This Involves the reviewing of strategies and 
priorities so that the process of change could be 
accelerated and the outputs thereof become visible. 
The strategic approach and the overall planning for 


the Evaton renewal project have been completed. 
The Evaton urban renewal Is an ongoing 
programme spearheaded by the Gauteng 
Department of Housing. The Renewal Master plan 
consists of precincts developments. The Master 
Plan has broken the overall project Into several 
Precincts. These Include the Eastern, Western, 
Government / Sports and Heritage Precincts. 

The Roads Paving Project within the Evaton Urban 
Renewal Programme Is for selected roads and Is 
not for the construction of the roads, but for the 
associated paving along the following roads: 

• Stirling - 1600m 

• Union Rd - 2700m 

• 1st Ave- 2300m 

• Hamilton - 2300m 

• Easton Rd - 3500m 
TOTAL = 12,400m. 





RfTEmON PONDS 


2 LEKOA STREET IMPROVEMENTS 


3 AMPHITHEATEFWmLARGESCHEN 


CANOPIES FOR FOODVENDORS 


5 RENOVATEDSPORTSFiaO 


6 CRICKCrGROUND 


7 SWIMMING POOL 


9 FIRE STATION 


11 PLAYGROUNDS 


12 COMMUNITY GOLFCOUfiSE 


13 HYDROPONICS PROJEa 


ENVIRONMENTAL WETUND PARK 


15 REST AREA (WATER AND SHADE) 


Detail of Boipatong Park Concept Plan Boipatong street network and recommended 

new links. 
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Boipatong 

In Boipatong, an urban design framework is required to guide the deveiopment of the foliowing proposed 
interventions: 


• Upgrading of roads including the route of the Boipatong massacre to include paving, street lighting, 
memorial stones and heritage information kiosks. 

• Regeneration and rehabilitation of the wetland to include a park, soccer fields and possible other 
projects, including urban agriculture and/or monuments/public art 

• Upgrading of cemetery and other community facilities in the environs. 

• Integration of the heritage project already under way by DPTRW into the above. 


Funds could then be sourced from the Gautrain CSI budget for the CAPEX. 



1 REVITALIZED CIVIOCOMMERCIAL HUB 


2 MATHEWS STREET IMPROVEMENTS 


3 DUBE STREET IMPROVEMENTS 


4 MPUMELELO BUSINESS CENTER 


5 NEW COMMERCIAL SPACE (CONCEPTUAL) 


6 PARK AND SPORTS FIELD 


EXISTING BUILDINGS 


NEW BUILDINGS 


In Bophelong, a design framework is required for the R57 corridor and then proposals and business plans for the 
following along the corridor which, can be implemented in partnership with the private sector including Arcelor 
Mittal: 

• Improved pedestrian, safety including a possible pedestrian bridge 

• Gateway to Vanderbijipark/Bophelong on the North West side of the corridor 

• Soccer fields/parks/urban agriculture along the strips of land between the R57 and Bophelong 

• Trading places and/or taxi rank along the corridor 

• Public art, greening and other forms of beautification which will make the corridor an attractive entrance 
to the Vaal, bearing in mind that the road leads to the hospitality areas along the Vaal River. 
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Sebokeng 


Mamello 


In Sebokeng, three areas have been identified for 
potential precinct development. These are: 

• Zone 17 as a 

retail/commercial/hospital/transport hub due 
to the presence of Sebokeng Hospital, taxi 
rank and other retail facilities 

• Zone 14 as a cultural/sport hub due to the 
presence of a theater and sports complex 

• Zone 1 1 as a social/community hub due to 
plans by the Gauteng Department of Social 
Development to build an ECD and elderly 
centre in this area. 

Already, the Department of Housing 20 Prioritised 
Township Programme has developed a concept 
design for Zone 17. This would need to be further 
investigated in terms of feasibility and business 
plans developed. 

In respect of the other areas, the precinct plan 
would need to be developed, their feasibility 
established and then business plans developed 
which could be funded by NDPG, other spheres of 
government and the private sector. 


Mamello is a small township/informal settlement on 
the banks of the Vaal Dam. While there have been 
plans to move the informal settlement, the 
predominant view at the moment is to relocate it to 
an identified area within the established township of 
Vaal Marina. 

An urban design framework is required, followed by 
proposals for community and social infrastructure to 
upgrade the area into a proper community. Some of 
the business plans would be funded by NDPG, but 
other funding sources could also be sourced. 

Lakeside/Doornkuil 

Lakeside is an RDP dormitory town adjoining 
Evaton in Midvaal. Doornkuil is a proposed new 
affordable housing development by a private sector 
developer (Basil Read and Old Mutual). They are 
planning to build 18 000 affordable housing units. 

There are a number of urban and environmental 
management issues that need to be addressed to 
ensure that this area is developed into an integrated 
and sustainable community. 
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6.12 Regional Sewer Scheme 

6.12.1 Challenges of Sanitation Services Facing 
the Region. 

The Sedibeng region is growing faster than 
anticipated because development and developers 
have started moving south of Johannesburg. The 
challenge is that the sewer capacity of the region is 
currently unable to contain the present needs, let 
alone the future ones. 

The sewer system of Emfuleni and Midvaal is 
currently running at its full capacity, meaning that 
any breakdown due normal mechanical and 
maintenance needs reduces the system capacity 
thereby resulting in effluent treated not to the 
required standards. 

Rand Water, in consultation with DWAF, placed a 
moratorium on development in the region until the 
sewer system capacity is increased in size to cater 
for the current needs and future growth. 

Importance of a Regional Sewer Development. 

The Sedibeng GDS has put forward some ambitious 
development strategies that support a 20 to 25 year 
vision. Some of the strategies have been translated 
into strategic programmes named (Urban, River, 
and Township) Precincts Development and Vaal 21. 
The challenge is that these programmes can only fly 
if their corresponding development potential can be 
supported by the sewer system capacity of the 
region. Given the challenges of sanitation services 
described above, it means that the Sedibeng 
Regional Sewer Scheme project has to happen for 
the Sedibeng GDS to materialize. 


The Sedibeng Regional Sewer Scheme (SRSS). 

The planning of the SRSS is far advanced wherein 
service providers have been appointed to tackle the 
issues of technical, institutional and financing. 

The proposed design capacity of the new Waste 
Water Treatment Works (WWTW) of the SRSS is 
150 Ml/day for a lifespan of 2025. The preliminary 
cost estimates at February 2009 is R 1.27 billion 
(excluding Fees and Vat) or R 1.62 billion (including 
Fees and Vat). The site for the proposed WWTW 
has been identified and approved for further 
technical work, e.g. geotechnical studies. 

The recommendation received is that the design 
and construction of the new WWTW need to 
commence as a priority and that this work needs to 
be done in the 2009/10 year. The construction of 
the new works needs to be in units of 50 Ml/day, 
staggered to spread the cash flow. 

6.12.2 Clean Air 

Air Quality Management in the Region: 
Challenges, Impacts, Development, and 
Remedial Actions. 

Air quality and its management are important as it 
affects factors of life such as the environment and 
the health of its inhabitants. For example, acid 
deposition, smog, atmospheric ozone loss and the 
much aired greenhouse effect are some of the 
drastic effects of air pollution and poor air quality on 
the environment. The human health effects of poor 
air quality are far reaching, but principally affect the 
body’s respiratory system and the cardiovascular 
system. The health effects caused by air pollutants 
may range from subtle biochemical and 
physiological changes to difficulty in breathing, 
wheezing, coughing and aggravation of existing 
respiratory and cardiac conditions. 
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Air quality management is thus crucial as it is 
primarily the minimization, management and 
prevention of air pollution, which aims to improve 
areas with poor air quality and maintain good air 
quality throughout. 

DEAT is responsible for regulating all industries and 
other enterprises undertaking so-called “scheduled 
processes”, i.e. processes listed in the second 
schedule to the Atmospheric Pollution Prevention 
Act (APPA, Act No. 45 of 1965) which has the 
potential to release significant quantities of 
pollutants to the atmosphere. 

The Minister of Environmental Affairs and Tourism 
declared the Vaal Triangle Airshed as the first 
national priority area in terms of section 18(1) of the 
Air Quality Act (Act No. 39 of 2004). The Vaal 
Triangle Airshed Priority Area (VTAPA) was 
declared as a priority area due to the concern of 
elevated atmospheric pollutant concentrations 
within the area, especially fine particulate matter. 

In terms of section 15(2) of the Air Quality Act each 
municipality is required to develop an Air Quality 
Management Plan (AQMP). Such a plan must be 
included in the municipality’s integrated 
development plan as contemplated in Chapter 5 of 
the Municipal System Act (Act No. 32 of 2000). 


Sedibeng’s AQMP will thus have to achieve the 
following objectives: 

• Improve ambient air quality; 

• Reduce negative impacts on human health 
and environment; 

• Address the effects of domestic fuel 
burning; 

• Address the effects of emission from 
industrial sources 

• Address effects from emission from any 
point or non-point sources of air pollution; 

• Implement the republic’s obligations in 
respect of international agreements; and 

• Give effect to best practice in air quality 
management. 

The projects that have been proposed for inclusion 
in the 2009/10 IDP for the realization of the above 
objectives are i) the development of the Sedibeng 
AQMP, ii) the development of the Sedibeng AQMP 
Bylaws iii) the development of the Infrastructure 
Asset Management Plan for the Sedibeng air quality 
stations, iv) the establishment of the Air Quality 
Management System in the SDM and the Locals. 
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Chapter 7 

Key Deliverables and Flagship Projects 

for 2010/11 
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7. KEY DELIVERABLES AND FLAGSHIP PROJECTS FOR 201/11 


7.1 Vision 

The Sedibeng District Municipality is an innovative, dynamic, developmental Government that consistently meets 
and exceeds the expectation of the communities and various stakeholders it serves. 

7.2 Mission 

Its mission is the creation of a local government dedicated to the provision of quality services in an effective, 
efficient and financially sound manner by: 

• Promoting the Batho Pele principle. 

• Ensuring cost effective and affordable service delivery. 

• Monitoring and developing staff to ensure consistently high work output. 

• Adhering to good governance and sound management practices. 

• Developing a culture of accountability and transparency. 


7.3 Key Priority Areas for 2007 - 2011 

Although our KPAs remain the same as adopted in the 2007 - 11 IDP, we revise our strategies and key 
deliverables to ensure that our IDP remain relevant to the changing circumstances and challenges of our region. 
In this section we identify the key STRATEGIES and DELIVERABLES for each priority area. 

7.3.1 Revised Strategies and Deiiverabies for 2010 -2011 

This is the heart of the IDP since it sets out what the SDM will be doing in the next four years with a focus on the 
2010/1 1 financial year. In many instances our deliverables remain the same as in the previous year. However in 
some instances as new issues and revised priorities arise, as discussed in the introduction, some deliverables 
have been revised. 

7.3.1 .1 Reinventing our Economy 

There are six strategies identified to guide implementation of key deliverables to reinventing our economy in 
the Sedibeng region through consolidating the existing sectors and exploring new sectors of growth. 

7.3.1 .1.1 Strategy: Support the Consoiidation and Expansion of the Metai, Energy and 
Construction Sectors 

Eleven key deliverables were identified to ensure successful implementation of the strategy to support the 
consolidation and expansion of the metal, energy and construction sectors. The implementation of these 
deliverables will continue in the 2010/11 financial year and will include the following: 


• The SDM District Wide Incentive Policy will be implemented in the 201 0/201 1 financial year. 

• Develop a brochure to market the District Wide Incentive Policy 

• Establish a forum within the steel industry; 

• Establish the Energy Sector Forum. 

• Establish the Construction Sector Forum. 

• Explore and if feasible initiate and support the establishment of an Industrial Development Zone; 

• The engagement on Vaal 21 initiatives must be followed up; and 
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• Development of a Steel Industry Sector Strategy. 

• Develop and conclude the Construction Sector Strategy. 

• Together with TIE develop the Energy Sector Strategy. 

• Coordinate with the parastatals for the up and down stream economic opportunities. 

7.3.1 .1 .2 Strategy: Promote and Develop Tourism and Leisure Sectors 

Seven key deliverables were Identified to ensure successful Implementation of the strategy to promote and 
develop tourism and leisure sectors. The Implementation of these deliverables will continue In the 2009/10 
financial year and will Include the following: 

• Conclude tourism signage; 

• Conclude establishment of Regional Tourism Organization; 

• Support the Regional Tourism Organization (RTO); 

• Grow all tourism products together with private sector and other spheres of government (focus on leisure 
activities In addition to water tourism) 

• Promote Business Tourism In the area; 

• Implement Tourism and Accommodation plan In partnership with private sector; 

• Implement tourism marketing plan linked to Vaal 21 Initiative and brand. 


7.3.1 .1 .3 Strategy: Promote and Deveiop Agricuiture Sector 

Fourteen key deliverables were Identified to ensure successful Implementation of the strategy to promote and 
develop agriculture sector. The Implementation of these deliverables will continue In the 2010/11 financial year 
and will Include the following: 

• Identify suitable land crops for value adding agricultural activities and agricultural hubs and Implement In 
partnership with Rand Water and local municipalities and with expertise from ARC and other agricultural 
organisations and Institutions; and 

• Identify suitable and strategic land for emerging farmers and ensure optimal use of It. 

• Facilitate funding for strategic value adding agricultural projects and agro-processing projects. 

• Increase capacity and training programmes for existing potential projects. 

• In conjunction with the locals and other spheres of governments facilitate the establishment of an all 
Inclusive Representative Sedibeng Farmer’s Forum. 

• Support the process of land restitution and establish post settlement programmes for new land owners. 

• Identify and audit all the beneficiaries of land restitution and develop tailor made programmes/interventions 
on all cases. 

• Continuously engage the Vereeniging Fresh Produce on opportunities of supply of produce by emerging 
farmers. 

• Establish a stakeholder forum of farmers, Vereeniging Fresh Produce, Vereeniging Fresh Produce Market 
Agents, and agricultural cooperatives. SUB 

• Link the agricultural strategy and activities to the Vereeniging Fresh Produce Market Turnaround Strategy. 

• Create an enabling environment for emerging farmers to access other broader food supply chain markets. 

• Develop capacity and Information programmes for Fresh Produce Market access for emerging farmers. 
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Facilitate training of emerging farmers and co-operatives. 

Review and implement the outcomes of Sedibeng Agricultural Summit. 


7.3.1 .1 .4 Strategy: Promote Opportunities for Increased Inciusivity in the Economy 

Nine key deliverables were identified to ensure successful implementation of the strategy to promote 
opportunities for increased inciusivity in the economy. The implementation of these deliverables will continue in 
the 2010/1 1 financial year and will include the following: 


• Coordinate and facilitate training programmes for SMME’s including the Gauteng Enterprise Propeller 
(GEP), Department of Labour, Tourism Enterprise Project (TEP) and relevant Sector Education and 
Training Authorities (SETA’s); 

• Liaise with the private sector to give effect to economic and capacity building opportunities by linking 
SMME’S and cooperatives to such programmes; 

• Develop and implement a concept of ‘Business Week’ to segment and organize parallel tracks, varied 
exhibitions needs for general, different industries and business needs; 

• Implement the Sedibeng BBBEE Summit outcomes and resolutions; 

• Sedibeng District Municipality’s LED and Treasury Clusters to facilitate in partnership with other agencies a 
training and capacity for SMME’s, Cooperatives and emerging farmers. 

• Facilitate for the establishment of a United Sedibeng Business Forum; 

• Facilitate and mediate in the divisions and problems affecting NAFCOC Sedibeng. 

• Ensure that the SDM supply chain policies, procedures and practices facilitate procurement to SMMEs, 
Cooperatives and BBBEE. 

• Identify DTI Products aimed at empowering and capacitating SMME’S and Cooperatives for an increased 
inciusivity in the economy. 

7.3.1 .1.5 Strategy: Ensure Integrated Economic Development and Investment through the 
Vaal 21 Initiative 

One key deliverable was identified to ensure successful implementation of the strategy to ensure integrated 
economic development and investment through the Vaal 21 initiative. The implementation of this deliverable will 
continue in the 201 0/1 1 financial year and will include the following: 

• Ensure integrated economic development and investment through the Vaal 21 initiative. 

7.3.1 .1 .6 Strategy: Consolidate, Review and Monitor the SGDS 

Four key deliverables were identified to ensure successful implementation of the strategy to Consolidate, review 
and monitor the SGDS. The implementation of these deliverables will continue in the 2010/11 financial year and 
will include the following: 

• Complete the second Generation GDS and identify projects aligned to Vaal 21 projects; 

• Market and promote the SGDS with stakeholders, communities and investors locally, nationally and 
globally; 

• Establishing an appropriate forum and programmes to conduct a skills profile for the region, and the 
development of a plan to ensure a better match between skills demand and supply; and 

• Monitor and periodically review progress on the implementation of the SGDS. 
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7.3.1 .2 Renewing our Communities 

There are three strategies identified to guide implementation of key deliverables to renewing our communities 
in the Sedibeng region through the provision of basic services, regeneration and property development to 
improve the quality of living for all. 


7.3.1 .2.1 Strategy: Ensure Integrated Spatiai Deveiopment Pianning and Promote Good Land 
Use Management 

Ten deliverables were identified to ensure successful implementation of the strategy to ensure integrated spatial 
development planning and promote good land use management. The implementation of these deliverables will 
continue in the 201 0/1 1 financial year and will include the following 

• Ensure the ongoing and updating implementation of a Spatial Development Framework for the Region in 
such a way that it guide and direct long-term development and inform Master Plans for services; 

• Ensure that the urban edge proposals are accepted by GPG and included in future land use planning; 

• Develop and manage a Geographical Information System for the SDM which can be integrated to and 
be supportive of Emfuleni, Midvaal and Lesedi Local Municipalities; 

• Facilitate and coordinate District-wide GIS and Land Use workshops and training with local 
municipalities. 

• Engage with all stakeholders on Land Use Management in conjunction with locals; 

• Support local municipalities to implement consolidated Town Planning Schemes; 

• Facilitate local land use management Tribunals in support of the land developments in the local 
municipalities. 

• Support Local municipalities in land use applications to promote good land use. 

• Align deliverables to new Planning Act (GDPA) and ensure compliance; and 

• Change Urban Edge process in line with continuous motivation, assessment and review method. 


7.3.1 .2.2 Strategy: Promote Residential Development and Urban Renewal 

Twelve key deliverables were identified to ensure successful implementation of the strategy to promote 
residential development and urban renewal. The implementation of these deliverables will continue in the 
2010/1 1 financial year and will include the following: 


• Facilitate and coordinate workshops on the implementation of the MFIDP to facilitate future housing 
development & ensure inclusionary housing provisions within the District as well as unblock problems at 
places like Mamello, River Glen, etc.; 

• Coordinate and facilitate the technical steering committee meetings (including PRTs) with the Local 
Municipalities and GDLG & FI on regular basis. 

• Monitor progress of Flousing delivery projects the local municipalities within Sedibeng District 
municipality. 

• Facilitate, coordinate, monitor and evaluate housing projects in Sedibeng with GDLG&FI 

• Assist with queries of the beneficiaries by verifying beneficiary information on FISS 

• Compile statistics on housing delivery and progress on housing projects. 

• Facilitate the Evaton Regeneration Programme and implementation of projects together with Emfuleni 
and the Department Local Government & Fluman Settlements; 

• Facilitate the Top 20 Townships Programme especially with regards to spatial planning, infrastructure 
development and housing; 


Our area, our people, our institution and service delivery 


167 


• Coordinate and facilitate the implementation of Shack-Eradication Programme together with GDLG&H 
and all the Local Municipalities by funding and implementing the programme; 

• Move from Developing MHDP to implementation of MHDP; 

• Work in partnership with the local municipalities to implement a number of precinct or residential 
development projects including: 

o Developments under Emfuleni Local Municipality 

o Heritage Precincts Development at Sharpeville (heritage centre, constitution walk, cemetery 
o Recreation Precincts at Sharpeville (Dhlomo Dam and surroundings) 
o Sports Precincts at Sharpeville (George Thabe and its surroundings) 
o Wetland regeneration and park development in Boipatong 
o Upgrade of civic and commercial hub in Bophelong 
o Development of open space in Bophelong along R57 
o Creation of a cultural precinct in Sebokeng 
o A transit hub near Boipatong and 
o Development of a regional node in Sebokeng 
o Developments under Midvaal local Municipality 
o Precinct Development in Sicelo 
o Development under Lesedi Local Municipality 
o Development of retail, cultural, sports and transport precincts 
o A civic precinct in the CBD of Vereeniging; 
o Waterfront precincts along the Vaal River; 
o Heritage precincts at Sharpeville; 
o Heritage precinct and urban renewal of Boipatong; 

o A local development plan for the area in the surrounds of the Fresh Produce Market; and 
o Extension of Precinct Development projects to Evaton, Doornkuil and Ratanda 
o Facilitate tender processes in the precincts projects 
o Facilitate and coordinate precinct technical and political committee meetings. 

• A local development plan for the Doornkuil area in Walkerville. 

7.3.1 .2.3 Strategy: Plan for Effective, Efficient and Sustainable Infrastructure for Water and 
Sanitation Services, and Provision of Electricity 

Ten key deliverables was identified to ensure successful implementation of the strategy to plan for effective, 
efficient and sustainable infrastructure for water and sanitation services, and provision of electricity. The 
implementation of this deliverable will continue in the 2010/1 1 financial year and will include the following: 

• Facilitate the speedy implementation of the Sedibeng Regional Sewer Scheme to build a major new 
regional sewage plant that will serve the demand for sewer purification in the region, and to feed treated 
waste water into the Vaal River system; 

• Support the development of master plans for bulk services in conjunction with locals to plan for future 
demand for water, sewer, and electricity and consolidate into an integrated regional plan; 
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• Bring together the different authorities to improve the management of the Vaal River system; 

• Facilitate and coordinate the role of municipalities to address water conservation and water demand 
management. 

• Initiate a study to determine the extent of informal sanitation activities and its impact in greater Evaton 
area. 

• Facilitate and coordinate removal of informal sanitation activities which are bucket system and pit latrine 
toilets. 

• Ensure regional coordination and liaison in respect of basic services through inter-governmental relation 
forum. 

• Facilitate and monitor provision of free basic services in the district. 

• Facilitate and coordinate energy saving, and renewable energy programmes. 

• Attendance to Forums or meetings to advance regional strategy on renewing communities in the region. 

• Facilitate and coordinate common regional response to REDS 

7.3.1 .3 Reviving a Sustainabie Environment 

There are four strategies identified to guide implementation of key deliverables to reviving a sustainabie 
environment in the Sedibeng region through increasing the focus on improving air, water and soil quality and 
moving from a producer and receiver of waste to a green city. 

7.3.1 .3.1 Strategy: Ensure the Minimisation of Waste and the Maximize Recyciing of Waste 

Four key deliverables were identified to ensure successful implementation of the strategy to ensure the 
minimisation of waste and the maximize recycling of waste. The implementation of these deliverables will 
continue in the 201 0/1 1 financial year and will include the following: 

• Review and Update Integrated Waste Management Plan (IWMP) 

• Implement an Industrial Waste Exchange Programme (IWEX) 

• Develop and Implement Clean and Green Program 

• Facilitate and Support Implementation of Buyisela (Eco-Towns) Program in Emfuleni 

7.3. 1.3.2 Strategy: Create Healthy Environment through Effective Environmental Health 
Management 

Nine key deliverables were identified to ensure successful implementation of the strategy to create healthy 
environment through effective environmental health management. The implementation of these deliverables will 
continue in the 201 0/1 1 financial year and will include the following: 

• Development and promulgation of AQM bylaws 

• Ensure compliance to and the effective implementation of the SLA through good inter- 
governmental relations; 

• Development and promulgation of MFIS bylaws 

• Implementation of the MFIS Strategy 

• Establishment MFIS system through good inter-governmental relations. 

• Support the effective implementation of the Vaal Priority Area Air Quality Management Plan 
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• Support Implementation of Highveld Priority Area Air Quality Management Plans and Participate in the 
Multi-Stakeholder Reference Groups 

• Implement an effective Air Quality Licensing System in terms of the National Environment Management: 
Air Quality Act 

• Rollout of the “Clean Fires Campaign (Basa Njengo Magogo) in the Sedibeng Region 


7.3.1 .3.3 Strategy: Build Partnerships to Ensure Integrated Environmental Awareness, 
Planning and Management 

Seven key deliverables were identified to ensure successful implementation of the strategy to build partnerships 
to ensure integrated environmental awareness, planning and management. The implementation of these 
deliverables will continue in the 2010/1 1 financial year and will include the following: 

• Develop Energy and Climate Change Strategy for the Sedibeng 

• Develop a 2"'^ Generation Environmental Action Plan (i.e. EPoA) for Sedibeng 

• Implement an Industrial Qutreach Program 

• Implementation of an Education, Awareness and Qutreach Program 

• Facilitate and coordinate Bontle ke Botho Campaign (BkB) and Matshepo Khumbane (MTK) Program 
within Sedibeng 

• Implantation of Energy Efficiency Intervention in Municipal Buildings 

• Provide technical support on Energy Efficiency Measures for the Regional Sanitation Project 

7.3. 1.3.4 Strategy: Promote Conservation of Environmental Resources and Biodiversity 

Four key deliverables were identified to ensure successful implementation of the strategy to promote 
conservation of environmental resources and biodiversity. The implementation of these deliverables will continue 
in the 2010/1 1 financial year and will include the following: 

• Develop and Implement Clean and Green Program 

• Develop and Implement Sedibeng Biodiversity and Qpen Space Management Program 

• Implement Sedibeng township Wetland Clean Up and Rehabilitation Program (Alien Plant Vegetation 
Removal and Ecosystem Improvement) 

• Develop an Environmental Management Framework (EMF) and Plan for Sedibeng 


7.3.1 .4 Reintegrating our Region 

There are five strategies identified to guide implementation of key deliverables to reintegrating our region with 
the rest of Gauteng, South and Southern Africa through improving connectivity and transport links. 

7.3.1 .4.1 Strategy: Pian, Promote and Provide for Effective Efficient and Sustainabie Road 
Infrastructure 

Five key deliverables were identified to ensure successful implementation of the strategy to plan and provide for 
effective efficient and sustainable road infrastructure. The implementation of these deliverables will continue in 
the 201 0/1 1 financial year and will include the following: 

• Work with provincial government and local municipalities to align road planning to develop a Sedibeng 

Strategic Roads Framework which includes a prioritized list of regional roads for urgent development in 
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line with our Spatial Development Framework. This list of roads should include R82, R59, K1 1 and R42, 
Evaton Road (matanzima and evaton central). 

• Work with provincial government and the local municipalities to ensure that outdated signs are removed, 
new signs are installed and tourism signage is installed, and maintained for all tourist attractions in our 
region; and 

• Work with all relevant stakeholders on a “Signage Plan for 2010” for erection of permanent signs and 
temporary signs such as directions to parking areas, fan parks, advertisements and billboards; and 

• Ensure regional coordination and liaison in respect of road master planning through inter-governmental 
relation forum; 

• Coordinate between Province and Locals for the upgrading and tarring of township roads, particularly 
the 20 Townships Programme, the Siyakha Programme, and Evaton Renewal Programme, in 
compliance with government policies, e.g. EPWP. 

7.3.1 .4.2 Strategy: Plan and Develop Accessible, Safe and Affordable Public Transport 
Systems and Facilities 

Nine key deliverables were identified to ensure successful implementation of the strategy to plan and develop 
accessible, safe and affordable public transport systems and facilities. The implementation of these deliverables 
will continue in the 201 0/1 1 financial year and will include the following: 

• Ensure the implementation of the Public Transport Plan 

• Ensure the implementation of the Transport Infrastructure Plan. 

• Ensure the promoting water ways as form of public transport 

• Ensure the establishment of an effective Transport Planning Authority as required by the New Land 
T ransport Act. 

• Ensure the development of a proper transport planning methodology through good inter-governmental 
relations; 

• Work with the PRASA on the upgrading of rail infrastructure; 

• Develop and implement a turnaround strategy for our taxi ranks which should include: Improved 
maintenance; Certainty on ownership and management; Improved revenue generation through outdoor 
advertising and rental to local entrepreneurs and advertising; Linking taxi ranks to our programmes of 
urban regeneration; and 

• Identification of key intermodal facilities for upgrading and development as precincts/economic hubs 
including bus stops, Taxido Junction, Bophelong Rank and Mpumelelo Rank. 

• Promoting the Non motorized transport (NMT) 

7.3.1 .4.3 Strategy: Promote Efficient Movement of Freight 

Five key deliverables were identified to ensure successful implementation of the strategy to promote efficient 
movement of freight. The implementation of these deliverables will continue in the 201 0/1 1 financial year and will 
include the following: 
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• Develop and implement a feasible and appropriate freight facility including in possible partnership with 
the North West University and its partners; 

• Implement turnaround strategy proposals for Vereeniging and Heidelberg Airports; 

• Work with Spoornet to increase the use of rail for the movement of freight; and 

• Ensure the development of the Freight T ransport Management Plan 

• Work with various stakeholders to ensure the safety of freight, pedestrians and private cars along the 
R59 industrial corridor. 

7.3. 1.4.4 Strategy: Render an Efficient and Corruption Free Vehicie Registration and 
Licensing Service 

Twelve key deliverables were identified to ensure successful implementation of the strategy to render an efficient 
and corruption free vehicle registration and licensing service. The implementation of these deliverables will 
continue in the 201 0/1 1 financial year and will include the following: 

• Effective implementation and maintenance of the best practice model so that clients consistently receive 
better service and staff remain productive. 

• By June 201 1 have at least 50% of staff (cashier/clerks) capacitated in the field of examiners and the 
remainder by the end of the following financial year. 

• Develop and implement an approach to improve customer service and develop management skills. 

• Maintain and improve risk management which includes anti-fraud and corruption policies and plans 

• Acquire and implement management mechanisms to address cash management operations and 
activities 

• Facilitate the provision of a learner license examination hall and office accommodation at the 
Vereeniging License Service Centre. 

• Facilitate the provision of undercover waiting areas for clients at all License Service Centre’s 

• Ensure compliance to and the effective implementation of the SLA through good inter-governmental 
relations. 

• Support the establishment of a License Service Centre offering all the services in the northern area of 
Sedibeng. 

• Ensure full and effective implementation of the DMS system to address the record and filing problems in 
the LSC’s. 

• Adapt to and implement regulations and requirements of the OH&S Act. 

• Maintain onsite capacity and resources for effective Batho-Pele coordination and compliance. 

7.3.1 .4.5 Strategy: Improve ICT Connectivity in Sedibeng 

Three key deliverables were identified to ensure successful implementation of the strategy to improve ICT 
connectivity in Sedibeng. The implementation of these deliverables will continue in the 2010/1 1 financial year and 
will include the following: 

• Develop an ICT connectivity master plan drawing on experiences of other cities in South Africa and 
elsewhere; 

• Review the implementation of CCTV cameras in Emfuleni to establish how it can improve the service as 
well as how to leverage the provision of other services from the fibre optic cable already installed; and 

• Explore providing a centralized call centre service for all municipal services. 
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7.3.1 .5 Releasing Human Potential 

There are seven strategies identified to guide implementation of key deliverables to releasing human potential 
in the Sedibeng region through accelerated investment in people and increased focus on the development of 
social capital. 


7.3.1 .5.1 Strategy: Nurture the Development of People’s Potential through Sport, Recreation, 
Arts and Culture 

Four key deliverables were identified to ensure successful implementation of the strategy to nurture the 
development of people’s potential through sport, recreation, arts and culture. The implementation of these 
deliverables will continue in the 2010/1 1 financial year and will include the following: 

• Support the District Council’s programmes; 

• Coordinate the 2010 FIFA World Cup Strategy; 

• Implement a program to support artists and crafters, including and the establishment of the School of the 
Arts; and 

• Establish a Craft Flub at the old Sharpeville Police Station. 

7.3.1 .5.2 Strategy: Promote and Develop the Heritage of our Region 

Four key deliverables were identified to ensure successful implementation of the strategy to promote and 
develop the heritage of our region. The implementation of these deliverables will continue in the 2010/11 
financial year and will include the following: 

• Implement a comprehensive heritage program; 

• Support the geographical name change process; 

• Implement a Turn Around strategy for museums and theatres in the district; and 

• Implement a program for identified commemorative days (i.e. Fluman Rights and Fleritage months). 


7.3.1 .5.3 Strategy: Promote a Safe and Secure Environment 

Five key deliverables were identified to ensure successful implementation of the strategy to promote a safe and 
secure environment. The implementation of these deliverables will continue in the 2010/1 1 financial year and will 
include the following: 

• Support the coordination of activities at the Victim Empowerment Centres 

• Co-ordinate and monitor Social Crime Prevention and Road Safety Programs in the Region 

• Co-ordinate effective partnerships to ensure safer communities 

• Manage, improve and upgrade the CCTV Street Surveillance System within the region 

• Implement the VIP Protection Unit Policy 


7.3.1 .5.4 Strategy: Perform Disaster Management Efficiently 

Five key deliverables were identified to ensure successful implementation of the strategy to perform disaster 
management efficiently understanding, treatment, care and support. The implementation of these deliverables 
will continue in the 2010/1 1 financial year and will include the following: 

• Monitor the delivery of specialized Fire Fighting Services in accordance with the MoA 
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• Ensure execution and implementation of public awareness programs and identified calendar events 

• Facilitate state of readiness and alertness aimed at combating potential disaster situations within the 
region 

• Ensure effective service delivery of the Sedibeng Emergency Communication Centre 

• Ensure effective establishment and maintenance of Institutional Arrangements for implementation of 
Disaster Management legislation. 

7.3.1 .5.5 Strategy: Promote HIV and AIDS Understanding, Treatment, Care and Support 

Eight key deliverables were identified to ensure successful implementation of the strategy to promote HIV and 
AIDS understanding, treatment, care and support. The implementation of these deliverables will continue in the 
201 0/1 1 financial year and will include the following: 

• Support the promotion of safer sexual practices and behaviors; 

• Facilitate the implementation of internal and external workplace programmes and mainstreaming; 

• Support the functioning of the District and Local Municipalities AIDS Councils; 

• Coordinate the implementation of HIV&AIDS ward-based programmes; 

• Coordinate the utilisation of HIV Counselling and Testing (HCT) 

• Support the collaboration of HIV/TB programmes including the roll-out of ARVs; 

• Facilitate the multisectoral coordination; 


7.3.1 .5.6 Strategy: Promote Efficient Deiivery of Primary Heaith Care and Emergency Medicai 
Services 

Five key deliverables were identified to ensure successful implementation of the strategy to promote efficient 
delivery of primary health care and emergency medical services. The implementation of these deliverables will 
continue in the 201 0/1 1 financial year and will include the following: 

• Improve response times in EMS; 

• Improve quality of care by EMS personnel; 

• Implement Public Education programmes; 

• Improve EMS services in rural and outlying areas; and 

• Support the development of District Health System within the context of Provincialisation. 


7.3.1 .5.7 Strategy: Promote Social Development of our Communities 

Five key deliverables were identified to ensure successful implementation of the strategy to promote social 
development of our communities. The implementation of these deliverables will continue in the 2010/1 1 financial 
year and will include the following: 

• Ensure implementation of developed policies for respective designated groups relating to women and 
gender, youth and people with disability 

• Facilitate the implementation of Ex - Combatants programme; 

• Facilitate the administration of the SDM external Bursary Funds Policy; 

• Support and facilitate the implementation of Youth Development Programmes; and 

• Facilitate the implementation of the Youth Advisory Centre Services and programmes. 
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7.3.1 .5.8 Mainstreaming of issues reiating to designated groups 

Three key deliverables were identified to ensure successful implementation of the strategy to mainstreaming of 
issues relating to designated groups. The implementation of these deliverables will continue in the 20010/11 
financial year and will include the following: 

• Ensure that programmes exist to empower and promote designated groups; 

• Facilitate implementation of developed policies and mechanisms to enhance participation of the 
designated groups; and 

• Develop the capacity and understanding of officials on how to mainstream. 


7.3.1 .6 Good and Financial Sustainable Governance 

There are thirteen strategies identified to guide implementation of key deliverables to ensure good and financial 
sustainable governance in the Sedibeng region through sound administration, knowledge sharing, caring and 
growing employees and performance management. 


7.3.1 .6.1 Strategy: Ensure Financial Sustainable Local Government including of Revenue 
Collection, Management and Financial Mobilisation 

Four key deliverables were identified to ensure successful implementation of the strategy to ensure financial 
sustainable local government including of revenue collection, management and financial mobilisation. The 
implementation of these deliverables will continue in the 2010/1 1 financial year and will include the following: 

• Continuation for enhanced and comprehensive fixed asset registers on rental agreements with Locals; 

• Ensure completeness of revenue; 

• Explore additional revenue generating avenues for Council; and 

• Improve revenue management. 

7.3.1 .6.2 Strategy: Governance of Municipal Finance 

Three key deliverables were identified to ensure successful implementation of the strategy to ensure governance 
of municipal finance. The implementation of these deliverables will continue in the 201 0/1 1 financial year and will 
include the following: 

• Ensuring 100% compliance with Municipal Finance Management Act; 

• Introduce improved policies and procedures; and 

• Ongoing workshops on financial internal control procedure manual. 


7.3.1 .6.3 Strategy: Building Capacity to Manage Municipal Finance 

Three key deliverables were identified to ensure successful implementation of the strategy to building capacity to 
manage municipal finance. The implementation of these deliverables will continue in the 2010/11 financial year 
and will include the following: 

• Put in place appropriate training and mentoring for all staff including financial staff in line with 
competency framework to develop and manage municipal finance; 

• Successful CFO IGR Forum interventions conducted with Locals, Provincial Treasury and DPLG; and 

• Improvement on internal customer satisfactory surveys. 
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7.3.1 .6.4 Strategy: Financial Reporting 

Three key deliverables were identified to ensure successful implementation of the strategy to ensure effective 
and efficient financial reporting. The implementation of these deliverables will continue in the 2010/11 financial 
year and will include the following: 

• Ensure Clean Audit Programme to continue to achieve an unqualified audit; 

• Ensure appropriate IT Systems to support Financial Management in place including maximum inter- 
operability with Locals; and 

• Ensure successful review of GRAP implementation. 


7.3.1 .6.5 Strategy: Budgeting and Planning of Municipal Finances 

Five key deliverables were identified to ensure successful implementation of the strategy to ensure effective and 
efficient budgeting and planning of municipal finances. The implementation of these deliverables will continue in 
the 201 0/1 1 financial year and will include the following: 

• Ongoing review of existing tariffs while mindful of the need to keep tariffs affordable to the poor; 

• Develop a medium term expenditure framework and/or regional fiscal guide in alignment with National, 
Provincial and Municipal Budget allocations; 

• Move towards zero-based budgeting and activity based costing; 

• Develop financial plan for the District; and 

• Ensure effective budget management and monitoring through the coordination of a Budget Panel in 
aligning IDP priorities to SDBIP deliverables. 


7.3.1 .6.6 Strategy: Supply Chain Management 

Three key deliverables were identified to ensure successful implementation of the strategy to effectively manage 
Supply Chain Management. The implementation of these deliverables will continue in the 2010/1 1 financial year 
and will include the following: 

• Manage contract and supplier database effectively; 

• Develop programme to support local SMME’s and Local Businesses to bid for government tenders; and 

• Revise policy and procedures. 


7.3.1 .6.7 Strategy: Effective Management of Council Business 

Six key deliverables were identified to ensure successful implementation of the strategy to effectively manage of 
council business. The implementation of these deliverables will continue in the 2010/11 financial year and will 
include the following: 

• Effective secretarial services to Council, Mayoral and related Committee meetings; 

• Reviewing and monitoring effective records management systems (paper - based and electronic); 

• Effective and efficient legal support relating to contract management; 

• Effective and efficient general legal support; 

• Effective internal communications; and 

• Produce an internal staff newsletter. 
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7.3.1 .6.8 Strategy: Render Effective IT services 

Six key deliverables were identified to ensure successful implementation of the strategy to render effective IT 
services. The implementation of these deliverables will continue in the 2010/1 1 financial year and will include the 
following: 

• Manage and enhance the Sedibeng Wide Area Network (WAN) and Local Area Network (LAN); 

• Develop a Disaster Recovery Plan (DRP) to ensure data integrity and recovery; 

• Roll out specialised software enhancements and working with different internal departments to provide 
them with IT solutions to meet their respective IDP demands; 

• Continuous investigation and Implementation of the latest information technology in line with national 
trends and standards; and 

• Review of the IT Memorandum of Agreement (MOA) with Locals to ensure interoperability and 
connectivity, but for each to manage their own IT assets and systems 

• Implementation of fibre-optic links to nodal points in line with the CCTV fibre roll-out plan 

7.3.1 .6.9 Strategy: Ensure Effective, Competent and Motivated Staff 

Eleven key deliverables were identified to ensure successful implementation of the strategy to ensure effective, 
competent and motivated staff. The implementation of these deliverables will continue in the 2010/11 financial 
year and will include the following: 

• Ensure a healthy and safe working environment; 

• Ensuring team building interventions as well as ongoing review of organisation and structure to align 
with changes in the strategy as well as harmonised labour relations; 

• Accelerate programmes of Batho Pele to ensure service delivery; 

• Continuous implementation of performance management and development system for all employees to 
enhance productivity and deal constructively with poor performance; 

• Skilling and building the capacity of officials and Councillors through ensuring that each Employee and 
Councillors has a personal development plan cascaded up into a workplace skills plan. Particular 
attention needs to be given to women and young peopie in Council in line with National Skills 
Development Strategy; 

• Implement our Employment Equity Plan to ensure the adequate representation of previously 
disadvantaged people, women and young people and people with disabiiities at all levels of our staff; 
and 

• Implement an effective Employee Assistance Programme inciuding HIV and AIDS workplace 
programme and support to Employees and Councillors on financial planning. 

• Establish Batho Peie Unit and to roil-out the programme including the Caii Centre. 

• Ensure competent and effective staff in line with Batho Peie principies. 

• Update and train Counciilors according to the Workplace Skills Plan. 

• Enhance councillors’ individual capacity for productivity 


7.3.1.6.10 Strategy: Develop and Maintain High Quality Municipal Facilities 

Nine key deliverables were identified to ensure successful implementation of the strategy to develop and 
maintain high quality municipai faciiities. The implementation of these deliverabies will continue in the 2010/11 
financial year and will include the following: 

• Deveiop and implement the turnaround strategy for utilities; 
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• Develop a long term plan and model for the efficient management and maintenance of our facilities 
Including possibilities of partnership to partner with private sector; 

• Ensure reasonable accommodation for people with disabilities; 

• Effective fleet management so that safe vehicles are available to staff and councillors; and 

• Accessible, attractive and safe facilities for clients at our service points Including vehicle registration and 
licensing centres, public safety facilities, museums and youth advice centres. 

• Develop the Turnaround Strategy for Taxi Ranks 

• Implement the Turnaround Strategy for Vereeniging Fresh Produce Market 

• Implement the Turnaround Strategy for Airports: 

Vereeniging and Heidelberg 

• Develop a model for Utilities Management 


7.3.1.6.11 Strategy: Facilitate Access to Relevant Information and Promote Knowledge 

Ten key deliverables were Identified to ensure successful Implementation of the strategy to facilitate access to 
relevant Information and promote knowledge. The Implementation of these deliverables will continue In the 
2010/1 1 financial year and will Include the following: 

• Participate In the Implementation of Knowledge Management Strategy as guided by programmes of 
Community of Practice; 

• Participate In District Learning Network to share experiences across districts; 

• Manage partnerships with Institutions of Higher Learning Informed by the workplace skills objectives 

• Maintain and update the council webpage and library as a form of Information sharing; 

• Participate In knowledge sharing programmes with other municipalities to strengthen work done by 
Councillors 

• Use and strengthen local websites as a form of Information sharing; 

• Facilitate the establishment of a Skills Forum; and 

• Research migration study In Sedibeng. 

• Conducting research to strengthen compliance, alignment and service delivery levels 

• Facilitate International best practice on public participation 


7.3.1.6.12 Strategy: Ensure Measurabie Performance and Transparent Monitoring of the 
Municipaiity 

Two key deliverables were Identified to ensure successful Implementation of the strategy to ensure measurable 
performance and transparent monitoring of the municipality. The Implementation of these deliverables will 
continue In the 201 0/1 1 financial year and will Include the following: 

• Establish Key Performance Indicators which will be measurable and measured on a regular basis; and 

• Ensure that there are quality quarterly, mid-year and annual reports which are conveyed to stakeholders 
and constituencies. 
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7.3.1 .7 Vibrant Democracy 

There are five strategies identified to guide implementation of key deliverables to ensure vibrant democracy in 
the Sedibeng region through good communication and stakeholder relations, marketing and branding, good 
intergovernmental relations and capacitation of councillors. 


7.3.1 .7.1 Strategy: Build High Level of Stakeholder Relations and Effective Communication 
and Branding 

Nine key deliverables were identified to ensure successful implementation of the strategy to build high level of 
stakeholder relations and effective communication and branding. The implementation of these deliverables will 
continue in the 201 0/1 1 financial year and will include the following: 

• Revise communication strategy to ensure appropriate integration between internal and external 
communication, marketing and branding; 

• Establish an integrated stakeholder database; 

• Mobilisation of all Media houses to support the activities of Sedibeng in ensuring that Sedibeng gets 
profiled positively 

• Writing press releases for purposes of getting profiled 

• Co-ordinate a District Communications’ Forum; 

• To Design and do the lay-out of all external communications’ tools, e.g posters, pamphlets 

• Branding of events 

• Maintain and update website; and 

• Maximise the branding on the Municipality and the Executive Mayor through various Mediums e.g. 
Publications, Newspapers etc. 


7.3.1 .7.2 Strategy: Promote High Level of Intergovernmental Co-operation and Co-ordination 

Three key deliverables were identified to ensure successful implementation of the strategy to promote high level 
of intergovernmental co-operation and co-ordination. The implementation of these deliverables will continue in 
the 2010/1 1 financial year and will include the following: 

• Identify strategic objectives/programmes for IGR to take place; 

• Promote inter-municipal relationships; and 

• Facilitate and coordinate international relationships to achieve the Growth and Development Strategy 
objectives. 


7.3.1 .7.3 Strategy: Ensure High Level of Corporate Governance 

Five key deliverables were identified to ensure successful implementation of the strategy to ensure high level of 
corporate governance. The implementation of these deliverables will continue in the 2010/11 financial year and 
will include the following: 

• Implement an enterprise risk management framework; 

• Implement a fraud and corruption plan; 

• Implement an internal auditing plan; 

• Establish a planning, monitoring and evaluation committee; and 

• Monitor declaration and disclosure of interests. 
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7.3.1 .7.4 Strategy: Ensure Public Participation 

Eight key deliverables were identified to ensure successful implementation of the strategy to ensure public 
participation. The implementation of these deliverables will continue in the 201 0/1 1 financial year and will include 
the following: 

Strengthening ward committees through providing assistance programmes; 

Building the capacity of councillors to be effective public representatives; 

Implementing and co-coordinating a petition management system to effectively deal with petitions from 
members of the public; 

Holding public meetings and putting documents into public domain as required in terms of the Municipal 
Systems Act and Municipal Finance Management Act; 

Arranging sectoral izimbizo and dialogues in relation to the GDS and IDP with designated groups 
including women, youth, the elderly, people with disability, etc; and 

Facilitate the establishment of Street Committees. 

Providing adequate support for stakeholders 

Identify the best possible form of public participation 

7.3.1 .7.5 Strategy: Strengthening Oversight and Accountabiiity 

Three key deliverables were identified to ensure successful implementation of the strategy to strengthen 
oversight and accountability. The implementation of these deliverables will continue in the 2010/11 financial year 
and will include the following: 

• Develop a governance model that would enhance the separation of powers between the council and the 
mayoral committee; 

• Ensure effective functioning of the Mayoral Committee and enhance high level of political understanding 
amongst committee members and strengthening oversight and accountability; and 

• Ensure effective functioning of the Municipal Public Accounts Committee (MPAC). 


7.3.1 .7.6 Strategy: Mainstreaming of issues reiating to designated groups 

Three key deliverables were identified to ensure successful implementation of the strategy to mainstreaming of 
issues relating to designated groups. The implementation of these deliverables will continue in the 2010/11 
financial year and will include the following: 

• Ensure that programmes exist to empower and promote designated groups; 

• Facilitate development of appropriate policies and mechanisms to enhance participation of the 
designated groups; and 


Develop the capacity and understanding of officials on how to mainstream 
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7.4 IDP FLAGSHIP PROJECTS FOR 2010/11 


The following table provides further details on flagships projects planned for 2010/1 1 


STRATEGY 

PROJECT 

Growth and development 

• Second Generation GDS 

• 5 year IDP 2011 -2016 

• Regional Sewer Scheme 

• Logistics Hub and Industrial Development Zone 

• Vaal21; 

• Precincts Projects; 

• Steel industries - support and social programmes in re-skilling; 

• Small scale mining and beneficiation; 

• Integrated Information Communication Technology (ICT) Connectivity; 

• Value adding agriculture crops and industries, (agricultural value chain); 

• Sector Strategies and relevant sectoral forums 

• BBBEE and SMMEs Training and capacity building 

• Regional Tourism Organization; 

• Leisure Tourism and Business Tourism promotion; and 

• Conference Centre. 

Ensure integrated spatial 
development planning 

and promote good land 
use management 

• Ongoing development of the SDF; 

• Motivating and influencing the Urban Edge; 

• Support to ELM in relation to application backlogs; 

• Support for Shack Eradication Programmes; 

• Support New Housing Projects in: 

• Mamello, Tshepiso North, Obed Nkosi, Doornkuil, Kwa DIomo Dam and 
Rustervaal. 

• Support Informal Settlements Upgrading in: 

• New Village; 

■ Sonderwater; and 

■ Boiketlong. 

PRECINCT PROJECTS; 

• Sharpeville Precincts 

Sharpeville Hall: 

Completion of the construction of the Sharpeville Hall 

Promote Residential 

Development and Urban 
Renewal 

Completion of the Business Plan and Detailed Design Development and 
Tender process for the following: 

• Sharpeville Heritage Precincts 

• Sharpeville Recreation Precincts 

Completion of the Business Plan, signing of financial commitments from 
SRAC&H (Gauteng Province and Aaron Mokoena Foundation) 

Detailed Design Development and Tender process for the following: 

• Sharpeville Sports Precincts 

Completion and implementation of construction of Sharpeville Quick Wins. 

FEASIBILITY STUDIES: 

From Feasibility to implementation (Midvaal-Sicelo) 

Development of Preliminary Designs 

Development of the Project and Business plans and possible quick wins. 
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STRATEGY 

PROJECT 


From Feasibility to implementation (Emfuleni-Boipatong, Bophelong and 
Sebokeng) 

Development of Preliminary Designs 

Development of the Project and Business plans and possible quick wins and 
the tender process for the following identified projects. 

• Wetland regeneration and park development in Boipatong 

• Upgrade of Civic and Commercial hub in Bophelong 

• Development of Open Space in Bophelong along R57. 

• Creation of a Cultural precinct in Sebokeng 

• A transit hub near Boipatong; and Development of Regional 
node in Sebokeng. 

From Feasibility to implementation (Lesedi - Jamestown, Ratanda, 
Kwazenzele and Impumelelo) 

Preliminary Designs, Project Development, identification of possible quick wins 
and tender process for the following: 

• Development of retail, cultural, sports and transport precincts. 

• Supporting 201 0 deliverables. 

Youth development 

• Development of Youth Strategic Plan 

• Establishment of a new Youth Advisory Centre in Midvaal 

Promote HIV and AIDS 
understanding, treatment, 
care and support. 

• Abstinence Week Campaign in February (community mobilisation towards 
secondary abstinence); 

• WALK THE TALK Motivational Campaign in June, (Youth Month motivational 
talks to institutions e.g. prisons, schools, hospices, hospitals, etc); 

• Sedibeng AIDS Cultural Festival in September: Included as part of Heritage 
Month Festival, (fund raising for Drop-in centres for OVCs and poverty 
alleviation programmes e.g. food gardens, bead-work etc); 

• Bucket of Love event (Children on ARVs) in December, (Toys, clothing etc.); 

• Quarterly Households Door-to-Door educational campaigns, 

(STI/TB/HIV&AIDS, teenage pregnancies, substance abuse etc); 

• Local media education campaigns, (community STI/TB/HIV&AIDS 
empowerment); 

• Project “WIN”, (targeted community mobilisation, Midvaal); 

• Bophelo/Impilo Project, (Targeted community mobilisation, Emfuleni); and 

• Khomanani Project (targeting Sicelo and Bophelong extension). 

Promote a safe and 
secure environment 

• Expansion of the CCTV Project 

• Formalization of the Memorandum of Understanding with relevant stakeholders 
(SAPS, Business sector & Local Municipalities) 

• Establishment of the Regional Community Policing Forum Board 

• Utilization of Community Volunteers as CCTV Operators 

• Establishment of the Crime Prevention Unit using Community Patrollers and Ex. 
Combatants 

Promote efficient delivery 
of primary health care and 
emergency medical 

services 

• Maximise EMS Services in rural and outlying areas. It is an unfunded 
mandate, include as part of Turn-around Strategy. 

• Monitoring of communicable diseases and outbreak response. 

• Promotion of community participation in primary health care through active 
involvement of PHC facility committees; 

Promote social 

development of our 
communities 

• Implementation of strategic mainstreaming plans for designated and 
vulnerable groups; 

• Facilitation for the implementation of Ex-Combatants Programme; 

• External bursary Award to deserving needy students; and 
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STRATEGY 

PROJECT 

Ensure financial 

sustainable local 

government including of 

revenue collection, 

management and 

financial mobilisation 

• Develop programme to support Local SMME’s and Local Businesses to bid 
for Government tenders; and 

• Implement the full operation of tender advisory centre programme. 

Promote and develop the 
heritage of our region 

• Human Rights and Heritage festivals; 

• Sharpeville Heritage Precinct Development Project; and 

• 2010 Soccer World Cup legacy project. 

Nurture the development 
of people’s potential 
through sport, recreation, 
arts and culture. 

■ Support regional sports council programmes; 

■ Hosting of Provincial or National Tournaments; 

• Establishment of craft Hub in Sharpeville Police Station; 

• Implement a comprehensive heritage strategy, aligned with National, 
Province and the Precinct project; 

■ Support Geographic name changeprojetcs in LMs. 

Develop and maintain 
high quality municipal 
facilities 

• Upgrading of facilities for accessibility of disabled people; 

• Upgrading Theatres; 

• Upgrading of Constitutional Square, Market Street; 

• Upgrading of taxi rank infrastructure; 

• Fencing of the airport (palisade) Vereeniging & Heidelberg; 

• Paving of Taxi ways - Heidelberg; 

• Paving of the drive way & car parking Vereeniging Airport; 

• Replacement of leaking roof at Vereeniging Fresh Produce Market; 

• Corporatisation of the Fresh Produce Market; and 

• Finalize second stage of turnaround strategy for Airports. 

Render effective IT 

services 

• Manage uptime and performance of the WAN, LAN and Server 

connectivity (continuation to 2011) 

• Review of main communication links(continuation to 201 1 ) 

• Expansion of WAN to link municipal offices (continuation to 2011) 

• Implementation of a district wide eVenus Business continuation plan 
(BCP) (roll-over 2009/2010) 

• Implementation of a district wide Novell server BCP (roll-over 2009/2010) 

• Number of staff members trained on specialist courses (continuation to 
2011) 

• Review MOA by all parties (local municipalities) (continuation to 201 1 ) 

• Implementation of fibre-optic links to nodal points in line with the CCTV 
fibre roll-out plan 

Plan and provide for 
effective efficient and 
sustainable road 

infrastructure 

• Facilitation and coordination of the improvement of certain sections of the 
regional road network, e.g. parts of R82, re-alignment of R42. 

Plan and develop 

accessible, safe and 
affordable public transport 
systems and facilities 

• Develop Sedibeng ITP which guides how we manage public transport, 
airports, freight and waterways; and 

• Work with SARCC/Metrorail on the upgrading of the rail infrastructure. 

Effective, Efficient, and 
Sustainable Infrastructure 
for Basic Services 

• Facilitate implementation of the Sedibeng Regional Sewer Scheme. 

Create healthy 

environment through 

effective environmental 
health management 

• Ensure the development and adoption of the Municipal Health Services 
Bylaws; and 

• Establish an effective Air Quality Licensing Authority. 
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STRATEGY 

PROJECT 

Promote conservation of 
environmental resources 
and biodiversity 

• Develop and implement tree planting and greening initiatives. 

Ensure the minimization 
of waste and the 
maximize recycling of 
waste 

• Pilot environmentally sustainable measures in respect of landfill site 
management. 

Ensure effective, 

competent and motivated 
staff 

• PMDS Review; 

• Increase department capacity and reduce centralization of Labour Relations; 

• Institutionalize and implement the change engagement management 
programme of Batho Pele as follows:- 

■ Batho Pele Forum; 

■ Public Service Week; 

■ Africa Public Service Day; 

■ Batho Pele Day; 

■ Awareness; 

■ Unannounced visits; 

■ Batho Pele Learning Network Internal; 

■ Know your service rights campaign; 

■ Distribute and display BP belief set and principles posters and charter at all 
SDM buildings and community centers; 

■ KFIAEDO Project; and 

■ SDIP - Service Delivery Improvement Plan. 

■ Enhance councillor’s individual capacity 

■ Develop a comprehensive councillors’ individual profiles 

■ Ongoing intervention programmes to increase productivity 

Facilitate access to 
relevant information and 
Promote knowledge 

• Knowledge Management Strategy adopted by Council 

• Conclude MOU with Fligher Education Institutions and Establish Skills Forum 
that will include business and Industry in the region; 

• Promoting KM policy to SDM and its Locals and establish Intergovernmental 
Relations on Knowledge Management; 

• Establish Research Unit; and 

• Establish Key data sets for SDM and its Locals and Surveys. 

• Migration studies 

• Research work on socio economic development projects and infrastructure 

• Develop a comprehensive research repository for compliance, 
alignment and service levels 

Ensuring a corruption free 
municipality 

• Develop and implement an approach to address the non-technical skill gap 
in Licensing Service Centers. 

• Planning the expansion of the Vereeniging LSC to provide for a larger 
learner license examination hall and office accommodation for personnel. 

• Planning the erection of undercover waiting areas for clients to avoid 
weather elements and to comply with Batho Pele. 

• Supporting 201 0 Soccer World Cup by testing people for driver license who 
will be driving busses transporting visitors to SA. Testing will take place after 
hours and mostly during weekends. 

• Supporting and cooperate with the GPTRW’s DMS project to archive all 
vehicle and learner/driver license records at a central archive managed and 
controlled by the GPTRW. 

• The GPTRW has established its controlled and managed driver testing 
centre’s, and very recently empowered the Post Office to renew vehicle 
licenses. This together with private vehicle test stations poses strong 
competition on the license department which can lead to a significant 
reduction in revenue. Failure to ensure a significant and maintained 
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STRATEGY 

PROJECT 


improvement in service delivery, can eventually lead to a possible reduction 
in the number of personnel presently employed. 

Build high ievei of 
stakehoider relations and 
effective communications 
and branding 

• 2010 marketing; 

• Marketing Vaai 21 ; 

• HR Month Programme to Fiagship Event; and 

• New Website usage. 

Vibrant Democracy 

• Establishment of SDM Anti-Fraud and Corruption Hotiine; 

• Establishment of a Resource Centre for Councillors; 

• Establishment of a Media Centre; 

• Vaai 21 Initiative; 

• Support and faciiitate implementation Youth development programmes / 
initiatives e.g. participation in eiections, institutionai arrangements “forums”, 
ieadership deveiopment etc; 

• Implement capacity buiiding initiatives for the Executive Mayor, PMT & 
Members of the Mayorai Committee; 

• Deveiopment of an SDM Internationai Strategy; 

• Key Commemorative events; and 

• Stakeholder relations. 

Ensure public 

participation 

• Governance modei pertaining to the separation of powers between councii 
and the executive with aim of strengthening oversight and accountabiiity; 

• Separation of powers between the councii and the mayorai committee. 

• Strengthening and improving the functioning of Section 79 Committees. 

• Monitoring and evaiuation (resoiution tracking reporting) 

• Pubiic participation model that includes, a tool to measure deepening 
democracy; 

• Tooi to measure deepening democracy; 

• Ward based pianning system for decentraiized pianning in the iocai 
municipaiities - Piiot project on Ward based IDP for Lesedi Local 

Municipality; and 

• Petition Management System - Electronic iog-in system for service deiivery 
complaints/requests. 

• Ensure proper capturing of complaints by pubiic and provision for quick 
responses with regard to feed back. 

• Early warning signai ( Complaint/Petition) 

• Foliow ups feedback reporting 

• International public participation summit 
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Chapter 8 
IDP Budget 2010/11 
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8. SDM IDP BUDGET 2010/11 


The Municipal Finance Management Act, No 56 
of 2003 (MFMA) states that a municipality may, 
except where otherwise provided for in the Act, 
incur expenditure only in terms of an approved 
budget and within the limits of the amounts 
appropriated for the different votes in an 
approved budget. Council must for each 
financial year approve an annual budget for the 
municipality before the start of that financial 
year. In order for Sedibeng District Municipality 
(SDM) to comply with these provisions, the 
Executive Mayor must table the annual budget 
before Council at least 90 days before the start 
of the budget year. 

National Treasury (NT) has provided support 
and guidance to municipalities for the 
preparation of their 2010/2011 medium term 
revenue and expenditure framework (MTREF) 
through the release of MFMA Circular No. 51 
and the updated MFMA Budgets Format Guide. 
The main objective of the budget regulations is 
to formalise norms and standards which when 
applied will improve the credibility, sustainability, 
transparency, accuracy and reliability of 
municipal budgets. Budget tables, supporting 
tables and associated charts were prescribed to 
translate the budget regulation requirements into 
practical outcomes. The prescribed guideline 
explains the use and application of the municipal 
budget, adjustments budget and monthly budget 
statement formats. 


The MFMA Budget and Reporting Regulations, 
Gazette Notice 32141, require that the budgeted 
Statement of Financial Performance, Statement 
of Financial Position and statement of Cash 
Flows be considered simultaneously to ensure 
effective financial management and 
sustainability. 

8.1 Fiscal Overview 

A review of financial performance, projection of 
long-term financial outlook, financing and 
funding arrangements is critical to budget 
preparation. The long-term financial plan, which 
is currently being, developed will be reviewed 
each year to update assumptions, projections 
and related policies. 

Key issues raised by National Treasury for 
consideration in line with the MTREF are:- 

• National priorities - doing more with 
existing resources; 

• Fleadline inflation forecasts; 

• Revising tariffs and other charges; 

• Funding choices and management 
issues; 

• Management and monitoring of 
conditional grants; 

• Compliance with municipal budgeting 
and reporting regulations; 


• Budget process and submission of the 
2010/2011 MTREF 
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8.2 Headline Inflation Forecasts 


National Treasury has advised municipalities to take the following inflation forecasts into consideration 
when compiling their 2010/201 1 budgets and MTREF for the outer years:- 


Fiscal year 

2008/09 

Actual 

2009/1 0 

Estimate 

2010/11 

Forecast 

2011/2012 

Forecast 

2012/13 

Forecast 

Headline CPI 
Inflation 

9.9% 

6.7% 

5.7% 

6.2% 

5.9% 


Source: Budget Review 2010 


Municipalities must further take into consideration the wage agreement SALGA concluded with municipal 
workers unions on 31 July 2009, comprising of a 10.5 per cent increase from 01 July 2009 and a 2.5 per 
cent non-pensionable allowance, which is pensionable from July 2010. 


Fiscal year 

2009/1 0 

2010/11 

2011/2012 

SALGBC Wage 

10,5% (pensionable) 

5,7%(CPI forecast) 

6,2%(CPI forecast) + 

Agreement 

2,5% (non-pensionable) 

+ 1 ,5% 

2,0% 



= 7,2% 

= 8,2% 


Source: SALGBC Collective Wage Agreement 31-07-2009 


8.3 Overview of Alignment of Medium Term Revenue & Expenditure Framework with Integrated 


Development Plan 


Description 

Budget amount 

Budget Amount 

Budget Amount 


2010/2011 

2011/2012 

2012/2013 

A.OPERATING REVENUE 




Service Charges 

9,181,680 

9,750,944 

10,326,250 

Rental of facilities and equipment 

705,576 

749,322 

793,532 

Interest earned- external investments 

13,020,000 

13,827,240 

14,643,047 

Licences and permits 

41,999,996 

44,603,996 

47,235,632 

Government grants and subsidies-operating 

248,941 ,000 

264,375,342 

279,973,487 

Government grants and subsidies-capital 

50,000,000 

53,100,000 

56,232,900 

Other revenue 

9,368,606 

9,949,460 

10,536,478 

Total Operating Revenue 

373,216,858 

396,356,303 

419,741,325 





B. Operating Expenditure 




Employee/Councillor related cost 

213,751,453 

227,004,043 

240,397,282 

Bad or doubtful debt 


- 

- 

Depreciation 

7,069,032 

7,507,312 

7,950,243 

Repair and maintenance 

6,062,130 

6,437,982 

6,817,823 

Finance Charges 

5,099,562 

5,415,735 

5,735,263 

Contracted Services 

19,706,698 

20,928,513 

22,163,296 

Grants and subsidies 

- 

- 

- 
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General Expenses 

73,574,363 

78,135,974 

82,745,996 

Transfers to Capital Expenditure 

50,000,000 

53,100,000 

56,232,900 

Total Operating Expenses 

375,263,238 

398,529,559 

422,042,803 

Operating Surplus/ Deficit (A-B) 

-2,046,380 

-2,173,256 

-2,301,478 


staffing Cost Details 


Description 

Budget 

Budget 

Deer/- Incr 


2010/2011 

2009/2010 


Basic Saiaries & Provision for Vacancies 

135,381,894 

122,588,088 

-12,793,806 

Housing Subsidy 

1,522,146 

1,504,415 

-17,731 

Leave Bonus 

9,757,441 

8,451,259 

-1,306,182 

Overtime 

3,635,056 

7,691,345 

4,056,289 

Counciior's Saiaries 

8,738,905 

7,592,664 

-1,146,241 

Other Benefits 

52,116,010 

47,123,822 

-4,992,188 

Totai 

211,151,453 

194,951,593 

-16,199,860 


Table 1: Staff Cost Details 


Staff Cost 2010/11 

Other Benefits 
25% 

Councilor's 
Salaries - 
4% 

Overtime 
2% 

Leave Bonus 

5% Housing Subsidy 
1% 



Basic Salaries & 
Provision for 
Vacancies 
63% 
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Expenditure: 


Description 

Budget 

Budget 

Deer/- Incr 


2010/2011 

2009/2010 


Empioyee/Counciiiors Reiated Costs 

211,151,453 

194,951,593 

16,199,860 

Generai Expenditure 

70 , 974,363 

76 , 233,696 

-5,259,333 

Speciai projects 

2 , 600,000 

13 , 270,000 

-10,670,000 

Expenditure - Financiai Services 

5 , 099,562 

6 , 609,478 

-1,509,916 

Contracted Services 

19 , 706,698 

22 , 169,736 

-2,463,038 

Repairs and Maintenance 

6,062,130 

8,009,600 

-1,947,470 

Depreciation 

7,069,032 

6,668,898 

400,134 

Contributions to Provisions 

2,600,000 

2,950,000 

-350,000 

Total: Expenditure 

325,263,238 

330,863,001 

-5,599,763 
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Income: 


Description 

Budget 

Budget 

Deer/- Incr 


2010/2011 

2009/2010 


Tariff Charges 

9,181,680 

9,175,000 

6,680 

Government Grants and Subsidies 

248,941,000 

238,453,000 

10,488,000 

License Income 

41,999,996 

38,000,000 

3,999,996 

Interest on Investments 

13,020,000 

13,000,141 

19,859 

Other Income 

10,074,182 

9,581,434 

492,748 

Total: Operating Income Generated 

323,216,858 

308,209,575 

15,007,283 

Ciosina InaooroDriate Suroius/ (Deficit) 

-2,046,380 

-22,653,426 

20,607,046 


Income 2010/11 

Other Income 



Grants and 
Subsidies 
77% 


Graph 3: Income by Type 
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Expenditure per Cluster 


Department 

Amount 

Political Offices 

22,165,889 

Municipal Manager's office 

9,927,238 

Treasury Cluster 

27,431,794 

Corporate Services 

97,774,131 

TIE 

54,813,246 

SPED 

22,728,859 

Community Services 

90,422,081 

Total expenditure 

325,263,238 


Political 

Offices 

7 % 


Community 

Services 

28 % 


Municipal 

Manager's 

office 

3 % 



Expenditure per Cluster 201 0/1 1 


Graph 4: Expenditure% by Cluster 


9 Expenditure on Allocations and Grant Programmes 

The district shouid ensure that the disclosure on expenditure on conditional allocations and grant 
programmes must provide particulars of planned expenditure against each allocation and grant in the 
prescribed format as well as information on allocations and grant receipts and a reconciliation of 
allocations, receipts and unpaid funds. 
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Allocation as per DORA Bill, GN 32882 dated 22-01-2010 

2010/2011 

Allocation 

R’OOO 

2011/2012 

Forward 

Estimate 

R’OOO 

2012/2013 

Forward 

Estimate 

R’OOO 

EQUITABLE SHARE 

213,221 

222,569 

231,574 

Local Government Financial Management Grant 

1,000 

1,250 

1,250 

Municipal Systems Improvement Grant 

- 

- 

1,000 





Neighbourhood Development Partnership Grant (Capital Grant) 

50,000 

30,000 

51,000 


Source: GN 32882, 22-01-2010 
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CLUSTER 

DESCRIPTION OF CAPITAL 
PROJECT 

ADJUSTED 
BUDGET 2009/10 

SOURCE OF FUNDING 

PROJECTED OUTER YEARS 
BUDGET 

OWN REVENUE 

GRANT - PROVINCE 
/NATIONAL 

2011/2012 

2012/2013 

SPEAKER'S OFFICE 

Petition Management System - 
Eiectronic iog-in system for service 
delivery compiaints/requests 


150,000 




SPEAKER'S OFFICE TOTAL 


0 

150,000 

0 

0 

0 

TRANSPORT INFRASTRUCTURE 
& ENVIRONMENT 

Road Signage construction project 

7,500,000 

5,000,000 


5,000,000 



SANRAL Road: Partnership project - 
SDM contribution 

4,200,000 

3,800,000 





Upgrading of Taxido Public Transport 
Hub project 

2,500,000 

2,500,000 





Construction of Madiba Road with 
Stormwater drainage at Lesedi Local 
Municipality proieot 

1,800,000 

3,000,000 





Evaton Steet Paving 

7,500,000 

7,500,000 





Ring Road upgrade 

2,614,123 

0 





Bhengu road (retention) 

125,000 

0 





Construction of Bonatia Road at 
Emfuleni Local Municipality project 

2,400,000 

0 




TRANSPORT INFRASTRUCTURE 
& ENVIRONMENT TOTAL 


28,639,123 

21,800,000 

0 

5,000,000 

0 

TREASURY 

Upgrading of E - Financial database 
and E - Procurement system project 

3,400,000 

5,000,000 


4,481,870 

4,481,870 

TREASURY CLUSTER TOTAL 


3,400,000 

5,000,000 

0 

4,481,870 

4,481,870 


Relocation of Wide area network at 
Meyerton Water Tower project 

700,000 

0 





Upgrading of Taxi Rank Shalima 
ridge project 

500,000 

0 





Upgrading of the Vereeniging Airport 
- Pavement of parking area project 

150,000 

0 





Upgrading of the Vereeniging Airport 
- Palasade fencing 

700,000 

0 





Upgrading of the Vereeniging Airport 
- Foyer 

450,000 

0 





Upgrading of the Vereeniging Airport 
- Building refurbishment 

350,000 

0 





Upgrading of the Vereeniging Airport 
- 2010 readiness 

3,500,000 

0 





Renovation of Theatre and Town Hall 
project 

600,000 

0 
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CORPORATE SERVICES 

erect a canopy, with writing counters 
and application depositories, to affix 
recruitment advertisements, et ai, in 
the square behind the main building 
(HR) 


100,000 





2X1 6X1 Om cold rooms (FPM) 


480,000 





Upgrading and reiocation of pubiic 
toilets (FPM) 


780,000 





2x8x1 Om ripening rooms (FPM) 


500,000 





Fencing of waste disposabie area 
(FPM) 


80,000 





Frontendloader (FPM) 


200,000 





Cashier hail revamp (FPM) 


150,000 





Arch files storage room (FPM) 


200,000 





Entrance control room(main gate) 


450,000 





Resealing of run-way (Vereeniging 
Airport) 


650,000 





Installation of the second fuel tank 


600,000 





Second phase of pallisade fencing 
south western side 


1,500,000 





Renovations of Airport Tower 


350,000 





Tarring of Taxi way Fleidelberg 
airport 


1 ,200,000 





Upgrading of Lighting heidelberg 
airport 


850,000 





Uprgading of the main run-way 
Fleidelberg airport 


650,000 





SHARPEVILLE: 







Construction of taxi rank wash bays 


150,000 





SEBOKENG TAXI RANK: 







Upgrading of the main sewer line 
system 


700,000 





Ugrading of the portable water 
system 


200,000 





Construction of taxi rank wash bays 


300,000 





The refurbishment of taxi rank 
buildings 


400,000 





METER TAXT RANK: 







Construction of taxi rank wash bays 


250,000 





CONSTRACTION OF RAPMS AT 
TAXI RANKS:for people with special 
needs 


450,000 
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SHALIMAR RIDGE TAXI RANK- 
developmnet of hawkers stand and 
the washbay 


650,000 




CORPORATE SERVICES TOTAL 


6,950,000 

11,840,000 

0 

0 

0 

COMMUNITY SERVICES 

Expansion & Integration of CCTV 
Project 

20,000,000 

0 





CCTV's at Licensing operating 
centres 

1,200,000 

0 





Instaiiation of CCTV Cameras at 
Licensing Service Centres 
Heideiberg & Meyerton 


1,000,000 





CCTV Project - Heidelberg, 
Meyerton, Ratanda, Vereeniging 


10,000,000 





Migration of the Optic Fibre network 
from aerial to underground 


3,000,000 





to repair the roof, iights, stage mats 
and stage curtains at Vereeniging 
Theatre 


2,000,000 





to repair the roof and the ceiiing at 
MPHATLASHANE THEATRE 


1,000,000 





Instaiiation of new museum 
exhibitions - Heideiberg Museum 


2,000,000 





Maitainance needs as per turn 
around strategy at 1 000 000.00 per 
faciiity. 


2,000,000 


1,000,000 



Restoration and Preservation of 
Heritage Sites e.g. Redan 

Petroglyphs, Peace Monument, 
Henley Bus Disaster, Biack 
Concentration Camp and Cemetery, 
Evaton Heritage Site 


1,500,000 


1,000,000 

500,000 


Fire fighting traiiers for veid fires 


100,000 



100,000 


Procurement of remote camera 
system for Communication centre 


200,000 




COMMUNITY SERVICES TOTAL 


21,200,000 

22,800,000 

0 

2,000,000 

600,000 

STRATEGIC PLANNING AND 
DEVELOPMENT 

Sharpeviile Community Haii 

10,486,725 

5,000,000 





Precinct deveiopment - Exhibition 
centre, Cemetry, Constitutionai waik 

23,873,000 


50,000,000 

31,000,000 

51,000,000 

SPED TOTAL 


34,359,725 

5,000,000 

50,000,000 

31,000,000 

51,000,000 

GRAND TOTAL 


94,548,848 

66,590,000 

50,000,000 

42,481,870 

56,081,870 
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8.5 National Priorities 

In his 2010 State of the Nation Address, the 
President signaled that government intends to: 

• Deliver more and better services in a caring 
and efficient manner; 

• Hold political office bearers and public 
servants accountable; 

• Shift resources to new priorities; 

• Move from debate to effective 
implementation and decisive action; and 

• Work in partnership with communities, 
labour and business to achieve our shared 

• Objectives. 

These objectives are directly relevant to 
municipalities. The challenge for each municipality 
is 

to do more within its existing resource envelope. 

8.6 Efficient and Effective Pubiic Services 

The national Budget Review 2010 notes: 

Over the next few years, government must deliver 
more services - and deliver them more efficiently - 
within a tight resource envelope. Achieving this 
objective requires a new way of working: 

• The budget has been reprioritised so that 
money is moved from low-priority 
programmes to high-priority programmes. 

• A performance culture where people are 
held accountable for their actions, 
accompanied by clear, measurable 
outcomes related to key development 
priorities. 


• Government will manage growth in its 
consumption expenditure (wages, and 
goods and services) and obtain better value 
for money. 

• Corruption, particularly in the tender 
system, will be uprooted. 

Municipalities are encouraged to adopt similar 
stances on these issues. This is particularly 
important in the run-up to the local government 
elections. Mayors and councils need to remain 
focused on the effective delivery of core municipal 
services, and steer away from seeking to buy 
political support through patronage, ad hoc public 
relations projects, events or donations or any other 
action that is not consistent with the Code of 
Conduct for Councillors - as set out in the Municipal 
Systems Act 32 of 2000. 

8.7 Municipalities’ Role in Employment Creation 

The national Budget Review 2010 notes: 

Employment is central to human dignity, sustainable 
economic development and social cohesion. 
Creating jobs and increasing employment is South 
Africa’s most critical objective. 

While there are many policy options to 
consider, emphasis should be placed on 
removing the structural impediments to 
faster job growth. This means aligning real 
wage growth with productivity, speeding up 
regulatory reform to ensure that young and 
less-skilled workers can access the job 
market, and ensuring that further education 
and training programmes provide the real- 
world skills needed by public and private- 
sector employers. Public employment to 
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support service delivery, and public works 
projects that draw in lower-skilled workers, 
will continue to play an important role. The 
issue of youth unemployment is imperative 
and needs to be confronted directly. 

Chapter 12 of the Local Government Budget and 
Expenditure Review 2008 analysed the extent to 
which municipalities were supporting job creation. It 
is noted that: 

Many activities performed by municipalities lend 
themselves to providing job opportunities for low 
and unskilled labour. As indicated, municipalities 
face critical choices in this regard, whether to adopt 
capital intensive approaches or labour intensive 
approaches.... Anecdotal information suggests that 
generally municipalities are inclined to adopt capital 
intensive approaches. The mechanization of grass 
cutting, street sweeping, ditch digging, road 
maintenance and a host of other activities points in 
this direction. Of course there is a balance between 
job creation, efficiency and cost This needs to be 
managed and in each instance the appropriate 
technology for the task needs to be decided upon, 
with a bias towards labour intensive approaches. 
The challenge is to mainstream the labour intensive 
approaches that are being used in the EPWP 
projects into the normal way municipalities go about 
their business of delivering services. 

Each municipality must explore how it can 
contribute to job creation when revising their IDPs 
and preparing their 2010/11 budgets. However, 
municipalities should not just employ more people 
without any reference to the level of staffing 
required to deliver effective services, and what is 
financially sustainable over the medium term. The 


municipality ought to focus on maximizing its 
contribution to job creation by: 

• Ensuring that service delivery and capital 
project use labour intensive methods 
wherever appropriate; 

• Ensuring that services providers use labour 
intensive approaches; 

• Supporting labour intensive LED projects; 

• Participating fully in the Extended Public 
Works Programme; and 

• Implementing interns programmes to 
provide young people with on-the-job 
training. 

8.8 Procurement Reforms and Fighting 

Corruption 

Government is taking active steps to uproot the 
problem of corruption in all three spheres of 
government, particularly in the tender system. In 
this regard the national Budget Review 2010 
notes: 

If government is not able to curb corruption 
in procurement processes, confidence in 
our democratic government will rapidly 
erode. Corruption is part of a broader 
problem associated with a narrow view of 
empowerment that has become more 
widespread. Empowerment is about 
building capabilities so that people can 
contribute to economic development and 
improve their lives and livelihoods, not 
about extracting large economic rents from 
government. 

To reduce corruption and to lower the costs of 
procuring certain goods and services, government 
intends to reform the procurement system. Greater 


Our area, our people, our institution and service delivery 


198 


transparency (including electronic procurement 
systems), arms-length competitive tendering 
processes and providing greater certainty to 
industry about procurement pipelines will contribute 
to achieving better value for money. More 
centralised procurement arrangements will be 
adopted where this contributes to greater efficiency 
and transparency. 

In addition, a supply chain compliance unit has 
been established in the National Treasury. It will 
investigate compliance with tender rules and 
procedures, and work with the Special Investigating 
Unit to investigate specific tenders where there is 
suspicion of corruption. Closer cooperation between 
the Special Investigating Unit, the South African 
Revenue Service, the Financial Intelligence Centre 
and the South African Police Service will hasten 
effective prosecution of people found to be 
defrauding government through the tender system. 
An inter-ministerial task team has been established 
to coordinate anti-corruption initiatives. 

Municipalities are advised that the supply chain 
compliance unit will also be focusing on municipal 
procurement processes. Consequently, 
municipalities can expect requests for information 
relating to their tender committees and processes, 
as well as specific tenders and contracts. 

8.9 Funding Choices 

The national Budget Review 2010 notes that the 
South African economy is slowly recovering, with 
economic growth of 2.3 per cent projected for 2010. 
However, it will take some time for the economic 
upturn to flow through to increased municipal 
revenues and better cash flows. Consequently, 
municipal revenues and cash flows are expected to 


remain under pressure in 2010/11 and so 
municipalities should adopt a conservative 
approach when projecting their expected revenues 
and cash receipts. Municipalities should also pay 
particular attention to managing all revenue and 
cash streams effectively, especially debtors. 

Given the constraints on the revenue side, 

municipalities will again need to make some very 
tough decisions on the expenditure side this year. 
Priority ought to be given to: 

• Ensuring that drinking water meets the 
required quality standards at all times; 

• Protecting the poor from the worst impacts 
of the economic downturn; 

• Supporting meaningful local economic 
development (LED) initiatives that foster 
micro and small business opportunities and 
job creation; 

• Securing the health of their asset base 
(especially the municipality’s revenue 
generating assets) by increasing spending 
on repairs and maintenance; and 

• Expediting spending on capital projects that 
are funded by conditional grants. 

Municipalities must pay special attention to 
controlling unnecessary spending on nice-to-have 
items and non-essential activities, such as foreign 
travel, councillor and staff perks, and advertising 
and public relations activities. Attention should also 
be given to ensuring value for money is obtained 
when using consultancy and other outsourced 
services. 

Municipalities must also ensure that their capital 
budgets reflect consistent efforts to address the 
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backlogs in basic services and the refurbishment of 
existing network services. 

8.10 Conditional Transfers to Municipalities 

Section 216 of the Constitution provides for national 
government to transfer resources to municipalities 
in terms of the annual Division of Revenue Act 
(DoRA) to assist them in exercising their powers 
and performing their functions. These allocations 
are announced annually in the national budget. 
Transfers to municipalities from national 
government are supplemented with transfers from 
provincial government. Further, transfers are also 
made between district municipalities and local 
municipalities. 

It is important that all these transfers are made 
transparently, and properly captured in 
municipalities’ budgets. In this regard, regulation 10 
of the Municipal Budget and Reporting Regulations 
provides guidance on when municipalities should 
reflect a transfer on their budgets. 

In support of this regulation, the 2010 Division of 
Revenue Bill provides that - 

• In terms of section 14, National Treasury is 
required to publish in the Government 
Gazette the allocations or indicative 
allocations for all national grants to 
municipalities; 

• In terms of section 29, each provincial 
treasury is required to publish in the 
Government Gazette the indicative 
allocation per municipality for every 
allocation to be made by the province to 
municipalities from the province’s own 
funds; and 


• In terms of section 28, each category C 
municipality must indicate in its budget all 
allocations from its equitable share and 
conditional allocations to be transferred to 
each category B municipality within the 
category C municipality’s area of 
jurisdiction. 

The Government Gazette reflecting the allocations 
and indicative allocations for all national 
grants to municipalities is available at: 

http://www.treasury.gov.za/legislation/bills/2010 

in addition. National Treasury publishes a payment 
schedule that sets out exactly when equitable share 
and national conditional grant funds are to be 
transferred to municipalities: 

http://www.treasurv.qov.za/leqislation/mfma/me 

dia reieases/i\/iunicipai%20Pavment%20Sched 

uie/ 

The payment schedules that provincial treasuries 
are required to submit to National Treasury in terms 
of section 29(6) of the Division of Revenue Bill 
2010, will be published on National Treasury’s 
website, along with the national payment schedule. 

The legal obligations placed on transferring and 
receiving officers in terms of the 2010 Division of 
Revenue Bill are very similar to previous 
requirements. National Treasury intends ensuring 
strict compliance in order to improve spending 
levels, and the quality of information relating to the 
management of conditional grants. 
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Municipalities are again reminded that compliance 
with the annual Division of Revenue Act is the 
responsibility of the municipal manager as the 
“receiving officer. The municipal manager is 
responsible for, among other things, the tabling of 
monthly reports in council on whether or not the 
municipality is complying with the Division of 
Revenue Act. He/she is also responsible for 
reporting on any delays in the transfer or the 
withholding of funds. Failure on the part of a 
municipal manager to comply with the Act will have 
financial implications for the municipality as it will 
lead to the municipality losing revenue when funds 
are stopped and reallocated. 

Where the municipality is unable to comply, or 
requires an extension, the municipal manager must 
apply to the National Treasury and provide 
comprehensive motivation for the noncompliance. 

MFMA Budget Circular 48 officially initiated the 
process of enforcing the provisions that have 
appeared in each annual Division of Revenue Act 
since 2005 that deal with conditional grants 
that remain unspent at the end of the financial year. 

After an extensive verification process, and giving 
municipalities an opportunity to prove that their 
unspent allocations had been spent (in accordance 
with the relevant grant conditions) or were 
committed to identifiable projects. National Treasury 
sent letters on 29 June 2009 (in respect of unspent 
conditional grants for 2005/06 to 2007/08) and 28 
October 2009 (in respect of unspent conditional 
grants for 2008/09) to each of the affected 
municipalities instructing them to repay the 
outstanding balance of unspent conditional grant 
funds to the National Revenue Fund, and indicating 


that if they failed to do so, the amount they owed 
would be offset against their next equitable share 
transfer due on 30 November 2009. 

A number of municipalities did repay their unspent 
conditional funds to the National Revenue Fund. 
Flowever, the majority chose to ignore the matter, 
and it was only when National Treasury gave effect 
to the offset that they began to take the matter 
seriously. This resulted in the leadership of 
numerous municipalities meeting with National 
Treasury with a view to making more favourable 
arrangements for the repayment of the funds they 
owed the National Revenue Fund. In nearly all 
instances these municipalities have been 
accommodated, and either a portion or the entire 
amount of the offset funds was paid out to the 
municipalities concerned. Processes are currently 
underway to conclude agreements with each of 
these municipalities in terms of which they will 
return their unspent conditional grant funds from the 
years 2005/06 to 2008/09 to the National Revenue 
Fund. 

National Treasury is managing the process for the 
2005/06 to 2008/09 financial years in terms of 
section 35(2) of the Division of Revenue Act, No 12 
of 2009, as the failure of the municipalities to return 
unspent conditional grant funds to the National 
Revenue Fund in accordance with the law amounts 
to financial mismanagement. 

Municipalities may not rollover unspent conditional 
grant spending in terms of section 28(2)(e) 
of the MFMA (read together with regulation 23(5) of 
the Municipal Budget and Reporting Regulations) 
because they are national/provincial funds. The 
applicable rollover process is that effected through 
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the national/provincial adjustments budget in 
November each year. 

This means that strictiy speaking municipalities may 
not spend unspent conditional grants that have 
been rolled over in terms of the process described 
above, or that have been rolled over at the request 
of a transferring national officer until they are ‘re- 
appropriated’ in a national adjustments budget 
passed by Parliament and then a municipal 
adjustments budget required in terms of section 
28(2)(b) of the MFMA (read together with regulation 
23(3) of the Municipal Budget and Reporting 
Regulations). However, this would imply delaying 
the spending of such funds until sometime after 
December each year. 

Therefore National Treasury has determined the 
following: 

• A municipality may proceed to spend any 
rollovers approved by the National Treasury 
in terms of section 20(2) and any unspent 
conditional grant funds that National 
Treasury approves as being committed to 
identifiable projects as soon as the 
municipality receives written approval in this 
regard from the National Treasury. 

• A municipality that is allocated a rollover or 
given permission to retain unspent 
conditional grant funds must appropriate 
such funds in a municipal adjustments 
budget in terms of regulation 23(3) of the 
Municipal Budget and Reporting 
Regulations within sixty days after the 
rollovers are gazetted in the annual 
Adjustments Estimate Government Gazette. 


This process will minimize any delay in the 
spending of these funds, and provide formal 
approval for such funding to be spent. 

8. 11 Budget and Reporting Regulations 
AND Other Relevant Legislation 

All municipalities must prepare budgets, 
adjustments budgets and in-year reports for the 
2010/11 financial year in accordance with the 
Municipal Budget and Reporting Regulations. In this 
regard, municipalities must comply with both: 

• The formats set out in Schedules A, B and 
C of the regulations; and 

• The relevant attachments to each of the 
Schedules (the Excel Formats). 

All municipalities must do a funding compliance 
assessment of their 2010/11 budgets in accordance 
with the guidance given in MFMA Circular 42 and 
the MFMA Funding Compliance Guideline before 
tabling their budget, and where necessary rework 
their budget to comply so that they table a properly 
funded budget. 

8.12 Budget Process and Submission 

The deadline for the submission of tabled budgets is 
Wednesday, 31 March 2010. 

The deadline for the submission of approved 
budgets is ten working days after Council approves 
the annual budget 
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Chapter 9 
Mainstreaming 
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9 . Mainstreaming 2010/11 


9.1 General Deliverables for Designated Groups 

In this section we start by iooking at generai deiiverabies for designated groups nameiy women, chiidren, 
youth, and peopie with disabiiities, eideriy and ex-combatants. These deiiverabies are guided by various 
poiicies of SDM aimed at benefiting the designated groups. These inciude the foiiowing: 

• Youth Deveiopment Poiicy; 

• Ex - combatant Poiicy; 

• Gender Poiicy; 

• Pro - poor Poiicy; and 

• Gender Equity Poiicy. And Empioyment Equity 

• Disabiiity Poiicies 

The generai deiiverabies have been categorised as foiiows: 

• Training and job opportunities 

o Ensure that training and job opportunities that may arise wiii target designated groups; 

o Continue with iooking at regionai sewer works for opportunities; EPWP; BnM (peopie used 
in demonstrating technique); and greening initiatives (SDM roie to assist iocai iabour and 
communities in getting invoived in nationai and provinciai programmes); and 

o Greening and cieaning. 

• Ownership - Faciiitate ownership options for designated groups in: 

o Urban renewai projects; 
o Industriai Waste Exchange Programme; 
o Land reiease; and 

o Concrete targets and mechanisms wiii be set at BBBEE Summit pianned for second haif of 
this year. 

• Poverty aiieviation and sociai deveiopment 

o Ensure that aiternative options are expiored inciuding ensuring designated groups are 
prioritized in the “shack down programme”. 

• Voiunteers - Voiunteers from aii designated groups shouid be invoived in: 

o HIV and Aids programmes; 

o Fire prevention (PIER) and Clean Fires Programme; 
o Crime prevention; and 
o Greening and cleaning. 

• Within SDM 

o Training of community service students in MHS\EHS (within LMs). AQM - will target 2 
students per year. 
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9.2 Deliverables for Different Designated Groups 


Women 

• Identify and assist women in accessing training opportunities related to 
greening programmes; and 

• Develop leadership programmes for women. 

Youth 

• Youth (Workplace learning as a means to communicate); 

• Get involved in all programmes of Regional Sewer, EPWP, BnM, Greening; 
and 

• Expand the Youth Advisory Centre services; Ensure connectivity and 
accessibility. 

People with disability 

• Special Disability /sheltered employment; 

• Interpreters; and 

• Get involved in all programmes of Regional Sewer, EPWP, BnM, and 
Greening. 

Children 

• Ensure improved air quality and reduction of dangerous emissions which 
impact on the health of young children (e.g. asthma); 

• Ensure that child headed households are accommodated in urban renewal 
projects; 

• Continue environmental awareness programmes aimed at school children; 

• Expand mass participation programme for sports; and 

• Ensure effective implementation of provincial programmes such as the 

Bana Pele, widow and ECD centres. 

Elderly 

• Elderly used for Oral History, sourcing resources in the form of shelter, tea 
gardens, and creating videos as stimulation and relaxation; and 

• Involve elderly in BNM programme. 

People infected and 
affected by HIV and AIDS 

• SMME development & support to designated groups and ex-combatants; 

• Develop concrete targets for ownership and empowerment for designated 
groups and ex-combatants; 

• Tour guides targeting designated groups and ex-combatants; and 

• Get involved in all programmes of SRAC & H, Regional Sewer works, 
EPWP, BNM, Greening 

Ex-combatants 

• SMME development & support to designated groups and ex-combatants; 

• Set concrete targets for ownership and empowerment for designated 
groups and ex-combatants; 

• Tour guides targeting designated groups and ex-combatants; and 

• Get involved in all programmes of Regional Sewer, EPWP, BNM and 
Greening. 
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9.3. Deliverables for Designated Groups per KPA and IDP Strategy 


9.3.1 Reinventing our Economy 


IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Key Priority Area 1 : 
Reinvent our 

Economy 

LED 

Tourism 

Agricuiture 

SMME 

BBBEE 

Land Reform 

GDS 

Support the consoiidation and 
expansion of the metai, energy 
and construction sectors 

• Faciiitate the recruitment of youth and other 
designated groups for acceierated artisan 
deveiopment programme. 

• Faciiitate the formation of cooperatives for 
women, youth, peopie with disabiiities and ex- 
combatants. 

• Integrate and inciude women, youth, peopie with 
disabiiities and ex-combatants in metai, 
construction and energy reiated programmes. 

Promote and deveiop the 
tourism and ieisure sectors 

• Faciiitate and assist ten Township estabiishment 
owned by women to access TEP funding for 
grading and marketing initiatives. 

• Identify emerging township estabiishments to be 
assisted by GEP for accessibiiity for PWDs. 

Promote and deveiop the 
agricuiture sector 

• Faciiitate the formation of agricuiturai 
cooperatives for women, youth, peopie with 
disabiiities and ex-combatants. 

• Assist in identifying iand for agricuiturai activities 
for PWDs. 

• Faciiitate agricuiturai trainings for ex-combatant, 
women, youth and PWDs. 

Promote opportunities for 
increased inciusivity in the 
economy 

• Faciiitate the training of the ex-combatant, 
women, youth and PWDs in business and skiiis 
deveiopment. 

• Faciiitate change in suppiy-chain poiicy to 
promote the enterprises that are owned by 
women, youth, ex-combatants and PWDs. 

Ensure integrated economic 
deveiopment and investment 
through the Vaai 21 initiative 
and Growth and Deveiopment 
Strategy 

• Ensure participation of women, youth, the eideriy, 
and peopie infected and affected by HIV and 
AIDS, ex-combatants and PWDs in the projects 
branded under Vaai 21 initiatives. 

• Organise an educationai workshop for women, 
youth, the eideriy, and peopie infected and 
affected by HIV and AIDS, ex-combatants and 
PWDs with regard to Vaai 21 initiatives and 
Growth and Deveiopment Strategy 


9.3.2 Renewing our Communities 


IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Key Priority Area 2: 
Renew our 

Communities 

Ensure integrated spatiai 
deveiopment pianning and 
promote good iand use 
management 

• Faciiitate the access to iand for women, youth, the 
eideriy, peopie infected and affected by HIV and 
AIDS, ex-combatants and PWDs. 

• Facilitate and promote land-use management 
policies to accommodate women, youth, the 
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IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Development 

Planning 

Land Use 

Management 

GIS 

Housing 

Infrastructure 

Water and 

Sanitation 

Electricity 

Urban Renewal 


elderly, people infected and affected by HIV and 
AIDS, ex-combatants and PWDs 

Promote residential development 
and urban renewal 

• Facilitate the ring-fencing of Housing delivery for 
chid-headed households, the elderly, ex- 
combatants and PWDs. 

• Facilitate and ensure that subcontracting work is 
given to women, youth, the elderly, people 
infected and affected by HIV and AIDS, ex- 
combatants and PWDs in the precinct 
development projects. 

• Facilitate and ensure that women, youth, the 
elderly, people infected and affected by HIV and 
AIDS, ex-combatants and PWDs contribute and 
benefit in the 20 PTPs projects. 

Plan for effective, efficient and 
sustainable infrastructure for 
water and sanitation services, 
and provision of electricity 

• 


9.3.3 Reviving a Sustainabie Environment 


IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Key Priority Area 2: 
Renew our 

Communities 

Development 

Planning 

Land Use 

Management 

GIS 

Housing 

Infrastructure 

Water and 

Sanitation 

Electricity 

Urban Renewal 

Ensure integrated spatial 
development planning and 
promote good land use 
management 

• Facilitate the access to land for women, youth, the 
elderly, people infected and affected by HIV and 
AIDS, ex-combatants and PWDs. 

• Facilitate and promote land-use management 
policies to accommodate women, youth, the 
elderly, people infected and affected by HIV and 
AIDS, ex-combatants and PWDs 

Promote residential development 
and urban renewal 

• Facilitate the ring-fencing of Housing delivery for 
chid-headed households, the elderly, ex- 
combatants and PWDs. 

• Facilitate and ensure that subcontracting work is 
given to women, youth, the elderly, people 
infected and affected by HIV and AIDS, ex- 
combatants and PWDs in the precinct 
development projects. 

• Facilitate and ensure that women, youth, the 
elderly, people infected and affected by HIV and 
AIDS, ex-combatants and PWDs contribute and 
benefit in the 20 PTPs projects. 

Plan for effective, efficient and 
sustainable infrastructure for 
water and sanitation services, 
and provision of electricity 

• 


9.3.4 Reintegrating our Region 


IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Key Priority Area 4: 
Reintegrate our 

Plan and provide effective 
efficient and sustainable road 

• Public Transport (DPTRW) - 20 township roads 
programme (capex); 
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IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Region 

Roads and 

Stormwater 

Transport 

Public Transport 
2010 Public 

Transport 

Airports 

Vehicle Licensing 
and Registration 
Traffic 

infrastructure 

■ Road construction programme in terms of 
regional roads (capex); 

■ Road maintenance programme 

(operational); 

■ Expansion of licensing services in 
Sedibeng; and 

■ Multi-purpose vehicle hub programme. 

• Using capital budgets for road construction 
incorporating EPWP principles (across all). 

Plan and develop accessible, 
safe and affordable public 
transport systems and facilities 

• Use youth, women, disabled and ex-combatants 
in conducting the CPTR surveys; 

• Identification of key inter-modal facilities for 
upgrading and development; and 

• Ensure accessibility to the facilities and that the 
Batho Pele principles are applied. 

Promote efficient movement of 
freight 

• Cross-cutting issue identified to develop 
secondary business opportunities from e.g. 
development at truck stops (facilities would need 
to take forward). 

Render an efficient and corruption 
free vehicle registration and 
licensing service 

• Before 201 1 have more capacitated staff and 
quality workplace skills plan; 

• Training and promotion of Batho Pele principles; 
and 

• Skills audit. 

Improve ICT connectivity in 
Sedibeng 

• Develop an ICT connectivity master plan; 

• Review the implementation of CCTV cameras; 

• Explore providing a centralized call centre 
service; 

• Ensure development and implementation of ICT 
master plan which incorporate designated group; 
and 

• Ensure connectivity. 


9.3.5 Releasing Human Potential 


IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Key Priority Area 5: 
Release Human 

Potential 

Sport 

Recreation 

Nurture the development of 
people’s potential through sport, 
recreation, arts and culture 

Support sports development in schools 

Support sports development for People with 
Disabilities 

Promote and develop the 
heritage of our region 

• Involvement of elderly people in oral history 
education programmes 

Promote a safe and secure 
environment 

• Train and utilise more women, youth and ex- 
combatants in Community policing projects 
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IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Arts 

Culture 

Heritage 

Public Safety and 
Security 

Disaster 

Management 

Fire Services 
Emergency Medical 
Services 

Primary Health 

Care 

HIV & AIDS 

Social Welfare 

Education 


• Monitor implementation of youth desk 
programmes in all police stations 

• Monitor the level of service rendered by the 
Regional Victim Office (Lehae la Bophelo) 

• Support and coordinate awareness programs 
targeting domestic violence at schools level. 

Promote HIV and AIDS 
understanding, treatment, care 
and support 

• Training of CSW’s as PEER educators 

• Training of traditional health practitioners on 
circumcision and STI’s 

• Ensure mainstreaming of HIV & AIDS activities in 
all clusters 

Promote efficient delivery of 
primary health care and 
emergency medical services 

• Provide basic EMS education and awareness in 
schools 

• Provide basic EMS education and awareness in 
targeted communities 

Promote social development of 
communities 

• Provision of bursaries to needy and deserving 
students 

• Promote the understanding of gender issues 
within the municipality 

Promote skills development and 
training (Youth Development) 

Training of youth (in organized structures) on 
leadership and report writing skills 


Perform Disaster Management 
efficiently 

• Train women on fire fighting to promote safer 
homes 


9.3.6 Good and Financial Sustainable Governance 


IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Key Priority Area 6: 
Good and 

Financial 

Sustainable 

Treasury 

Ensure financially sustainable 
local government, including of 
revenue collection, management 
and financial mobilisation 

Governance in matters relating 
to municipal finance 

Building capacity to manage 
municipal finance 

Financial reporting 

Budgeting and planning 

municipal finances 

Supply Chain Management 

• Appointment of interns (youth and women) 

• Economic empowerment through awarding 
contract and subcontracting to enterprises 
owned by the following designated groups 

• youth, 

• disabled and 

• women 

Retention of a 1% of all awarded contract to promote 
and advance the interest of the following designated 
groups: 

• Youth; 

• Women; 

• Disabled; 

• Ex-Combatants; and 

• HIV / Aids Infected 

Effective management of council 
business 

• Facilitate and monitor the eradication of all 
barriers in policies that discriminate against the 
designated groups 

• Ensure alignment of all district wide by-laws and 
all relevant pieces of legislation to prevent 
discrimination against the designated groups 

• Offer internship opportunities to law student 
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IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 


Render effective IT services 

• IT-Support to youth advisory centres (internet, 
computer access and software programs) 

• Prepare the foiiowing designated groups for job 
readiness through internships: 

• Youth; 

• Women; and 

• Disabied 

• Donate obsoiete IT hardware to the Mayor’s office 
for re-distribution to the foiiowing designated 
groups 

Ensure effective, competent and 
motivated staff 

• Conduct a ieadership deveiopment for women in 
the workpiace 

• Continuous impiantation of workpiace programme 
for empioyees 

• Ensure integration in the municipai workforce 

Deveiop and maintain high 
quaiity municipai faciiities 

• Ensure accessibiiity of aii councii faciiities to 
peopie with disabiiity and the aged 

• Monitor compiiance by service providers to the 
condition of utiiization of the designated group 

• Avaii the utiiization of councii faciiities at a 
discounted rate to the designated group 

• Make pubiic faciiities (i.e. taxi ranks) user friendiy 
to the designated groups 

• Awarding the totai management of utiiities (fresh 
produce market, airport and taxi ranks) to the 
designated groups 

Faciiitate access to reievant 
information and promote 

knowiedge 

• Awareness campaign to promote access to 
information as envisaged by PAIA to designated 
groups 

• Advice Councii on utiiising/using appropriate 
ianguage (inciuding sign ianguage) for PWDs, 
e.g. peopie with visuaiiy and hearing 
impediments. 

• Faciiitate access of Municipai strategic documents 
by aii designated groups. 

Ensure measurabie performance 
and transparent monitoring of 
the municipaiity 

• 


9.3.7 Vibrant Democracy 


IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 

Key Priority Area 7: 
Vibrant Democracy 
Pubiic Participation 
IGR 

Poiiticai Offices 

• Buiid a high ievei of 
stakehoider reiations and 
effective communication and 
branding 

• Ensure that the designated groups are informed 
and invoived in the Councii’s activities and 
programmes through invitations on the matters of 
their concern. 

• Estabiishing and Coordinating functionai 

stakehoiders forums with consideration for 
designated groups e.g. South African Youth 
Councii, , Progress Women’s Movement, Mayorai 
Investment Council etc. 

• Participate in the internal communication forum 


Our area, our people, our institution and service delivery 


210 


IDP KEY 

PRIORITY AREA 

IDP STRATEGY 

MAINSTREAMING ACTIVITIES FOR 2010/11 



• Ensure quarterly information briefing sessions with 
designated groups. 

• Promote high level of inter- 
governmental co-operation 
and co-ordination 

• Building strong functional IGR structures towards 
aligned programmes and outcomes’ Agenda’ 
focussed on designated groups e.g. clusters 
forums Joint - MM’S Joint -Mayors. 

• Ensure monitoring and implementation of IDP 
focus programme on designated groups through 
gender committee. 

• Ensure high level of 
corporate governance 

• Ensure adequate representation of designated 
groups in Institutional Committees. 

• Ensure development of strategy for designated 
groups and stakeholder support system. 

Ensure public participation 

• Invite the designated groups to participate on the 
public participation of the Council programmes 

• SDM to take cognizance of designated groups 
during public participation sessions, ensuring their 
full representation through directed/targeted 
invitations 

Mainstreaming issues relating 
to designated groups 

• Ensure benefit and involvement of designated 
groups in all programmes and projects procured 
within Sedibeng through PMT offices. 

Build high level of stakeholder 
relations and effective 

communication and branding 

• Include the different designated groups on the 
stakeholder relations database and communicate 
in the simplified languages understood by these 
target publics 
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Chapter 10 

Alignment with Locals, Provincial, 
National and other Sector Departments 
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10. Alignment WITH National, provincial and Local Policies, Programmes 
AND Projects 


In this section, we identify each of the IDP strategies and deiiverabies, what is the existing aiignment inciuding 
identifying the joint projects that we are doing with both iocai municipaiities as weii as other spheres of 
government. These tabies demonstrate the extent of IGR co-operation that exists. 

Engagements were conducted between aii spheres of government, inciuding provinciai and nationai 
government through IGR forum meetings to estabiish and ensure aiignment on our projects. This was done to 
ensure that our efforts towards a sustainabie and integrated service deiivery are achieved. Beiow is a tabie 
iiiustrating the aiignment of our sectors of service deiivery with the rest of the government programmes. 


10.1 Areas of Alignment with National, Provincial and Local Policies, Programmes and 
Projects 


10.1.1 Reinventing our Economy 


IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 

Key Priority Area 
1: Reinvent our 
Economy 

LED 

Tourism 

Agricuiture 

2010 

Accommodation 

SMME 

BBBEE 

Land Reform 

GDS 

Support the 

consoiidation and 
expansion of the 
metai, energy and 
construction sectors 

• Energy conservation in iight of 
ciimate change is criticai and; 

• Response to incentive poiicy 
must be impiemented by aii 
Municipaiities. 

• Participation in Steei Advisory 
Forum by aii Municipaiities is 
ongoing 

• Sustaining the construction 
Industries is a potentiai for aii. 

• GAMSKAP programme 
with DED. 

• Gauteng Empioyment, 

Growth & 

Deveiopment Strategy 
(GEGDS)2009-2014 

• Stiii forum has been 
estabiished and Locais 
are now part. 

• Provinciai and Nationai 

Spatiai Deveiopment 

Perspectives. 

• 2010/11-2012/13 Industriai 
Poiicy Action Pian(IPAP) 
on sector strategies. 

• Skiiis deveiopment 

programmes needed with 
DME & Dept of Labour 

• DTI/GDED: 

■ Funding and capacity 
buiiding 

Promote and 

deveiop the tourism 
and ieisure sectors 

• Lesedi 

• Tourism Strategy was 

initiated jointiy with DBSA but 
couid not be compieted. This 
wiii be addressed by the 
Economic Deveiopment 

Strategy 

• Sedibeng 

• The Tourism Strategy is 

• GTA - cooperation on 
various projects 

• Training of Tour operators 
with DEAT 

• Training programmes with 
TEP and THETA and 

GEP 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 



developed by the District 
covering the Locals and; 

• Locals and District to 
implement Regional Tourism 
development Strategy 

• Emfuleni 

• Work in progress around 

Recreational Precinct in 

Sharpeville 

• Increased leisure activities on 
along the River and by the 
Kwa DIomo 

• Water Sports Programme 
with SRAC (Gauteng) 

• Grading of establishments 
with Tourism Grading 
Council 

• DEAT/ GTA/ TEP/GCSA: 

• Strategy/Policy and 
systems development 

• Establishment of tour 
routes 

• Destination marketing 

• Product development 

• Training and capacity 
building 

• Grading 

• Quality assurance 

• Institutional development 

• Funding 

• Entrepreneurial assistance 

• Research and information 

• Tourism safety and 
signage 

Promote and 

develop the 

agriculture sector 

• Lesedi 

• 520 hectares has been 
acquired for agriculture and 
working arrangement forged 
with AFGRI - SA to draw 
social partners. A trust is in 
place to manage development 

• Poverty alleviation in the form 

of food security and 

homestead gardens projects 
are initiated with the 

assistance of GDACE and 
ARC 

• The strategy for Agriculture is 
developed by the Province 
and National 

• The District must facilitate that 
all programmes and activities 

• Draft Gauteng Rural 
Development Strategy 

• Land Reform 

Land Redistribution for 
Agricultural 
development (LRAD) 
Proactive Land 
Acquisition Strategy 
(PLAS) 

The extension of 
Security of Tenure Act 
(ESTA) 

Municipal commonage 
policy 

• Rural development 
strategy of 2000 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 



for agricuiture are weii 
coordinated, aiigned and 
integrated with the Provinciai 
strategy 

• Strategic Plan for 
Agricultural (2001) 

• Comprehensive 
Agricultural 

• Support Programme 
(GASP) 

• Gauteng Development 
Strategy (GDS) 

• Draft 2055 Gauteng 
Development Strategy 

• Food Security 
Programme with 
GDACE 

• LRAD 

Programme with 
Land Affairs and 
GPLRO & LRCC 

• Land usage 

identification with 
DLA (Area 

Based Pianning 
Programme) 

Promote 

opportunities for 

increased inciusivity 
in the economy 

• Lesedi 

• Aiign Sedibeng District 

Informai Traders Strategy with 
iocais on informai trading 
reguiations. 

• Reguiation of informai trading 
is faciiitated through the 
deveiopment of infrastructure 
in Ratanda an Heideiberg 
CBDs 

• Emfuieni 

• Deveiop a Locai Economic 
Deveiopment Strategy 

• Promote BBBEE 

• Revitaiise the CBD 

• Enhance reiations with Locai 
Business Sector 

• Deveiop Sector Strategies 
Programmes. 

• Promote and deveiop a 

■ Gauteng Growth and 
Deveiopment Strategy 
(GDS) 

■ Gauteng Empioyment, 

Growth and Deveiopment 
Strategy (GEGDS) 2009 
-2014 

■ DTI; BBBEE Act 

• DTI Programmes i.e Co- 
operative Incentive 

Scheme Operationai 

Guideiines 

• Nationai Treasury 

Reguiations on 

procurement and priorities. 

• Buiid sustainabie 

communities 

• Promote empioyment 

opportunities, 

• Various skiiis deveiopment 
programmes with DOL, 
SEDA, TEP, GEP and 
SETA 

• Sedichem turnaround 

strategy with DED and 
GEP 

• Civic Precinct supported 
by PPP Unit for feasibiiity 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 



strategy for SMME 

• Deveiop poiicy on informai 

vendors/traders in iine with 
SDM Informai Traders 

Strategy. 

• Revive hydroponics projects 

aiigned to Sedibeng 

Agricuiturai programmes. 

• Deveiop an Industriai 

Deveiopment Strategy 

• Promote and deveiop a 
strategy for SMMEs 

and caii for proposai 

• Work with other 

Government agencies to 
give information about 
their product iike TEP, 
GTA, GEDA, Biue IQ 

• Work with other spheres 
on the deveiopment of 
Sector strategies and 
Industriai Deveiop Pians 
with DTI and DED 

• Informal Trader Strategy 
adopted and policy would 
be aligned with other 
spheres of Government 
once policy is adopted by 
Council. 

• Working with Department 
of Agriculture, ARC and 
GDARD 

Ensure integrated 
economic 

deveiopment and 
investment through 
the Vaai 21 initiative 
and Growth and 
Deveiopment 

Strategy 

• Lesedi 

■ To give effect to the SGDS, 

LLM through the assistance of 
Gauteng Economic 

Deveiopment Agency and 
Sedibeng District is 

deveioping the Economic 
Deveiopment Strategy 

• Office of the President 
(NSDP Project) & DED & 
GEDA 

• Gauteng Employment, 

Growth & 

• Development Strategy 

(GEGDS). 

• 2009 - 2014. 2010/11- 
2012/13 Industrial Policy 
Action Plan (IPAP) on 
sector strategies. 


10.1.2 Renewing our Communities 


IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 

Key Priority Area 2: 
Renew our 

Communities 

Development 

Planning 

Land Use 

Management 

GIS 

Ensure integrated 
spatial 

development 
planning and 

promote good land 
use management 

• Lesedi 

• IDP mandates exploratory 
moves to acquire land for 
development in the area North 
and South of Bergsig 

• Development of Heidelberg 
extension 25 also known as 
the Zone of Opportunity 

• Stimulate sustainable 

economic activities and 
create long employment 

• Department of Economic 

Development (DED) 

Programme alignment: 

• GSDF 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 

Housing 

Infrastructure 

Water and 

Sanitation 

Eiectricity 

Urban Renewai 


• Deveiopment of a 

comprehensive SDF as part of 
the review of the Urban Edge 

• Emfuieni 

• Review SDF for the entire 
area of Emfuieni 

• Deveiop a new Emfuieni town 
pianning scheme 

• Deveiop an Urban 

Deveiopment Zone for 

Emfuieni 

• Assistance to ELM on 
appiication backiogs 

• Capture of Data needed at 
iocais inciuding addressing 
under usage 

• Ongoing cooperation needed 
on Spatiai Deveiopment 
Framework and Urban Edge 

• SDF 

• LUMS 

• GDT/GAT 

• Municipai Demarcation 

Board (MDB): 

Deveiopment Pianning 

programme 

• Geographicai areas 

(wards, EA, municipai. 
boundaries) 

• Demarcation process 

• GDARD: 

• Environmentai Impact 
Asessment (EIA) and 
compliance 

• Access to datasets (e.g. 
dolomites, wetlands, etc.) 

• Policies and Legislative 
frameworks 

• SDF submissions 

• Planning policies 

(Urban Edge) 

• Land Use Management 
Systems LUMS 

• World Bank/ National 
Treasury : 

• Funding NDPG/ Urban 
Renewal projects 

• National Programme: 

• National Imagery Mapping 

Advisory Committee 

(NIMAC) with Land Affairs. 

• National Spatial 

Information Framework. 

• Area Based Planning 

• Housing: 

• Municipal Housing 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 




Development Plans 

(MHDP) 

• DWAF - water 

management functions in 
the region 

• Rand Water - provision of 
water 

■ Housing development 
programmes for 

region so can have 
better informed 

master plans 

Promote residential 
development and 
urban renewal 

Lesedi 

• In conjunction with the 
Department of Housing, the 
Council is developing a 
Cosmo - type concept for 
Ratanda and Heidelberg 

• Development of a Township in 
the area (30ha) of Heidelberg 
Showground to be finalized by 
June 2009 

Emfuleni 

• Develop an integrated housing 
plan 

• Rural housing strategy and 
development plan 

• Develop policy to regulate 
plots that are neglected 

Midvaal 

• Blue Rose City - local position 
to be clarified 

• Doornkuil - to be clarified 

• Office of the Premier 

(Evaton Renewal 

Programme) Multi-Sectoral 
Programme 

(R50m per annum) 

• National Treasury SARS 
on CBD tax Incentive for 
Vereeniging 

• NPDF grant (R250m -i- 
R20m) for urban renewal 

• MIG funding under 20PTP 
projects & new housing 
developments 

• NHBRC 

• Quality assurance 

• Emerging contractors and 
upgrading 

• CIDB: 

• Grading and registration 

• De-registration 

• Regulation 

• NHFC 

• Funding (Emerging 

contractors) 

• Land Affairs 

• Land restitution and 

acquisition 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 


Plan for effective, 
efficient and 

sustainable 
infrastructure for 
water and 

sanitation services, 
and provision of 
electricity 

Emfuleni 

• Provide sufficient and efficient 
pothole patching teams 

• Tarring of all township roads 
by 201 0/1 1 

• Tarring of five prioritized 

townships - Top 20 

Townships 

• Achieve 100% traffic signals 
functionality by 201 0/1 1 

• Development of Infrastructure 
Master Plans 

• Development of a Stormwater 
management plans 

• Development of a road safety 
plan 

• Develop a regional master 
plan in conjunction with SDM, 
taking into consideration the 
GCR concept 

• Eradication of all sewer 
spillages and control pollution 

• Review special agreements 
with industries 

• Improve quality of water 
released into the environment 

• Provide 50 Kwh per month 

• Provide Free Basic Services 
to all registered indigents and 
households 

• Capital re-investment into 
electricity network to meet 
NERSA requirements 

• Bulk electricity service level 
agreements 

• Support economic growth 

and investments through 
the provision of 

appropriate transport 

systems and socio - 
economic infrastructure 

• ESKOM - transmission, 
distribution and generation 

• Local Government - 
Provincial energy strategy 


• The participate in the 

planning and development of 
the Regional Sewer project in 
conjunction with Emfuleni and 
Midvaal are also participating 

• The locals are invited in the 
IGR: Basic Services Meetings 

• DLG and DWAF are 

participating in the 

planning of the regional 
sewer work 

• DLG, DWAF are also 
invited to the IGR 
meetings 
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IDP KEY 
PRIORITY AREA 


IDP STRATEGY 


ALIGNMENT WITH LOCALS 


ALIGNMENT WITH NAT 
ANDPROV PROJECTS 


for the development of the 
Master Plans for bulk services 
(Refers to bullet 2, 3 and 5 
under Key Deliverables) 

Undertaking site Inspections of 
areas still using the bucket 
system with the locals. 


EmfulenI 

• Eradication of all sewer 
spillages and control pollution 

• Review special agreements 
with Industries 

• Improve quality of water 
released Into the environment 

• Provide free 50 Kilo litres per 
month 

• Provide Free Basic Services 
to all registered IndIgents and 
households 

• Capital re-Investment Into 
electricity network to meet 

• NERSA requirements 

• Bulk electricity service level 

agreements 


Support economic growth 
and Investments through 
the provision of 
appropriate transport 
systems and socio - 
economic Infrastructure 


10.1.3 Reviving a Sustainabie Environment 


IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 

Key Priority Area 3: 
Revive our 

Environment 

Environmental 

Management 

Waste 

Management 

Environmental 

Awareness 

Environmental 

Health 

Air Quality 

Ensure the 

minimisation of 

waste and the 
maximize 
recycling. 

EmfulenI 

• Implement an effective refuse 
collection system 

• Implement the Integrated 
Waste removal strategy 

• Develop a strategy to address 
underground pollution 

• Launch a campaign to educate 

communities on the 

Importance of a clean 
environment 

• Integrated Waste 

Information System 

• Promote sustainable 

development and quality 
of life by contributing to a 
safe and healthy living 
environment through 

waste minimisation and 
pollution abatement 

• Involve GDACE and DEAT 
In the IWEX Steering 
Committee 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 

Management 

Cemeteries 


• Launch a special programme 
to remove clumping in urban 
and rural areas 

• Develop Landfill sites /Mini 
dumps and stations 

• Install 4 air monitoring stations 

• Locals will be part of the 
steering committee for the 
development of a Waste 
Information System and IWEX 

• Locals are invited to the 
sectoral Waste IGR as well as 
the Regional Environmental 
IGR 

• Continue to participate and 
support Emfuleni in the 
development of the Landfill 
gas to Energy project 

• We are reporting to 
GDACE on the progress 
on the WIS project on a 
quarterly basis 

• GDACE and DWAF are 
invited to the Regional 
Environmental IGR. 

Create a healthy 
environment 
through effective 
environmental 
health 

management 

Emfuleni 

• Develop and implement an 

Environment Management 

Plan 

• Develop pa uniform set of by - 
laws 

• Develop air quality 

management plans 

• Continue involving locals in 
the sectoral MRS IGR 

• Steering committee with 
Locals to implement the By- 
laws and MHS strategy 
development 

• Clean fire campaign will be 
rolled out through the AQM 
IGR where Locals are 
participating 

• Local Municipalities are 

members of the AQ Officers 
forum for both the Vaal and 
the Highveld AQ Plans 

• Locals will be participating in 
the Steering Committee for the 

• Promote sustainable 

development and quality 
of life by contributing to a 
safe and healthy 

environment 

• Alignment with GDACE 
through the Technical 
Committee on EHS as well 
as with the Provincial 
Health department and 
National Department of 
Health 

• Participating in the AQO 
forum 

• GDACE and DEAT will 

form part of the steering 
committee for the 

development of the 

Section 78 project on the 
AQ Authority 

• Proposal to be developed 
and GDACE, DEAT and 
DWAF to be part of the 
steering committee for 
strategic development 
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Deveiopment of the Section 
77/78 AQ Study 

• Proposai to be deveioped and 
LM’s to be part of the steering 
committee for strategic 

deveiopment 


Ensure the 

minimisation of 

waste and the 
maximize recyciing 
of waste 

• Emfuieni 

• Impiement an effective refuse 
coiiection system 

• Impiement the Integrated 
Waste removal strategy 

• Develop a strategy to address 
underground pollution 

• Launch a campaign to educate 
communities importance of a 
clean environment 

• Launch a special programme 
to remove clumping in urban 
and rural areas 

• Develop Landfill/Mini Dumps 
transfer infrastructure 

• Install 4 air monitoring stations 

• Locals will be part of the 
steering committee for the 
development of a Waste 
Information System and IWEX 

• Locals are invited to the 
sectoral Waste IGR as well as 
the Regional Environmental 
IGR 

• We are participating and 
support Emfuieni in the 
development of the Landfill 
gas to Energy project 

• Integrated Waste 

Information System 

• Promote sustainable 

development and quality 
of life by contributing to a 
safe and healthy living 
environment through 

waste minimisation and 
pollution abatement 

• Involve GDACE and DEAT 
in the IWEX Steering 
Committee 

• We are reporting to 
GDACE on the progress 
on the WIS project on a 
quarterly basis 

• GDACE and DWAF are 
invited to the Regional 
Environmental IGR 

Create heaithy 

environment 
through effective 
environmentai 
heaith 

management 

• Emfuieni 

• Develop and implement an 

Environment Management 

Plan 

• Develop s uniform set of by- 
laws 

• Develop air quality 

management plans 

• Promote sustainable 

development and quality 
of life by contributing to a 
safe and healthy 

environment 

• Alignment with GDACE 
through the Technical 
Committee on EHS as well 
as with the Provincial 
Health department and 
National Department of 
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• Locals are involved in the 
sectoral MHS IGR 

• Steering committee with 

Locals to implement the By- 
law and MHS strategy 
development 

• Clean fire campaign will be 

rolled out through the AQM 
IGR where Local are 

participating 

• Local Municipalities are 

members of the AQ Officers 
forum for both the Vaal and 
the Highveld AQ Plans 

• Locals will be participating in 
the Steering Committee for the 
Development of the Section 
77/78 AQ Study 

• Proposal to be developed and 

LM’s to be part of the steering 
committee for strategic 

development 

Health 

• Participating in the AQQ 
forum 

• GDACE and DEAT will 

form part of the steering 
committee for the 

development of the 

Section 78 project on the 
AQ Authority 

• Proposal to be developed 
and GDACE, DEAT and 
DWAF to be part of the 
steering committee for 
strategic development 


Build partnerships 

to ensure 

integrated 

environmental 

awareness, 

planning and 

management 

• Locals are presented on the 

steering committee for 

Sedibeng District Municipality 

• We participate in the steering 
committees of the Locals 

• Locals will be involved in the 
development of the second 
generation EPoA 

• Local Participate in the 
regional IGR where the EPoA 
is discussed 

• Locals are involved in the 

implementation of the 

awareness programmes in 
their areas 

• GDACE and DEAT will be 

involved in the 

development of the 

second generation EpoA 

• GDACE and EPWP are 

involved in the preparation 
and launching and 

competition 

Promote 

conservation of 

environmental 
resources and 

biodiversity 

• Lesedi 

• Completed the Environment 

Management Framework to be 
authourised by Gauteng 
Department of Agriculture, 
Conservation and 

Environment 

• GDACE, DEAT and WFW 

are facilitating the 

Wetlands forum 

• District Weed Invader 
Plants district 8 steering 
committee meetings 

• GDACE (Agriculture, 
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• Locals are participating in the 
greening IGR 

• Locals are participating in the 
Wetlands forum 

• Emfuleni 

• Develop and implement an 

Environment Management 

Plan 

Conservation and 

Environment) - developing 
AQM plan for province; 
regulating the keeping of 
animals (linked to milk) 
cattle in good health; 
regulatory oversight of 
abattoirs; approve projects 
in region in terms of the 
EIA regulations; waste 
management plans for 
province; climate change 
strategy 


10.1.4 Reintegrating our Region 


IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 

Key Priority Area 
4: Reintegrate our 
Region 

Roads and 

Stormwater 

Transport 

Public Transport 
2010 Public 

Transport 

Airports 

Vehicle Licensing 
and Registration 
Traffic 

Plan and provide 
effective efficient 

and sustainable 

road infrastructure 

• Locals are part of the Project 
Steering Committees per 
projects 

• Locals are part of the monthly 
progress meeting on the 20T 
Roads projects 

• Locals will be part of the 

steering committees for the 
road signage project 

implementation 

• Locals are part of the sector 
Roads Management IGR 
forum 

• Locals are invited into the 
sector Transport Planning IGR 
forum 

• Emfuleni 

• Provide sufficient and efficient 
pothole patching teams 

• Tarring of all township roads 
by 2010/11 

• Tarring of five prioritized 

townships - Top 20 

Townships 

• Achieve 100% traffic signals 
functionality by 201 0/1 1 

• Develop an Infrastructure 

• DPTRW is part of the 
progress meetings 

• DPTRW are part of the 
steering committee for the 
road signage project 

• DPTRW are part of the 

sectoral Roads 

management IGR forum 

• DPTRW as well as DoT 
are invited to the sectoral 
Transport Planning IGR 
forum 

• Public Transport (DPTRW) 

- 20 township roads 

programme (capex) 

• Road construction 

programme in terms of 
regional roads (capex) ; 

• Road maintenance 

programme (operational) 

• Expansion of licensing 
services in Sedibeng; 
Multi-purpose vehicle hub 
programme 

• Transnet - rail 

infrastructure 

• Metro Rail - commuter 
rail. 
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Master Plans 

• Develop a Storm-water plan 

• Management plans 

• Development of a road safety 
plan 

• Develop a regional master 
plan In conjunction with SDM, 
taking Into consideration the 
GCR concept 


Plan and develop 
accessible, safe and 
affordable public 

transport systems 
and facilities 

• Local will be part of the ITP 
steering committee 

• Locals participate In the 
sectoral Transport IGR forum 

• DPTRW will be part of the 
ITP steering committee 

• DPTRW participate In the 

sectoral Transport 

Planning IGR forum 

Promote efficient 
movement of freight 

• Locals participate In the 
sectoral Transport IGR forum 

• DPTRW participate In the 
sectoral Transport 

Planning IGR forum 

Render an efficient 
and corruption free 
vehicle registration 
and licensing 

service 


• DPTRW Is Involved In the 
quarterly SLA meetings for 
the Licensing Service 
Centres. 

Improve ICT 

connectivity In 

Sedibeng 

• Local have not Included 
connectivity In their IDP’s 
Participation In Connectivity 
Forum not to be optional. 
Deliverable to be Included In 
IDP 

• B-LInked Programme of 
Blue IQ, Innovation Hub 
and State Information 
Technology Agency 

(SITA) 


10.1.5 Releasing Human Potential 


IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 

Key Priority Area 
5: Release Human 
Potential 

Sport 

Recreation 

Arts 

Culture 

Heritage 

Public Safety and 
Security 

Disaster 

Management 

Fire Services 

Nurture the 
development of 
people’s potential 
through sport, 
recreation, arts and 
culture 

• Establish and upgrade 

SRAC&H facilities In ELM 

• Establish partnership with 

Community Based 

Organisations for promotion of 
arts and culture 

• Establish arts and culture 
forum In ELM 

• Collaborate with ELM on 
Human Rights, Youth, Woman 
and Heritage months 

• EmfulenI 

• Collaboration with the 
province In community 
based recreation and 
mass participation In 
sports, arts, culture and 
heritage programmes I.e. 
Hubs, 2010 

• Training and funding of the 
forums 

• Collaborate with the 
province and National on 
Human Rights, Youth, 
Woman and Heritage 
months 
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Emergency 
Medical Services 
Primary Health 
Care 

HIV & AIDS 
Social Welfare 
Education 


IDP STRATEGY 


ALIGNMENT WITH LOCALS 


ALIGNMENT WITH NAT 
ANDPROV PROJECTS 


Establish and upgrade sports 
facilities 

Finalise Zone 1 1 Stadium and 
other outstanding facility 
projects 

Establish partnership with 
Community Based 

Organisations for promotion of 
arts and culture 

Establish arts and culture 


Promote safe, secure and 
sustainable communities 
and healthy lifestyles 
through the delivery of 
community base 

recreation programmes 
and mass participation in 
sports, arts and culture 
and by encouraging 
community involvement in 
heritage management 


Promote 

and 

lUI Ul 1 1 

• Work in partnership with 

• Collaboration with National 

develop 

the 

Lesedi and the City of 

and province in 

heritage 

of our 

Johannesburg on the effective 

Developing a 

region 


utilization of the Heidelberg 
Transport Museum 

• Collaborate with ELM in the 
establishment of the GNC 
committees 

comprehensive heritage 
strategy plan which should 
include: 

■ Database of anti- 
apartheid activists, 
victims and survivors; 


Approach towards 
heritage monuments, 
interpretation centres 
and museums; 
Projects to facilitate 
healing and history 
gathering; and a 


■ Focus 

on Evaton, 

home 

of Duma 

Nokwe 

and Gert 

Sibande 

and the 

upgrading of the 

Roman 

Catholic 

Church 

Farms 

in Small 

Collaborate 

with the 

province in 
process 

the GNC 


Promote a safe and 
secure environment 


Collaborate with Local 
Municipalities in 

Crime Prevention strategies 


Collaborate with National 
and Province regarding 
the 2010 Safety and 
Security Plan 


Public Education and 
Awareness programs 

2010 Safety and Security 
Plan 

Expand the implementation of 
CCTV Project to all CBDs 

Increase By-Laws 
enforcement through the 
utilisation of Community 
Patrollers in the form of Crime 


• Support Victim 
Empowerment Centres in 
the region 

• Development of SAPS 
Safety Plans 

• Establishment and 
reviving of the Schools 
Safety Teams 

• Support and coordinate 
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Prevention Unit 

• Support and coordinate the 
estabiishment of the Regionai 
CPF Board 

• Deveiop Rurai Safety 

Strategy 

programs and structures 
of the CPFs within the 
region 

• Complement SAPS in 
combating crime through 
the utilisation of the 

CCTV Street Surveillance 
Cameras 

Promote HIV and 
AIDS 

understanding, 
treatment, care and 
support 

• Consoiidate existing 

partnership with ELM AND 
PRIVATE SECTOR 

• Integrate plans in Mayor's 
offices of the respective Locals 

• Hands on project 

• P project WIN 

• Khomanani Project 

• Netherlands 

• Work place 

• Indigent burial projects 

• Establishment of local AIDS 
council 

• Emfuleni 

• Develop Local Crime 

Prevention Strategy 

• Establish community police 
forum 

• Expand implementation of 
CCTV to all CBDs 

• Increase by - laws 

enforcement capacity 

• Build full functioning fire 
stations in Sebokeng and 
Evaton 

• Collaborate with the 
Province in the EPWP and 
funding 

• Provide information and 
research support 

• HCT campaign ongoing - 

Budget on HIV/AIDS from 
Provincial Health 

department is R75 893 
and that in Provincial 
Social Department is R29 
351 303 

• 

Perform Disaster 

Management 

efficientiy 

Collaborate with the 3 local 
municipalities in running of the 
regional Public Information and 
Education Relations 

Collaborate with the three local 
municipalities in the 

• Collaborate with the 
province regarding the 
2010 safety and security 
plan 

• Provide information and 
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estabiishment of the Disaster 
Management Centre project 

• Coiiaborate with the 3 iocai 
municipaiities on anaiysis and 
acquirement of fire fighting 
services needs (as per sec 84 

1 j) 

research support 

Coiiaborate with the 

Provinciai Disaster 

Management Centre in the 
estabiishment of the 

Sedibeng Disaster 

Management Centre project 

Coiiaborate with Nationai and 
provinciai centres regarding 
the interconnectivity of the 
Sedibeng emergency 

communication centre to the 
PDMC and NDMC 

Coiiaborate with the PDMC 
and NDMC on 

impiementation of the ISDR 
campaign 2010-201 1 

Promote efficient 
deiivery of primary 
heaith care and 
emergency medicai 
services 

• Need to increase coverage of 
EMS service deiivery in 
Evaton, Devon and rurai areas 

• Emfuieni to extend service 
hours to Sunday and Pubiic 
Hoiidays at Johan Deor, Heiga 
Kuhn and Sebei Motsoeneng 
ciinics. Johan Heyns wiii 
impiement 24 hours service. 

• Propose Buiiding of ciinics in 

Bopheiong Extension, 

Sebokeng Zone 17, Boitumeio 
and Evaton West 

• Midvaai proposes new ciinics 
in Ward 1, 6, 8 and Mobiie 
points in Ward 4 and 5. 

• Extension of service hours at 
Meyerton ciinic to 12 hours 
seven days a week. 

• Lesedi- Extra mobiie points 
needed; and there is no 
progress for Ratanda ciinic as 
part of 20PTP. 

• Extension of service hours to 
Saturday in Osizoiwetu ciinic. 

• Provide a comprehensive 
primary heaith care service 

• Provinciaiization of 

Primary Heaith and EMS. 
Province wiii transfer R31 
m for rendering of EMS 
and a shortfaii of R18m is 
unfunded. 

• Increase accessibiiity of 
services to Communities. 

• GPG prioritized Boitumeio 

as the current structure 
was ciosed down. RIOm 
was approved for 

Boitumeio ciinic. R30m 
was requested for 4 ciinics 
but not approved. 

• GPG commits 

estabiishment of 3 Heaith 
Posts at Emfuieni. 

• New Heineken donated 
mobiie wiii serve a mobiie 
heaith point in Midvaai 

• Ratanda ciinic in Lesedi 
wiii be upgraded by 
BroadReach for roii out of 
ARVs 

• Heideiburg ciinic need to 
be reiocated. 

• Deveiop partnership to 
promote heaithy iifestyies 

• Strengthen primary heaith 
care, EMS and hospitai 
service 

• Port heaith services 

programmes; hazardous 
substances controi 
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programmes 

Promote social 

development of our 
communities 

• Poverty alleviation (War on 
Poverty programmes) 

Provision of social services for 
elderly on daily basis within 
supervised and protected 

environment. 

• Midvaal- ECD facility for 
Kyalisha, Old age home 
for Sicelo and Disability 
centre in ward 8. 

• Collaboration with ELM, 

Midvaal, Lesedi on 

programmes to promote the 
development of designated 
groups. 

• Regional Food Bank - 
budget of R2m. 

• Household profiling to be 
conducted in Evaton West 
and Bophelong Extention 

• War on poverty 

programme in Lesedi 
Jameson park 

• Strengthening of MDGs 

particularly in the status of 
infant and maternal 

mortality rate 

• Professional fees for 
construction of centre for 
Elderly,ECD and OVC at 
Bophelong- R500 000 

• Construction of centre for 

Elderly, ECD and OVC at 
Sharpeville, Boipatong 

and Polokong. 

• Emfuleni to revisit sites 

that were allocated 

professional fees 

• Meyerton Old age home 
not racially inclusive 

• Collaboration with the 
province regarding ECD 
centre((TPT) 

• Collaboration with the 

province on gender 

development 

• Old age homes; child care; 
children’s homes; places 
of safety for women. 

• Collaborate with Provincial 

Health and Social 

Development on NGO. 

Promote skills 

development and 
training 

• Informal creches in 

disadvantaged areas in 

Emfuleni. 

• Midvaal- low levels of socio- 
economic development in rural 
areas in terms of literacy , 
primary health and early 
childhood development 

• Collaboration with ELM, 

Lesedi and Midvaal on youth 
advisory centre functioning. 

• 400 CHW will be trained 
through EPWP. 40 New 
ECDs to be funded- 
available funds R25 495 
720 

• Collaboration with national 
and provincial youth 
agencies 
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IDP KEY 
PRIORITY AREA 


IDP STRATEGY 


ALIGNMENT WITH LOCALS 


Ensure financial 
sustainable local 
government 
including of 

revenue collection, 
management and 
financial 
mobilisation 


Emfuleni • 

Clean up consumer database 

Verification of indigent register • 

Explore alternative sources of 
revenue 




Increase account collection 
rates - credit control 


Achieve unqualified AG report 

Develop a 5 Year Financial 
Plan 

Improve billing processes 

Improve debt collection 
processes 


Key Priority Area 
6: Good and 
Financial 
Sustainable 

Governance 

Treasury 

Supply Chain 
Management 


Additional points allocated in 
terms of the PPPFA to the 
mainstreaming groups • 


Effective 
management 
council business 


of 


Research a methodology to ^ 
award points to HIV/AIDS and 
ex combatants groups 

Adhere to National and • 
Provincial program to develop 
and align by-laws 


Render effective IT 
services 

Ensure effective, 
competent and 
motivated staff 


Do IT service on an Agency 
basis for the Locals 
Emfuleni 

Implement effective 

performance management 

system 


• Implement Human Resources 
Development Strategy 

• Create benefit administration 


ALIGNMENT WITH NAT 
ANDPROV PROJECTS 

Promote transparency and 
enforce effective financial 
management 

Alignment with Provincial 
Treasury and DLG 
Finance summit findings 

Participating in the 
“Targeted procurement for 
small enterprises” project 
of GPG Treasury 

Provide GAP analysis to 
Treasury for all groups 

National and Provincial 
Treasury 

Grant Funding 
Donor Funding 
NDPG 

PPP’s with other 
Government Departments 
and Agencies 
Adhere to National and 
Provincial program to 
develop and align by-laws 

National Archives - 
Archiving 

Alignment with Provincial 
BCP 

Align recruitment and 
selection process with 
National EE demographics 
targets 

Establish a District wide 
BathoPele Vereeniging 
Memorial 

Department of Labour - 
Equity, Skills Development 


• Develop remuneration 

management capacity 


OHS Act 


• Implement labour relation 
systems 


EE Act 

Batho-Pele principles 
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• Creation of Employee 

Assistance Programme (EAP) 
capability 


Develop and 

maintain high 

quality municipal 
facilities 

• Implement a fleet 

management strategy 

• Implement a new electronic 

workshop system to improve 
vehicle and equipment 

turnaround time and asset 
management 

• Implement electronic fuel 
management system - fuel 
stock control 

• Implement fleet management 
control room 

• Upgrade mechanical 

workshop 

• Develop a protocol and policy 

between Emfuleni Local 

Municipality and Sedibeng 
District Municipality on assets 
transfer 

• The department has 
started a process of 
investigating as to 
whether SDM should 
have in-house or 

outsource fleet 

management. The 

outcome of this process 
will guide all other 
deliverables. 

Facilitate access to 
relevant 

information and 

promote knowledge 

• Emfuleni 

• Implement an effective 

document retrieval & archive 
system 

• Midvaal & Lesedi to participate 
in Knowledge management 
forum 

• SDM 

• Communities of Practice 
(COP) established 

• Knowledge exchange and best 
practices shared across the 
District, locals and provinces 

• SDM developed a KM strategy 
to be adapted by Local 

• Stats SA, DPSA & DPLG 
programmes 

• Tertiary Institutions & Dept 
of Education 

• Cities Network & Cities 
Learning Network(DPLG) 

• SALGA - Policy 

Development for KM 

• HSRC & CSIR for stats 
and studies 

• DPSA Knowledge 

Management 

• Knowledge Exchange 

projects 

• Leadership Training 

• StatsSA: Capacity building 
on research 

• Municipal datasets 

• MDB: Municipal 
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performance assessment 




• 

Monitoring & Evaluation 




• 

Boundaries (wards, 

Enumerator areas, etc) 




• 

SALGA / SACN 




• 

Partnerships, Learning 

networks 




• 

Review of the Policy and 
Systems 




• 

Case study training on 
writing/ training 




• 

Mentoring and coaching 




• 

World Bank 




• 

Knowledge product 

development training 




• 

Municipal performance 

assessment 


Ensure measurable 
performance and 
transparent 
monitoring of the 
municipality 




10.1.7 Vibrant Democracy 


IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

ALIGNMENT WITH LOCALS 

ALIGNMENT WITH NAT 
ANDPROV PROJECTS 

Key Priority Area 7: 
Vibrant Democracy 

Public Participation 
IGR 

Political Offices 

Build high level of 
stakeholder 
relations and 

effective 
communication 
and branding 

• Emfuleni 

• Create a communication & 
marketing capacity 

• Ensure constant contact with 

relevant provincial and 

national departments 

• Effective communication 

linkages maintained with 
Executive Mayor, Councillors 
and Senior Managers 

• Midvaal & Lesedi to establish 

• Notification of the 

community about anything 
through the media 

• Partnership with DLG on 
enhancement of website 

• GCIS programme on 
mainstream media houses 

• Premiers Office - protocol 
programme 

• Premiers Office - 

Communications Lekgotla. 
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Communications Strategies 


Promote high level 
of inter- 

governmental co- 
operation and co- 
ordination 

• Emfuleni 

• Provide learning experiences 

and opportunities through 
study visits to other 

municipalities 

• Build capacity of the IGR 

• Delegation to include youth 
and women 

• The programme to benefit 
youth and women 

• The Council must 

establish the local 

intergovernmental forum 
to promote and facilitate 
intergovernmental 
relations between the 

district and locals 

Ensure high level 
of corporate 

governance 

• Emfuleni 

• Develop Risk Management 
Strategy and Plan, Fraud 
Prevention Strategy and Plan, 
Anti Corruption Strategy and 
Plan 


Ensure public 
participation 

• Emfuleni 

• Establish cluster resource 

centre to provide 

administration support to Ward 
Councillors and Ward 

Committees 

• Commission a study to 

evaluate effective model of 
ward committee 

representation and relevance 
to other sectors 

• Lobby for the relocation of Pan 
African Parliament to Emfuleni 

• Develop a public participation 
policy framework 

• Develop of ward based IDPs 

• Peoples Assembly 

• Implement petition 

management policy 

• Supplement gender desk 

• Provide orientation and 

continuous training to 

members of ward committees 
and sub committees 

• A municipality must 

develop a culture of 
municipal governance that 
complements formal 

representative government 
with a system of 

participatory governance 

• The planning undertaken 

by a municipality must be 
aligned with, and 

complement the 

development plans and 
strategies of other affected 
municipalities 

• The local municipality 

must establish the ward 
committees for each ward 
with the Councillor 

representing that ward as 
the chairperson of the 
committee, to enhance 
participatory democracy in 
local government 
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Mainstreaming 
issues reiating to 
designated groups 

• Lesedi 

• The Youth Advisory Centre, 
GEP and sateiiite office for the 
Department of Land Affairs 
estabiished 

• Emfuieni 

• Estabiish a youth and gender 
desk 
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11 KEY PERFORMANCE INDICATORS (KPI) 


In this final section we identify the key performance indicators to measure the implementation of the 
IDP. These indicators will be reported on quarterly basis in the Service Delivery and Budget 
Implementation Plans and annually in the Annual Report. A report on the progress on 
implementation will also be provided as part of the analysis of the next IDP. 


11.1 Reinventing our Economy 


IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 

Key Priority Area 

1 : Reinvent our 
Economy 

LED 

Tourism 

Agricuiture 

2010 

Accommodation 

SMME 

BBBEE 

Land Reform 

CDS 

Support the consoiidation 
and expansion of the 
metai, energy and 
construction sectors 

• Approvai of sector strategies around Energy, 
Construction within Locai Economic Deveiopment 
(LED) by Councii; and impiement sector specific pian 
of action on each sector 

• Number of reports submitted to Councii on monitoring 
empioyment trends in the reievant sectors within 
Sedibeng District Municipaiity; 

• Estabiishment of Sector Forums in Sedibeng District 
Municipaiity; 

• Adoption of incentive poiicy by Councii; and 

• Feasibiiity study report on the Industriai Deveiopment 
Zones and iogistic hub around Sedibeng District 
Municipaiity submitted to Councii. 

• BBBEE and SMMEs training and capacity building 
programme roll out 

• Hosting key and strategic regional, provincial, 
national and International Economic and business 
events 

• Translate projects and package into second 
Generation GDS 

Promote and deveiop the 

tourism and ieisure sectors 

• Percentage increase in number of tourists visiting 
Sedibeng i.e. 

■ Occupancy rate at tourism estabiishments; and 

■ Formaiisation of partnership with Gauteng 
Tourism Authority and SA Birding. 

• Percentage increase in number of graded tourism 
estabiishments avaiiabie in Sedibeng; 

• Percentage impiementation of Gauteng Tourism 
institutionai framework 

- Number of stakehoiders engaged through the 
Sedibeng District Municipaiity regionai structure; 
and 

■ Number of emerging tourism businesses inciuded 
in the structure. 

• Number of tourism marketing initiatives conducted; 

• Number of tourism and ieisure events deveioped in 
Sedibeng; 

• Number of internationai, nationai and provinciai forums 
attended; 

• Percentage impiementation of projects to deveiop 
Tourism infrastructure; and 

• Percentage increase in the number of the SMME 
training in the tourism industry 

• Deveiop a percentage of new tourism routes in 
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IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 



Sedibeng 

• 5000 Conference and Exhibition Centre on PPP basis 
or private sector driven investment 

• Cataloguing spots for leisure tourism and marketing 
and promotion of leisure in the region 

• Tourism signage 

• Manage IGR with Locals and other spheres 

Promote and develop the 
agriculture sector 

• Number of information, education and awareness 
(lEA) campaigns in the agricultural sector and co- 
operatives conducted on: 

■ Land Redistribution for agriculture 

Development (LRAD); 

■ Land Restitution; 

■ Land Bank; and 

■ Food Security. 

• Percentage increase in the number of government 
supported agricultural projects; 

• Percentage in increase in number of emerging farmers 
supported by government projects; 

• Number of training workshops facilitated for emerging 
farmers and co-operatives; 

• Support and linkages of Cooperatives to markets and 
other facilities in Agriculture 

• Number new entrants into the market; and 

• Linkage of the agricultural strategy to the turnaround 
Vereeniging fresh produce market. 

• Agro- processing venture development and support 

• Developed and supported Agricultural Hubs in 
Sedibeng 

• Manage IGR with Locals and other spheres 

Promote opportunities for 
increased inclusivity in the 
economy 

• Percentage increase in the number of SMME 
opportunities in Sedibeng District Municipality 
procurement created; 

• Submission of monitoring report to Council on the 
number of SMME opportunities in Sedibeng District 
Municipality procurement created; 

• Submission of monitoring and evaluation report to 
Council on emerging business opportunities within 
Sedibeng District Municipality for designated groups; 

• Approval of a consolidated database of businesses 
and industries within Sedibeng District Municipality our 
local municipalities by Council by sector and by 
industry; 

• Percentage segmentation business codes per sector; 

• Approval of the BBBEE strategy by Council; 

• Number of training and capacity building workshops 
facilitated for SMMEs; 

• Number of SMMEs linked to funding and support 
institutions; and 

• Number of information, education and awareness (lEA) 
campaigns for SMMEs and all related sectors 
(Business Week) conducted. 
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IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 


Consolidate, Review and 
monitor the SGDS. 

• Number of projects for second Generation GDS linked 
to Vaal 21 initiatives identified; 

• Number of information dissemination and awareness 
(IDA) campaigns on the second generation Growth and 
Development Strategy conducted; and 

• Percentage completion of the second Generation 
Growth and Development Strategy and launch. 


11.2 Renewing our Communities 


IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 

Key Priority Area 

2: Renew our 
Communities 

Development 

Planning 

Land Use 
Management 

GIS 

Housing 

Infrastructure 

Water and 

Sanitation 

Electricity 

Urban Renewal 

Ensure integrated spatial 
development planning and 
promote good land use 
management 

• Review of the District Spatial Development Framework 
(SDF) to reflect the status of the Local Municipalities’ 
SDF and to link it to the Master Plans and must 
include: 

■ Facilitation the Local Spatial Development 

Frameworks; and 

■ Integration of Local Spatial Development 

Frameworks spatial data into the district wide 
Geographic Information Systems (GIS). 

• Submission of consolidated and integrated the local 
Spatial Development Framework (SDF) to promote 
good land use and the implementation of land use 
management to Council; 

• Approval of consolidated and integrated local 
municipalities’ Geographic Information Systems (GIS) 
to promote good land use and the implementation of 
land use management by Council. This will ensure the 
following: 

■ Facilitation of Local GIS’s data capturing and 
integration of databases; 

■ Maintenance and monitoring of performance of the 
Local GIS’s; and 

■ SDFs. 

• Percentage implementation of land use management 
policies to promote well managed land use; 

• Percentage compliance of land use management 
policies on development applications within Sedibeng 
District Municipality; 

• Review of the District-wide Urban Edge delineation 
process annually; and 

• Submission of report on national and provincial forums 
on land use management and spatial development 
related matters attended to Council. 

Promote residential 
development and urban 
renewal 

• Percentage completion of all residential development 
programmes including: 

■ Evaton Regeneration Programme: 

■ Sub-division of stands for housing 

relocation, street paving, title-deeds 

allocations, land provision for 

housing and land ownership and 


Our area, our people, our institution and service delivery 


238 


IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 



LED programmes in Evaton. 

■ Prioritized Top 20 Townships Programme: 

■ Infrastructure, roads and backyard 

dwelling developments; 

■ Shack Down Programme: 

■ Information, education, 

communication and awareness 

campaigns; and 

■ 30% roll-out program by 201 0/1 1 . 

■ Formalization of informal settlements: 

■ 100% roll out-of project 56 

formalization programs. 

■ Housing developments: 

■ Breaking New Ground (BNG), 

Community Residential Units 

(CRU-Hostel re-development). 

■ Review of the Municipal Housing Development 

Plan (MHDP) and adoption of housing related 

policies; and 

■Transfer five housing projects to Local 

Municipalities. 

• No of identified precincts and residential development 
projects implemented to promote urban renewal: 

■Sharpeville Precinct: 

■ Conduct Information, education 

and awareness (lEA). 

• Percentage implementation of quick wins (Cemetery 
and heritage upgrading, etc). 

Plan for effective, efficient 
and sustainable 
infrastructure for water and 
sanitation services, and 
provision of electricity 

• Percentage implementation of master/sectoral plans 
for water and sewage infrastructure developed; 

• Percentage improvement in the management of water 
and sanitation services; 

• Percentage improvement in demand management for 
water, sewer, roads, stormwater and electricity for the 
region. 
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11.3 Reviving a Sustainabie Environment 


IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 

Key Priority Area 

3: Revive our 
Environment 

Environmentai 

Management 

Waste 

Management 

Environmentai 

Awareness 

Environmentai 

Heaith 

Air Quaiity 

Management 

Cemeteries 

Ensure the minimisation of 
waste and maximize 
recyciing of waste 

• Percentage review and updating of the Integrated 
Waste Management Pian (IWMP) and the deveiopment 
of the Waste Information System (WIS); 

• Submission of the IWMP and the WIS for Council 
approval; 

• Percentage implementation of the Integrated Waste 
Exchange Programme (IWEX); 

• Facilitate the recycling of waste and tyres in the 
Sedibeng region; and 

• Percentage development and implementation of the 
waste recycling strategy. 

Create a heaithy 
environment through 
effective environmentai 
heaith management 

• Submission of the 09/10 SLA to MHS IGR; 

• Approval of Draft By-laws by Council; 

• Approval of the Food Safety Programme on 2010 for 
the region by Council; 

• Adoption of the draft MHS Strategy by Section 80 for 
Environment; and 

• Establishment of an outbreak response team for the 
region. 

Buiid partnerships to 
ensure integrated 
environmentai awareness, 
pianning and management 

• Approval of the Environmental Management 
Framework by Council; 

• Percentage development of a system to monitor 
progress on the implementation of the Environmental 
Management Plan; and 

• Number of Environmental Planning IGR meetings 
conducted. 

Promote conservation of 
environmentai resources 
and bio-diversity 

• Approval of the Wetland strategy by Council; 

• Approval of the Grassland strategy by Council; 

• Number of project business plans developed; 

• Number of municipal buildings in the Sedibeng region 
retrofitted; 

• Submission of report on effective management of one 
catchment in the region to Council; 

• Submission of a report to Council on the development 
and implementation of climate change in the Sedibeng 
region. 

• Approval of the SDM BnM Strategy/plan by Council; 

• Submission of the draft Asset Management Plan for 
SDM air quality stations to section 80 committee; and 

• Approval of the VAPAAQMP by Council. 
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11.4 Reintegrating our Region 


IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 

Key Priority Area 

4: Reintegrate our 
Region 

Roads and Storm 
Water 

Transport 

Pubiic Transport 
2010 Pubiic 
Transport 

Airports 

Vehicie Licensing 
and Registration 

T raff ic 

Pian and provide effective 
efficient and sustainabie 
road infrastructure 

• Approvai of a Road Master Pian by Councii; 

• Adoption of a draft Sedibeng Strategic Roads 
Framework document by Section 80 Committee; 

• Number of IGR Basic Services meetings conducted; 

• Number of meetings and attendance to IGR: 
Transport Pianning meetings; and 

• Submission of quarteriy reports on raii operations in 
the region. 

Pian and deveiop 
accessibie, safe and 
affordabie pubiic transport 
systems and faciiities 

• Approvai of the Integrated Transport Plan by Council; 

• Approval of the Operation Transport Plan for 
Confederation Cup in the region by Council; 

• Apporval of the 201 0 transport plan by Council; 

• Upgrading of the Taxido Junction; and 

• Upgrading and constrcution of the transport economic 
hubs. 

Promote efficient 
movement of freight 

• Number of meetings conducted; 

• Submission of report on discussions and way forward 
on Freight Hub to Council; 

• Sign off of ToRs for the study development of a Freight 
Hub; 

• Sign off of letter of appointment for Service Provider to 
conduct study on the development of a Freight Hub; 

• Submission of a study report on the development of 
the Freight Hub to Council; 

• Number of meetings to IGR: Transport Planning 
attended; 

• Number of joint programs with Spoornet on promotion 
of rail freight conducted; 

• Percentage increase in safety of users of the R59 
industrial corridor; 

• Percentage implementation of Turn-Around strategy 
for Vereeniging and Heidelberg Airports; and 

• Percentage improvement in road safety projects. 

Render an efficient and 
corruption free vehicie 
registration and iicensing 
service 

• Percentage compliance to turnaround time of various 
transactions; 

• Submission of monthly report by 7th of each new 
month to DPTRW 

• Percentage of deviations recorded, addressed and 
rectified; 

• Percentage of complaints solved to the satisfaction of 
customer. 

• Number of irregularities be recorded, reported and 
investigated. 


11.5 Reieasing Human Potentiai 


IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 

Key Priority Area 

5: Release 

Human Potential 

Nurture the development 
of people’s potential 
through sport, recreation, 
arts and culture 

• Number of Regional Sports Council programmes 
supported; 

• Signed off 201 0 FIFA World Cup Report. 

• Signed off Arts to the People Programme Report. 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 

Sport 

Recreation 

Arts 

Culture 

Heritage 

Public Safety 
and Security 
Disaster 
Management 

Fire Services 
Emergency 
Medical Services 
Primary Health 
Care 

HIV & AIDS 

Social Welfare 
Education 


• Signed off Regional Craft Hub Establishment Report 

Promote and develop the 
heritage of our region 

• Signed off Comprehensive Heritage Implementation 
Report. 

• Number of geographical name change programmes 
supported; 

• Signed off Human Rights and Heritage Months Program 
Progress Reports 

Promote a safe and 
secure environment 

• Number of Victim Empowerment Centres in partnership 
with SAPS, Communities, Provincial Government 
Departments and Local Municipalities supported. 

• Number of referrals made at the Regional Victim Office 
situated at Itsose Primary School in Sharpeville 

• Number of Community Volunteers on community safety 
sector trained. 

• Percentage implementation of the programs related to 
the SDM Community Safety Plan. 

• Number of partnerships coordinated to ensure safer 
communities. 

• Number of CCTV Cameras installed to expand the 
surveillance system. 

• Percentage implementation of the 2010 Safety and 
Security Plan 

• Number of calendar events and other identified 
programs implemented. 

Perform Disaster 
Management efficiently 

• Number of simulation exercises coordinated 

• Number of emergency plans coordinated to ensure 
preparedness 

• Number of reports and claims received on specialized 
fire fighting services; 

• Number of Disaster Management Forum meetings held; 

• Percentage implementation of the Centralized 
Communication Centre services; 

• Percentage compliance with the Disaster Management 
Legislation pertaining to Institutional Arrangements; and 

• Number of public awareness programs implemented 

Promote care and 
awareness of HIV and 

AIDS 

• No. of people utilizing HCT 

• No of educational campaigns on safer sexual practices 

• Improved access to ART for adults and children 

• Number of Aids Councils meetings held; 

• Number of sectors and departments participating in 
HIV&AIDS policies and programmes 

• No. of wards implementing HIV&AIDS programmes 

Promote efficient delivery 
of primary health care and 
emergency medical 
services 

• Percentage of PI incidents reached within 15 minutes 
in urban areas; 

• Percentage of PI incidents reached within 40 minutes 
in rural areas; 

• Number of EMS personnel trained; 

• Number of courses conducted by EMS; 

• Number of Public Education programmes implemented; 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 



• Number of Emergency Medical Vehicles operational per 
shift; 

• Number of Emergency Medical Vehicles dedicated per 
shift at identified satellite venues; 

• Number of district health council meetings attended; 
and 

• Number of reports signed-off by the MMC Health/ED. 

• Number of Health programmes implemented 

• Percentage of TB cure rate reached. 

• Percentage of immunisation coverage reached. 

• Number of people reached through HCT campaign. 

• Number of clinics with extended service hours 


Promote social 
development of our 

• Number of programmes implemented for ex- 
combatants 


communities 

• Number of projects implemented to capacitate women 

• Number of programmes implemented for people with 
disabilities. 

• Number of young people capacitated through the Youth 
advisory centres. 

• Number of bursaries awarded; 

• Number of meetings conducted with the Bursary Board; 
and 

• Number of youth programmes implemented. 


11.6 Good and Financial Sustainable Governance 


IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 

Key Priority Area 

6: Good and 

Financial 

Sustainable 

Governance 

Treasury 

Knowledge 

Management 

Legal and Support 
Services 

IT 

HR 

Facilities 

Management 

Revenue collection, 
management and finance 
mobilization 

• Percentage developments of a comprehensive fixed 
asset register; 

• Implement and maintain rental agreements with Local 
Municipalities; 

• Percentage collection and completeness of revenue; 

• Funding model for Council - Donor or Funding. 

• Percentage Institutionalization of revenue 
enhancement management strategy. 

• Percentage of debt reduced based on existing credit 
control policy. 

Governance of municipal 
finance 

• Percentage compliance to MFMA statutory report; 

• Percentage Analysis on the institutionalization of 
improved policies in relation to best practice.; 

• Percentage Implementation of financial internal control 
procedure manual and; 

• Percentage Implementation of Financial Support 
Module 

Building capacity to 
manage municipal finance 

• Institutionalization of appropriate training and 
mentoring for all staff including financial staff in line 
with competency framework to develop and manage 
municipal finance. 

• Number of successful CFO IGR Forum interventions 
conducted with Locals, Provincial Treasury and DPLG 

• Percentage Improvement on internal customer 
satisfactory survey conducted. 

• Percentage of implementation of Municipal Finance 
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IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 



Management interns training programme as per 
National Treasury’s interns’ guidelines and training 
rotation plan.. 

Financial reporting 

• Number of Unqualified Audits received; 

• Percentage of corrections performed against the AG’s 
prior year’s findings on Developed Action Plans.; 

• Number of Internal Audit queries addressed within 
timeframe; 

• Number of appropriate IT Systems to support Financial 
Management in place including maximum inter- 
operability with Locals; 

• Ensure successful review of GRAP implementation 

Budgeting and planning 
municipal finances 

• Percentage review of existing tariffs while mindful of 
the need to keep tariffs affordable to the poor. 

• Percentage Effective budget management and 
monitoring through the coordination of a Budget Panel 
in aligning IDP priorities to SDBIP deliverables on 
budgeting process. 

• Number of budget panel review sessions held to 
monitor budget performance against actual. 

• Implementation of a medium to long term expenditure 
framework strategy in alignment with National, 

Provincial and Municipal priorities (GDS and IDP). 

• Full implementation of new budget formats as per 
Municipal Budget Regulations.. 

Supply chain management 

• Percentage implementation of effective and efficient 
management of supplier database; 

• Percentage coordination and monitoring of contracts 
and service level agreements; 

• Percentage coordination and monitoring of an 
integrated/shared Supply Chain Services with local 
municipalities; 

• Percentage improvement in the efficiency of internal 
procurement processes and systems to performance 
of the procurement function and supplier performance; 

• Percentage implementation of Demand Management 
Plan that determines the total cost of ownership of a 
product or service. 

• Promote preferential procurement through the 
simplification of the tender process and providing 
support to SMME’s; 

• Percentage rand value of total spend 
(contracts/tenders) awarded to SMME’s; 

• Percentage rand value of total spend 
(contracts/tenders) awarded to WOMEN; 

• Percentage rand value of total spend 
(contracts/tenders) awarded to people with 

DISABILITY; 

• Percentage rand value of total spend 
(contracts/tenders) awarded to HDI’s/BEE’s; 

• Percentage rand value of total spend 
(contracts/tenders) awarded to enterprises located 
within SEDIBENG REGION; 

• Percentage of addressed and resolved internal and 
external audit queries relating to the department; 
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IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 



• Number of successful SCM-LED-BEE Forum 
interventions conducted with Locals and Province; 
and 

• Percentage of performance management system that 
measures and monitors the implementation and 
enforcement of Supply Chain Management Policy and 
Procedures and regulations. 

• Development of Sedibeng District Municipality’s 
Procurement Strategy; 

• Development of Sedibeng District Municipality’s 

Disposal Management Strategy; 

• Continuous workshops/seminars with Service 

Providers on identified programmes; and 

• Continuous workshops/seminars with end user 
department on Supply Chain Management Policy and 
Procedures and regulations. 

Facilitate access to 
relevant information and 
promote knowledge 

• Adoption of the Knowledge Management Strategy 

• Approval of key municipal key data sets 

• Percentage of reliable statistics on key data sets; 

• Number of information sessions held; 

• Effective IGR structure on Knowledge Management 

• Percentage work on the Research for key strategic 
economic and social development and Infrastructure 

• Concluded and signed MOU with Higher Education 
Institutions and Industries on skills requisites for the 
economy 

• Establishment of Skills Forum 

• Number of information and knowledge sharing articles 
published; 

• Number of clients serviced with relevant information; 

• Establishment and operation of an archival system; 
and 

• Percentage completion of the knowledge management 
policy. 

Effective management of 
council business 

• Number of Mayoral Committee meetings successfully 
held; 

• Number of strategic programmes undertaken for 

Political Management Team (PMT); 

• Percentage implementation of the IDP and Budget; 

• Number of Percentage implementation of an Internal 
Audit Plan; 

• Percentage of monitoring and evaluations plans 
implemented; 

• Percentage of agendas timeously delivered; 

• Appointment of dedicated Committee Officers; 

• Centralisation of Supply Chain Unit’s Committee; 

• Number of Committee staff members trained; 

• Percentage of MAYCO & Council resolutions timeously 
captured scanned and assigned; 

• Acquisition of Disposal Certificates from the National 
Archives; 

• Percentage completion of document scanning and 
imaging; 

• Approval of the reviewed records management 
strategy going through all phase by Council; 

• Percentage of contracts properly filed and accessible; 
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IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 



• Number of disputes resoived effectiveiy; 

• Approvai of the deiegated poiicy by Councii; 

• Percentage standardisation of by - iaws; 

• Percentage of compiiance of oversight and 
accountabiiity 

• Number of iegai opinions timeousiy provided to internai 
ciients; 

• Teiephone iandiine poiicy amended to inciude fax 
usage guideiines; and Approvai of the Internai 
Communication Poiicy by Councii. 

• 

Render effective IT 
services 

• Percentage (%) uptime of the WAN; 

• Percentage (%) uptime of the LAN; 

• Percentage (%) uptime of servers; 

• Percentage of municipai officer with WAN and LAN; 

• Approvai of Venus and Noveii Disaster Recovery Pian 
by Councii; 

• Percentage impiementation of e-Venus Financiai 
System; 

Ensure effective, 
competent and motivated 
staff 

• Approvai of a Safety Heaith Environment and Quaiity 
(SHEQ) Poiicy by Councii; 

• Percentage impiementation of Safety Heaith 
Environment and Quaiity Poiicy; 

• Percentage compiiation of Job Descriptions; 

• Approvai of the Batho Peie Strategy for Revitaiization 
Programmes and Projects; 

• Percentage impiementation of the Batho Peie Strategy 
for Revitaiization Programmes and Projects; 

• Number of Empioyees assisted in signing Performance 
Management and Deveiopment System (PDMS) 
Contracts; 

• Number of women participating in the Women in 
Leadership Deveiopment Programme; 

• Number of unempioyed youth participating in the 
Graduate Deveiopment Program; 

• Number of unempioyed matricuiants participating in the 
Internship Program; 

• Number of unempioyed matricuiants trained on 
Computer Practice; 

• Number of unempioyed youth on trained workpiace 
readiness; 

• Percentage impiementation of the approved equity 
Poiicy and Pian; 

• Percentage impiementation of the HIV/AIDS workpiace 
Pian; 

• Number of Heaithy Lifestyie Programmes impianted; 
and 

• Number of pro - active programmes for harnessing 
Labour reiations impiemented. 

Deveiop and maintain high 
quaiity municipai faciiities 

• Percentage impiementation of a Turnaround strategy 
for the Fresh Produce Market; 

• Percentage impiementation of a Turnaround strategy 
for the Airports (Vereeniging and Heideiberg); 

• Percentage of faciiities in a ciean and hygienic 
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IDP KEY PRIORITY 
AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 



condition at aii times; 

• Upgrading of Bopheiong Taxi Rank; 

• Upgrading of sewer and water networks inciusive of 
renovations for Vanderbijipark Taxi Rank; 

• Upgrading of the Vereeniging Airport-pavement of 
parking Area; 

• Impiementation of a Sound System and Lighting for 
Theatre and Town Haii; 

• Percentage reduction in number of officiai compiaints 
received regarding the hiring of Town and Banquet 

Haiis; 

• Percentage impiementation of the fieet monitoring 
system; and 

• Percentage impiementation of the AARTO as provided 
for in the reievant iegisiation. 


11.7 Vibrant Democracy 


IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 

Key Priority Area 

7: Vibrant 

Democracy 

Externai 

Communications 
Marketing and 
Branding 

Buiid high ievei of 
stakehoider reiations and 
effective communication 
and branding 

• Number of stakehoiders briefings successfuiiy 

conducted; 

• Number of stakehoider forums estabiished; 

• Number of stakehoider reiations buiit; 

• Number of strategic programmes/ Lekgotia undertaken 
for Counciiiors. 

• Number of Caucuses workshops successfuiiy heid. 

• Percentage of counciiiors who has undergone capacity 
buiiding and training. 

• Number of Study Group meetings successfuiiy heid 

• Number of benchmarking visits successfuiiy 

coordinated 

• Increased vaiue in branding and marketing in municipai 
functions 

• Number of communications and media strategies and 
pians impiemented; 

• Numbers of peopie participating in Councii organized 
pubiic functions inciuding izimbizo, councii meetings; 

• Increase in number of media articies and items 
produced; and 

• Increased percentage utilization of SDM websites. 

Pubiic 

Participation 

IGR 

Poiiticai Offices 

Buiid high ievei of 
stakehoider reiations and 
effective communication 
and branding 

• Approval of a framework document guiding the revision 
of the communication strategy; 

• Marketing and Branding Strategy and Plan approved 

• Effective Media Strategy and Liaison 

• Percentage successful hosting of events 

• Corporate communication Strategy 

• Reqgular Website update and maintenance 

• Percentage Advertizing and Marketing 

• Percentage Quality audio and print material 

• Stakeholder Management framework, Plan and 
Strategy adopted by Council 

• Consolidated Stakeholder database 

• Approval of a document aimed at coordinating the PMT 
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IDP KEY 
PRIORITY AREA 

IDP STRATEGY 

KEY PERFORMANCE INDICATOR 



activities with regard to external communication 

• Effective management of IGR structures and; 

• Approval of the revised communication strategy by 
Council (to be included in final IDP) including: 

■Izimbizo; 

■Speaker and Executive Mayor’s communication 

strategy; 

■ Vaal 21 ; and 

■Public Participation. 


Promote high level of inter- 
governmental co-operation 

• Number of strategic objectives/programmes identified 
for IGR; 


and co-ordination 

• Percentage compliance to the IGR protocol framework; 

• Number of inter-municipal relationships established 
and/or promoted; and 

• Number of international relationships facilitated to 
achieve the Growth and Development Strategy 
obiectives. 


Ensure High Level of Good 
Corporate Governance 

• Percentage implementation of an enterprise risk 
management framework; 

• Percentage implementation of a fraud and corruption 
plan; 

• Percentage implementation of an internal auditing plan; 

• Percentage compliance to the audit legislation; and 

• Percentage of declarations and disclosures of interests 
received from employees. 


Ensure public participation 

• Number of ward committee members trained; 

• Number of policy documents in the public domain; 

• 100% compliance with legal requirements for public 
participation (budget, IDP, annual report etc); 

• Number of SDM izimbizo and dialogues held; 

• Number of meetings held with sectors based forums; 

• Numbers of people participating in Council organized 
public functions including izimbizo, council meetings, 
etc. - Speaker’s Office; 

• Number of ward committee meetings held; and 

• Number of SDM izimbizo held. 


Mainstreaming issues 
relating to designated 
groups 

• Number of youth, women, children, elderly and people 
with disabilities who participate in SDM public 
participation programmes. 
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Chapter 12 

Turn Around Strategy 
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12. SEDIBENG TURN AROUND STRATEGY 


The Local Government is a sphere closer to the people and at the coalface of service delivery in communities 
and this has been further amplified by the recent service delivery protests in areas such as Evaton, 
Sebokeng, Sharpeville, and Boipatong, as well as other areas within the Sedibeng District and adjacent areas 
of our borders. 

Key into the demands arising from these services delivery protests, are not only about the services that are or 
should be provided by Local Government sphere or the competence of this sphere alone. The demands cut 
across and escalate to competency of other spheres of government which necessitate that as government; 
we need to provide inter-sphere response within the milieu of two (2) tier local government system with its 
own dynamics. 

State of Local Government Report has informed Department of Cooperative Governance and Traditional 
Affairs (COGTA) of the issues that have a negative impact on local government. Drawing from this report and 
lessons learned from the province-wide municipal assessments conducted, the development of the Municipal 
TAS needs to be a comprehensive intergovernmental exercise; interventions also need the support of 
stakeholders. The approach also indicates the commitment to move away from the “One size fits aii” 
approach towards a municipal-specific intervention plan and support aimed at achieving the following 
objectives: 

• Ensure that municipalities meet the basic service needs of communities. 

• Build clean, effective, efficient responsive and accountable local government. 

• Improve performance and professionalism in municipalities. 

• Improve national and provincial policy, oversight and support. 

• Strengthen partnerships between communities, civil society and local government. 


12.1 PURPOSE 

The purpose of this Guideline document is to inform and guide municipalities during the process of preparing 
and implementing their own turn around strategies. This guideline document must be read together with The 
State of Local Government Report and the Local Government Implementation Plan. 

The Municipal Turn-Around Strategy Guideline is intended to benefit the Provincial Support Teams that will be 
sent to each province and all municipalities that will be preparing their Turn Around Strategies. 

12.2 GUIDING PRINCIPLES 

12.2.1 The Principles governing the development of Municipal Turn-Around Strategies 

The main principles underpinning the development of the Municipal TAS are as follows: 

a. Municipal ownership and buy-in: the Municipal TAS can only succeed if there is absolute ownership and 
buy-in from the municipal administration, its council and its residents. It is therefore crucial to ensure the 
process of developing and implementing the Municipal TAS is conducted with the collective buy-in within 
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the municipal area. It is also envisaged that each municipality should develop its own TAS without the 
utilization of external service providers. 

b. Implementation orientation/bias: the Municipal TAS needs to ensure that there is efficient, sustainable 
and quality service delivery. The priorities are speedy and effective service delivery interventions. The 
implementation of the Municipal TAS requires an effective monitoring and evaluation system right from its 
inception in order to track and monitor progress and to enable detailed reporting. 

c. Resource allocation and commitment: municipalities, provinces and role players engaged within the 
municipal area should endeavour to acquire the necessary skills and resources to enable implementation. 
Value-for-money principles are critical, and innovation and utilization of volunteers and local stakeholders 
will be a central feature of good practice. 

d. Realistic: following buy-in, implementation orientation and the commitment of resources, it becomes 
crucial to ensure that the TAS’s are practical by allocating clear time frames, a business plan, and a 
monitoring system with decisive, simple indicators. The development of a Municipal TAS must be guided 
by the notion of developing context-specific, rational and costed plans for the key levers / interventions to 
be included in the IDP. 

e. Differentiation/asymmetry: It has been accepted nationally that gone are the days where municipalities 
are treated in a standardized, “one size fits all” fashion. Each municipal intervention requires a spatial 
interrogation - where is the municipality located, the key characteristics of the local space, its 
classification, and ability to undertake comparative monitoring: moving from the status-quo to what? This 
provides a spatial logic. This differentiation approach must be guided by the categorization of 
municipalities that is attached as Annexure B. 

f. Inclusivity: the development of the Municipal TAS should be the opportunity for extensive stakeholder 
engagement, and for cross — cutting strategies to be considered, e.g. impact on marginalized or 
disadvantaged groups, utilization of Youth Agencies, Ministry for Women, and related entities. Religious 
groupings. Traditional Leaders, community groups and NGOs may all have a role to play, and inclusive 
approaches should also allow for skilled community members to participate. 

12.3 ROLES AND RESPONSIBILITIES 

On the basis of the above mentioned principles, it is necessary that the roles and responsibilities of the 
stakeholders are properly clarified, outlined, understood and accepted by all for this turnaround strategy 
paradigm to happen and achieve desired results. 

It is of vital importance that stakeholders in the process of the turnaround strategy commit on programmes, 
projects and deliverables that are within their control, competency and within budgets as there is no money or 
funding window that is available to support own municipal turnaround strategy. It is for this reason that, this 


Our area, our people, our institution and service delivery 


251 


IDP for 2010/11 should indicate those key things that, if they were to be implemented, Sedibeng District 
Municipality would have turned around this region. 

The Roles and Responsibilities outlined below are absolute minimum that gives an outline of what is expected 
from the main stakeholders during the process of preparing and implementing the Municipal TAS and it must 
be mentioned that, if stakeholders are able to identify other roles and responsibilities beyond these that have 
been identified here, that should be welcomed as well in particular, if they are SMART (Specific, Measurable, 
Achievable, Realistic and Time bound/framed. 
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The table below provides an overview of the roles and responsibilities of various stakeholders during the process of developing and 
implementing the Municipal TAS. 


Role Players 
National Cogta Teams 


National and Provincial 
Department Representatives 
‘Point-persons’ 


Roles and Responsibilities 

On content: 

a. Study national, provincial and municipal reports and related documentation and disseminate to role-players 

b. Explain the implementation plan, guidelines and information around structural arrangements for the Turn 
Around Implementation Plan within Cogta and provinces to municipalities 

c. Play a support, advisory and guidance role by ensuring that key levers for turn around are identified through 
deliberations with provinces and municipalities in order to arrive at appropriate solutions 

d. Liaise with Cogta (NCU) to unblock obstacles whenever there is a need to do so 

e. Jointly develop a monitoring and reporting system with provincial teams 

f. Oversee quality and credibility of the respective Municipal TAS. 

On logistical arrangements: 

a. Ensure the participation of relevant national Sector Department representatives - ‘point-persons’ 

b. Provide dedicated administrative support to the preparation and execution of the provincial and municipal 
visits 

c. Communicate any changes, reviews and amendments to provinces timeously 

d. Keep a detailed record of all proceedings, information and discussions on the process and guide provinces 
and municipalities in record-keeping and monitoring 

e. Develop a knowledge management system that disseminates learning, good practices 

f. Ensure that there is frequent communication to all affected role players. 

Sector a- Be informed - study national, provincial and municipal reports and related documentation 

b. Provide all relevant information to municipalities in the process of preparing the TAS; work with the existing 
IDP to incorporate interventions through the SDBIP. Ensure projects spatially identified via the SDF 



Role Players Roles and Responsibilities 

c. Assess financial commitments for the TAS, and assist in sourcing additional skills and resources 

d. Provide ‘focal area’ advice, guidance and support 

e. Improve oversight and support of municipalities through TAS process and beyond. 


Provincial Local Government Department 
and the Office of the Premier 


On content: 

a. Devise clear roles for the Provincial Local Government Department, the Office of the Premier, and the 
Provincial Sector departments during the process 

b. Study national, provincial and municipal reports and related documentation to identify and/or verify key 
levers for the development of the respective Turn Around Strategy in municipalities 

c. Establish, with Cogta, the indicators per intervention, and instigate the monitoring and reporting system 

d. Indicate how sector budgets, programmes and projects are prioritized spatially and provide a spatial 
depiction of this at local municipal and ward level and include in reportage to the Minister. 

e. Through a province-wide process, ensure that there is knowledge and control over projects and 
interventions taking place in the province and record these for reporting purposes to the national Minister 

f. Play a support, advisory and guidance role by ensuring that key levers for turn around are identified through 
deliberations with the national team and municipalities 

g. Through liaison with the personnel undertaking the national skills audit at Cogta, begin a process of 
identifying capacity shortage issues in the key lead departments and sector department; record and be 
ready to present to national Minister 

h. Ensure alignment between the municipal TAS with the PGDS 

i. Keep a continuous, ‘live’ report on the development and implementation of the municipal turn-around 
strategies, and be ready to report to provincial exco, Minmec, Cogta, etc. 

j. Monitor the preparation of municipal monthly reports and ensure that citizen / civil society/ Ward feedback 
processes are incorporated into these reports 

k. Prepare concise provincial consolidated reports and own reports on the implementation of the TAS 
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Role Players Roles and Responsibilities 

I. Prepare good practice reports where these exist - e.g. on successfui funding obtained, utiiization of 
community skiiis, stakehoiders invoived, innovative soiutions in service deiivery etc., and inciude in reports, 
f. Use the opportunity to institutionaiise improved oversight and support of municipaiities through TAS process 
and beyond. 

On iogisticai arrangements: 

a. Together with the Cogta Administration Support Team, coordinate and manage aii municipai visits within the 
province, inciuding: 

i. Liaison with municipaiities on aii iogisticai arrangements 

ii. Devising a scheduie for respective municipai visits 

iii. Liaison with the Support Team Coordinator on aii iogisticai arrangements 

iv. Liaison with the OTP and Provinciai Sector Departments to ensure the commitment and participation of 
aii required sector departments, 

V. Keep a detaiied record of aii proceedings, information and discussions on the process. 

District Municipality a) Ensure that districts provide information and guidance in cases where some of their powers and 

functions have impiications on service deiivery matters in a iocai municipaiity that wiii impact on the 
deveiopment of the Municipai TAS 

b) The District must discharge its support roie in order to ensure the deveiopment and impiementation of 
the Municipai TAS, especiaiiy in highiy vuinerabie or dysfunctionai municipaiities. 

Municipal Officials a) Ensure that aii iocai iogisticai matters are addressed in advance by iiaising with the provinciai iogistics 

contact person, i.e. procuring dates, venues and catering for meetings and workshops, working stations 
for the Support Team, sending out invites to stakehoiders etc. 

b) Keep a detaiied record of aii proceedings, information and discussions on the process 

c) The Municipai Manager needs to ensure that: 

• the executive and senior management team activeiy participates in the deveiopment of its Municipai 
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Role Players 


Municipal Council 


Community Members, NGOS, CBOS, 
Youth groups/organizations Rate Payer’s 
Associations, business communities and 
other concerned, affected and 
stakeholders groups 


Roles and Responsibilities 

TAS and the implementation thereof 

• The executive and senior management team is responsible for the development and implementation 
of their TAS 

• Ensure that the implementation of the TAS is supported by necessary budgetary requirements in 
order to allow for implementation 

• Ensure that the Municipal TAS forms part of its reviewed I DP 

f) The Municipal Mayor and Municipal Manager needs to play an active role to obtain collective buy-in of the 
TAS from their communities and any other key stakeholder within the municipal area. 

a. Support and endorse the proposed municipal process for the TAS 

b. Communicate the TAS to municipal community members and stakeholders 

c. Participate in the process of the development of their TAS 

d. Adopt their Municipal TAS within the IDP and the budget 

e. Oversee the preparation process for the development, the development and implementation of the TAS. 

a. Provide inputs to the draft Municipal TAS at a municipal workshop or similar 

b. Identify areas where civil society can liaise with the municipality to contribute to successful implementation 
of the Municipal TAS. 

c. Council must provide for avenues for consultation and feedback with stakeholders and communities on the 
TAS 
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12.4 APPROACH FOR THE DEVELOPMENT OF A MUNICIPAL TURN-AROUND STRATEGY 


COGTA has devised a methodology to determine the critical intervention areas in municipalities for national 
and provincial support: Support must be prioritized in areas where it is most needed. The main building block 
of the approach for the National TAS is also the key principle of the guideline; the principle of a differentiated 
approach. The table below demonstrates how this approach may be understood and applied. (An analysis of 
all municipalities is hereto attached as Annexure “A”): 




Socio-economic 





Infrastructure 

vulnerability 

NT 


MDB % of 

Municipality 

classification 

index 

capacity 

Audit 

functions 



An example of how to apply the differentiated approach in municipality is given below: 

An example of how to apply the municipal classification model based on the Cogta categorization: 

Both these municipalities could be identified as high priority areas. Both municipalities have serious infrastructure 
capacity constraints combined with high socio-economic vulnerability. 

Emalahleni however has negative audit outcomes. This could justify further investigation in terms of governance 
issues such as councillor interference and/or possible corruption. The other interventions developed around this 
municipality will require long-term issues such as management of infrastructure, service delivery, powers and 
functions etc. 

Fetakgomo has received a positive audit report, indicative of management that is implementing sound governance 
principles - interventions here might be totally unnecessary and support should be given to improve the capacity for 
management (as per column 3) even more. However there are clearly socio-economic and spatial concerns. The 
municipality is not delivering the maximum number of municipal functions probably resulting from capacity combined 
with socio-economic circumstances: 


* Where the audit was still outstanding the previous year’ s audit outcome was used 



• Fetakgomo does not provide the electricity reticulation function, neither does the district 
municipality. Although Eskom is indicated as the service provided no service level 
agreement was in place at the end of 2008. Fetakgomo receives no income from electricity 
service provision. 

• Fetakgomo does not provide the potable water function. The district outsourced the function 
to Lepelle Northern Water - a service level agreement was in place. Fetakgomo receives no 
income from water service provision. 

• Fetakgomo does not provide the sanitation function. The district provides the sanitation 
function. The district has a per capita budget of R28.60 for sanitation. Fetakgomo receives 
no income for sanitation. 

• Fetakgomo has for the first time in 2007/8 started to execute the waste removal function. 
The municipality engaged Burgersfort Recycling Services to support them in the service 
provision. 

• The district indicated some challenges in reports to Province: 

o Lack of water sources 
o Inadequate funding 

o Withdrawal of Eskom Pump Storage Scheme construction (Nebo plateau to be 
affected by 40% potential Bulk Water Supply) 

Conclusion: Support should be directed to basic service delivery but in consultation with the 

relevant service providers, namely the Greater Sekhukhune District, Eskom, Lepelle Northern Water 
if changes in service levels are to be effected. 

The implication of the differentiated approach is that a municipality must determine which 
interventions they can do themselves, and which interventions require assistance from national and 
provincial government. Priority support must be provided to those municipalities that are high 
priority areas, in accordance with the following graphical representation 

Depending on the different challenges it will be necessary for municipalities to focus on 
responsibilities that they are able to deliver on. This would mean that certain municipalities ought to 
focus on a smaller set of functions while other municipalities could expand theirfocus. 

In order to determine the level and kind of support needed from National and Provincial Government 
and other stakeholders to achieve the ideal municipality, the different capacities and circumstances 
of municipalities need to be taken into account. 
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12.5 PROCESS FOR THE DEVELOPMENT OF A MUNICIPAL TURN-AROUND STRATEGY 


The rollout of the MTAS during 201 0 - 201 1 Is divided Into 4 phases as follows: 


Phase / Time 

Activities 

Responsibiiity 

Dec 2009 

1 8‘''-23'''‘ 

Letters to DG’s and HODs alerting them to January process 

CoGTA 

Phase 1: Jan 20-9 

February 2010 

Rollout planning: 

■ Confirm processes and procedures to be followed 

■ Confirm composition of provisional teams 

■ Identification of provincial and sector representations for each province 

■ Meeting with DCs and HODs 

■ Provinces to select targeted municipalities: 2 MTAS per province 

■ Communication to IGWG and other parties 

■ Briefing of CoGTA officials 

■ Provision of key materials 

Support process for selected municipalities, under leadership of provinces to be Implemented 

National session with all teams for review and refinement of process 

CoGTA, provinces 

TAS NCU 


Phase / Time 

Activities 

Responsibility 

Phase 2: 

10 February - 31 

March 2010 

(Sedibeng Is meeting 

the National and Pro 

Under provincial leadership - full roll out of TAS/IDP support for targeted municipalities 

All 283 municipalities complete their TAS 

Support and skills agreements: NCU, MoUs, Implementation Protocols, etc 

MTAS Incorporated Into IDP and budgets 

Draft IDP adopted by Council 

Phase 1 reviewed 

LG MInmec 

National, provincial, local 

government; SoE’s 

Civil society, stakeholders, 

business 

Phase 3: 

1 April -30 June 2010 

Provinclally coordinated IDP Analysis Sessions to examine draft IDPs and TAS within them 

IDP, budget and SDBIP adopted 

All TAS Incorporated Into IDP and budget 

LG MInmec 

Provinces and Cogta 

Municipalities 

Phase 4: 

1 July 2010 - 31 

March 2011 

MEC Commenting process 

Implementation: 

• Support processes 

• Stakeholder management 

• Unblocking actions 

• Reporting and monitoring 

MECs 

National, provincial, local 

government; SoE’s 

Civil society, stakeholders, 

business 


The table below provides a breakdown of the activities to be organized and undertaken during the 5 day engagements with the 2 municipalities during Phase 
1 . 


Our area, our people, our institution and service delivery 


260 


standard operating procedure for phase 1 visits and development of municipal turnaround strategies: 
Week 1 - first municipality: Week 2 - second municipality 


ACTIVITY 

OUTPUTS REOUIRED 

RESPONSIBILITY 

TIME- 

FRAME 

ATTENDEES 

PRE-MEETING DAY 1 

Provincial Preparatory meeting 

or communication process to 

finalise approach and 

methodology to be followed 

during the municipal visit 

• Final agenda for the three day visit to the 

municipality 

• Confirmation of all role players that they have 

perused the preparatory documents / Common 

understanding 

• Confirmation by all role players of their 

mandates / commitments to municipalities for 

the LGTAS 

• Confirmation by all role players that they are in 

possession of required plans and projects and 

budget information for the process in the 

municipalities 

• Briefing of ministerial requirement to locate this 

information spatially 

HOD of Provincial 

DLG 

Full day 

session 

CoGTA leader and 

CoGTA coordinator, 

Provincial officials, 

SALGA, Sector 

Departments and 

others 

ACTION DAY 2 

Meeting between Provincial 

Support Team & Municipal 

Leadership (Mayor/Mayoral 

Committee, Municipal Manager 

■ Confirmation of findings in the assessment 

report 

■ Common understanding of municipal TAS 

drafting process 

■ Understanding of MTAS and IDPs 

Provincial 

Coordinator of 

Support team 

Morning 

session 

• Provincial Support 

Team 

• Municipal 

Leadership 
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ACTIVITY 

OUTPUTS REQUIRED 

RESPONSIBILITY 

TIME- 

FRAME 

ATTENDEES 

and section 57 employees) and 

National and Provincial Sector 

representatives 




(Mayor/Mayoral 

Committee, 

Municipal 

Manager and 

section 57 

employees) 

• National and 

Provincial Sector 

representatives 

Record of strategic discussions on: 

• Current situation 

• Critical Turnaround Agenda / Action 

needed 

■ Critical Levers must be identified and the 

template should be completed 

Provincial 

Coordinator 

Afternoon 

Session 

• Provincial Support 

Team 

• Municipal 

Leadership 

(Mayor/Mayoral 

Committee, 

Municipal 

Manager and 

section 57 

employees) 

• National and 

Provincial Sector 

representatives 
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ACTIVITY 

OUTPUTS REOUIRED 

RESPONSIBILITY 

TIME- 

FRAME 

ATTENDEES 

ACTION DAY 3 

Meeting continued 

Discussion on how to achieve changes 

■ Key Actions 

■ Resources 

■ Responsibilities 

■ Unblocking Actions required 

Provincial 

Coordinator 

Morning 

Session 

• Provincial Support 

Team 

• Municipal 

Leadership 

(Mayor/Mayoral 

Committee, 

Municipal 

Manager and 

section 57 

employees) 

National and 

Provincial Sector 

representatives 


■ Follow up in different municipal departments, if 

necessary. Drilling Down to the core issues. 

■ Draft Municipal TAS 

Provincial 

Coordinator 

Afternoon 

Session 

Allocated support 

team members 

ACTION DAY 4 

Feedback to Council 

• Council to confirm and finalise the draft 

municipal TAS (1-2 page narrative report 

signed off by the Mayor and the MM) 

• Completed template 

Mayor, Municipal 

Manager 

Office of the Premier, 

HOD DLG 

Full day 

Session 

Council 
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ACTIVITY 

OUTPUTS REOUIRED 

RESPONSIBILITY 

TIME- 

FRAME 

ATTENDEES 

POST SESSION REVIEW: DAY 5 

Review of visit to draft Municipai 

TAS 

Support team to COMPILE REPORT on progress of 

week. 

Include: 

a) Detailed attendance registers from all 

meetings 

b) Copies of MTAS x 2 = 3 documents per 

municipality 

See Guidelines for the 3 stages of the MTAS: a) 

context / profile, b)Performance Information, c) 

completed template. 

The Reports should be concise and clearly named 

with a contact person on front page. 

Provincial 

Coo rd i n ato r/CoGT A 

leader and 

coordinator 

Full Day 

Session 

CoGTA leader and 

CoGTA 

coordinator. 

Provincial officials, 

SALGA, Sector 

Departments and 

others 
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12.6. THE MUNICIPAL TURN AROUND STRATEGY TEMPLATE 


12.6.1 Priority areas and outcomes 

In the LGTAS which was approved by Cabinet in December 2009, a number of priority areas were 
identified based on the assessments conducted. It is the improvement in these areas that will 
ensure that there is improvement in local government for better service delivery. For the period 
ending in March 2011, critical areas were identified which include basic service delivery, public 
participation, LED, governance and financial management. Therefore municipalities need to, within 
these broad priority areas identify interventions which are critical in turning service delivery and 
performance around. 

For example, is addressing financial and administrative problems the most important thing for your 
municipality? If so, the template below will assist by breaking down the priory areas into high level 
interventions. It needs to be noted as well that these priority areas are linked to the outcomes that 
the Presidency is monitoring for local government. 

The priority areas identified within the Municipal TAS process need to be included in: 

a. The Municipal Integrated Development Plans (as projects/programmes that are resourced and 
linked to appropriate objectives and strategies of municipalities) and 

b. The Service Delivery and Budget Implementation Plans and will be further broken down to the 
level of detail that is required in the SDBIP, which includes; targets, indicators, objectives 
responsibilities etc. 

c. There needs to be alignment between implementation of the IDP/TAS, PGDS, and National and 
Provincial Annual Performance Plans. This alignment must be reported on by provinces in their 
monthly reports to Cogta and for the intergovernmental meetings - e.g. MinMec. A detailed set 
of municipal specific indicators that are guided by their specific priority areas need to be 
developed during this process. These indicators will enable municipalities to measure their 
performance and report to provinces on the agreed timeframes. 



How to compile the TAS and template? 

12.6.2 Part 1 : Concise strategic and contextual overview 

Please compile a short report - 1-2 pages - on the key strategic, political, service delivery and 
implementation challenges (use your provincial report) that pose challenges to your municipality: 
This is Part 1 : The Contextual Overview. 

12.6.3 Part 2: Supporting Performance Information 

In order to ensure that the LOT AS is successfully implemented, please address the following and 
attach as second part of your report. 

• A statement of the actual figures as of the end of December 2009, which can be found in your 
mid-year report of your Service Delivery and Budget Implementation Plan (SDBIP). It is of 
paramount importance that the figures given are as accurate as possible. 

• In providing information on audit findings, also indicate the plans to address the issues raised in 
the Auditor-General’s report. 

• Cash flow management- what are the rates of collecting rates, tariffs and other form that are 
due to you? 

• Supply Chain Management - an honest assessment and description is needed, inclusive of the 
challenges and plans to ensure an efficient, effective and transparent Supply Chain 
Management system. 

• Honest description of the current practice is needed, do you have a human resource policy and 
a recruitment and retention strategy. If the current practice is slightly different from the policy on 
paper, what would be done to ensure that this area is as per the policy and is very transparent? 

• The actual vacancies of the top 4 positions must be stated. Further, all vacancies, including 
middle management and positions that require technical skills must be stated. A plan to recruit 
for these positions, in a transparent manner is needed. 

• A plan to improve governance by communities should be in place. How would you ensure that 
your interface with the public is greatly improved? The plan must have clear indicators and time 
frames, including a budget that shows how this will be improved by the end of the second 
quarter of the municipal financial year. 

12.6.4 Part 3: The TAS template 

Please identify your key levers for change within the key focus areas on the template. Your selected 
priority interventions must be clearly stated with plans to turn the situation around with clear 
indicators, targets and dedicated budgets. All these points can be clearly articulated, but should not 
take more than one page per item. 
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All items listed in the table below among others, will also form the core of the Annual IDP that the 
municipality should have ready by 30 March 2010. A well considered budget must also be ready by 
SO'*^ March 2010. The information provided by the template will be used as a baseline and progress 
moving forward will be measured against that - this will clearly demonstrate the progress you are 
making in the implementation of your TAS. 

The monitoring and reporting framework is integrated within the template. Recording and 
information management needs to begin immediately to ensure streamlined reporting. 

12.7 MONITORING AND REPORTING 

For the MTAS the province, national support teams, and municipalities will prepare a set of simple, 
specific indicators related to the priority TAS interventions, as required on the template. Monitoring 
of progressive achievement of these targets and indicators will be required, followed by regular 
progress reports to provinces and as required by intergovernmental structures and the national 
Minister. 

The monitoring, assessment and reporting of progress in service delivery are crucial activities as 
the progress reports on these will inform Cabinet, and enable them to assess improvements and 
trends in the performance of local government. A dedicated unit within each LM needs to ensure 
monitoring and reporting is prioritized and evidence of improvement is verifiable. Provinces must 
partner with the municipalities in this respect. 

This process is also important in order to identify any persistent obstacles, blockages, poor 
implementation, good practices etc. 

Government has emphasized that all departments and stakeholders should move from managing 
activities and outputs to managing for results. This outcome-based approach needs to take into 
account the entire results chain which links inputs, activities, outputs, outcomes and impact. 

Given that major outcomes depend upon various stakeholders and partners working together and 
are usually sometime in the future, there is also a need to pay particular attention to intermediate- 
level outcomes and even to outputs. The priority should be given to “results that matter to people” 
which is a demonstration of value to the Citizenry. Focus on results is also a powerful tool to 
increase the credibility of political institutions and an important form of accountability. 
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12.8 SEDIBENG DISTRICT MUNICIPALITY - TURN AROUND STRATEGY 
TEMPLATE 


No 

Priority Turn 
Around Focai Area 

January 2010 

(Current 

Situation/ 

Baseiine) 

Target for 
December 

2010 

(Changed 

Situation) 

Municipal 

Action 

Indicators 

Unblocking 

Action 

Needed from 
other 

Spheres and 
Agencies 

Human 

Resour 

ce 

allocat 

ed 

Allocated 

Project 

ed 

1 

Unfunded Mandate: 
PHC Provincial 
Functions 

No subsidy 
allocation for 
09/10 10/11 
financial yrs. 
Locals Claim 
per expenditure 
reports - 
payments about 

6 months in 

arreas 

All arrears 
paid with 
immediate 
effect, budget 
allocations 
provided for 
2011/12 
financial year 
by Dec 2010. 

-Status QUO 
Maintained per 
local 

municipality 
-Facilitate 
engagement of 
LMs with 
Province & 
National and 
SALGA on the 
function 

Fully funded 
function 

National 
Treasury to 
consider 

DORA 

equitable 

share 

allocation to 
District 
s/Locals 
2010/2011 & 
2011/2012 
financial yrs. 



Per 

package 

of 

services 
as per 
norms & 
standard 

s 

2 

Unfunded Mandate: 
EMS Provincial 
Functions 

Subsidy 
allocated not 
adequate: 

R1 8,359,637 
shortfall to 

Date 

Budget deficit 
to be paid to 
district by Dec. 
2010 

-Improve EMS 
coverage & 
delivery in rural 
and outlying 
areas 

-Engage 
Province & 
National on 
funding of the 
function 

Full funded 
function 

National 
Treasury to 
review 

DORA 

equitable 

share 

allocation for 
2010/2011 
financial yr. 

206 

R31,720,00 

0 

R51,346 
, 837 
2010/20 

11 

Financia 

1 Year. 

3 

Unfunded Mandate 
Disaster 

Management Centre 

No Fully fledged 
disaster 
management 
centre as per 
legislative 

Provision of 

MIG (Municipal 
Infrastructure 
Grant) Funding 

-Alignment of 
IDPs -Locals/ 
Province and 
National. 

-SDM to 

Fully funded 
function 

National 
Treasury to 
consider a 
conditional 
grant 

28 


-i-R 3 
million 




requirement 


provide 

integrated 

services 

including Fire 

fighting 

services 

-Engage 

Province & 

National on 

funding of the 

function 


allocation for 
an integrated 
Disaster 

Centre as per 

legislative 

requirement. 




4 

Unfunded mandate: 
MHS; 

Funding is 
inadequate 
(receiving 20% 
of the cost of 
providing MFIS 
from equitable 
share) 

Raise the level 
of awareness 
and secure 
commitment 
for 

normalization 
of the situation 
by National 
Treasury 

Engage 

Province & 
National on 
funding of the 
function 

Fully funded 
function 

National 
Treasury to 
review 

DORA 

equitable 

share 

allocation for 
2010/2011 
financial yr. 




5 

Unfunded Mandate: 
Air Quality 
Management 

Funding is 
inadequate 

Raise the level 
of awareness 
and secure 
commitment 
for 

normalization 
of the situation 
by National 
Treasury 

Engage 

Province & 
National on 
funding of the 
function 

Fully funded 
function 

National 
Treasury to 
review 

DORA 

equitable 

share 

allocation for 
2010/2011 
financial yr. 




6 

Corporatisation of 
the Fresh Produce 
Market, Airport, Taxi 
Ranks 

Currently 
operated by 

SDM 

Adopted policy 
and plan for 
corporatisation 

Undertake 
Section 78 
assessments 

Corporatised 

utilities 

Assist in 

resources 
mobilization 
for the 

None 
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7 

Regional Sewer 
Scheme 

Waste Water 
System is 
operating 
beyond its 
design capacity 

Secure funding 
for short term 
solution; and 
funding 
commitment 
for long term 
solution 

Completion of 
feasibility study 
and profiling of 
the project at 
the Prov and 

Nat level 

Approval of 
the EIA and 
completion of 
sewer site 
land transfer 

Funding and 

technical 

support 

3 



8 

Formalizing the 
informal Settlement 

Millennium 

Goal: Project 

56, namely 
Sender water 
New Village 
which is 
implemented in 
conjunction with 
Province 

Provincial 

Budget : 

Funding 
committed for 
both short and 
long term 
solutions 

Subsidy Admin 
Completed, 
Services are 
90% in New 
Village and 

50% in 
Sonderwater 
this financial 
year 

Fully funded 
function 

Provincial 
function and 
funding 

None 

New Village 
R7 070523 
for 80 

Flouses 

Sonderwater 
is allocated 
R14 386 

892 for 500 

service 

stands 
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